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Equalities Policy  
 

Agreed by Governing Board January 25 

Policy will be reviewed by January 28 

 

Our Vision 

 

“Grow in the Grace and Knowledge of our Lord Jesus Christ” 

 2 Peter 3:18 

                        

INSPIRE • EXCEL• CELEBRATE 

 

At Coppull St John's, we are inspired by faith, challenged to excel and encouraged to 

celebrate the unique gifts God has given us. Together, we learn, grow and flourish in a loving 

Christian community where everyone is valued, supported and empowered to be the very best 

they can be. 

 

Our Christian Values 

Love •  Grace •  Hope • Service • Wisdom • Community 
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Aims of Policy 

 

At Coppull St John’s Church of England Primary School, we are committed to promoting equality of 

opportunity and celebrating diversity within our school community. Guided by our Christian vision — 

“Grow in the grace and knowledge of our Lord Jesus Christ” (2 Peter 3:18) — we strive to ensure that 

every member of our school family is valued, respected, and supported to flourish academically, 

emotionally, and spiritually. 

Our governing board, staff, and school council are united in their commitment to create an 

environment where all can thrive, regardless of race, religion or belief, gender, disability, sexual 

orientation, age, or any other protected characteristic. We aim to meet our obligations under the 

Public Sector Equality Duty by having due regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it 

• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it  

Having due regard for advancing equality involves: 

 

• Removing or minimising disadvantages suffered by people due to their protected 

characteristics. 

• Taking steps to meet the needs of people from protected groups where these are different 

from the needs of other people. 

• Encouraging people from protected groups to participate in public life or in other activities 

where their participation is disproportionately low. 

Inclusive Ethos and Community Strengths 

Our school is widely recognised for its caring, inclusive culture and the strength of relationships 

within the school and wider community. The 2025 SIAMS inspection commended the school as “a 

warm and welcoming Church school where the vision permeates through positive relationships and 

mutual respect.” Leaders were praised for creating an equitable environment “where pupils and adults 

are known, cherished and treated well.” 

Coppull St John’s was further recognised for its commitment to equality and diversity: “A shared 

knowledge of equality and diversity is used to celebrate difference in this inclusive school.” The 

report highlighted pupils’ deep understanding of justice, their empowerment to advocate for change, 

and the school’s success in fostering respect and compassion. 

Our 2023 Ofsted inspection also noted that “pupils, including those with special educational needs 

and/or disabilities, are happy and proud to attend this friendly school.” Inspectors praised the 

exemplary provision for personal development, noting that pupils “learn about relationships, equality, 

keeping themselves safe, and healthy lifestyles” and that “all pupils learn to sign, to help ensure that 

everyone is welcomed and included.” 

Together, these findings confirm that Coppull St John’s is a school where everyone feels safe, 

valued, and respected; where difference is celebrated; and where every individual is encouraged to 

grow in grace, knowledge, and service. 
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1  School in Context  

Coppull St John’s Church of England Primary School is a small, welcoming voluntary aided primary 

school situated in the village of Coppull, Lancashire. The school serves a close-knit community and 

maintains strong links with St John’s Church and local organisations, which together support pupils’ 

personal, spiritual, and academic development. 

As of 2025, the school has 76 pupils on roll, comprising 35 boys and 41 girls. The school community is 

predominantly White British and approximately 5% of our pupils speak English as an Additional 

Language (EAL). 

The school is proud of its inclusive ethos and of the diversity represented within its pupils, staff, and 

governors. While the majority of pupils share similar cultural backgrounds, diversity is celebrated 

through the curriculum, assemblies, and special events that promote respect, understanding, and 

friendship across different faiths and cultures.  

Approximately 11% of pupils are identified as having special educational needs and/or disabilities 

(SEND). The school is proactive in ensuring that all children, regardless of need, can access the full 

curriculum and take part in every aspect of school life. Reasonable adjustments are made to support 

pupils and staff with disabilities, and the school building is physically accessible, with a ramp and a 

disabled toilet available for use. 

The linguistic profile of the school reflects the local community: English is the first language for 

most pupils, with a small number developing bilingual skills as English learners. Staff use visual 

supports, targeted teaching, and pastoral care to help EAL pupils thrive and participate fully in 

lessons and wider school life. 

The school’s inclusive Christian ethos ensures that every pupil feels valued and supported. Currently, 

the school supports one looked-after child, ensuring that their needs are met through personalised 

pastoral and academic provision. 

Coppull itself is a semi-rural area within the borough of Chorley. The community has a strong sense of 

identity and shared values, and the school plays a central role in local life. While the area is relatively 

stable demographically, the school is mindful of the varying socio-economic circumstances of families 

and works closely with parents and local services to provide support where needed. 

 

2 Legislation and Guidance 

 This document refers to the following legislation:  

• The Equality Act 2010, which introduced the public sector equality duty and protects people 

from discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the public sector equality duty and to 

publish equality objectives 

Other supporting documents are Department for Education (DfE) guidance: The Equality Act 2010 

and schools: 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made


 

5 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/

315587/Equality_Act_Advice_Final.pdf  

and the Equality and Human Rights Commission: Technical Guidance for Schools: 

https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england  

 

3 Roles and Responsibilities  
 

At Coppull St John’s Church of England Primary School, promoting equality and inclusion is a shared 

responsibility across the whole school community. All staff, governors, pupils, and visitors are 

expected to uphold our commitment to fairness, dignity, and respect for all. 

