GOVERNORS
  Crosscanonby St John’s C of E Primary School                              

SAFEGUARDING POLICY


CHILD PROTECTION 
Introduction

All those who come into contact with children and their families in Crosscanonby St John’s C of E Primary School, including people who do not have a specific role in relation to child protection, have a duty to safeguard and promote the welfare of children. This means that they should consider, at all times, what is in the best interests of the child. 

This policy applies to and is shared with all who come into contact with children in school, including: teachers, supply teachers, students, support staff, admin staff, lunch time supervisors, visitors, governors and parent volunteer helpers.

Safeguarding is defined as: protecting children from maltreatment; preventing impairment of children’s mental and physical health or development; ensuring children grow up in circumstances consistent with the provision of safe and effective care and taking action to enable all children to have the best outcomes. All adults who come into contact with children at Crosscanonby St John’s School are made aware that they have an important role to play in identifying concerns, sharing information and taking prompt action.
The designated safeguarding lead for child protection is Mrs K Bowe and she should be immediately consulted about any concerns. In her absence Mrs L Mogford is the deputy designated safeguarding lead. 
Miss Emily Wood is the designated Safeguarding Governor.
Relevant Legislation
The Children Act 1989 places upon the Local Authority a general duty to safeguard and promote the welfare of children in their area who are in need.

Section 47 of the same Act also places a duty on local authorities to investigate a child’s welfare when either emergency protection measures have been taken or if there is reasonable cause to suspect that a child is suffering or is likely to suffer significant harm.   
Section 175 of the Education Act 2002(as amended) requires Local Authorities (LAs) and Governing Boards to make arrangements to ensure their functions are carried out with a view to safeguarding and promoting the welfare of children and to act upon any guidance issued by the Secretary of State.

LAs are required under sections of the Children Act 2004 to make arrangements with and co-operate with relevant agencies to improve the well-being of children and to ensure that all functions are discharged having regard to the need to safeguard and promote children’s welfare.

Under Section 13 of the above Act all local authorities were required to establish Local Safeguarding Children Boards. (LSCB); these were replaced in September 2019 as amended by the Children and Social Work Act 2017.  From September 2019 Cumbria LSCB was replaced by the Cumbria Safeguarding Children Partnership (CSCP)  

DfE Allegations of Abuse against Teachers and Non-Teaching Staff 2012
Equality Act 2010
The Prevent Duty 2015

Sexual Violence and Sexual Harassment Between Children in Schools and Colleges- December 2017

Working Together to Safeguard Children July 2018 (December 2020 updates)
Keeping Children Safe in Education September 2022
Keeping Children Safe in Education September 2023

Keeping Children Safe in Education September 2024

Human Rights Act 1998

School Commitment

· All staff at Crosscanonby St John’s School work hard to establish and maintain an ethos where children feel secure and are listened to within an open and positive school environment which supports all pupils.

· Staff are advised to maintain an attitude of ‘it could happen here’

· Staff at Crosscanonby St John’s will not tolerate any form of abuse (including child on child) and all incidences of abuse (physical, sexual or verbal) will be dealt with in line with the school’s behavior and anti-bullying policies. Appropriate action will always be taken.
· Staff at Crosscanonby St John’s School will ensure that children know that there are adults in school who they can approach if worried or in difficulty and that any concerns will be taken seriously and that school staff will make any necessary arrangements to keep children safe from further harm.
· All staff are committed to ensuring safeguarding procedures are put into daily practice.

· All staff are expected to keep up to date with changes to legislation and policy through attendance of relevant training.

· The school identifies pupils who may be especially vulnerable- those with challenging family circumstances, those with social workers, those with ongoing/unresolved mental health issues, those with increased absences from school, those with changes in friendships or relationships (especially if with older individuals or with an individual associated with gangs, serious youth violence, or criminal networks), those who have a disability and/or have special educational needs, are looked after, are young carers, show signs of being drawn into anti-social behavior, are at risk of being radicalized, trafficked or exploited, are being privately fostered, those who may be subject to honour based abuse, show a decline in performance and/or attitude, have unexplained injuries, show signs of self-harm or assault, may be at risk of homelessness, or display a significant change in well-being- and plans for their individual needs accordingly.

· School staff are aware of the part they play in identifying pupils who may benefit from Early Help (see above) and are aware of the referral process they must follow.
· Staff are aware that any concerns whatsoever should be shared.

· Staff are aware that safeguarding incidents/behaviours can occur between children outside of the home and/or school environment and can also take place online.
· The curriculum includes activities which promote physical and emotional well-being and equips children with the skills they need to stay safe from harm or abuse; this includes online and other communication technology safety.

· Opportunities are built into the curriculum to enable children to develop realistic attitudes towards adult responsibilities, especially with regard to child care, relationships and parenting skills.

· The school ensures that effective working relationships with parents and colleagues from other agencies are established and maintained; this allows us to be alert to family situations that may potentially give rise to concerns. 
· The school ensures care plans are in place for pupils who need these.

