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Chew Stoke Church School
Report of the Governors
For the Year Exded 31 August 2017

The governors, who are directars of the company for the purposes of the Companies Act 2006, present their report with the
linancial statements of the chatity for the vear ended 31 August 2017. The Annual Report serves the purposes of both the
Report of the Governors and a director's report under company faw.

The governors have adopled the provisions of Accounting and Reporling by Charities: Statement of Recommended Practice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and
Republic of Ireland (FRS 102) (effective 1 January 2015) and the Academies Accounts Diraction issued by the Education and
Skifls Funding Agency.

Chew Stoke Church Schaool is a single-form entry primary school situaled in the Chew Valley, to the soull of Bristol. It caters
for approximately 180 pupils aged from 4 and 11,

Structure, Governance and Management
Thia section of the report sets out how Chew Stoke Church Scheol runs itself.

Constitution

The acadamy is a company limited by guarantee and an exempl charily, which was incorporated on 2 August 2012 and opened
as an Academy on 3 Seplember 2012. The Charitable Company's memorandum and arlicles of association are the primary
governing documents of the academy.

The governors act as trustees for the charitable activitias of Chew Stoke Church School {this is referred to as the "Academy
Trust”} and also act as directors of the company for the purposes of company law. Throughout this annual repart and financial
glatements, the term “governor” is used to refer to ail three roles.

Detalls of tha governars who served throughout the year except as noted are included in the Reference and Administrative
Details on page 1.

Members’ Liabifity

The school is owned and run by a company. It is a particufar kind of company known as a "company limited by
guarantee." While tha governors are responsible for running the company, the company also has "members” who are akin to
sharsholders. There are currently 5 members. Details of the members are available from the schocl office, and details of how
the members are selected is set out in the Memorandum of Association, also avaiiable from the school office. The members
are responsible {or appointing some of the governars (see below), and have certain other responsibilities. Each member of the
company underakes to contribute to the assets of the company in the event of it being wound up while they are a member, or
within cne year after they cease to be a member, such amount as may be required, not exceeding £10, for the debts and
liabilities contracled before they ceased to be a member.

Chew Stoke Educational Trust

Over the years since the school was founded, In 1718, The Chew Stoke Educational Trust ("CSET") has been {ormed. This
trust owns the school buildings and the land on which they are built, and makes them available to Chew Stoke Church
School. The Trust also takes a deep interest in the ethos of the schoot and its assoclation with 8t Andrew's Church. There is
more information about the trust on the school website. The Chew Stoke Educational Trust continuas to fultil its historic role
following the conversion to an academy, appointing two members and wilh a right to appeint a number of governors, (See

balaw.}

Govarnors’ Indemniities

Governors benafit from indemnity insurance purchased at the school's expense 1o cover the liability of the Governars which by
virtue of any rule of law would otherwise attach to them in respect of any negligence, default or breach of trust or breach of duty
of which they may be guilly in relation lo the school, provided thal any such insurance shall not extend to any ctaim arising from
any act or omission whicli the Governors knew to be a breach of trust or breach of duty or which was commitied by the Governors
in reckiess disregard to whether it was a breach of frust or breach of duty of not and provided also that any such Insirance shall
nol extend to the costs of any unsuccessful defence to a criminal proseculions brought against the Governors in their capaclly
as Directors or Trustees. The limit of this indemnity is £10,000,000.

Principal Activities

Chew Stoke CGhurch School's object ("the Object”) is specifically restricted to the following:

o to advance for the public benefit education in the United Kingdom, in particular but without prejudice to the generality
of the foregoing by estabfishing, maintaining, carrying on, managing and developing a schoo! with a designated Church
of England retigious characler oflering a broad and balanced curriculum conducted in accordance with the ptinciples,
praclices and lenets of the Church of England both generally and in particular in relation to arranging for religious
education and daily acts of worship (as required by ihe Funding Agreement) and in having regard to the advice of the
Diocesan Board of Educalion.
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Chew Stoke Church School

Report of the Governors
For the Year Ended 31 Augusi 2017

Method of Recruiimert and Appointment or Elaction of Govarnors

Full details of the appointiment of Governors are set aut in the Memorandum of Association, which is available from the school

office.

In summary, there will typically be belween 3 and 14 governors,

B

[

a

At least 9 of these will be Foundation Governors. This includes the Parish Priest {or his nominee}, 3 Governors
nominated by the CSET Trustees and approved by the Parochial Church Council, 2 Governors nominated by the
Diocesan Board of Education and 3 Governors nominated by he Foundation Members

There will be up to 2 Staff Governors, elected from amongst the school staff

There will be 2 Parent Governors

The Head Teacher will he a Governor

Other Governors can also be appointed in cerlain sluations

The Governors are always pleased to hear from any person who is interesled in becaming a Governor. In the first instance, he
or she should contact the Ghair of Governors 1o discuss.

Policies and Proceduras Adopted for the Induction and Training of Governors.

New Governors should:

Meet with the Head Teacher and the Chair of Governors

Receive a welcoine letter and a copy of the Governors' Handbeok and Induction package from the Chair of Governors
Read the contants of tha "New Governors Handbook”

Have an experienced Governor appointed as a "buddy”

Attend 2 “New Governors” induction course run by the Diocese and the Local Authority

Join a sub-committee as determined by Governors

Organisaiional Structure

The organisational siructure consists of:

1) The Fult Governing Board, which Is responsible for the sirategic direction of the school, The Full Governing Board
has three sub-committess:
« Learning and Achievement
«  Personnel and Pay
+  Finance and Premises
2) The Governor leadership team, consisting of the Chair of Governors, the twa Vice-chairs and the Head Teacher.
This team assists the Head Teacher with ad-hoe policy decision as they arise.
3) The Sanior Leadership Team, consisting of the Head Teacher, the Depuly Head Teacher and other senfor
members of Staff. This team assists the Head Teacher with the day to day running of the school.

The Governors ars responsible for setting genaral policy, adopting the annual School Develepment Plan and budget, monitoring
the school's performance in all areas and making major decisions aboul the direction of the school, capital expenditure and
senior stafl appointments. Specific responsibilities include:

« Ensuring a high quality of educational provision.

«  Setting targets in standards and achlevement.

= Ahigh standard of conduct within the school.

«  Ensuring policies retating to the School's operalion are prepared and reviewed.

«  Providing information to parents.

= Managing the schoaol's finances and property.

« Personnel maiters including staff appointments and recommendations on pay decisions,
« Pupil discipline and behaviour.

« Monitoring and evaluating the activities of the school including its self evaluation.
«  Ensuring compliance with hoth charity and company law.

« Preparing for and responding to OfSTED and SiAM inspections
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Chew Stoke Church School
Report of the Governors
Tor the Year Ended 31 Aupust 2017

The Head Teacher contrals the Acadamy at an executive level implementing the policies laid down by tha Governors and
reporting back to them. The Head Teacher is the accounting officer and is responsible for the authorisation of spending within
agread budgats and the appaintmant of statf {assisted by the Personnei Committee of the Governing Board).

Arrangemenis for selling pay and remuneration of key management psrsonnel

Key managemenl personnef are lhase persons having authorily and responsibility for planning, directing and controlling the
activities of the entity, directly or indirectly, Including any direclor {i.e. governor, whether executive or otherwise) of that entity.
The key parson with executive authority for running the school is the head teacher. The head teacher’s salary is benchmarked
against comparable schools. There is also a rigorous system by which the governors, with independent assistance from an
expetienced school improvement advisor, set objectives and then compare performance agalnst those objectives. Salary
pragression is dependant on meeting those objectives.

Apart from the head teacher, three other governors are on the school's payroil. They receive no additional remuneration for
their role as governers, and follow the normal procedurs for schaool staff In setting their pay.

No other governor receives any remuneration from the school,

Risk Management

The Governors have assessed the major risks to which the Academy is exposed, in parlicular those relating to the specific
leaching, provision of facilities and other operational areas of the Academy, and its finances. The Governors have impiemented
a number of systems to assess risks that the school faces, especially in the operational areas (e.g.in relation o teaching, health
and safety, bullying and school trips} and in relation to the control of finance. They have introduced systems, ingluding
operational procedures (e.g. vetting of new staff and visitors, supetvision of school grounds) and jnternal financial controls (see
below) in order to minimise risk. Where signiticant financial risk still remains they have ensured they have adequale insurance
cover. The Academy has an effective system of internal financiat controls and this is explained in more detail in the Governance

statement.

Related Parties and Other Gonnecled Charitiag and Organisations

By virtue of its role in appointing Governors, the Diocese and affiliated organisations are in a position to influence the running
of the school. In practice, the Diocese operates in a very halpful and co-operative manner, offering help whera it is neoded but
without any altempl to exert undue influence. The school also maintaing strong links with the Loeal Authority and other local

schools within the Chew Valley clustar.

The school also maintains strang links with the Chew Stoke PTA, which provides valuable funding and suppon to the school.

Strategic Report
Objectives and Activities

This saction of the report sals aut what Chew Slake Church School is Irying to achieve,

Objects and Afms

Our school's mission statemant is: Confident in learning, caring in life

Our vision is to be an inclusive Ghristian schoot shaping the future through the power of learning, developing children who will
be crealive, resilient and molivated to always do their best.

Our goal is forchildren at Chew Sloke Ghurch School to work towards belng able to say
{value and respect all people.
t understand the value of living life as a Christian.
i am loaking after our World for the future of everyone,
| have confidence in myself and am prepared to have a go.
| am enthuslastic, Inquisitive and enjoy being challenged,

| undarsiand the importance of a healthy mind and body.
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Chew Stoke Church School
Report of the Governors
TFor the Year Ended 31 August 2017

| tell the truth.
1 have the skills and knowledge o live in a technological world.
| take care of my own and other people’s praperty.
am proud of my achievements.
Our schoaol's medium term stralegic goals are:

* Al children will be engaged in a stimulating, rich and relevard curriculum, delivered by high quality teaching and
meaningful collaborations in the pursuit of excellence.

