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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT
FOR THE YEAR ENDED 31 AUGUST 2022

Trustees’ Report

The Trustees present their annual report together with the financial statements and auditor's report of the
charitable company for the year ended 31 August 2022. The annual report serves the purposes of both a
trustees’ report, and a directors’ report under company law.

The Trust operates ten primary academies for pupils aged 4 to 11 and one secondary academy for pupils aged
11 to 16 in the Diocese of Blackburn, Lancashire. lts academies have a combined pupil capacity of 3,626 and
had a roll of 3,481 in the school census 6 October 2022,

Structure, Governance and Management

Constitution

The Multi Academy Trust is a company limited by guarantee and an exempt charity. The charitable company’s
memorandum and articles of association are the primary governing documents of the Academy Trust. The
Trustees of Cidari Education Limited are also the Directors of the charitable company for the purposes of
company law. That charitable company is known as Cidari Multi Academy Trust.

Details of the trustees who served during the year are included in the Reference and Administrative Details on
page 2.

Members’ Liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they are a member, or within one year after they cease to be a member, such
amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be

a member.

Trustees’ Indemnities

The Multi Academy Trust has opted into the Department for Education's risk protection arrangement (RPA), an
aiternative fo insurance where UK government funds cover losses that arise. This scheme protects trustees and
officers from claims arising from negligent acts, errors or omissions occurring whilst on academy business and
provides cover up to £10,000,000.

Method of Recruitment and Appointment or Election of Trustees

The Members are responsible for the appointment of Trustees to fill any vacancies amongst the seven
foundation trustees. This may be reflected in the appointment of officers, or former officers, of the Diocese or
other individuals in the community recognised for their strong faith beliefs but not necessarily within the Church
of England.

Provision is also made for two members of staff to serve on the Board drawn from amongst the Heads within the
Trust, one from a secondary academy and one from a primary academy. Such appointments would be

considered, following an election process, from amongst their peers, should one be required following the
nomination process.

Finally there is provision for the appointment of two members of the Local Governing Committees serving the
academies of the Trust. Again such appointments would be considered, following an election process, from
amongst their peers, should one be required.

Policies and Procedures Adopted for the induction and Training of Trustees
Training and Induction for Trustees is based on their individual requirements and their level of experience.

The staff and those appointed via the Local Governing Committee will have undergone regular training at
network training events run by the Trust.

Foundation Trustees are taken through all necessary processes via the various officers of the Trust.

A formal policy and procedure for the future training and induction of new Directors has been developed.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR TIIE YEAR ENDED 31 AUGUS | 2022

Organisation Structure

The Scheme of Delegation developed by the Trust in line with the article of association clearly defines the level
of delegation and areas of responsibility. This indicates the delegations to Headteachers, Local Governing
Bodies, management of the trust and those responsibilities reserved for Directors and Members.

The Chief Executive Officer is the accounting officer of the Trust.

The Board of Directors, having commenced the year meeting on a termiy basis have now drawn up a structure
which includes the following Committees:

- Finance and Audit
- Our People; &
- Quality and Standards.

Each Committee has produced and agreed clear Terms of Reference to define their activities.

The Directors are responsible specifically for upholding the Christian Faith, setting general policy, adopting an
annual plan and budget, monitoring the academies through the use of their budgets, capital expenditure and
senior staff appointments. They also monitor the academic performance of all academies.

The Directors manage the academies at an executive level, whilst the Senior Leadership Teams in each
academy implement the policies laid down for them by the Directors. They are also responsible, in line with the
Scheme of Delegation, for the authorisation of spending within agreed budgets and Financial Regulations and
the appointment of the majority of staff.

Arrangements for setting pay and remuneration of key management personnel

The Cidari Education Trust follows the Pay and Review Policy which is endorsed annually by the Members with
regards to setting of Key Management Personnel pay. Headteacher appraisal / performance management is
completed by the Head of Education and the Local Governing Committee. The parallel process for Deputy Head
and Assistant Headteachers is completed by the Headteacher and the Local Governing Committee. CEQ
appraisal is completed by the Chair and Vice Chair of the Trust Board and Central Team staff are appraised by
the CEO.

