Behaviour and Anh—BuHng Pohcg

SummarH

KEY PRINCIPLES



Three simple ru,les

Our Behaviour Promise (rules) clarifies Hte desirable behaviours we wis/z lo see:
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Tgpes of Behaviour

Wanled behaviour Unwanled behaviour

OUF Boughton BS- mo,|<in9 Hne

right choice in everu:j situahon.

Angthing that hurts boclies, J:eelings or equipmen}.
Unintentional Intentional

Bumping inko/ ru,rming into Deliberalelg hurhng bodies or
someone clur'mg a game, rough feel'mgs, inc[uding conhnuing
PlO'H (when not Previouslﬂ Previouslﬂ unintentional
ho,ppened or warned aboul it); behaviour which has a[readg
misusing equipment 53 been spo|<en about; bu”ging;

accidenf damaging equipment.



Rewards for Positive Behaviour
Our Philosophg thal it is more e/cjcech've to reward than Iounish remains unchanged.

In ClOSS rewards (VOI"H according l'O COCII ClOSS)Z

Slickers Whole school dailg/weeklﬂ rewards:

Sltamps DoJos (Yl o Y6 for learning behaviour)

Ra [E Lickeks (ood to be Green shickers

Vlg House Poinls (for behaviour around the school
Skar of the clo,g/week and oulside)

DoJo of the week

Reach for the Slars, Sunshine Award, Proud Cloud Whole school 3eo,rlH

Cho,ro,cter Sfreng H‘L AWOI’CJ,S



Bu”g’mg

We clefine bu”H‘mg as repeated, negahve behaviour infended fo

ma|<e oHters feel UPS@I?, UnCOmeFI?OID

Bu“ujing can be verbal, indirech or p

€ Or UnSOFG.

wgsica[.

Swearing Cljberbuuljing
Discriminatorg [ang uage Isolahon
Hurh:ul commenls

Name—ca”ing Intimidation

Spreading rumaours

Punching, hilling
Tripping

Kicking

Throwing things



How We tru to Prevent unwo,ntecl behaviour, includmg

J

bullu'mq crom happen'mq
v v ) 1 J

Our curriculum |S designec{ lo Promofe Posihve and kind behaviour

ITO OH'LG I'S, H'H“O Ug h:



Sustems clesignecl to lpromote |<'mc1ness

J

Usmg our We”—Being Iournals, children idenl‘ifg how
H‘»eH are feel'mg ot the start of each week. Adulks follow
up with them. More frequenf/ regular check-ins are used

in 'mdividuo,l cases.

Children iclenhﬂj 5 trusted adulls
Hweg could sPeo,|< lo (Fingers of a
hand)

Sensihve, aPProachable, compassionate

O,CJ,U,HTS emPlOHCd bﬂ our SChOO[



Dea[ing with bu”ging

We know that bu”ging can, and oloes, haPPen — despike the

many Prevenkahve sgstems in Place.

Incidents are dealt with in line with our

Behaviour Dolicg.




Dealing with bu”gmg

Slep Whal hoppens Wh3

| Inveshgo,hon, including We need o unpick the situation bg to,”('mg lo everyone involved, to
Reflechon Fu”g understand what, where, whg and how.

2 Consecluences in line with the All behaviour leads to consequences. Unwanted behaviour leads to
behaviour nego,hve consequences, in line with our Po[icg.

Repo,ro,hon and a chance lo This is important lo help anyone involved in bu”ging behaviours to

make amends understand the hurt it has caused and o stop 1; hoppenmg o,go,'m

Communication with Parenfs. Somelimes this is the start of the process, when a Parent draws an

issue bo our oﬂenhon; the fol[ow—up is vilal.



Conhnued, repeated, nega:ive, intenhonal behaviour

Further aclions may inc[ude, but are not limited to:

* Parents would be invited to meel with school leaders, lo
address the conlinued behaviour and f'md ways forwo,rd,

inclucling a behaviour suPPorE Plo,n

* This could include referra[s lo idenhfg unmel

Referral lo needs and Provide recommendalions for supporL
oulside agencies or referro,l lo MASH iJ: safeguarding issues are
idenhfied.
 This would happen iJ: there
. were conhnued, serious
Puspension bl o B ez o
behaviour Policg.

Suspension includes the incidenk(s) being added lo

a Chi[dls PermanenL SCl"LOO[ record.



