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Results from the Castle Hill School staff questionnaire. This was open to all Castle Hill School
employees between 05-13/09/2024. There were 79 respondents — our highest so far.

We are pleased with the positive response from our staff group, and we feel it
overwhelmingly demonstrates our dedication to collaborative working. We will continue to
promote our comprehensive wellbeing approach to all staff and promote further
involvement and prominence from our Local Governing Committee.
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Castle Hill School provides an
environment where pupils thrive
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Pupils are safe at Castle Hill School
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We are aware that safeguarding is the responsibility of all members of staff, which is highlighted through
Safeguarding updates on our recent training day and reiterated through the dissemination of Keeping Children
Safe in Education. All staff are empowered to bring to light any safeguarding concerns they may have to the
Designated Safeguarding Leads.
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| share responsibility for assessing the
learning and progress of our pupils
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Staff consistently manage pupil behaviour

using positive techniques
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Through the professional development process | am
empowered to develop my skills and practice
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Castle Hill School provides a positive work
environment
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The school is considerate of my wellbeing
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The school is well led and managed
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The Local Governing Body are a visible and
prominent part of the school community
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All pupils are challenged to make good
progress
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| feel my workload is appropriate for my
role in school
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satisfaction quotient - year on year
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