Headteachers: After the appraisal / performance management cycle is completed, the recommended (and
where appropriate) increase in band is generated by the CEO. This is submitted with evidence of the targets met
with evidence from the CEQ. Recommendations are endorsed by the ‘Our People Committee’ / ‘Finance & Audit
Committee’ and reported back to the Trust Board.

Deputy Head and Assistant Headteachers: After the appraisal / performance management cycle is completed,
the recommended (and where appropriate) increase in band is sent to the CEO. This is submitted with evidence
of the targets met by the CEO. Recommendations are endorsed by the ‘Our People Committee’ / ‘Finance &
Audit Committee' and reported back to the Trust Board.

Central Team: After the appraisal cycle is completed, the recommended (and where appropriate) increase in

band is sent by the CEO to the ‘Our People Committee’ (or in the case of the CEO, the Chair of the Board).
Recommendations are endorsed by the 'Our People Committee’ and reported back to the Trust Board.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Trade Union Facility Time

Relevant union officials:

Number of employees who were relevant
union officials during the relevant period

Full-time equivalent employee number

4

Percentage of time spent on facility time

Percentage of time spent on facility time

Number of employees

0%

4

1% - 50%

51%-99%

100%

Percentage of pay bill spent on facility tim

e

Provide the total cost of facility time

£17,448

Provide the total pay bill

£15,962,112

Provide the percentage of total bill spent
on facility time, calculated as:

(total cost of facility time + total pay bill) x

100

0.11%

Paid trade union activities

Time spent on paid trade union activities as
a percentage of total paid facility time
hours calculated as:

(total hours spent on paid trade union
activities by relevant union officials during
the relevant period + total paid facility time
hours) x 100

0%
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Related Parties and other Connected Charities and Organisation

The Diocese of Blackburn is the main related party to the Trust through the Diocesan Board of Education and
the Diocesan Board of Finance.

The members of the Trust are the people as identified on page 1. Their involvement in the day to day activities
of the trust are confined to those activities and delegations outlined in the Scheme of Delegation and those
contained within the Article of Association.

They are also responsible for holding the Annual General Meeting of the Company, last held on 4 May 2022.
During the year ended 31 August 2022 one academy joined the Trust on 1 February 2022.
Engagement with employees (including disabled persons)

Employees have been consulted on issues of concern to them by means of consultative committee and Board
meetings. Staff at regular meetings have been kept informed on specific matters directly by management. The
Trust carries out exit interviews for staff leaving the organisation and has adopted a procedure of upward
feedback for senior management and Trustees. Throughout 2021-2022 the Trust has held bi-weekly meetings
with Headteachers to update on Covid-19 mitigation and management and to ensure that the well-being of all
staff was central to all discussions. The CEO has sent a weekly email out to all staff to update any developments
and to maintain a positive culture throughout challenging times.

The Trust has implemented a number of detailed policies and systems in relation to all aspects of personal
matters including:

- Covid-19 risk assessments, mitigations and protocols
- Cidari employee portal

- Cidari employee surveys

- Equal opportunities policy

- Volunteers’ policy

- Health & safety policy

In accordance with the Trusts Equal opportunities policy, the Trust has long-established fair employment
practices in the recruitment, selection, retention and training of disabled staff.

Full details of these policies are available from the Trust offices.

In addition, the Trust carried out a comprehensive an anonymous tracking of Covid-19 Lateral Flow testing and
Covid-19 vaccination take up so as to promote the positive benefits and communicate back to staff.