GOOd lO be Green

Dojos are
used from Y|
upwarcls as
a reward for
Posihve
chaices in

the

CIO/SSI'OO m.

Everyone starts every day and every
session on the Start button.

Positive choices will lead to remaining on
Start.

Remain here for +5 Dojos at
the end of the lesson.

Warning — a first chance to change.

®
WARNING

Remain here for +3 Dojos at
the end of the lesson.

Continuing the wrong choice or a new
wrong choice leads to a “1”.

However, this means children can still be
“‘green all week.”

Lose 1 Dojo.

A further wrong choice leads to a second,
final warning (a “2”).

Lose 2 Dojos.
Lose Good to be Green.

Payback 5 minutes next
breaktime.

A further wrong choice leads to a “3”. This
means Reflection during the next lunch
time/next available opportunity.

Lose 5 Dojos.

Payback at least 10 minutes
during Reflection.

Lessons slart WiH‘t a reminder
Ol.‘ expeclohons re: behaviour,

o,pproprioie noise levels elc.

EVGI’HOI’}G SITO,FITS eo,ch

lesso n/session on Hw

Start button.



Examples

Posilive choices in lessons

Listening, [ool(mg o,t Hw Person who IS ta“('mg

Negalive (wrong) choices in lessons

To,”(mg when others are to,”(mg

Oan holding the equipment you are meank to,

when HOU are meanl ITO; keeping hOﬂClS/erelf ITO

HOUI’SC[J.‘

Messing about wiH1 equipment; hurhng o,noHler
because you are not keeping hands/ J:eek lo

3ourseljt — this could be uninkenlional

Keeping the noise level to an o,greecl level

(some lCSSOﬂS might be lou,der H'LO,I"L OHICFS 6.9.

PE, music)

Shouhng, co,“ing ouL chaHing or disturbing
the clo,ss, Prevenhng the maintenance of @

co,lm [eo,rning environment

Asking for help iJ: you need it bH rais'mg your
hand and waihng for an adull to come fo

HOU; being FCSPCCITJIU[ ITO OdU”TS

Be'mg disrespeclfjtul lo adulls either in your
bone of voice, bodﬂ language (e.g. eHe-ro”ing),

or words; unkind words to other children

Complehng Hw ITO,S|<S HOU are o,s|<ec1 l?O dO

NOIT complehng Hwe tO,SkS HOU are QSI(Gd l?O




Red-line behaviours

These are behaviours which are

Inlenlional
Unwanled

OI.' a serious nalure

These will resull in an instant 3 — and could lead lo sleps L & 5.



Examples o)c Recl-l'me behaviours

The ]:ouowing behaviours are considered red-line behaviours, which

resuu in an ou[oma[ic “3“, wherever HICH occur:
* Deriance

* Physical abuse

* Verbal abuse

* Pre judice

* Bullying



Examples o}c Recl-l'me behaviours

Behaviour Whal this locks like

Defio,nce /\chvell:j refusing lo do as an adull has o,s|<ecl; Persisfent clisruphon of learning

PhHsical abuse Phﬂsica[ o,sso,uu o,go,'mst a Pupi[; Phﬂsica[ o,sso,uu against an o,cluu; use, or ereo,t Of use,
of an oHensive weapon or Prohibited item Hw,t ho,s been Prohibited 53 Hue school)s

behaviour Policg

Verbal abuse Verbo,[ o,bu,se or H‘»reatening behaviour against a Pupil; verbo,[ o,bu,se or H‘»reatening

behaviour against an o,duu; using foul [anguage o,imed at a Pupi[ or o,cluu

PreJudice Abusing another person due lo their Profecfed characlerislics €.g gender, race, disabilihj,

religion, sexualih:].

Bullging Repeated, negahve, intended behaviour that causes harm (emohona”g or Phgsica”g).