* To be outstanding in the eyes of pupils, staff, parents and the wider communily as well as by Ofsled and SIAMS.,
* To prepare children for the next step in thelr iifelong tearning.
* To celebrale the individuality of each child,

* Ensuring sustalnability and strong leadershin of the school as an academy for the benefii of the children,

Obfjactives, Strategies and Activities- Key Priorities 2016/2017

The schools’ objectives for 2016/17 included the following:

Achievement

* To acceierate progress in each cohort so that combined attainment for ARE is 80%+

= Accelarate pupil progress in each cohort so that the percentage of pupits achieving more than expected progress
is above national levels

» Improve the provislon and quality of interventions so thal, together with guality first teaching an increasing
proportion of vulnerable learners reach at feast ARE

= Develop and implement a spegific action plan for Writing across the schoeol to ensure atiainment is on track for
ARE & EARE to be above national levels

Quality of Teaching

s Further develop and refine agreed planning of units of work within loops of jearning and embed the use of the 4
quadrant model of planning and implementing teaching and learning in units

=  Ensure that within the planned wider curriculum opportunities are explored to determine where basic literacy and
numeracy skills leared discretely elsewhere will be practiced, used and applied fiexibly to deepen and embed
learning.

+  Ensure that alf adults are well trained to ask high guality questions and manage their use to engage all pupils.

=  Establish the consistency and the effective use of both oral and written feedback that specifically takes learning
forward.

«  Establish a Learning Commuinity in coltaboration with other schools.

Behaviour and safely

= Raise awareness of the need to aitend regularly

= To further develop pupils understanding of being healthy through the intraduction of ‘Move a Mile' and the
samplation of the second part of the ‘Director of Public Health Award’.

s Through CPD training staff will develop their understanding and better praclice of 'Mindfulness' in and out of the
classroom.

«  Develop SMSG so that children develop British values, their own spirituality, know how to show appreciation and
in turn make a valuable contribution to their community.

«  Develop 'Pupil Voice" across the schoal so that all children feel they have a contribution to make and that their
voice is heard,

Leadership and management

s Establish clarity of accountabllity between seniar Jeaders and middle leaders to impact on improving teaching and
acceleraling puplls’ prograss in a way that reflects the school's foundation, ethos and vision

+  Develop the schoo! as a Learning Community in partnership with other schoals and learning establishments

*  Gonlinue to explore options for extending the role of the schoot in a MAT or similar.
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Chiew Stoke Chureh School
Report of the Governors
For the Year Ended 31 August 2017

«  Conlinue to foslar good relationships with the wider school community to provide more opportunities far izl
support.

Pubiic Benelit

The Governors have considered the Charity Commission's guldance on Public Benefit. The key public benefil delivered by
Chew Sloke Ghutch Schoo! is the maintenance and development of the high quality education provided by the Schoal, for nearly
300 years, la the young people of Chew Stoke and Lhe surrounding area.

Following on from a successful Ofsted inspection in October 2014 in which the school was graded as "good" the school
underwent a SIAMS Inspection In March 2015. As a resull of the inspection the school was graded as "good” and the inspector
commented on some araas such as behaviour as being outstanding. The maln reasons for the grading of good were:

s Strong relationships based on Christian values ensure that all children are valued as individuals.

s The partnership betwsen the schaol, churches and parents unites the communities for the benefit of afl.

s The vision, drive and commitment of the head, ably supported by senior leaders and governots, ensure that the
school's Christian ethos Is continually developing,

The school confinues to davelop and sirive to improve with a strong ethos of self-analysls and self-davelopment and also by
reaching out to those outside the school with relevant exportise.

Achievements and Performance
This saction of the reporl sels out how wefl Chew Stoke Church School achieved whal it set out to achieve.

The school's goals for 2016/17 are set out above. Some key performance indicators in the extent to which those goals have
been met are set out below.

Summary of the school's academic results for 2016/17.

Key Stage 1
WRITING Key Stage 1

79% of children achieved the expected standard in 2017 compared to 65% nalionally

READING Key Stage 1

79% of children achieved the expected standard in 2017 compared to 74% nationatly

MATHS Key Stage 1

79% of children achieved the expectad standard in 2017 compared to 73% nationatly

Key Stage 2
WRITING Key Stage 2:

919 of children met the expected standard in 2017 compared to 76% nationally
529, of children made more than expected progress comparad to 18% nationally

READING Key Stage 2

87% of children mat the expected standard in 2017 compared o 71% nationally
449 of children made more than expected progress compared to 25% nalionally
The schook's scaled score for reading was 108 compared 1o 104 nationally

MATHS Key Stage 2

87% of childran me! the expsctad standard in 2017 compared to 76% nationally
139% of children made more than expected progress compared fo 23% nationally
The school’s scaled score for reading was 105 compared to 104 nationally

At the end Key Stages 1 and 2 all of our resulls at the expected level of attainment were above or significantly above national
results. The phonics screening assessmant carrled out at the end of Year T was also above national levels
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Chew Stoke Chureh School

Repart of the Governors
For the Year Ended 31 Augnst 2017

Other key performance indicators used by the school include:

Resulls of the annual parental survey
Resuits of the annual slaff sirvay
Effective expenditure of funding (see Financial Heview batow)

Going Congem

After making appropriate enguiries, the board of governors has a reasonable expeciation thal the Academy has adeguate
resources to continue in operationat existence lor the toresesable futurs. For this reasan it continues to adopt the going concern
basis in preparing the financial staterments. Further details ragarding the adoplion of the going concern basis can be found in
the Accounting Paolicies nofe of the financial statemeonts.

Financial Review

Most of the Academy's income is oblained from the Government in the form of recuirent grants, the use of which is reslricted
to particular purposes, The grants received from the Government during the year ended 31 August 2017 and the associated
axpenditure are shown as resltricted funds in the statement of financial activities.

During the period ended 31 August 2017, total axpendiiure of £1,043,654 was covered by recurrent grant funding from the
ESFA tegether with other incoming resources, The excess of expenditure over income for the period was £16,673.

At 31 August 2017 the net book value of fixed assets was £1,254,054 and movements in tangihle fixed assets are shown in
note 12 to the financial statements. The assets wera used exciusweiy for provldmg education and the associated support
services to the pupils of the Academy.

In general terms, the school's successiul results show that the expenditure has supperted the key objectives. The governors
and school business manager have developed a robust system of controls including budgeting, procurement, management of
risk and review of gffectiveness of expenditure. This systerm will continue lo be developed through the coming year.

Reserves Palicy

The Governcrs review ihe reserve levals of the Academy annually. This review encompasses the nature of income
and expenditure streams, the nead to match income with commitments and the nature of reserves. The academy's current
level of free reserves (total funds less the amount held in fixed assets and restricted funds) is £105,059,

The total balance ai 31 August 2017 on restricted general funds (excluding pension reserve) plus the balance on unresticted
funds, was £107,478.

In tofal at 31 August 2017, the funds of the academy were £1,082,376, which is represented by £987 317 of restricied funds
and £105,058 of unrestricted funds. £1,254,954 of the restricted funds can only be realised by disposing of tangible fixed assets.

The governors acknowledge the pension reserve deficit of £324,000 (2016: £346,000) however consider the risk from the liability
to be minimal on the basis that the academy is able to meet its known annual contribution commitrnents for the foresesabie
future and the academy makes additional contributions towards this deficit.

The governors are currently working to formulate a reserves policy. They must ensure that the reserves provide sufficient
working capilal to cover delays between spending and receipt of grants and to provide a cushion lo deal with unexpacted
emaergencies such as urgent maintenance. The governors are also aware thal funding for schools will be unusualty tighl over
the next few years and anticipate that it will be necessary to use some of the reserves to maintaln staffing, faclities and
opportunities tor the children at thelr current level.

Principal Risks and Unceriainties

A thorough risk audit has been carried out by the Governing Body. All such risks are deemed to have appropriate cortrols and
io he within acceptable limits,

In addiflon a full cash fiow analysis has been carded out and shows that funds are available throughout the year to manage the
schools finances and meet priorities. Future funding is assured with conservative projections of pupi! numbers and sourses of

funding from the DFE,
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Chew Stolke Chureh School
Report of the Governors
For the Year Ended 31 August 2017

Ptans for Fulure Periods
This section of the report looks at Chew Stoke Church School’s plans for the tulure

The school plans for the future In a variety of ways. The main document is the School Development Plan (SDP), which is
produced during the Summer Term for implementation during the following scheol year. The S[P contains actions at the Head
Teachar level, the Senior Leadership Team level and at the level of individual members of slaff (and thereby producing actions
at the tevel of each class), and is linked closely to the Governor Development Plan and to Lhe school's budget. In addition sach
subject taught In school has a “subject lsader” and every subject leader will produce an individual action plan for his or her
subject,

Set oul below are some of the goals from the 2017/18 Schoot Devetopment Plan. In a document such as this, the detail is
inevitably brief, but each goal is underpinned by detailed actions, and specific individuals are targeted with carrying out those
actions.
Vision
s Ourvision is to be an inclusive Christian schoot shaping the fulure through the power of learning, developing children
who will be creative, resllient and motivated to always do their besl.

Achievement of pupils

To accelerate progress in each cohorl so ARE is at or above 85% and RWM is significantly above average
To acaslerate pupil progress in each cohort so that at least 80% of pupils make six steps progress

To successiully complele the Paper Nafjons Creative Wriling project

To improve provision and outcomes for dysiexic childran

D = & B

Quality of Teaching

To develop the quadrant method of planning

Develop the school library and classroom book corers
Review schemes of work in all subjects

Review the educational use of the outside spaces

9 & 94 @8

Behaviour, safety and welibeing
« To achieve the Direcior of Public Health Award
s To creats and implemant a comprahensive stalf handbook
« To develop a multi-cultural ink within the UK

Leadership and management

Establish clarity of accountalility between senior leaders and middle leaders

To obtain the Sainshury's Platinum Award for P.E.