Engagement with suppliers, customers and others in a business relationship with the Trust.
As a key enabler to meeting the objectives of the Trust seeks to engage actively and positively with all
stakeholders in the local community and in the wider educational landscape. Collaborative relationships with

suppliers, parents, educational partners and community leaders are seen as key enablers to achieving success
in all of the Trust's operations.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

During the year the Trust has further promoted this engagement though specific initiatives including:
. Regular communication and engagement with parents and prospective parents of pupils attending the

Trust schools to enhance the understanding of the provision to each student and to fully coordinate
support to students from parents and the academy.

. Engagement with other educational Trust's and partners at local and national levels to share best practice
and to provide peer support across Trust's and individual academies.

. Active dialogues with local councils on matters which impact children and families in the community as
well as relate to operation of each academy.

. Engaging with local businesses to promote career and educational opportunities for academy students for
their mutual benefit.

. Seeking all possible opportunities to engage with local suppliers in each academy area.

. Seeking regular communication with all suppliers and ensuring good commercial practices of prompt
payment and clear communication to optimise arrangements for supply of goods and services to each
school.

. Promoting and encouraging student opportunities to engage in local voluntary and other projects to
support the community.

. Developing new parental and community engagement channels through mobile app technologies and new
social media channels.

. Implementing a supplier expression of interest form on the Trust Website for any businesses who wish to
work with the Trust to register and upload details of their services, testimonials and supporting evidence
for their company.

Objectives and Activities

Objects and Aims
The principal activities of the Trust are set out in its articles of association and mission statement namely:

a) To advance for the public benefit education in the United Kingdom, in particular but without prejudice to the
generality of the foregoing by establishing, maintaining, carrying on, managing and developing Academies which
shall offer a broad and balanced curriculum and which shall include:

i. Academies other than those designated Church of England, whether with or without a designated religious
character,

ii. Church of England Academies designated as such which shall be conducted in accordance with the
principles, practices and tenets of the Church of England both generally and in particular in relation to
arranging for religious education and daily acts of worship, and in having regard to any advice and
following any directives issued by the Blackburn Diocesan Board of Education,

But in relation to each of the Academies to recognise and support their individual ethos, whether or not
designated Church of England, and:;

b) Providing recreational and leisure time facilities in the interests of social welfare for the inhabitants of the
United Kingdom especially those who have need of such facilities by reason of their youth, age, infirmity,
disablement or poverty of social and/or economic circumstances.

The Benefits of joining the Cidari Multi Academy Trust

Under the vision statement of “Distinctive Academies, Empowered to work together for excellence through
shared Christian values”, the board of trustees established the core aims of being a member of Cidari Multi
Academy Trust as follows:
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Distinctiveness
To recognise, encourage and promote the distinctiveness of our Academies, and empower them to thrive within
the communities they serve.

Achievement
To create a culture that fosters academic achievement, nurtures initiative and rewards success.

Christian Ethos
To prepare our pupils for world citizenship both explicitly and implicitly through core Christian values such as
responsibility, acceptance, truth and justice, and for these to be reflected in all aspects of the curriculum offered.

Governance and Accountability
To provide strong and robust Governance and systems to ensure compliance and reassurance around areas of
risk.

Our People
To become an employer of choice where all colleagues are supported and encouraged to achieve our mutual
ambitions in an environment of equality, accountability and reward.

Aspirational
To achieve excellence in all we do by working collaboratively to deliver world class systems and measures to
achieve the aspirations of our pupils, colleagues and leaders.

Safeguarding & Wellbeing
To ensure that our Academies are a safe environment for all who use them with the wellbeing of our pupils and
colleagues at the forefront of all we strive to achieve.

Facilities & Resources
To invest in world class fagilities by creating key partnerships with industry leaders to deliver end user benefits in
buildings, ICT and resources.

Objectives, Strategies and Activities of the Trust
To meet these priorities, the trust has appointed (or seconded) an operational team who have adopted a number
of strategies and activities that include:

* Regular Network meetings for Headteachers, Business Managers and Governors;

» Offer central support for recruitment, payroll and financial assistance;

* Encourage sharing of best practice amongst academies;

« Offer support and advice to the Local Governing Bodies and where necessary sourcing additional governors.

