
JOB DESCRIPTION

POST: Primary Teacher 
GRADE: Main scale

RESPONSIBLE TO: Headteacher


· Teach a class of pupils, and ensure that planning, preparation, recording, assessment and reporting meet their varying learning and social needs

· Maintain the positive ethos and core values of the school, both inside and outside the classroom

· Contribute to constructive team-building amongst teaching and non-teaching staff, parents and governors

· Have a working knowledge of the national conditions of employment for school teachers as set out in the current copy of the school teachers’ pay and conditions document

· Have a working knowledge of the Teacher Standards 


1. Implement agreed school policies and guidelines

2. Support initiatives decided by the Headteacher and SLT
3. Plan appropriately to meet the needs of all pupils, through differentiation of tasks

4. Be able to set clear targets, based on prior attainment, for pupils’ learning

5. Provide a stimulating classroom environment, where resources can be accessed appropriately by all pupils

6. Keep appropriate and efficient records, integrating formative and summative assessment into weekly and termly planning

7. Report to parents on the development, progress and attainment of pupils

8. Maintain good order and discipline amongst pupils, in accordance with the school’s behaviour policy

9. Take part in and contribute to meetings that relate to teaching/curriculum; cooperate with and, where appropriate, advise the Headteacher and other colleagues in the review, development and management of a subject in the school

10. Communicate and co-operate with specialists from outside agencies

11. Plan for, organise and direct the work of support staff within the classroom

12. Participate in the performance management system for the appraisal of their own performance, or that of other teachers


The nature of the job requires a high degree of initiative, confidentiality, tact and discretion when giving or receiving information, which could be confidential.

· To achieve service outcomes and outputs, and personal appraisal targets, as agreed with your line manager. 

· To undertake relevant training and development, including meetings, supervision, seminars and other events. 

· To be committed to the school’s core values.

· At all times carrying out responsibilities and duties in accordance with all relevant legislation, codes of practice and school policies and procedures. 

· To undertake additional duties commensurate with the grade as directed by your line manager. 

· To use and assist others in the use of information technology systems to carry out duties in the most efficient and effective manner. 

PERSON SPECIFICATION
The person specification is the skills, knowledge and experience required to carry out the job and will also be used in the shortlisting and interview process.

	
	Essential
	Desirable

	Qualifications
	Qualified Teacher Status 

A commitment to further professional development.
	

	Experience
	Experience of successful teaching in EYFS/KS1/KS2
	In addition, the Class teacher might have experience of:

·  Working in partnership with parents.

·  Leadership of a subject area.

·  Specific experience of working with a range of abilities, children with SEN and more able children.

	Knowledge and understanding
	The Class teacher should have knowledge and understanding of:

· The theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies).

· Statutory National Curriculum requirements at the appropriate key stage.

· The monitoring, assessment, recording and reporting of pupils’ progress.

· The statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN.

· A knowledge of safeguarding issues and procedures.
	In addition, the Class teacher might also have knowledge and understanding of:

· Understanding of the importance of Spiritual, Moral, Social and Cultural education. 
· British values

· Understanding of current developments in the National Curriculum and Foundation Stage Curriculum
· Assessment without levels.


	Skills
	The Class teacher will be able to:

 -  An ability to motivate and inspire children.

· Create a learning environment based on effective, positive behaviour strategies.

 -  Promote the school’s aims positively.

· Use effective strategies to monitor the well-being and involvement of all children.

· Develop good personal relationships within a team.       

· Establish and develop close working relationships with parents, governors and the community.

· Communicate effectively (both orally and in writing) to a variety of audiences.

· Create a happy, challenging and effective learning environment.

· Use ICT to enhance children’s learning.

· Able to challenge and differentiate for
   children of varying abilities
	In addition, the Class teacher might also:

· Develop strategies for creating community links

· Use ICT as a day to day tool for planning, developing the curriculum and communicating.

· Be a confident, innovative and creative practitioner.



	Personal characteristics
	 -  To relate well to children and be responsive to all their needs

 - To be able to initiate ideas and put them into practice

 -  To be able to develop and maintain effective relationships with all members of the school   

     community and outside agencies 
· Approachable.

· Committed and enthusiastic.

· Calm under pressure.

· Well-organised

· Focused and hardworking 


	An interest in Personal and Social Development

Have an interest in subject leadership


JOB ROLE 








DUTIES AND RESPONSIBILITIES





CONFIDENTIALITY





GENERIC DUTIES: 











