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Bishop Rawstorne Church of England Academy Social Media Policy 

 

Verse  
“But the wisdom that comes from heaven is first of all pure; then peace loving, considerate, 

submissive, full of mercy and good fruit, impartial and sincere.” 
James 3:17 

 
Vision 

“Bishop Rawstorne Church of England Academy aspires to cultivate wisdom rooted in 
Christian Values. It is our vision that all members of our community will experience life in all 

its fullness, flourishing through dignity, knowledge and understanding, bound together in 
unity, giving hope and worth to all.” 

 
 Our Values 

Hope,   Service,   Compassion,   Peace,   Wisdom,   Fellowship. 

 

Our values are taken from the work of Neville Norcross ‘Christian Values for Church 
Schools’. Whilst there are many Christian values, we have chosen the six above to 
complement our commitment to a rich curriculum and outstanding pastoral care.   

 
Philosophy 
 
At Bishop Rawstorne Church of England Academy, we recognise that social media is a 
powerful tool for communication, learning, and connection. Rooted in our Christian values of 
peace, fellowship, and integrity, our approach encourages the responsible, respectful, and 
thoughtful use of social media by all members of our community. We are committed to 
promoting positive digital interactions, protecting individual dignity and privacy, and 
upholding the reputation and ethos of the school in all online spaces. 
 

CODE OF CONDUCT IN OUR CHRISTIAN COMMUNITY 

Our aim is to ensure that you feel happy, safe and secure in your school. 

We believe: 

• that every individual in our community is a unique and valuable creation made in the image of 

God. 

• we all have a right to be considered equal, worthy of respect and esteem. 

• we all have a responsibility to treat others as we would like to be treated ourselves. 

 

 



 
 

Statement of intent 

Bishop Rawstorne C of E Academy is committed to safeguarding and promoting the physical, mental 

and emotional welfare of every student, both inside and outside of the school premises. We 

implement a whole-school preventative approach to managing safeguarding concerns, ensuring that 

the wellbeing of students is at the forefront of all action taken. 
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1. KEY OBJECTIVES 
 
1.1   At the forefront of our minds as a school are how we:  

 
1.  Raise standards  

2.  Safeguard the community  

3.  Promote individual well-being and inclusion  

4.  Understand and support community cohesion in challenging political 
and social times  

 
1.2  The school sees that social media features in all four areas and not just from 

the point of our young people. There are wider opportunities for us to pursue 
our social, moral, spiritual and cultural work using social media as well. 
Nationally, Ofsted has been starting to comment and recognise the value of 
connecting to families using social media and we also can see the benefits.  

 
1.3  To give clarity, this is our school policy on how social media will be embraced, 

technically managed and harnessed flexibly to ensure that we meet the 
challenges, seize the opportunities and enable others to mindfully connect 
with others.  

 
2. SOCIAL MEDIA USE BY STAFF  

 
2.1 

• School staff are entitled to a private and professional life. It is the individual’s 
responsibility to understand and follow the acceptable use policy of the 
platform where they have an account.  It is their responsibility to ensure that 
their actions do not bring the school into disrepute. 

• School staff are expected to apply common sense in all situations and not, for 
clear and obvious reasons, connect with students using personal social media 
accounts. Staff are also advised against connecting with ex-students, but 
should not connect at all until the student is 18 or over. 

• Where staff require an account to support learning that is based in a social 
media platform such as Facebook, the learning will be approved by the 
Curriculum Leader or a member of Senior Leadership Team.  

• Staff must use their professional social media account only for teaching and 
learning purposes making sure that common sense is applied regarding any 
comments made or resources shared in what is often a public space. All official 
Bishop Rawstorne social media accounts must adhere to the guidelines.  

• Teaching staff must share any project requirements with the school’s IT 
support people at least 2 weeks ahead of the activity. Filtering will be setup in 
a safe and possibly time-limited way to ensure a technically successful project.  

• In our community, there are many pre-existing connections between staff and 
parents. Staff are expected not to discuss any issues relating to school life in 
such a way as to negatively impact the standing of the school or individuals 
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connected to it. School related matters should never be posted about on their 
own Social Media accounts.  

• Our HR disciplinary policy will apply should any indiscretion come to light that 
negatively impacts the standing of the school or individuals connected to it.  

 
3. SOCIAL MEDIA USE BY STUDENTS  

 
3.1 The school is committed to teaching the responsible use of social media. This 

commitment is backed up by our existing core school values and 
understanding that student life is now four dimensional and mobile thanks to 
technology.  

 

• Students are taught about age limits, terms of use and online safety among 
other things. Parents and carers are responsible for ensuring that children 
follow the guidance provided by various social media platforms.  

• Some school projects, set up by school and approved by Curriculum Leaders or 
Senior Leadership Team members, may need students to use social media. 
Advice will be given by the teacher on the chosen site. 

• We do not allow the use of personal mobile devices in school, and therefore 
students are not allowed to access social media on their devices at school.  

• The school does allow devices to connect to the school network as required for 
specific purposes only and not for the use of social media. 

 
4. OFFICIAL SCHOOL ACCOUNTS  

 
4.1 For parental and community engagement activities, the school has its own official 

and externally monitored accounts on the major social media platforms.  
 
4.2 Please contact a member of SLT for an up-to-date list of the accounts to access 

social media. 
 
4.3 

• The school’s existing photography and permissions policy will be applied to 
all social media activity by the school.  

• We will speak generally about the achievements of students.  

• We will speak generally about year groups and teams, and only deal with child 
specific conversations by phone, face-to-face, email or written letter. 

• We will share the opportunities we offer more widely.  

• We will communicate a bit more informally and signpost inquiries as 
required.  

• We will listen to our community and support it to help families keep safe 
online.  

• We will take steps to mitigate any perceived risk to the smooth-running 
school or to the personal well-being of connected individuals arising from 
negative interactions on a social platform including blocking users and 
removal of content.  
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• We will apply other relevant policies such as behaviour, safeguarding, 
attendance or HR in relation to negative incidents on social media.  
 

5. OUT OF SCHOOL BEHAVIOUR RELATED INCIDENTS 
 
5.1 Any incident of online bullying will be dealt with in accordance with the 

school’s Anti-Bullying policy. The school can act regarding any incident that 
takes place outside school hours if it believes:  
 

• It poses a threat to any individual within school community  

• There are negative repercussions for the safe running of the school  

• The reputation of the school, employees, governors or connected parties will 
be adversely affected  

 
5.2  Where appropriate, legal action will be taken by the school’s governors. 