This included support from a National Leader of Governance;

* Work in partnership with the Blackburn Diocesan Board of Education to develop the Christian distinctiveness of
each academy so they can provide an inspirational and holistic education which enables all children and staff to
develop and achieve their full potential.

Public Benefit

Trustees have given consideration to the Charity Commissions general guidance on public benefit and in
particular to its supplementary guidance on education. As noted above, the Multi Academy Trust's objectives is
to advance, for the public benefit, education in the United Kingdom.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT {CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Strategic Report

Achievements and Performance
The Cidari Multi Academy Trust achievements in 2021-22 include:

. The on-going close working relationship between all academies and the central team to share knowledge
and expertise, to seek out best practice and to realise the vision for the Trust.

. Headteachers working across academies to share expertise

. Strong GCSE outcomes at St George's

. A close working relationship with the Regional Director and the DfE

. Appointment of a Trust Governance Officer

. Deployment of a model membership format for Local Governing Committees

. Deployment of an effective, centralised recruitment processes.

. The on-boarding of an 11th academy during the 2021-22 academic and financial year

. Strong record of Ofsted Inspection Outcomes with 8 of the 10 Cidari academies now judged to be ‘Good'

. Strong and effective transition from Covid-19 protocols, procedures and mitigations into wider schooling

. 2 additional Trustees joining the Trust Board

The performance of Academies in Cidari Multi Academy Trust is shown in the tables below:

Current Ofsted Grading

0 Academies are graded as Outstanding 2022 Prediction 0%

8 Academies are graded as Good 2022 Prediction

0 Academies are graded as Requires Improvement 2022 Prediction 0

2 Acadenmies s still graded as Inadequate* 2022 Prediction _

Trust target: By the end of 2022 — all academies with a current inspection grade will be Good or better
under the Common Inspection Framework and Evaluation Schedule. This target was achieved in
January 2020 and the remaining academies carry their pre conversion grading of Inadequate*. The full
Ofsted Inspection schedule was reintroduced in Spring 2022.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

All performance data below is based on internal Trust and academy self-assessment and
evaluation. The DfE is not reporting any 2021-22 post pandemic year performance data at Primary
level.

Early Years Foundation Stage (EYFS)

BE DSJ | StB | StA | SLSP | StS | GMSJ | StMN | WSP | St Nat | Trust

GLD 2022 | 62% | 58% | 56% | 55% | 57% | 56% | 63% 100% | 70% | 34% | N/A | 61%

2022 Key Stage 1 Assessments

BE DSJ | StB | StA | SLSP | StS | GMSJ | StMN | WSP | StM | Nat | Trust
Av

Reading | 74% | 73% | 70% | 46% | 54% 48% | 55% 86% | 62% | 47% | 75% | 69%
Writing 65% | 57% | 50% | 39% | 39% | 43% | 45% 7% | 46% | 42% | 68% | 57%
Maths 68% | 70% | 53% | 43% | 43% | 48% | 52% 85% | 62% | 44% | 75% | 64%

2022 Key Stage 2 Statutory Assessments

BE DSJ | StB | StA | SLSP | StS | GMSJ | StMN | WSP | StM | Nat | Trust
‘ Av

Reading | 72% | 52% | 90% | 33% | 61% 66% | 60% 38% | 67% | 64% | 74% | 68%
Writing 72% | 48% | 67% | 17% | 79% 61% | 50% 38% | 67% | 57% | 69% | 63%

(TA)
Maths | 62% | 52% | 77% | 38% | 68% | 58% |57% | 25% |75% | 39% | 79% | 63%

RWM 54% | 43% | 63% | 17% | 57% 51% | 47% 25% 67% | 37% | 65% | 53%
Comb
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

The DfE is not reporting pandemic year performance data at Secondary level.