Corntinue to explore options for extending the role of the school In a MAT or simiiar
To compilete part 1 of the UNIGEF Rights Respecting Schools Award

P o 8 &

The governors continue %0 be actively tnvolved in the school. The governors are also aware ot government proposats in raspect
of academies, and are actively involvad in ensuring that Chew Stoke Church School is well positioned 1o take advantage of a
shifting education landscape.

Funds held as Cusiodian Trustee on behalf of others

There are no funds held for other organisatians,

Auditor

In so far as the governors arg aware.

= there Is no refevant audit information af which the Chew Stoke Church School's auditor is unaware; and

« the governors have taken all steps that they ought to have taken to make themselvas aware of any relevant audit infarmation
and 1o establish that the auditor is aware of that information.

/{7 and signed on its behalt by:

I Lt

Phil Heath
Chair of Finance and Premises Commiltee (until 31/08/17)

The /702;{} the Governors, incorporaling a sirategic report was approved by order of the board of governors an
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Cheyw Stoke Chureh School
Governance Statement
For the Year Eaded 31 Aupust 2017

This stalernent is o provide assurance that Chew Stoice Church School s appropriately managing and controfling the resources
with which it has been entrusted. This stalement is signed by Flona Barlow (as Chair of Governors) and Ben Hewetl (as Head
Teacher and Accounting Officer).

Scope of Responsibility

As Govarnors, we agknowledge we have overall responsibility for ensuring that Chew Stoke Church School Academy has an
effective and appropriate system of conirol, financiai and otherwise. However, such a system is designed 1o manage rather than
eliminate the risk of failure to achieve business objectives, and can provide only reasonabte and not absolite assurance against
matertal misstalement of loss, The limitations of such a system are set oul below under “Internal Controls.”

The Governing Body has delegated the day-to-day responsibilily to the Head Teacher, as Accounting Offlcer, for ensuring
financial controls conform with the requircmeants of both propriety and good financial management and arg in accordance with
the requiremerits and responsibilities assigned to i In the funding agreement belween Chew Stoke Church School and the
Secrelary of Siate {or Education. The Head Teacher is also responsitle for reporting to the Governing Body any malatial
weaknesses or breakdowns in intarnal control.

Governance

The infarmation on governance included here supplamants that desciibed In the Report of the Governors and in the
Statement of Governors responsibilities. The goveming body formally met 6 times during the year,

Attendance during the year at meatings of the Full Governing body was as foliows:

Name Position during 2016117 | No of Meetings Atlended Total Number of Meetings
Fiona Barlow Chalr of Governors 6 8
Phil Healh Governor 6 8
Chris Chorley Governor & 6
Jilt Baker Governor G 8
Carole Hope Statf Governor 5 8
Ben Hewstt GovernorfHeadteacher 6 6
The Reverend Victor Governor 3] 6

gadley | _

Fiona Beech Gavernor 5 6
Vicki Hennessy Stalf Governor 5 6
Sue Lewis Staff Governor 8 6
Sophie James Governor 5 6
Susan Theobold Govarnor 1 1
Marila Price Gaovernor 4 8
Emma Taylor Governor 5 6

There are three maln sub-commiltees of the full governing board. These sub-commitieas are the main bodies through which
the Governors exercise their governance of the school,

+  The Learning and Achievement Committee Is rasponsible for oversight of the pupils’ achisvement (in the widast
possible sense). The comiillee is chaired by Chiris Chorley,

s The Personnel and Pay Committee is rasponsibla for ensuring that the best possible people are in place to
assist the school in achieving its objectives, The commities is chaired by Sophie Jamaes,
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Chew Stoke Church School
Governance Statement
For the Year Ended 31 August 2017

= The Finance and Premises Committee is responsible for ensuring that the schoal's financial aftairs
are well managed, and that the premises are fit for purpose. The commillee Is chaired by Marita
Price.

The Finance and Premises committes meets at least 6 timas a year — more often if necessary, Cther commitieas
structure their work so that they exercise eftective ehallenge, support and oversight while minimising disruption for
staff. Governors take their responsibilities seriously. In the event that a governor is not seen as pulling his weight,
this is actively managed. Other sub-committees, such as Admissions, meet as necassaty.

Attendance during the year at meetings of the Finance and Premises Commiltee was as follows:

Name Position during No of Meetings Total Number of Meetings
201617 Altended

Ban Hewelt Committee membar 7 7
Phil Heath Committee chalr 7 7
Fiona Barlow Attendes 7 7
Sue Lewis Committee member 7 7
Sally Connell Cornmitiee mamber 7 7
Marita Price (1) Committee member 8 7

{1) Marita Price has taken over as carmittee chair w.e.f 1 September 2017,

Governance Review

The goverors are continually seeking ways to improve the school, and this includes a continual guestioning by
the governing body of how It operates and what it is achieving. No guestions are considared “off limits” and
conversations at governor meetings are open and honest,

Since converling to academy status, the governors have kept the academy “landscape" under review,
including actively engaging in discussions with local schools, During the year the gavemnors seriously
considered the possibility of joining a lacal hub of a larger MAT alongside reviewing other MAT oplions.
lt was ulimately decided net to proceed in the immediate future, but to continue to review the options
available.

As noted previcusly, during the year the school used an experienced headteacher as school Improvement
partner (“SIP). Small groups of governors met several times with the SIP, and he also presented to the
whole board, As a result of his work, a humber of changes have been made 1o the way both the school
and the governors operate.

The governors have restruclured the way the Personnel and Pay Committee and e Learning and
Achievement Committea work, in order lo minimise disruption for school staft while ensuring those
committees can slifl exercise effective chailenge, support and oversight.

The Persannel and Pay committes ensure that staff performance management reflects the school's
strategic goals and pricrities, and links to the criterla for pay progression.

Recently appointed governors have brought significant business and corporate governance expefisnce
to the board. The composition of the governors is kept under review, and active sleps taken to ensire
fhat good succession planning ls In place.

Funding for schoals is currently under severe constraint. Having exerclsed careful financial management
for many years, the school is well placed to weather the cutrent funding constraints without impacting on
ihe children's learning. The goevemors provide robust challenge around financial management. During
the latest funding round, the governors canvened additional meetings to ensure that they fully understood
the funding constraints, the oplions available to the school and that they were confldent that the preferred
option led to the best outcome for the children.

Nuring the year the headieacher Introduced a new formal for his formal writlan report (o tha governors,
making key information more teadily accessible.

Governors have adopted the NGA code of conduct and continue to work as a professional, skills based
governing board. Training needs are Identified throughout the year with governors accessing both national
and local training events. An annual performance review of the board and ils commitlees is tead by the
Chair and Vice Chairs.
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Chew Stoke Church Schoot
Governance Statement
For the Year Ended 31 Aupust 2017

«  The governors rigorousty guestion the SL.T on how the in-school assessment systern is used effectively
to support the altainment and progress of all children including those with special educational needs.
= The governors are informed and respond to the views and needs of key stakeholders

Fram the work carrfed oul, the governors are confident that they are making a strong, positive contribution to the
school across many areas.

Value for Money Statement

As accouniing aofficer the Headieacher has responsibility for ensuring that the academy trust delivers good value
in the use of public resources. The accounting officer understands that value for money refers to the educational
and wider societal culcomes achigved in return for the laxpayer resources received.

The accounting officer considers how the school's use of ils resources has provided good value for money during
each academic year, and reports fo the Governors where value for moneay can bs improved, including the use of
banchmarking data where avallable. As well as delivering a high standard of ieaching for the children, the
aceounting officer for the school has delivered improved value for money during the year by:

= Having used an ESPO framework agraement {o run a tendering process for our schoal catering service,
we appointed new caterers who started providing meals from the end of October 2018. The new providers
are providing befter quality meals, offer more cholce and are cost neutral to the echool whilst offering a
reduced price to parents,

°  We were granted CIF funding to replace the schools flat roof as well as install insulation. The schoal
smployed Hookway Chartered Surveyors fo run the tendering process and {he bast value contraciors
ware employed. The improved insulation shouid reduce the heating costs on an ongoing basis.

+  Woe have used the energy procurement specialist al Bath and North East Somarset Coungll to get the best
value electricity coniract,

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminale all visk of
failure to achieve policies, aims and abjeclives; it can tharefare only provide reasonable and neot absolite assurance
of effectiveness,

The system of internal contrel is hased on an on-going process designed to identify and prioritise the risks to the
achievement of school's policies, aims and objectives, to evaluate the likelihcod of those risks belng realised and
the impact should they be realised, and to manage therm efficiently, effectively and economically. The system
appears to have operated effectively for the period ended 31 August 2017 and up to the date of approval of the
annual report and financial statements.

Capacity to Handle Risk

The Governing Body has reviewed the key 1isks to which the school is exposed togsther with the operating, financiat
and compliance controls that have been implemented to mitigate those risks. The Govarning Body is of the view
that there is a formal on-going process for identifylng, evaluating and managing the school's significant risks that
has been in place for the period ending 31 August 2017 and up to the date of approval of the annual repott and
financial stalements, This precess is regularly reviewed by the Governing Body.

