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Written Statement of Behaviour Principles

Guided by the Core Values of Respect, Resilience and Teamwork

Samuel King’s School is committed to cultivating a safe, inclusive and aspirational environment where every student can succeed. Our core values of Respect, Resilience and Teamwork underpin all behaviour expectations and guide our interactions across the school community. These principles form the foundation of our approach to behaviour, relationships and shared responsibility.
1. Collective Responsibility and High Expectations
We believe in a culture where everyone—students, staff, parents and governors—shares responsibility for maintaining high standards of behaviour. Respect for ourselves, for others and for our environment is central to this expectation. We also encourage Resilience in meeting challenges and Teamwork in supporting one another to uphold positive behaviour at all times, both in lessons and around school.
2. Positive Relationships at the Heart of Behaviour
Positive behaviour grows from strong, respectful relationships. We expect all members of the school community to demonstrate Respect through kindness, active listening and understanding. Through Teamwork, we build connections that support learning and wellbeing, and through Resilience, we work together to overcome difficulties and repair relationships when needed.
3. Care, Compassion and Respect
Care, concern, compassion and Respect form the basis of all relationships at Samuel King’s School. These values guide how we interact with others and create a culture where students feel valued and safe. We encourage individuals to show Resilience in managing their emotions and to work as part of a Team to support each other’s growth.
4. Challenging Negative and Anti-Social Behaviour
Negative or anti-social behaviour will be consistently challenged whenever it arises. We promote Resilience by encouraging students to take responsibility for their actions and learn from mistakes. In doing so, we reinforce Respect for the rights of others and the learning environment, while relying on Teamwork among staff, parents and students to ensure a unified response to such behaviours.
5. Clear Communication and Shared Understanding
To uphold our values, communication must be clear, consistent and transparent. This ensures that everyone understands the behaviour principles and expectations. Effective communication strengthens Teamwork, supports Resilience when challenges arise and reinforces a culture of mutual Respect.
6. Partnership with Parents and Carers
Parents and carers are vital partners in promoting and sustaining good behaviour. We encourage a collaborative approach rooted in Teamwork, where families and school staff work together to support students. This partnership helps reinforce Respect at home and school and builds Resilience in students as they learn to meet expectations and grow from setbacks.
7. Confidence and Support for Staff
All staff (teaching and non-teaching) will be supported in upholding consistent standards of behaviour. Through Teamwork, staff work collectively to apply expectations fairly and effectively. We encourage Resilience in responding to challenging situations and ensure staff feel valued, respected and confident in carrying out their responsibilities.
8. Promotion of the School Home-School agreement
The school’s Home-School agreement will be actively promoted as an expression of our shared commitment to Respect, Resilience and Teamwork. It provides clear guidance for maintaining a positive, ambitious and safe environment in which every student can succeed.
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