Headteacher:
Mr R J King BSc



	APPLICATION FOR EMPLOYMENT
AT COCKERMOUTH SCHOOL




	Post applied for: 	

	Where did you see this post advertised?	

	



	Surname: (Block Letters)	

	Full Forenames: (Block Letters)	

	Preferred Title: Mr / Mrs / Ms / Rev / Dr / Other	

	Correspondence Address:
	
	Home Address: (If different)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Daytime Telephone:	
	
	Alternative Telephone: 	

	Email:	


All sections must be completed. Please note that providing false information will result in the application being rejected or withdrawal of any offer of employment, or summary dismissal if you are in post, and possible referral to the police. Checks may be carried out to verify the contents of your application form. CVs are not accepted. Please complete the form in black ink or type.








	Have you been known by a different name or changed your name by Deed Poll?
	[bookmark: Check1]|_|
	Yes
	|_|
	No

	(If Yes, please provide details)	



	

	








	
	References
	

	
	(Please supply two referees.  One must be from your current or most recent employer)
	

	
	Name
	
	Name
	

	
	Job Title
	
	Job Title
	

	
	
	
	
	
	

	
	Capacity in which known
	
	Capacity in which known
	

	
	
	
	
	



	
	Address
	
	Address
	


	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	Email
	
	Email
	

	
	Telephone Number
	
	Telephone Number
	

	
	Can we contact prior to interview?
	|_|
	Yes
	|_|
	No
	
	Can we contact prior to interview?
	|_|
	Yes
	|_|
	No
	

	
	
	




























	Secondary Education

	Name and location of school/college
	From
	To
	Examinations taken (include date, level, grade)


	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	




	Further Education – University, College Courses

	Name and location of establishment
	From
	To
	Examinations taken    (including subject and level)
	Classification or Grade

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	




	
(To be completed for Teaching Applications only)


	Date Gained Qualified Teacher Status
	Probation Induction Completed
Yes or No
	DfE Number

	
	
	



	Membership of Professional Organisations and Institutions

	Name of Professional Body or Organisation
	Date Attained
	Membership Status
	Membership Number
	By Examination
Yes/No

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	






	Work Related Training

	Date
	Course/Training Details

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	





















	Present (or most recent) Employment

	Name and address of employer:


	

	

	

	

	Job Title:
	
	Salary:




	Date of appointment:
	
	Date of leaving (If applicable):




	Period of notice required:
	
	Date available to commence employment:




	Reason for leaving (If applicable)





	Main duties and responsibilities

	

	

	

	

	

	

	

	

	

	

	

	

	




	
Previous Employment


	In date order, most recent first, with no gaps unaccounted for.  Continue on a separate sheet if necessary.
(Cockermouth School may contact all or any employers you have listed below in order to verify the employment details stated)



	Name and address of emplyer
	From
	To
	Job title and brief description of role and responsibilities
	Reason for leaving

	






















	
	
	
	


	
Relevant Experience
Please give details of any relevant experience, skills or knowledge to support your application. Be concise but make sure that you cover ALL the essential points of the person/employee specification.

NOTE:  Your response to this section is extremely important and will be the basis of the short-listing panel's decision to invite you for interview.


	







	Declaration



To the best of my knowledge I declare that the information contained in this application form is accurate and correct.  
I understand and agree that:
a)	The provision of false information may result in disqualification from the recruitment process or termination of employment.
b)	The information provided on this application may be stored and processed by Cockermouth School for a period of 6 months for recruitment purposes and if successful the information will be stored on personal file and processed for the purpose of the employment relationship.
c)	Where I cannot provide evidence of qualifications and / or suitable references the offer of employment may be rescinded and / or employment terminated.
d)	Canvassing of members of Cockermouth School, directly or indirectly for any appointment will disqualify my application.
e)	Under the Rehabilitation of Offenders Act (if it applies to the post for which I am applying) failure to disclose any convictions spent or otherwise will result in non-appointment or disciplinary action and potential dismissal.
f)	Where the post for which I am applying requires me to work with children and / or vulnerable adults I hereby agree to a disclosure being made by the Disclosure and Barring Service about the existence and content of a criminal record spent or otherwise.
g)	Should I be short-listed I will be required to provide documentary evidence of my right to live and work in the United Kingdom.
h)	All information contained in this form will be treated as strictly confidential, and used only for recruitment purposes. By supplying information, I am indicating my consent to the information being processed for all employment purposes as defined in the Data Protection Act 1998, and any verifications checks that may be made.

I confirm I am not on the DBS Barred List and am not disqualified from working with children or subject to any sanctions imposed by a regulatory body or professional association.


Signature: ……………………………………………………………….	Date: …………………………
Print Name: ……………………………………………………………….

Completed application forms should be returned to Susan Wall, Admin Manager, Cockermouth School, Castlegate Drive, Cockermouth CA13 9HF (recruitment@cockermouthschool.org).