The Risk and Contrel Framawork

The school's system of internal financiat control Is based on a framework of regular management information and
administrative procedures including the segregation of duties and a system of delegation and accountabilily, In
particular, it includes:

«  comprehensive budgeting and monitoring systems with an annual budgel and periodic financial

reports which are reviewed and agreed by the Governing Body;

s reguiar reviews by the Finance and Premises Committee of reports which indicate financial
performance against the forecasts and of major purchase plans, capital works and expenditure
programmes;

= salling targets 1o measure financial and other performance;

» cleaily defined purchasing (asset purchase or capital investment) guldelines, delegation of authority
and segregation of duties;

«  identification and managamant of risks.
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Chew Stoke Church School
Governanee Statement
FFar the Year Inded 31 August 2017

The Governing Body has considered the need for a specific internal audit function. Given the small size of the
schoot, the high level of oversight exercised by the Finance and Premises Committee, the syslem of Infernal
comtrals, and the extarnal audit function, it was considered that the risk af financial Irregularity was low. Thersfore
an internal audit function was not considered lo offer value for money, although this decision is currently under

raview.
Review of Effectlveness

As Accounting Officer, the Head Teacher has responsibiity for reviewing the effectiveness of the system of internal
control, During the year in question the review has been informed by:

«  the work of the external auditor;

o the work of the execulive managers within the schaol who have responsibility for the developmant and
maintenance of the internal control framework.

e arobust process of review and challenge by the Finance and Premises Commitiee

The Accounting Officer has been advised of the implications of the result of their review of the system of internal
control by the Finance and Premises Committee and a plan to address weaknesses and ensure continuous
improvemenl of the system is in place,

..... /25//5&%&[ T

Phit Heath Ben Hew;t.tm
Chalr of Finance and Premises Committee Accounting Officer
{until 31/08/17)

ook oians
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Chew Stoke Church Sehool

Statement on Reqularity, Propriety and Compliance
for the Year Ended 31 August 2017

As accounting officer of Chew Sloke Church School | have considered my responsibility to notify the academy board of
governors and the Fducation and Skills Funding Agency (ESFA) of material irreguiarity, impropriety and non-compliance
with ESFA terms and condilions of funding, under the funding agreement in place between the academy and the
Secrelary of State for Education. As part of my congideration | have hsd due regard 1o the requirements of the
Academies Financial Handbook 2016.

] confirm that { and the academy board of governers are able to identify any material irregular or improper use of all funds
by the academy, or material non-compliance with the terms and conditions of funding under the academy's funding
agreement and the Academies Financial Handbook 2016.

| canfirm that no instances of material irregularity, impropriety or funding non-comptiance have been discovered fo date,
If any instarices are identitied after the date of this statement, these will be notified 1o the board of governors and ESFA.

-

Baen Hewell - Accounting Officer

Date: ‘7“‘5/?2[*7 ...................
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Chew Stoke Church School

Statement of Governors Responsibilities
for the Yeay Ended 31 August 2017

The governors {who act as trustees of Chew Stoke Church School and are also the directors of the charitable company
for the purposes of company law) are responsible for preparing the Report of the Governors and the financlal statements
in accordance with the Annual Accotints Reguirements issued by the Education and Skilis Funding Agency, United
Kingdom Accounfing Slandards (United Kingdom Generally Accepted Accounting Practice) and applicable law and
regulations,

Company law requires the governors to prepare financial statements for each financial year. Under company law the
governers must not approve lhe financtal statements unless they are satisfied they give a true and fair view of the stale
of affairs of the Charllable Company and of ils incoming resources and application of resources, including its income and
expenditure for thal pericd. In preparing these financial stalements the gevernors are required 1o

- Select sultable ascounting policies and then apply them consistently;

- Observe the metheds and principles in the Charitles SORP 2015 and Academies Accounts Direction 2016 to
2017,

- Make judgements and accounting estimates that are reasonable and prident;

. State whether or not applicable UK Accounting Standards (FRS 102) have been followed, subject fo any material
departures disclosed and explained in the financlal statements; and

- Prepare the financial statements on the going concern basls unless it is inappropriate to presume that the
Charitable Gompany will continue in business.

The governors are responsible for keeping adequate accounting records that are sufficient 1o show and explain the
charitable company's iransactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and enable them 1o ensure that the tinancial statements comply with the Companies Act 2006. They
are also responsible for safeguarding the assets of the Charitable Company and hence for taking reasonable steps for
the prevention and detection of fraud and other irregularities.

The governors are responsible for ensuring that in its conduct and operation the charitable company applies financial
and other controls which conform to the raquiremnents both of propriety and of good financial management. They are also
responsible for ensuring grants received from the ESFA/DIE have been applied for the purposes intended,

The govetnars are responsible for the maitenance and integrity of the corporate and financial information inciuded on
the charitable company's website, Legislation in the United Kingdom, goveming the preparation and dissemination of
financial statements, may difier from {eglslation in other jurisdictions.

and signed on it's behalf by:
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Reporl of the [ndependent Auditors to the Members of
Chew Stoke Chureh School

Opinion

We have audited the financial statements of Chew Stoke Church School (the ‘academy?) for the year ended
31 August 2017 on pages eighleen to thiny-five. The financial reporting framework that has been applied in their
preparation is applicable law, United Kingdom Accounting Standards {United Kingdom Generally Accepted Accounting
Praclice), including Financial Reporting Standard 102 'The Financlal Reporling Standard applicable in the UK and
Republic of Ireland’ and the Accounis Direction 2016 to 2017 issued by the Education and Skills Funding Agency

(ESFA).

This report is made solely to the academy's members, as & body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006, Our audit work has been undertaken so thal we might state to the academy's members those
matiers we are required to state to them in an auditers' report and for no other purpose. To the fullest sxtent permitted by
law, we do not accept or assume responsibility to anyone other than the academy and the academy's members as a
body, for our audit work, for this report, or for the opinions we have formed.

In our opinion the financial statements:

- give a true and fair view of the state of the academy's affairs as at 31 August 2017 and of #is incoming resources
and application of resources, inciuding #s income and sxpenditure, for the year then ended;

- have been propetly prepared in accordance with United Kingdom Generally Accepted Accounting Practice,
including Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and the
Republic of Feland’;

- have been prepared in accordance with the requiremants of the Companies Act 2008; and

- have been prepared in accordance with the Charities SORP 2015 and Academiss Accounts Direction 2018 to
2017.

Basis for opinion

We conducted our audit in accordance with International Siandards on Auditing (UK) (ISAs {UK)) and applicable law. Our
responsibilities under those standards are further described in the Auditors responsibiliies for the audit of the financial
statemaents section of our report. We are independent of the academy in accordance with the ethical requirements that
are relevant to our audit of the financial statements In the UK, including the FRC's Ethical Standard, and we have fulfilled
our other ethical responsibilittes in accordance with these reguirements. We believe lhal the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions refaling to going concern

We have nothing to report in respect of the following maiters in relation to which the 15As (UK) require us to repoit fo you

whera:

- lhe governors' use of the going concern basis of accounting in the preparation of the financial slatements is hot
appropriate; or

- the governors have not disciosed in the financlal statements any identified materlal uncertainties that may cast
significant doubt about the academy's abilily to continue to adopt the going concern basis of accounting for a
pericd of al least twelve monshs from the dale when the financial statements are authorised for issue.

Other information
The governors are responsible for the other informalion. The other information comprises the information included in the
annual report, other than the financial stalements and our Reporl of the Indepandent Auditors thereon,

Our opinion on the financiat statements does not cover the other information and we do not express any form of
assurance conclusion thereen,

In connection wilth our audit of the tinancial slatements, our responsibility is to read the cther informalion and, in doing
50, consider whether the other information Is materlafly inconsistent with the financial statements or our knowledge
obtained in the audlt or otherwise appears to be materially misstated. lf, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to repori that fact. We have
nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the waork undertaken in the course of the audit:

- the information given in the Report of the Governors for the financial year for which the financial statemenis are
prepared is consisient with the financial statemenis; and

- the Report of the Governors has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the acadsmy and its environment obtained in the course of the audit,
we have not identified material misstatements In the Report of the Governors,

We have nothing to report in raspect of the following matters where the Companies Act 2008 requires us to report to you

if, in our opinion:

- adequate accounting records have not been kept or refurns adequals for our audit have not been received from
branches not visiled by us; or

- the financial statements are not in agreement with the accounting records and returns; or

- certain disclosures of governors' remuneration spacified by law are not made; or

- we have not received all the information and explanations we require {or our audit.
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Report of the Independent Auditors to the Members of
Chew Stoke Church School

Responsibilities of governors

As explainad more fufly in the Statement of Govarnors Responsibilities set out on page five, the goverors (who are also
the directors of the charilable company for the plirposes of company law) are responsible for the preparatien of the
financial statements and for being satisfied ihat they give a trug and fair view, and for such internal control as the
governors determine is necessary to enable the preparation of financlal statements thal are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the govemors are responsible for assessing ihe academy’s ability to continue as a
going concern, disclosing, as applicable, matters related lo going concern and using the going concern basis of
accounting unless the governors elther intend 1o liquidate the academy or to cease operations, or have no realistic
alternative but to do so,

Our responsibilities for the audit of the financial statements

Our objectives are fo obtain reasonable assurance about whether the financlal stalements as a whole are free from
material misstatement, whether due to fraud or error, and to issue a Report of the independent Auditars that includes our
opinion. Reasonable assurance is a high level of assurance, buf is not a guarantee that an audit conducied in
accordance with [SAs (UK) will always detect a materlal misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, Individually of in the aggregate, they could reasonably be expected o influence
the economic decisions of users iaken on the basis of these financial statements,

A further description of our responsibifities for the audit of the financial slalements is lcoated on the Financial Reporling
Councl's website al www.ire.org.uk/auditorsresponsibilities.  This description forms part of our Reporl of tha
Independent Alé’ditors.

o

L

James Gare {(Senlor Statutory Auditor)
for and on behalf of MHA Menahans
Statutory Auditor

Charlered Accotntants

Fortescue House

Court Slreet

Trowbridge

Wilishire

BAi4 BFA
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Independent Reporting Accountant's Assurance Report on Regularity to
Chew Steke Church School and the Education and Skills Funding Adency

In accordance with the terms of our engagement and further to the requirements of the Education and Skills Funding
Agency (ESFA), as included in the Academies Accounts Direction 2016 fo 2017, we have carried out an engagement to
oblain fimited assurance abeul whelher the expenditure disbursed and income received by Ghew Stoke Chureh School
during the period 1 Septembar 2016 to 31 August 2017 have been applied to the purposes identified by Parliament and
the financial iransactions conform to the authorilies which govern them,

This reporl is made solely fo Chew Stoke Church Sehool and the ESFA in accordance with the terms of cur engagement
fetler. Our work has boen undertaken so that we might state to Chew Stcke Church School and the ESFA those
malters we are required o state in a report and for no other purpose. To the fulles! extent permitied by law, we do not
accept or assume responsibility 1o anyone ofher than Chew Stoke Church School and the ESFA, for our work, for this
report, ar for the conclusion we have formed.