St George’s KS4 GCSE Outcomes (Decided by DfE National pandemic measures)

2022 OQutcomes

Progress 8 Score +0.04
Progress 8 Score

Disadvantaged -0.28
GCSE 5 +

(English & Maths) 62%1!
GCSE 4 +

(English & Maths 81%1

Trust Attendance Data
2021-22

DSJ | StB [ StA |SL | StS |GM | StM | WS | StM [N | Trus
SP SJ |N P at |tAv

2021- 945 1925|952 (953 |93 |93.2 |94% |97 |96 | 915 | N/ | 94.2
2022 % % % % % | % % 1% | % Al %

Attendance Ni(€] Nat Trust
Secondary Av
2021-2022 94.2% | NJA | 94.2%

The use of the Recovery Premium
For the 2021-22 Financial year the Trust received from the DfE an allocation of £162,714.

The Government announced £1 billion of funding to support children and young people to catch-up following the
school lockdown in March 2020. This included a one-off universal £650 million catch-up premium for the 2020 to
2022 academic years to ensure that schools have the support they need to help all pupils make up for lost
teaching time.

Funding has been allocated on a per pupil basis, providing the equivalent of £80 for each pupil in year -
Reception through to Yr6. Schools have the flexibility to spend their funding in the best way for their cohort and
circumstances.

Cidari academies used the Catch-up Premium to deliver the following interventions and support to pupils across
3 Tiers. The Tiers were recommended by the DfE and the EEF.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Tier 1

Teaching (High-quality for all, effective diagnostic assessment, supporting remote learning and focusing on
professional development.) Teaching and wholes school strategies (Supporting great teaching, Pupil
assessment and feedback and Transition support).

Tier 2

Targeted academic support (high quality one to one and small group tuition, teaching assistants and targeted
support, academic tutoring, planning for pupils with SEND.) Targeted approaches (One to one and small group
tuition, Intervention programmes and extended school time).

Tier 3

Wider strategies (supporting pupils social, emotional, and behavioural needs, planning carefully for adopting SEL
(social and emotional learning) curriculum, supporting parents with pupils of different ages and successfully
implementation in challenging times) Wider strategies (Supporting parent and carers, access to technology and
summer support).

The focus of each academy was split %2 on Tier 1 and a ¥ on Tier 2 and a % on Tier 3.

Going Concern

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that the Academy Trust
has adequate resources to continue in operational existence for the foreseeable future. For this reason it
continues to adopt the going concern basis in preparing the financial statements. Further details regarding the
adoption of the going concern basis can be found in the Statement of Accounting Policies.

Financial Review

The principal source of funding for the trust is the General Annual Grant (GAG), together with Pupil Premium.
Expenditure has supported the key financial objectives of the trust which are to enable all students to access an
outstanding education whilst ensuring the trust employs and retains outstanding leaders and practitioners and at
the same time using financial resources prudently and responsibly.

Funding from the Academy Trust's Educational Operations amounted to £20,504,957 (2021:£18,212,588).
Transfers on conversion were - £853,722 (deficit) (2021: £89,982) and total income was £20,472,608 (2021:
£18,764,723). Costs in respect of the Academy Trust's educational activity amounted to £21,913,026 (2021:
£18,842,768) and total costs, before gains/losses on the LGPS pension scheme of £10,863,000 (gain) (2021
£1.337,000 (loss)), were £22,036,588 (2021: £18,984,763).

Balances carried forward to 2022/23 on the various funds are as follows:

. Unrestricted funds £1,369,861

. Restricted Income funds £548,657

° LGPS Deficit (£2,858.000)
. Restricted fixed asset funds £15,612,116
. Total £14,672,634

Cash at bank and on hand at 31st August 2022 amounted to £3,343,283 (2021: £2,727,686). A substantial
portion of the movement in funds relates fo transfer of funds to fixed term deposits offset by trading.