 

The governing board will: 

• Ensure that the equality information and objectives as set out in this statement are published 

and communicated throughout the school, including to staff, pupils and parents, and that they 

are reviewed and updated at least once every four years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to 

the headteacher 

 

The equality link governor is Sally Gregson. They will: 

Meet with the designated member of staff for equality and other relevant staff members, to  

discuss any issues and how these are being addressed  

Ensure they’re familiar with all relevant legislation and the contents of this document 

Attend appropriate equality and diversity training 

Report back to the full governing board regarding any issues 

 

The headteacher will: 

Promote knowledge and understanding of the equality objectives amongst staff and pupils 

Monitor success in achieving the objectives and report back to governors 

 

All school staff are expected to have regard to this document and to work to achieve the objectives 

as set out in section 8. All staff will promote an inclusive and collaborative ethos in the school, 

challenge inappropriate language and behaviour, respond appropriately to incidents of discrimination 

and harassment, ensure appropriate support for children with additional needs and maintain a good 

level of awareness of equalities issues 

 

All members of the school community have a responsibility to treat each other with respect, to feel 

valued, and to speak out if they witness or are subject to any inappropriate language or behaviour 

 

We will take steps to ensure all visitors to the school adhere to our commitment to equality. 
 

 

4 Eliminating discrimination 
 

At Coppull St John’s, we recognise that all members of the school and our wider community are of 

equal value. The school is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 

prohibited conduct.  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
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Staff and governors are regularly reminded of their responsibilities under the Equality Act, for 

example during meetings. Where this has been discussed during a meeting, it is recorded in the 

meeting minutes. 

The Headteacher is responsible for monitoring equality issues, aided by our equality link governor. 

They regularly liaise regarding any issues and make senior leaders and governors aware of these as 

appropriate.  

5. Advancing equality of opportunity 
 

• Removing or minimising disadvantages suffered by people which are connected to a particular 

characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to 

homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. 

enabling Muslim pupils to pray at prescribed times)  

• Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 

encouraging all pupils to be involved in the full range of school societies)  

• In fulfilling this aspect of the duty, the school will: 

• Publish attainment data each academic year showing how pupils with different characteristics are 

performing 

• Analyse the above data to determine strengths and areas for improvement, implement actions in 

response and publish this information 

• Make evidence available identifying improvements for specific groups (e.g. declines in incidents of 

homophobic or transphobic bullying)  

• Publish further data about any issues associated with particular protected characteristics, 

identifying any issues which could affect our own pupils  

5 Fostering good relations 
 

As a school we believe that should treat each other with care, respect and kindness, and that strong 

positive relationships make a great school. We aim to foster good relations between those who share 

a protected characteristic and those who do not share it by: 
 

• Promoting tolerance, friendship and understanding of a range of religions and cultures through 

different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, 

health and economic (PSHE) education, but also activities in other curriculum areas. For example, 

as part of teaching and learning in English/reading, pupils will be introduced to literature from a 

range of cultures 

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such 

assemblies, and we will also invite external speakers to contribute 

• Working with our local community. This includes inviting leaders of local faith groups to speak at 

assemblies, and organising school trips and activities based around the local community 

• Encouraging and implementing initiatives to deal with tensions between different groups of pupils 

within the school. For example, our school council has representatives from different year groups 

and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in 

the school’s activities, such as sports clubs. We also work with parents to promote knowledge and 

understanding of different cultures 

• We have developed links with people and groups who have specialist knowledge about particular 

characteristics, which helps inform and develop our approach 
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6  Publicising the Policy and Plan 

This Equalities Policy is a public document. Coppull St John’s Church of England Primary School is 

committed to ensuring that all members of our community can access information about our approach 

to equality, diversity and inclusion. 

To ensure transparency and accessibility, the policy will be: 

• Published on the school website, where it can be accessed by parents, carers, staff, governors 

and members of the wider community 

• Shared with staff as part of induction and available in the staff handbook 

• Available to parents and carers on request via the school office 

• Reviewed and approved by the Governing Board, and referenced in relevant school documents 

as appropriate 

Equality Objectives  

Coppull St John’s CE Primary School has identified the following equality objectives. These reflect 

our commitment to promoting equality, advancing opportunity, eliminating discrimination, and 

fostering good relations within our school community. 

 

1. Strengthen pupils’ understanding of a wide range of religions, beliefs and worldviews. 

2. Strengthen community engagement and ensure that all families feel included and supported. 

3. Continue to ensure that pupils with SEND have equal access to the curriculum and achieve 

positive outcomes. Equalities in Decision Maki 

ng 

Our school ensures it has due regard to equality considerations whenever significant decisions are 

made. We consider equality implications before and at the time that we develop policy and make 

decisions and continue to review these on a continuing basis.   

 



Equalities Policy Guidance for Schools 
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