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Job Specification
Due to the secondment of the current postholder to another school within the Trust, we are seeking to appoint a teacher for our Year 3 class. This would be a 2-year contract to cover the secondment period.

Job Purpose
To teach, develop and facilitate the learning of Key Stage 1 or Key Stage 2. With your first year in Year 2.

To carry out the professional duties of a teacher as circumstances may require and in accordance with the School's policies under the direction of the Executive Headteacher. To be an effective professional who demonstrates thorough curriculum knowledge, can teach and assess effectively, take responsibility for professional development and has pupils who achieve well.

A. Teachers’ Standards
In addition to the School’s general requirements and key responsibilities set out below, Teaching Staff must also have regard for the Teachers’ Standards set out by the Department for Education. As a minimum, a Teacher must:

1. Set high expectations which inspire, motivate and challenge pupils
2. Promote good progress and outcomes by pupils
3. Demonstrate good subject and curriculum knowledge
4. Plan and teach well-structured lessons
5. Adapt teaching to respond to the strengths and needs of all pupils
6. Make accurate and productive use of assessment
7. Manage behaviour effectively to ensure a good and safe learning environment
8. Fulfil wider professional responsibilities



B. Key Responsibilities

1. Effectively teach pupils of all abilities across Key Stage 1 or 2, planning, preparing and delivering engaging and challenging lessons which enable all pupils to make good progress in their learning. Strong focus on core subjects English, Maths and Science.
2. Facilitate learning through creative and exciting learning opportunities, ensuring a positive and creative learning environment.
3. Be accountable for the academic and pastoral development of pupils.
4. Use a range of appropriate classroom management strategies to maintain high levels of behaviour and discipline and deal promptly and effectively with misbehaviour in accordance with the school’s policies.
5. Where appropriate, use ICT in preparation and delivery of lessons, in the tracking and reporting of pupils and in accordance with the general professional expectations of teaching staff.
6. Recognise each student as an individual, for instance liaising with the SENCO and supporting the gifted and talented.
7. Regularly mark pupils’ work, including homework, carefully and conscientiously and provide pupils with regular written and verbal feedback on their learning, employing strategies to promote independent learning, in accordance with school policy.
8. Write and deliver regular reports on pupil progress to parents and guardians, giving clear and constructive feedback in accordance with the School’s policies.
9. Develop own teaching practice, and support colleagues’ development, in line with whole School initiatives.
10. Be responsible for identifying and participating in further professional development and continuous INSET as appropriate/required to maintain a thorough and up-to-date subject knowledge and wider developments relevant to your work*.
11. Contribute to the whole School aims, policies and practices including those in relation to pastoral care, behaviour, discipline and bullying.
12. Lead and/or support through participation in two extra-curricular activities
13. Assist in the development of new schemes of work/programmes of study, in the updating of current schemes of work/programmes of study and assist with preparing the department for external inspection (currently ISI) as required.
14. Support and be prepared to implement strategies to promote the School’s values.
15. Attend staff meetings, pastoral meetings, open mornings and parents’ evenings (and other functions of a similar nature) as deemed necessary by the Head
16. Work safely for own protection and the protection for others (see also Health and Safety policy).
17. Undertake any additional responsibilities, including cover work and participation in the school’s arrangements for performance management, as required by the Head and/or Senior Management Team from time to time.

All responsibilities outlined in this job specification are subject to review and change from time to time.

(*NB: this is in addition to the in-house INSET sessions held at the beginning and end of each term which all staff are expected to attend.
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Person Specification
The school will seek evidence of the following from:
· Application form
· Letter of application
· References
· Interview
· Qualification certificates and evidence

	CRITERIA
	REQUIREMENT
	ESSENTIAL/
DESIRABLE

	Education, training & qualifications
	Qualified to degree level (or equivalent), holding QTS in the appropriate age range.
	Essential

	Knowledge and understanding
	Thorough understanding of the National Curriculum in KS1 and KS2.
Up-to-date knowledge of the characteristics of high-quality teaching and the main strategies for improving and sustaining high standards of learning for all pupils.
Thorough understanding of current educational policies and practice, in particular relating to safeguarding and child protection as well as Health & Safety.
Good understanding of SEND and how to adapt teaching.
Understanding of how church school education differs from other schools.
	Essential
Essential


Essential


Essential
Desirable

	Experience
	Applicants must have experience of teaching in KS2.
Evidence of employing strategies to improve pupil outcomes.
Evidence of working successfully as a member of a team.
	Essential
Essential
Essential

	Skills
	Able to teach children of all abilities and ages to a high standard.
Promote the school’s aims and vision.
Use effective approaches to enthuse pupils with a love of learning.
Ability to deliver the curriculum in an imaginative and exciting way.
Create a happy, challenging and purposeful learning environment.
Innovative and creative approach to teaching.
Proficient in the use of ICT both personally and in the classroom.
	Essential
Essential
Essential
Essential
Essential
Essential
Essential

	Personal qualities
	Professional in approach and appearance.
Show kindness and empathy to all.
Enthusiasm for working with young children.
Excellent interpersonal skills to communicate effectively with staff, parents and pupils.
Willingness to contribute to the work of the school as part of a team.
Committed to the safeguarding and protection of children and young people.
Willingness to support the school’s Christian Values and vision.
Well-organised, self-motivated.
High expectations of achievement and behaviour.
Good sense of humour.
	Essential
Essential
Essential
Essential

Essential
Essential
Essential
Essential
Essential
Essential

	Other requirements
	Flexibility to work in other schools within the Trust should the need arise.
Ability to contribute to the extra-curricular provision of the school.
	Essential
Desirable
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