EQUALITY AND DIVERSITY MONITORING
This section is separated from the application. Collection of equality information is solely for monitoring purposes to ensure that our policies and procedures are effective. We also collect this data in accordance with the general and specific public sector equality duties under the Equality Act 2010. Any data you enter onto this monitoring form will only be used for monitoring purposes and will not be used in assessing and or scoring your application or during the interview process. This information is kept fully confidential and access is strictly limited in accordance with the Data Protection Act.
Religion
Please tick
No religion

Christian (including Church of England, Catholic, Protestant and all other Christian denominations)

Buddhist

Hindu

Jewish

Muslim

Sikh

Any other religion  write in

Prefer not to say


Ethnic Group
Workforce Census Code
Please tick
White
WBRI
British English Welsh Northern Irish Scottish


WIRI
Irish


OOTH
Irish Traveller


OOTH
Gypsy


WOTH
Other White background

Mixed
MWBC
White and Black Caribbean


MWBA
White and Black African


MWAS
White and Asian


MOTH
Other Mixed background

Asian 
or Asian British
AIND
Indian


APKN
Pakistani


ABAN
Bangladeshi


CHNE
Chinese


AOTH
Other Asian background

Black 
or Black British
BCRB
Caribbean


BAFR
African


BOTH
Other Black background

Other ethnic group
OOTH
Arab



Write in: 

Prefer not to say
REFU















Disability 
Do you consider that you have a disability? 
Please tick
Yes (Please complete the grid below)

No

Prefer not to say

If yes, my disability is: 	
Physical Impairment

Sensory Impairment

Mental Health Condition

Learning Disability/ Difficulty

Long standing illness

Other

Prefer not to say





Personal Relationship
Please tick
Single

Living together

Married

Civil Partnership

Prefer not to say












Sexual Orientation
Please tick
Bi-sexual

Gay

Lesbian

Heterosexual

Other

Prefer not to say





Disability 
Do you consider that you have a disability? 
Please tick
Yes (Please complete the grid below)

No

Prefer not to say

If yes, my disability is: 	
Physical Impairment

Sensory Impairment

Mental Health Condition

Learning Disability/ Difficulty

Long standing illness

Other

Prefer not to say






	




Date of Birth


Gender
Please tick
Female

Male

Transgender

Prefer not to say






	
	Rehabilitation of Offenders Act 1974
	

	
	The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are ‘protected’ and are not subject to disclosure to employers, and cannot be taken into account.  Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website,  www.gov.uk/disclosure-barring-service-check/overview
	

	
	Do you have any convictions, cautions reprimands or final warnings that are not ‘protected’ as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013?)
|_|    Yes
|_|    No
	

	
	(If yes, please provide details below)

	

	
	
	

	
	
	

	
	
	



	Asylum and Immigration Act 1996

	The Asylum and Immigration Act 1996 makes it a criminal offence for Cockermouth School to employ those who do not have permission to live or work in the United Kingdom. Applicants will be required to provide documentary evidence of their right to work in the United Kingdom if invited to interview.

	Do you have the right to live and work in the United Kingdom?
	|_|
	Yes
	|_|
	No

	
National Insurance Number
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	



	
	Applicants with Disabilities
	

	
	Cockermouth School will guarantee to interview all disabled applicants who meet the essential criteria for the post for which they are applying. The Disability Discrimination Act 1995 defines a disabled person as ‘An individual who has a long term physical or mental impairment which has substantial adverse effect on their ability to carry out day to day activities’.
	

	
	Do you consider yourself to be disabled under the Disability Discrimination Act?
	|_|
	Yes
	|_|
	No
	

	
	
Are there any special arrangements which we can make for you when called for interview eg. ground floor venue, sign language, interpreter, audiotape etc.

	

	



	



	
	Relationship
	

	
	If, to the best of your knowledge, you are related to any employee, governor or trustee of Cockermouth School please state the name, address and relationship to such person.
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[image: N:\Amanda\04_DesignJobs-Forms-Templates\04_Logos-Photos\Academy LH Footer.gif] a s p i r e  •  e n j o y  •  i n c l u d e  •  r e s p e c t  •  c o m m u n i t y    
Cockermouth School is a company limited by guarantee ∙ Registered in England ∙ Company No: 09679536


a s p i r e  •  e n j o y  •  i n c l u d e  •  r e s p e c t  •  c o m m u n i t y





image1.gif




image2.gif




image3.gif
An exceptional learning experience for all

aspire - enjoy - include - respect - community

An Inspired Facility With the support of the S .'.:
ed Erasmus+ programme -
ey | 2 LD of the European Union FootballFoundation

Eco-Schools footbal's biggest supporter

Castlegate Drive - Cockermouth - Cumbria CA13 9HF < T: 01900 898888 - E: reception@cockermouthschool.org - www.cockermouthschool.org

Cockermouth School is a company limited by guarantee - Registered in England - Company No: 09679536