Respective responsibilities of Chew Stoke Church School's accounting officer and the reporting accountant

The accounting officer is responsible, under the requirements of Chew Stoke Church School's funding agreement with
the Secretary of State for Educatlon and the Academles Financlal Handbook, extant from 1 September 2016, for
snsuring that expenditure disbursed and Income received Is applied for the purpoeses intended by Partiament and the
financial fransactions conform to the authorllies which govarn them.

Our responsitifilies Tor his engagement are established in the Uniled Kingdom by our profession’s ethical guidance and
are to obtain limited assurance and report in accordance with our engagement letier and the requirements of the
Acadernies Accounts Direction 2016 to 2017. We report to you whether anything has come 1o our attention in carrying
out our work which suggests that in all material respecis, expenditure disbursed and incame recaived during the period
1 September 2016 to 31 August 2017 have nol been applied to purpeses intended by Parliament or that the financlal
transactions do not conform to the authorities which govern them.

Approach
We conducied our engagement in accordance with the Academies Accounts Direction 2016 to 2017 issued by the ESFA.
Wa performed a limited assurance engagement as defined in our engagement letler.

The abjeclive of a limited assurance engagement Is to perform such procedures as io oblain information and
explanations in order to provide us with sufficiant appropriate evidence to axpress a negative conelusion on regularity.

A limited assurance engagement is more limited in scope fhan a reasonable assurance engagement and consequently
does nol enable us {o obtain assurance that we would become aware of all gignificant maiters that might be identifled in
a reasonable assurance engagemant.  Accordingly, wa do nol express a posilive opinion.

Our engagemen! includes examination, on a tesl basis, of evidence relevant 1o the regularity and propriety of the
academy's income and expenditure.

In planning and conducting our work we had due regard lo professional guidance, including the Academies Accounts
Direction 2016 1o 2017 and the ICAEW Assurance Sourcebook. The work underlaken lo draw to our conclusion,
includes, but Is not limited to:

- Enguiry of senior management and the Academy's Trustees.

- inspection and review of the accounting records, meeting minutes, prior year regularily reporl, internal control
procedures, management reprasentations and declarations of interest.

- Observation and re-performance of the financial controls.

Conclusion

In the course of our work, nothing has come fo our attenlion which suggests that in all material respects the expendilure
dishursed and income received during the period 1 Sepleinber 2016 fo 31 August 2017 has not been applied lo
purposes intended by Parliament and the financiaf transactions do not conform to the autherities which govem them.

ﬂﬂ L4 (/l/jaf\ a L enf

MHA Monahans
Chartered Accountants
Forlescue House
Courl Strest
Trowbsidge

Wilishire

BA14 8FA

Dale: ... (\_)/{2// T
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incorporating an Income and Expenditure Account

Notes

INCOME AND ENDOWMENTS
FROM

Donations and capital granis 2
Charitable activities
Funding for the academy's
educational operations
Other rading activities
Investment income

(o1 - V]

Total

EXPENDITURE ON
Chatritabie activities
Academy's educational
operations

NET INCOME/{EXPENDITURE)
Transters between funds 18
Other recognised

gains/{losses)

Acluarial gains/losses on defined
benefit schemes

Net movement in funds
RECONCILIATION OF FUNDS
Total funds brought forward

TOTAL FUNDS CARRIED
FORWARD

Chew Sioke Church School

Statement ot Finangcial Activities

for the Year Ended 31 August 2017

2017 2016

Unrestricted Restricted Restricted Total Total
funds funds  Fixed Assets tunds funds

£ £ 2 2 2

26,609 - 105,576 132,185 18,895
54,042 761,263 - 845,305 837,088
49,490 - - 49,490 16,538
1 - - 1 -

130,142 791,263 105,576 1,026,981 a72,621
98,977 B6O,BB4 83,793 1,043,654 827,208
31,165 (69,621) 21,783 (16,673) (54,588)
{40,258} 28,986 11,272 - -
- 65,000 - 65,000 {171,000}
(9,093} 24,385 33,065 48,327 (225,588)
114,162 (345,946) 1,275,843 1,044,048 1,269,637
105,059 {321,581) 1,308,898 1,092,376 1,044,049

The notes form part of these financial statements
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Chew Stoke Church School {Registered number: 08165319)

Balance Sheet
At 31 August 2017

2017 2016
Notes £ £
FIXED ASSETS
Tangible assels 12 1,254,954 1,275,843
CURRENT ASSETS
Debtors 13 78,337 67,626
Cash at bank and in hand 223,976 129,036
302,313 186,662
CREDITORS
Amounts falling due within one
year 14 {140,891} {82,456}
NET CURRENT ASSETS 161,422 114,206 ’
TOTAL ASSETS LESS
CURRENT LIABILITIES 1,416,376 1,390,049
PENSION LIABILITY 18 (324,000) {346,000)
NET ASSETS 1,092,376 1,044,049
FUNDS i8
Unrestricted funds:
General fund 105,059 114,152
Restricted funds:
Restricted income funds 2,419 54
Pensien Reserve {324,000) {345,000)
Fixed Assets Fund 1,308,808 1,275,843
987,317 929 897
TOTAL FUNDS 1,002,376 1,044,049

The financial statements were approved by the Board of Governors on K//Z//7 and were signed on
its bahalf by:

Phil Heath -  Chalr of Finance and Premises Committes (until 31/08/17)

The notes form part of these financial statements
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Chew Stoke Church School

Cash Fiow Statement
for the Year Ended 31 August 2017

2017 2016

Notes £ b3
Cash flows from operating activities:
Cash generated lrom operations 22 6,762 {66,401}
Net cash provided by (used in) operating
activities 6,762 (56,401)
Cash flows from investing activitles:
Purchase of tangible fixed assels (17,399) {24,609)
Capital grants from DIE/ESFA 105,576 6,160
Interest received i -
Net cash provided by (used in) invesiing
activities 88,178 {18,449}
Change in cash and cash equivalents in the
reporting period 94,940 {74,850)
Cash and cash equivalents at the beginning of
the reporting period 128,036 203,886
Cash and cash equivalenis at the end of the
reporting period 223,076 126,086

The notes torm part of these financial statements
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Chew Stoke Chuych School

Notes o the Financial Siajements
forthe Year Ended 31 August 2017

ACCOUNTING POLICIES

Basis of preparing the financial statements

The financial statements of the academy, which is a public benefit entity under FRS 102, have been prepared in
accordance with the Charilies SORP (FRS 102) 'Accounting and Reporting by Charitles: Statement of
Recommended Practice applicable {o charities preparing thelr accounis in accordance with the Fihancial
Reporting Standard applicable in the UK and Republic of Ireland {FRS 102} (effective 1 January 2015Y, Financial
Reporting Standard 102 The Financial Reporling Standard appliocable in the UK and Republic of freland’, the
Academies Accounts Direction 2016 to 2017 Issued by the ESFA; the Charitles Act 2011 and the Gomiparies Act
2006. The financial slatements have been prepared under the hilstorical cost convention.

Chew Stoke Church School meets the definition of a public benefit entity under FRE 102,

Going concern

The truslees assess whether the use of golng concern is appropriats Le. whelher there are any malerial
uncertainties related to svents or conditions that may cast significant doubt on the ability of the company e
sontinue as a going coneern. The {rustees make this assessment in respect of a period of at least one year from
the date of authorisation for Issue of the (inancial statements and have concluded that the academy trust has
adequate resources to conlinue in operational existence for the foreseeable futwe and there are no malerial
uncertainties about the academy trust's abllity fo continue as a going concern, thus they continue to adop! the
going concern basis of accounting in preparing the financial statements.

Ihcome
All income is recognised in the Statemenl of Financial Activities once the academy has eniitlement to the funds, it
is probable that the income will be received and the amount can be measured reliably.

Grants

Grants are Included in the Slatement of Financial Activiies on & receivable basis. The balance of income
received for specific purposes but not expendad during the period is shown in the relevant funds on the balance
sheel. Where income Is recelved in advance of meoling any performance-related conditions lhere is nol
unconditional antitltement to the income and its recognition is deferred and included in creditors as deferred
income until the perfoermance-related conditions are met. Whare entitlement ocours before income is receivad,
the income is accruad.

General Annual Granl is recognised in full In the Statement of Financial Activities in the year for which it is
receivable and any abalement in respect of the perlod Is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitiement to the grant. Unspent amounts of
capital grants are refiecled in the balance sheet in the restricled fixed asset fund. Capital grants are recognised
when there Is entittement and are not deferred over the lite of the assst on which thay are expended.

Donations
Donations are recognised on a recelvable basis (where there are no performance related conditions}, where it is
probable that the income will be received and the amount can be measured reliably,

Other income
Other income including the hire of facilittes, is recognised in the period it is receivable and to the extent the
academy has provided the goods or services,

Donated goods, facilities and services

Goods donaled for resale are included at fair value, being the expecled proceeds from sale less the expecied
costs of sale. It it is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from other
trading activities'. Upon sale, the value of the stock is charged against 'Income from other trading activities' and
the proceeds are recognised as 'Income from other trading activities'. Where it is impraclical to fair value the
lterns due to the volume of fow value items they are not recognised in the financial statements until they are sold.
This income is recognised wilhin 'Income from other frading activities".

Expenditure

Expenditure is recognised once ihere is a legal or construclive obligation to transfer cconomic benefit to a third
party, it is probable that a transfer of economic benefits will be required in settlement and the amount of the
obligation can be measured rellably. Expenditure is classified by activity. The costs of each activity are made up
of the tolal of direct costs and shared costs, Including support costs involved In undertaking each activity. Direct
costs atlributable fo a single activity are allocated directly to that activity. Shared costs which contribute to more
ihan one activity and support costs which are not atlributable to a single activily are apportioned between those
activities on & basis consistent with the use of resources. Central staff costs are allocated on the basis of time
speni, and depreciation charges allocated on the portion of the asset's use.

