Aston Tower Community Primary School

1.0  JOB TITLE: Subject leader

TLR Value: 2b

	Responsible to: HT
	Responsible for: ensuring high quality curriculum, teaching and achievement in specified subjects. 


2.0  Purpose of the post:

2.1  In addition to the responsibilities of class teacher as set out in the School Teachers’ Pay and Conditions Document you will also undertake the following duties and responsibilities.
2.2 To be accountable to the Head Teacher for securing high levels of pupil achievement in subjects under your leadership.
2.3 To assist the Head Teacher and Leadership Team through leading and managing subject provision through the development of the curriculum to achieve high quality teaching and learning, effective use of resources and secure high standards and levels of achievement for all pupils.
2.4 To take an active role in the leadership and management of the school, promoting the mental and emotional well being of staff and pupils in the phase by being an exemplar role model, committed to the vision of the school and be willing to trial new approaches based on research that will enhance the provision for the children.
3.0  Professional Duties

3.1  To undertake the duties and responsibilities of a teacher as required by the School Teachers’ Pay and Condition Documents.

3.2 Impact on educational progress beyond the teacher’s assigned pupils

· Devise and implement plans to promote high quality teaching and achievement in the subjects you are responsible for.

· Monitor the progress of all pupils in the subjects you are responsible for, in partnership with other senior staff and take necessary action to ensure performance targets are met.

· Provide support and challenge to all staff to ensure high quality teaching and pupil achievement in the subjects you are responsible for.

· Produce regular reports upon achievement and standards within the subject as required by the Head Teacher and Governing Body.

3.3 Leading, developing and enhancing the teaching practice of others 

· Support the strategic vision of the school by contributing to monitoring, assessing and developing the teaching practice and roles of teachers and support staff in the subjects you are responsible for.
· Work with teachers and support staff to promote best and innovative practice to enrich the range of teaching in the school to meet the needs of the pupils. 

· Lead on staff development and training as required by the Head Teacher. 

4.4 Accountability for leading, managing and developing the subject

· Establish, introduce and update the curriculum for the subjects you are responsible for.  

4.5 Management responsibility 

· Role model best practice and implement changes and developments into own teaching and general performance.

· Be involved in the appointment of staff and provide induction, where necessary.

· Support the professional development of teachers and other staff in the teaching of the humanities including coaching & mentoring. 
· Be a team leader for performance management for staff, if required, holding them accountable if required. 

4.6 Resources

· Manage the resources and budget for the subjects you are responsible for effectively ensuring that senior leaders are informed of school needs. 

4.7 Other

· Support decision making and policy development across the school in a professional manner. 

· Maintain lines of communication between leadership group and staff in a positive and productive way. 

· Liaise with outside agencies as and when necessary keeping the Leadership Team informed.
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