Reserves Policy

The Trustees' review the reserve levels of each Academy annually. This review encompasses the nature of
income and expenditure streams, the need to match income with commitments and the nature of reserves. It is
expected as a Trust to retain £500,000 of global income in reserves. Where this is not already the case,
Academies are expected to develop a long-term financial plan to achieve this target. The level of reserves will be
reviewed and adjusted, if necessary, as new academies join the Multi Academy Trust. Reserves are held to
provide sufficient working capital to cover delays between spending and receipt of grants and to provide a
cushion to deal with unexpected emergencies such as urgent maintenance. The Trust had £1,369,861 in
general funds at 31 August 2022.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Investment policy

All investments are made in accordance with the policy of the Trust. The Trust's policy on investments is one of
minimum risk, with all investments being held with the Trust's bankers. The Trust will nevertheless seek to
maximise interest receipts within this arrangement. Investments are made with regard to Charity Commission
guidance in relation to investments. A formal Investment Policy was agreed at the Finance and Audit Committee
on 8 March 2022.

Principal Risks and Uncertainties

The Board has considered the risks faced by the Trust throughout its normal operational business. It has
addressed these risks by establishing appropriate governance and management arrangements, including the
appointment of senior staff and other managers, and establishing robust operational policies. The Board
considers that these arrangements have been effective throughout the period being reported.

The Board intends to build on this by developing a formal risk management policy, which will formally document
the managerial action that is taking place, and should enable future risk management to be more systematic.

At the time of reporting the key risks are:

. The risk of achievements in core subjects being below expectations;

. Complying with legislative requirements regarding employment law, data protection, discrimination,
Companies House and HMRC, child protection, safeguarding and the Prevent duty, the Charity
Commission and the national curriculum;

. Financial Risk — not operating within budget, both centrally and in each individual academy, and running a
deficit, changes in funding, falling pupil numbers, inappropriate or insufficient financial controls and

systems, fraudulent activity and/or financial commitments made without adequate authorisation;

. Operational risks resulting from inexperienced or inappropriate staff being employed and inaccurate, out
of date or inappropriate information;

. Conditions of buildings acting as a barrier to achievement or being a health and safety risk.

Mitigating action, both current and planned, has been identified to address these risks. This is also true of all
other risks that have been formally identified which have a lower level of impact and/or likelihood.

Risk Management

The major risk to which the Multi Academy Trust is exposed has been identified as deficit reserves at four of the
academies. Management action has been taken to address this risk and a planned programme to achieve a
balanced budget as quickly as possible has been developed.

The central support team budget was also in deficit and again action was taken to mitigate the situation to
ensure a balanced budget in the future.

The Board of Trustees has been kept fully informed of these issues and took the necessary decisions to ensure
the above actions were implemented.

Fundraising
Cidari does not actively fundraise on behalf of the Trust.
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CIDARI EDUCATION LIMITED
(A Company Limited by Guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE ¥YCAR CNDED 31 AUGUAT 2022

Streamlined Energy & Carbon Reporting

UK Greenhouse Gas Emissions and 1 September2021 1 September 2021

energy use data for the period to 31 August 2022  to 31 August 2020
Energy consumption used to calculate

emissions (kWh) 3,568,709 3,647,782
Energy consumption break down (kWh)

(optional)

Gas/Oil/Biomass 2,541,277 2,742 886

electricity 1,024,074 901,077

Business travel in employee owned vehicles 3,358 3,819

Scope 1 emissions in metric tonnes CO2e
Gas 445.88 485.04

Total Scope 1

Scope 2 emissions in metric tonnes CO2e

Purchased Electricity 198.04 181.33

Scope 3 emissions in metric tonnes CO2e

Business travel in employee owned vehicles 074 0.88
Total gross emissions in metric tonnes
CO2e per pupil 0.18 0.23

A. Quantification and reporting methodology

We have followed the 2019 HM Government Environmental Reporting Guidelines. We have also used the GHG
Reporting Protocol — Corporate Standard and have used the 2020 UK Government's Conversion Factors for
Company Reporting.
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