All resources expended are inclusive of irrecoverabla VAT.
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Chew Stoke Church School

Noies to the Financial Statements - continued
for the Year Ended 31 August 2017

ACCOUNTING POLICIES - continued

Charitable activitles
Costs of charitable activities are incurred on the academy's educational aperalions, including support cosls and
costs relating to the governance of the academy apportioned to charitable activilies.

Governance costs
These inciude the costs attributable 1o the Academy's compliance with constitutional and statutory requirements,
including audit, strategic management and governors' meetings and reimbursed expenses.

Tangible fixed assets
Depreclation is provided at the following annual rates in order to write off each asset over its estimated useful life.

Long leasehold - 2% on straight line basis

Plant and machinery - 33% on straight iine basls and 4% on a straight line basis
Fixlures and fillings - 38% on stralght iine basis

Cornputer eguipment - 33% on stralght line basis

Assets cosling £500 or more are capitalised as tangible fixed assets and are casied at cost, net of deprecialion
and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specifle grants, either from the government or
from the private sector, they are included in the Balance Sheel at cost and depreciated over their expected useful
sconomic life. The related grants are credited to a restricted fixed asset fund in the Statement of Financial
Activities and carried forward in the Balance Sheet. Depreciation on such assets Is charged to the restricied
fixed asset fund in the Statemant of Financial Activities 50 as to reduce the fund over the useful economic life of
the related asset on a basis consistent with the Academy's depreciation policy.

Assets in the course of construction are included at cost. Depraclation on these assels is not charged unlil they
are brought info use.

Leasehold bulldings on conversion have been included a1 a fair value calculated using the method of depreciated
replacement cost. The valuation was cartied out by Mouchel. Land transferred on conversion is considered by
the Governors fo have a £nil value on the basis of restrictions of use,

The Chew Stoke Educational Trust own the freshold of the majority of the scheol fand and buildings. The
academy occupies lhis element of the site under a licence. The school buildings are occupied, improved,
extended and repaired by the academy governors and the Chew Stoke Education Trust do not have control over
the building until the academy ceases its occupation. Therefore the land and buildings meet the definition of an
asset under FRS 102 ‘substance over form' concept and the land and bulldings are Included on the balance
sheet of the academy on this basis. The cwnership of the asset remains with the Chew Stoke Educational Trust.

Land owned by Bath and North East Somerset Council is leased to the acadeny on a 125 year lease.

A review for impalrment of a fixed asset is caried out if evenis or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assels
and their recoverable amounts are rocognised as Impalrments. Impairment losses are recognised in the
Statement of Financial Activities.

Liabilities

Liabilities are recoghised when there is an obligation at the balance sheet date as a result of a past event, It is
probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement can
be estimated reliably. Liablities are recognised al the amoun! thal the academy trust anticipates it will pay to
sallle the debt or the amount it has received as advanced payments for the goods of services it must provide.

Provisions

Provisions are recognised when the academy lrust has an obligation at the reporting date as a result of a past
event which it is probable will zesult in the Wansier of econcmic benefits and the obligation can be estimated
reliably.

Provisions are measured at ihe best estimale of the amounts required to settle the obiigation. Where the effect of
the time value of money is material, the provision is based on the present value of those amounts, discounted at
the pre-lax discount rate that reflects the risks specific to the liability. The unwinding of the discount is recognised
within charitable activities.

Leased Assets
Rentals under operating leases are charged on a straight fine basis over the lease 1erm.
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Chew Stoke Church School

Notes to the Financial Siatements - continged
for the Year Ended 31 Augusi 2017

ACCOUNTING POLICIES - continued

Financial Instruments
The academy trust only hoids basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the academy frust and thelr meastrement basis are as follows:

Financial agssets - trade and other deblors are basic financial instrumenis and are debt instruments measured at
amortised cosl as detailed in note 13, Prepaymente are not financial instruments.

Cash at bank - is classified as a basic financial instriament and is measured at face valus.

Financial liahilities - trade credilors, accruals and other craditors are financial instrumenls, and are measured at
amortised cost as delailed in note 14. Taxation and social security are not ineluded in the financial instruments
disclosure definition. Deferred income is not deemed 10 be a financial liability, as the cash selllement has already
taken place and there is an obligation to deliver services rather than cash or anothar financial instrument.

Taxation

The Academy is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and
therefore it mests the definition of a charitable company for UK corporation iax purposes. Accordingly, the
Academy Is potentially exempt from taxation in respect of income or capital gains recelved within calegories
covered by Chapter 3 Pari 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable
Gains Act 1992, 1o the extent that such income or gains are applied exclusively to charitable purposes,

Fund accounting
Unwestricted funds can be used in sccordance with the charitable objectives at the discretion of the governors,

Restricted fixed asset funds are resources which are to be spplied to specilic capifal purposes Imposed by
funders where the asset acquired or created is held tor a specific purpose.

Restricted funds can only be used for particular restricled purposes within the objects of the academy.
Restrictions arise when specified by the donor or when funds are raised for parficular restricted purposes.

Further explanation of the nature and purpose of each fund is included in the notes 1o the financial stalements.

Pension costs and other postretirement beneflis
Relirement henefits 1o employess of the Academy are provided by the Teachers' Pension Scheme ("TPS'} and
the Local Government Pension Scheme ('LGPS"). These are defined benefif schemes.

The TPS i an unfunded scheme and contributions are calculated so as to spread the cost of pensions over
smployess’ working lives with the Academy In such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary on the basis of guadrennial valuations using a prospective unft cradit method, As slated in Note 18, the
TPS is a multi-employer scheme and therefore there is insufficient information available to use defined benefit
accounting. The TPS is therefore freated as a defined contribution scheme for accounting purposes and the
contributions recognised in the period to which they relate.

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in separaie
trustee administered funds. Pension scheme assels are measured at falr value and liabilities are measured on an
actuarial basls using the projected unit eredil method and discounted at a rate equivalent to the current rate of
return on a high quality corporate bond of equivalent term and currency to the liabilities. The actuarial valuations
are obtained at least triennially and are updated at each balance sheet date. The amounts charged to operating
surplus are the current service costs and the costs of scheme introductions, benelit changes, seftlemerils and
curtailments. They are included as part of staff costs as incurred. Net interest on the net defined benefit
Hability/asset is alse recognised in the Statement of Financial Activities and compriges the interest cost on the
defined henefit obligation and interest income on the scheme assels, caleulated by multiplying the fair value of
the scheme asseis at the beginning of the period by the rate used to discouni Lhe benefil obligations. The
difference between the interest income on the scheme assets and the actual return on the scheme assets is
recognised In other recognised gains and losses.

Actuatial gains and losses are recognised immediately in other recognised gains and losses.
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Chew Sioke Church School

Notes to the Financial Statements - continded
for the Year Ended 31 Augusl 2017

ACCOUNTING POLICIES - continued

Critical accounting judgements and key sources of estimation uncertainty
Estimates and judgemants are continually evalualed and are based on histarical experfence and other factors,
including expectations of future events that are believed to be reasonable under the cireumstances.

Critical accounting estimates and assumptions

The academy lrust makes estimates and assumptions conceming the future. The resulting aceounting estimates
and assumptions will, by definition, seldom equat the related actual results. The estimates and assumplions that
have a sighificant risk of causing a material adjustment to the carrying amounts of assets and liabllities within the
next financial year are discussed befow.

The present value of the Local Government Pension Scheme defined benefit Hability depends on a number of
factors that are determined on an acluarial basls using a variely of assumplions, The assumplions used: in
determining the net cost (income) for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 19, will impact the carrying amount of the pension liability, Furthermore a rofl forward
approach which projects results from the latest tull actuarial valuation performed at 31 Mareh 2018 has been
used by the actuary in valuing the pensions liabillty at 3% August 2017. Any differences between the figures
derived from the rol} forward approach and a full actuarial valuation would impact or: the carrying amount of the
pension [tabilidy.

Critical areas of jJudgamant
Thare are no oritical areas of judgement.

DONATIONS AND CAPITAL GRANTS

2017 2016
Unrestricted Restricted Total Total
funds funds funds funds
e £ 2 £
Other donations 26,609 - 26,609 12,836
Grants - 105,576 105,576 6,160
26,609 105,676 132,185 18,985
Grants received, included In the above, are as follows:
2017 20186
£ b
Devolved Formula Capital 6,126 6,160
GCondition Improvement Fund 99,450 -
105,576 6,160
FUNDING FOR THE ACADEMY'S EDUCATIONAL OPERATIONS
2017 2016
Unrestricted Restricted Total Total
funds funds funds funds
e g e 2
Grants - 791,263 791,263 787,179
Catering income 28,491 - 28,491 25,785
Parental contributions 25,551 - 25,551 23,608
Other income - - - 516
54 042 791,263 845,305 837,088

bl
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Chew Stoke Church School

Notes to the Financlal Statements - continued
for the Year Ended 31 Auqust 2017

FUNDING FOR THE ACADEMY'S EDUCATIONAL OPERATIONS - continued

An analysis of grants received is given below:

2017 2018
Unrestrictad Resiricted Total Total
funds funds funds funds
g £ g £
DIE/ESFA revenue grant
General Annual Grani(GAG) - 684,360 684,360 683,854
Other DIE/ESFA Grants - 63,920 63,920 71,472
- 748,280 748,280 755,326
Other government grant
Local Authority Granis - 42,983 42 983 31,853
- 791,263 791,263 787,179
OTHER TRADING ACTIVITIES
2017 20%8
Unrastricted Restricted Total Total
funds funds funds funds
£ ¢ £ e
Insurance elaims 943 - 943 3,063
Hire of facilities 5477 - 5,477 4,859
Other income 43,070 - 43,070 8,626
49,490 - 49,490 16,538
INVESTMENT INCOME
2017 2016
Unrestricted Reslicted Total Tolal
funds funds funds funds
£ £ £ 2
Daposil account interast 1 - 1 -
EXPENDITURE
2017 2016
Non-pay expendilure
Staff costs Premlses Other cosls Total Total
2 £ 2 £ £
Charitable activities
Academies educational
opetalions
Direct cosls 397,273 27,244 100,015 524,532 518,794
Allocated suppori cosis 263,122 141,278 114,721 518,122 408,415
660,395 168,523 214,736 1,043,654 927,209
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Chew Siocke Church School