Lunchhme procedures

S oo Tt

Unintentional, unwanted behaviour A qutck warmng/qute word— chance to change No fur ther consequence unless behaviour conlinues
| Uninkentional, unwanked behaviour - Further warning and a behaviour card given. Name in He”ow book.
continued Take card to the assigned adulk.
) Inkentional, unwanted behaviour OR  Further warning and a second behaviour card given Name in lje”ow book a second kime.
repeated unwanted behaviour (could be bH the same adult or ancther). 5 minules time oul with the assigned adult before returmng lo
despite ho,ving al Take card to the o,ssigned adulk. Plo,g.
3 Conhnuing the behaviour above Ancther card given (could be same adulk or Adulk gives Yellow Reflechon card for child to take in.
ancther). Take card to the assigned adulk Reflechon includes 10 minubes lime oul & how fo make amends.
OR INSTANT 3 FOR -senk bo staffroom Reflechon lime with senior staff and decision whether to advance
Inkentional, unwanted behaviour of SLT o aktend bo step b or 5,
a serious nature — - If not steP 4 or 5, SLT decide if chi[d can relurn lo Plogground
behaviours. thal dag ak all.
PreJudice Child onlg refurns bo Plagground if J'udged safe lo do so —
Sweo,r'mg dependent on circumstances.
Violence
Defio,nce

Buugmg



Refleclion

Reflechon takes Place during lunchhme. We clo not use lesson hme to irweshgate Issues.

The purpose of Re;lechon IS kwo—fo[clz Somehmes chilclren
| To ensure all sides of 0 storg can be heo,rd;
need I?O a&end

2. To allow children to repair (make amends) for a mistake.
Reflechon lo give a

witness statemenf

For serious misclemeo,nors,

WE mOve ITO SITGPS [I- 8( 5




Communicahon win Parents

Reflechon sheets wi” be sent home on Hw dag H’IGH are issuecl, u,nless er situahon has led to
furHler inveshgahon. Wherever Possible, er clo,ss teacher wi“ communicate win Parents to lef H'Lem

|<now Hmeir child wi” be com'mg home WiH‘L o reflechon sheet.

NEW In KSZ Hw FCF[GCIT'LOH sheel needs ITO be signed bH a Parenl o,nd relurned LO MFS HO,I“ITWCH Hme I'IGXIT ClOH

:[I.' a Cl’lild oﬂends reflechon as a wifness, WeE WOU[Cl not norma”g COHITO,CIT

POFGHITS ITO lClT H‘»em |<now, o,ncl Hwe sheek WOU[CJ, nok USUO“H gO home.



Communicahon win Parents

When there are Persistent breaches of the school's behaviour Policy, we need fo work

togeHwer ITO Problem-solve.

In a 6—wee|< Period (USUO”H a lﬁl‘ﬂl):

3 re;lechons 5 rejtlechons
Class teacher contacls Parenks for a Class teacher involves SLT and invile Parents
conversahon about who,f IS causing Hte in to meeL to discuss Persisfent misbehaviour

bChOViOUF o,ncl hOW ITO find WOHS ITO help Hw o,ncl Plo,n togeH}er, LO help children mo,no,ge

child change the behaviour. their choices with a soluhon—focused QPProach.

Pupil goes “on rePort fo monitor beho,viou,r.



B@HOI’ld step 3

When red-line behaviours are conlinued OR signi]:ico,nl enough lo Prevent the mainkenance

of @ calm and orderlﬂ leaming environmenl, we will use sleps L &5 of this Policg:

Number Whal this means

Suspension I.'OF |-5 SChOOl dOHS.

This is because the behaviour has either caused harm fo selJ: or oner/s,

or has Persistean clisruptecl leo,ching and learning.

Suspension for 6 or more daﬂs. This is beco,use the behaviour IS

PersiskenHH:

= Dangerous

- Co,using harm o others
- Prevenhng the maintenance of a calm and orderll:] leaming

environment




Suspension and Permanent Exclusion

When behaviour is considered beﬁond the boundaries Of our Policg, {or exo,mple,

where red line behaviour Persists withouf improvement, we wi” have O use

Suspension fo maintain a so,fe environment for learners and sfaﬂt.

Permanenl Exclusion IS Onllj ever used as a lO,SIT FGSOFIT, when OH OPITiOI‘IS ho,ve
been exhausted.

SUC/I circumsfances are VCF\L] rare af Boughfon Primary ancl we are commiHed

fo Wor/dng with Ioarenfs, fo prevenf the need for exclusion of any kind,



Fina”g...

Fina”g, H‘Le 'mtenhon Of our Policg IS Lo encourage posihve behaviour.

We hope that the updakes we have made will |<ee|3 Boughton Primo,rg a
safe and ho,ppg Blace (or leam'm?, where children clo'mg Hua rigM Hm'mg

o,ncl sfo,ging “green" get he recogni lon Hleg cleserve.
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