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2017

EXPENDITURE - continued
Net income/(expendilure} is slated after charging/(crediting):

2017 2016
£ £
Auditors' remuneration 5,362 4,661
Audifors' remuneration for non audit work a56 507
Depreciation -~ owned assels 36,288 36,527
Dperating leases 1,328 1,328
CHARITABLE ACTIVITIES - ACADEMY'S EDUCATIONAL OPERATIONS
2017 2016
Unrestricled Restricted Tolal Total
funds funds funds funds
£ £ b £
Direct costs 45,297 478,235 524,532 518,794
Support costs 53,680 465,442 519,122 408,415
98,977 944,677 1,043,654 827,209
2017 2016
Tolat Total
b £
Analysis of suppott costs
Support staff costs 263,122 224,017
Depreciation 11,044 9,376
Technology cosis 10,879 11,129
Premises cosis 132,880 66,108
Other support costs 83,247 87,012
Governance cosis 17,850 10,773
Total support costs 519,122 408,415
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Chew Stoke Church School

Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

GOVERNORS' REMUNERATION AND BENEFITS

Ore or more governors has been paid remuneration or has received other benefits from an employment with the
academy. The Head Teacher and other staff governors only receive remuneration in respect of services they
provide underlaking He roles of Head Teacher and staff members under thelr contracts of employmeni. The
value of governors' remuneration and other benefils was as follows:

Ben Hewett (Head teacher and governor)
Remuneration: £50,000 - £55,000 (2016: £60,000 - £55,000)
Employer's pension contributions: £5,000 - £10,000 (2016: £5,000 - £10,000)

Carol Hope (staff governor)
Remuneration: £20,000 - £25,000 (2018 £10,000 - £15,000)
Employer's pension contributions: £0,801 - £5,000 (2016: £0,001 - £5,000)

Suzanne Lewis (staff governor}
Remuneration: £20,000 - £25,000 (2016: £20,000 - £25,000)
Employer's pension contributions: £0,001 - £5,600 (2016 £0,001 - £5,000)

Victoria Hennessey {staff governor)
Remuneration: £40,000 - £45,000 (2016; £40,000 - £45,000)
Empioyer's pension contributions: £5,600 - £10,000 (2016: £5,000 - £10,000)

Governors' expenses

During the year ended 31 August 2017 expenses lolalling £47 {2016: £50) were reimbursed to 2 {2016: 2}
governors, relating to travel, parking and childeare costs.

Related party transactfons involving the governors are sel out in note 21,

STAFF COSTS
2017 2018
£ £
Wages and salaries 493,265 484,932
Soclal securily costs 35,554 29,215
Operating costs of defined benetit pension schemes 123,275 96,009
652,004 611,058
Supply teacher costs 8,301 5,781
660,395 616,837

The average number of persons (including senior management team) employed by the academy during the year
was as follows:

2017 2018

Management 2 2
Teachers 8 10
Adminfstration and support 28 27
38 39

No employees received emoluments In excess of £60,000,

Key management personnel

The key management personnel of the academy frust comprise the trustees and tha senior management team as
listed on page 1. The iotal amount of employee benalits (including employer national insurance and smployer

pension contributions) received by key management personnef for their services to the academy trust wag
£180,979 (2016: £160,078),
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Chew Stoke Chuirch Scheol

Notes to the Financial Statemenis - condinued
for the Year Ended 31 August 2017

GOVERNORS' AND OFFICERS' INSURANCE
in accordance with normal commerclal practice the Acadsmy has purchased insurance to protect governors and
officers from claims arising from negligent acts, errors or omissions occurring whilst on Academy business.  The

insurance provides cover up to £10,000,000 on any one claim and the cost for the year ended 31 August 2017
was £935 (2016: £883).

The cost of this insurance is included in the total insurance cost,

COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES

Unrestricted Hestricted Total funds
funds funds  Fixed Assels
£ £ 2 £

INCOME AND ENDOWMERNTS
FROM
Donations and capital grants 12,835 - 6,160 18,985
Charitable activities
Funding for the academy's educational
operalions 49,909 787,179 . B37,088
Other trading aclivities 16,638 - - 16,538
Total 79,282 787,178 6,180 872,621
EXPENDITURE ON
Charitable activities
Academy's educalional operations 128,310 762,372 36,527 927,209
NET INCOME/EXPENDITURE) (48,028} 24,807 (30,367) (54,588}
Transfers between funds {17,824} - 17,824 -
Other recognised gains/{losses)
Actuarlal gains/losses on defined benefit
schemes - {171,000) - {171,000}
Net movement in funds (66.,852) (146,193) (12,543} (225,588}
RECONCILIATION OF FUNDS
Total funds brought forward 181,004 {199,753} 1,288,386 1,268,637
TOTAL FUNDS CARRIED FORWARD 114,152 (345,946} 1,275,843 1,044,049
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TANGIBLE FIXED ASSETS

COsT

At 1 September 2016
Additions

Disposals

At 31 August 2017
DEPRECIATION

At 1 Saptember 2016
Charge for year
Eliminatad on disposal
At 31 August 2017

NET BOOK VALUE
At 31 August 2017

At 31 August 2016

Chew Stoke Church School

Motes to the Financial Statemenis ~ continued
for the Year Ended 31 August 2017

Long Plant and Fixtures and Computer
[easehold machinery fittings equipment Totals
£ £ £ £
1,367,593 24,774 8,805 32,951 1,424,213
4,627 - 553 12,219 17,399
- - - (7,052) (7,062)
1,362,220 24,774 9,448 38,118 1,434,560
107,871 6,483 8,895 25,021 148,370
27,244 1,315 182 9,547 38,288
- - - {7,062} (7,052)
135,215 7.798 9,077 27,618 179,608
1,227,005 15,876 371 10,602 1,254,954
1,249,622 18,201 - 7,830 1,275,843

The leasehald land and buildings is represenied by the land and bulidings owned by the Chew Stoke Educational
Trust and Bath And North East Somerset Council,

The Chew Stoke Educational Trust own the freehold of the majority of the school land and buildings. The
academy occuples this element of the site under a licence. The school buildings are occupled, imptoved,
extended and repaired by the academy governors and the Chew Stoke Education Trust do not have control over
the bullding untit the academy ceases Its occupation. Therefore the fand and buildings meet the detinition of an
asset under FRS 102 ‘subslance over form' concept and the land and buildings are included on the balance
sheet of the academy on this basis. The ownershlp of the asset remains with the Chew Stake Educational Trust.

The land owned by Bath and North East Somerset Council Is leased to the academy on a 125 year lease and is
included within the accounts at £l value,

DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Trade debfors
Other debtors
VAT recoverable
Prepayments
Accrued income
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29,809
83
29,027
14,954
4,464

78,337

2016

586
1,028
41,829
15,926
8,257
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Chew Stoke Church Schoot

Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

2017 2016
b £
Trade creditors 48,014 11,358
Social security and other taxes 9,693 8,575
Other creditors 419 -
Accrued expenses 60,036 42,001
Deferred government grants 19,477 18,732
Other deferred income 3,252 790
140,881 B2,456
Deferred income
2017 2016
£ £
Deferred Income at 1 September 2018 18,522 18,482
Resources deferred in the year 22,720 19,622
Amounts released from previous years {19,622) (18,482}
Deferred Income at 31 August 2017 22,728 19,622

Deferred income includes Free School Meals grant income, a rates rebate received in advance for 17/18 and
income received in advance lowards 17718 school meals, trips and other astivities.

LEASING AGREEMENTS

Minimum lease payments under non-sancellable operating leases fall due as follows:

2017 2016

£ e
Within one year 1,328 1,328
Between one and five years 1,872 3,300
3,300 4,628

MEMBERS' LIABILITY

Each member of the charitable company undertakes to contribule to the assels of the company in the avent of it
being wound up while he/she is a member, or within one year after he/she ceases to be a mernber, stich amount
as may be required, not exceeding £10 for the debts and liabilities contracted before he/she ceases to be a
member.

ANALYSIS OF NET ASSETS BETWEEN FUNDS

2017 2018

Unrestricled Restricted Restricted Total Tolal

{unds funds  Fixed Assels funds funds

£ g £ £ £

Fixed assets - - 1,254,954 1,254,954 1,275,843

Current assels 116,641 87,222 99,450 302,313 196,662
Current Eabiities {10,582) (84,803) (45,506} (140,861) {82,456}
Pension fiability - (324,000) - {324,000} {346,000)

105,069 (321,581} 1,308,898 1,082,376 1,044,048
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Notes 1o the Financial Statements - coniinued
for the Year Ended 31 August 2017

MOVEMENT IN FUNDS

Net movemeint Transfers
At 1.9.16 in funds  belween funds At 31.8.17
£ £ i £
Unrestricted funds
General fund 114,152 31,165 {40,258} 105,058
Restricted funds
General Annual Grant (GAG) - (5,557) 5,657 -
Other DIE/ESFA Grants 54 2,365 - 2,418
Pension Reserve (346,000) 22,000 - (324,600)
Local Authority Grants - (23,429) 23,429 -
Flxed Assets Fund 1,275,843 21,783 11,272 1,308,808
929,897 17,162 40,258 987,317
TOTAL FUNDS 1,044,049 48,327 - 1,002 376
Net mevement in funds, included in the above are as follows:
Incoming Resources Gains and  Movement in
resources expended losses funds
£ 2 £ £
Unrestricted funds
Generat fund 130,142 (98,877) - 31,165
Restricted funds
General Annual Grant (GAG) 664,360 {689,917} - (5,557}
Other DFE/ESFA Grants 63,920 {61,555} - 2,365
Local Authority Grants 42,983 (66,412) - (23,429}
Fixed Assels Fund 105,576 (83,793) - 21,783
Pension Reserve - (43,000) 65,000 22,000
806,830 (944,677) 65,000 17,162
TOTAL FUNDS 1,026,981 (1,043,654) 65,000 48,327

General Annual Grant (GAG)- Relates to the funding provided to the academy by the DFE and expenditure
incurred by the academy spent in ling with the terms of the Funding Agreement.

Under the funding agreement with the Secretary of State, the academy trust was not subject to a limit on the
amount of GAG that it could carry forward at 31 August 2017,

Othar DIE/ESFA Grants- Relates to additional government funding received in the year 1o be used on specific
pUIPOSEs.

Local authority revenue grants- Relates 1o additional funding received in the year to be used on spacific
pUrposes.

Pension reserve - Relates to the school's Local Government Pension Scheme liabilily.

Fixed Asset Fund - This represents the net book value of fixed assets held by the academy and any unspent
capital and repairs funding recelved such as from the Gondition Improvement Fund,

Transfers between funds
Transfers of £23,42¢ were made in the year from general unrestricted funds to cover the deficit on the SEN
funding from the local authotity.

Transfers of £11,272 were made from genaral unrestricied funds to the fixed asset fund in respect of fixed assets
purchased from unrestricted funds.

Transfers of £5,557 were made from general unrestricted fund to GAG to cover the overspend on GAG funds,
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Chew Stoke Church School

Notes to the Financial Stalements - continued
for the Year Ended 31 August 2017

PENSION AND SIMILAR OBLIGATIONS

The academy trust's employees belong lo two principal pension schemes: the Teachers' Pension Scheme
England and Wales {TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS)
for non-teaching staff, which is managed by Avon Pension Fund. Both are multi-employer defined benefit
schemaes.

The iatest actuarial valuation of the TPS related to the period ended 31 March 2012 and of the LGPS 31 March
2016,

There were no outstanding or prepald contributions at the end of the financiat year.

Teachers' pension scheme

Introduction

The Teachers' Pension Scheme (TPB) is a slatutory, contributory, defined benefit scheme, governed by the
Teachers' Pensions Regulations (2010} and, from 1 April 2014, by the Teachers’ Pension Scheme Regulations
2014. Membership is automatic for full-ime teachers in academies and, from 1 January 2007, automatic for
teachers in part-time employment following appointment or a change of contract, aithough they are able to opt
out.

The TPS is an unfunded scheme and members contribute on a 'pay as you go' basis these contributions along
with those made by employers are credited 1o the Exchequer. Retirement and other pension benefits are paid by
public funds provided by Parlament.

Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal aciuarial principles, condusts a formal actuarial review of the TRPS in
accordance with the Public Service Penstons (Valuations and Employer Cost Cap) Directlons 2014 published by
HM Treasury, The aim of the review is to specify the level of future contributions. Actuarial scheme valuations are
dependent on assumptions about the value of future costs, design of benefits and many other factors. The latest
actuarial valuation of the TPS was carried out as at 31 March 2012 and in accordance with the Pubilc Service
Pensions (Valuations and Employer Cost Cap) Direclions 2014. The valuation report was published by Ihe
Department for Education on 8 June 2014. The key elements of the valuation and subsequent consultadion are:

- employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer administration
charge {currently 14.1%)

- iotal scheme fiabilities (pensions currently in payment and the estimated cost of future benefits) for service
to the effecttve date of £181,500 million, and notional assets {estimated future contributions together with
the notional Investrents held at the valuation date) of £176,600 million giving a notional past service deficit
of £14,800 million

- an empicyer cost cap of 10.9% of pensionable pay will be applied to future vatuations

- the assumed real rale of return is 3.0% In excess of prices and 2% in excess of earnings. The rate of real
earnings growth is assumed to be 2.75%. The assumed nominal rate of retum is 5.06%

During the previcus year the employer contribution rate was 14.1%. The TPS valuation for 2012 delermined an
smployer rate of 16.4%, which was payable from September 2015, The next valuation of the TPS is currently
underway based on April 2016 data, whereupon the employer contribution rate Is expected to be reassessed and
will be payabte from 1 April 2019.

The pension costs paid to TPS In the period amounled 1o £51,121 {2016: £63,112).

A copy of the valuation repott and supporting documentation Is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS Is a multi-employer pension scheme, The trust has accounted

for its contributions to the scheme as if it were a defined contribution scheme. The trust has set out above the
information available on the schema,
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Notes ip the Financial Statements - continued

for the Year Ended 31 August 2017

PENSION AND SIMILAR OBLIGATIONS
- continued

Local government pension scheme

The LGPS is a funded defined benefit pension scheme, withs the assels held in separate trustee-administered
funds. The tolal contribution made for the year ended 31 August 2017 was £47,000 {2016: £39,000}, of which
employer's confributions totalled £37,000 (2016: £30,600) and employees’ contributions fotalled £10,000 (2016:

£9,000). The agread contribution rates for future years are between 5.5% and 8.5% tor employees.

Parliament has agreed, al the request of the Secretary of State for Education, to a guarantee that, In lhe event of
academy closure, outstanding Local Government Pension Scheme liabilities would be mat by the Department for

Education. The guarantea came into force on 18 July 2013,

The ameunts recognised in the balance sheet are as follows!

Present value of funded obligations
Fair value of plan asscts

Daficit

Liability

The amounls recognised In the statement of financial aclivities are as follows:

Cuirent service cost
Net interest from net defined benedil asselfiability
Administration expenses

Actual relurn on plan assets

Changes i the present value of the defined beneflt obligation are as follows:

Defined beneflt obligation

Current service cost

Contributions by scheme panlicipants

Interest cost

Remeasurementis:

Actuarial {gains)/losses from changes in financial assumptions
Other expetience remeasurament
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Defined benefit pension plans

2017
g
(747,000)
423,000

(324,000)
(324,000}
(324,000}

2016
£
(673,000}
327,000

(346,000}
{348,000)
{348,000}

Defined benefit pension plans

207
£
72,000
7,000
1,000

80,000

31,000

2018
£

Defined benefit pension plans

2017 2016

£ £
673,000 403,000
72,000 42,000
10,000 9,000
15,000 17,000
(15,000) 202,000
(8,000} -
747,000 873,000
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Notes to the Financlal Statements - conlinued
for the Year Ended 31 August 2017

PENSION AND SIMILAR OBLIGATIONS
« gontinued

Changes in the fair value of scheme assets are as follows;

Delined benefit pension plans

2017

pa
Fair value of scheme assets 327,000
Contributions by employér 37,000
Contributions by scheme participants 10,000
Interest on plan assets 8,000
Adminislration expenses {1,000)
Remeasurements (assels) 42,000
423,000

The amounls recognised in other recognised gains and losses are as follows:

2016
£
247,000
30,000
9,000
11,000
(1,000)
31,000

327,000

Defined benefit pension plans

2017

£
15,000

8,000
42,000

Acluarial [gains)/losses from changes in financial assumptions
Other experience remeasurementi
Remeasurements (assels)

65,000

The major categories of scheme assels as amounis of total scheme assets are as follows.

2018
£
(202,000)

31,000

SO et

(171,000)

Defined benefit pension plans

2017

£
Equities 210,000
Bonds 80,000
Property 87,000
CGash / iquidity 15,000
Other 81,000
423,000

Principal actuarial assumptions at the balance sheet date {expressed as weighted averages)

2017
Discounl raie 2.5%
Future salary increases 3.7%
Future pension increases 2.2%
inflation (GPI) 2.2%

2016
g
166,000
71,000
32,000
{2,000)
60,000

327,000

2016
2.2%
3.4%

2%
1.8%

The current moriality assumptions Include sufficient allowance for future Improvernents in mortality rates, The

assumed life expectations on retiremeant age 65 are:

At 31 August
2017

Current pensioners

Males 23.5 years
Females 26.0 years
Future pensioners*

Males 26,0 years
Femates 28.7 years

* Figures assume members aged 45 as at the last formal valuatton date.
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Al 31 August

2016

23.5 years
26.0 years

25.9 years
28.9 years
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Chew Stoke Church School

Notes to the Financial Statements - continued
for the Year Ended 31 Auqust 2017

PENSION AND SIMILAR OBLIGATIONS
- continued

Sensitivity analysis
The sensitivity regarding the principal assumptions used to measure the scheme liabilities is as follows.,

Ware the discount rate used to be 0.1% p.a. higher then the nat pension liability al the year and would have been
£17k lower than the liabilily reflecled in the accounis, Were the rale of inflation 1o be 0.1% p.a. higher then the
net pension liabilily at the year end date would have been £17k higher,

CAPITAL COMMITMENTS
2017 20186
£ £
Contracted but not provided for In the financial statemants 56,494 6,522

RELATED PARTY DISCLOSURES

Owing to the nature of the academy's operations and the composition of the board ol frustess being drawn from
local public and private sector organisalions, transactions may take place with organisations in which a trustee
has an interest. All transactions involving such organisations are conducted at arm's length and in acrordance
with the academy trust's financial regulations and normat procurement procedures.

No relaled party transactions took place in the period of account, other than certaln governors’ remuneration and
expenses as already disclosed in note 8,

RECONCILIATION OF NET INCOME/EXPENDITURE) TC NET CASH FLOW FROM OPERATING
ACTIVITIES

2017 2016
£ £
Net incomef{expendliure) for the reporting period (as per the statement
of financial aciivilies) {16,673} {54,588)
Adjustments for:
Depreciation 38,268 36,627
Capital grants from DIE/ESFA (105,576) {6,160)
Interest received {1) -
Definad benefit pension scheme cost less contributions payable 35,000 12,000
Defined benefit pension scheme finance cost 8,000 7,000
ihcrease in deblors {10,711) (17,311)
Increasef{decreass) in craditors 58,435 (33,869)
Net cash provided by (used in) operating activities 6,762 (56,401)
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