· The school will ensure staffing arrangements meet the needs of all children and ensure their safety. We will ensure that children are adequately supervised and decide how to deploy staff to ensure children’s needs are met; (EYFS ONLY – for Staff : Child Ratios, see Appendix A – THE DFE 2023 STATUTORY FRAMEWORK FOR EARLY YEARS AND FOUNDATION STAGE

· There is no room for extremist views of any kind in our school from either internal or external sources. Any prejudice, discrimination, extremist views, including derogatory language, displayed by pupils, staff, parents or visitors will always be challenged and where appropriate dealt with. 
· Should misconduct by a member of staff be substantiated then a referral must be made to the DBS for consideration. This is a legal duty and failure to refer when the criteria are met is a criminal offence.
· We encourage our pupils to respect the fundamental British values of rule of law, democracy, individual liberty and mutual respect and tolerance of those with different faiths and beliefs. We ensure that partisan political views are not promoted in our teaching and where political issues are raised by or brought to the attention of pupils we take reasonable and practical steps to offer a balance of opposing views.      

Links with Other Policies

The school ensures that other policies also give due regard to safeguarding procedures and follows LA guidelines where appropriate. Such policies include Supporting Children with Medical Conditions, Intimate Care, Behaviour and Anti-Bullying, SEND, Confidentiality, Allegations Against Members of Staff, Staff Code of Conduct, Attendance, Images in School, Positive Handling, Recruitment and Retention, Online Safety, and Health and Safety.  

Framework for Protecting Children at Risk

Procedures for Safeguarding children are set out by the Cumbria Safeguarding Children Partnership; in the DfE guidance Keeping Children Safe in Education, September 2023 and ‘Working Together to Safeguard Children 2018’. From May 2008 LAs are no longer required to hold Child Protection Registers but children deemed as being at risk will be subject to an Early Help Assessment. The school also follows LA guidance and procedures for pupils who are identified as ‘Children who are absent from education for prolonged periods and/or repeated occasions’ The school gives due regard to its responsibilities under The Prevent Duty, June 2015 and to Meeting digital and technology standards in schools as stated in Keeping Children Safe In Education 2024.
LA Framework
Local authorities have responsibilities at three levels: strategic, support and operational.

Strategic 
At this level the LA should:
· Allocate resources to support the work of the CSCP.

· Represent the education service on CSCP.

· Work in partnership with other agencies to implement policy and to identify and secure provision for children.

·  Monitor compliance of schools.

· Resolve inter-agency problems.

· Play a full part in case reviews.

Support

At this level the LA should:

· Provide induction training on Safeguarding for school staff and governors.

· Provide training for designated teachers.
· Provide policies and procedures on all aspects of safeguarding.

· Provide advice and support about individual cases.

· Have in place arrangements to support designated lead teachers.

Operational

 At this level the LA should:
· Have arrangements in place to safeguard and promote the well-being of pupils who are not in school.

· Operate safe recruitment procedures.

· Have in place procedures in place for dealing with allegations against members of staff.

School Framework

· The school has a recruitment and selection policy which clearly sets out procedures required for safer recruitment of staff.

· The school ensures appropriate staff and governors receive safer recruitment training.

(The Headteacher, Mrs K Bowe (Headteacher) and Miss P Hodgins (Office Manager) completed Safer Recruitment training in Autumn 2023.) 
· The school ensures all staff and governors have access to online and face to face foundation L1 child protection training.

· The school provides all staff with copies of all relevant safeguarding policies, through a staff policy file.

· All policies, including child protection, are reviewed annually by all staff and Governors and regard is given to safeguarding issues for all policies.

· Safeguarding procedures and the signs of abuse (including child on child abuse) and neglect are reviewed with all staff annually. (see Appendix B for types of abuse and neglect) 

· The school has in place induction programmes for Early Career Teachers and any other new members of staff. Safeguarding procedures and practices, including Prevent awareness, are part of this induction; this includes providing staff and governors with a copy of Part 1 of Keeping Children Safe in Education, September 2024.
· The school has a staff code of conduct.

· The school holds a single central record of all DBS checks carried out on all members of staff, volunteers and visitors to school.

· The school works with colleagues from other agencies and is kept informed about local Multi Agency Assessment Team (MAAT) meetings.

· Parental consent is obtained for all off-site visits and for photography of pupils.
· The school has a system in place to contact parents of absent children on the first day of any absence. The school holds more than one emergency contact for each child. 

· The school has a clear system for reporting and investigating any allegations, concerns or information that is relevant to safeguarding, including cyberbullying. The school keeps records of any such incidents.

· A member of staff has had Early Help training.

· Mrs Kelly Bowe is the qualified Senior Mental Health Lead.
· A member of staff has had Prevent Awareness Training and has been trained in delivering this to other staff.

· The school has adopted the LA policies on ICT- Acceptable Use Policy for school employees and ‘whistleblowing’. 

· All staff are expected to read the guidance on ‘Safer Working Practice for Adults who Work with Children and Young People’.
·  Our school is part of Operation Encompass. This is a police and education early intervention safeguarding partnership which supports children and young people who experience domestic abuse. Operation Encompass means that the police will share information about domestic abuse incidents with our school PRIOR to the start of the next school day when they have been called to a domestic incident. A Key adult (DSL) has attended at an Operation Encompass briefing they will cascade the principles of Operation Encompass to any deputy DSLs.  Our parents are fully aware that we are an Operation Encompass school. The Operation Encompass information is stored in line with all other confidential safeguarding and child protection information. The Key Adult has also led training for all school staff about Operation Encompass, the prevalence of domestic abuse and the impact of this abuse on children. We have also discussed how we can support our children following the Operation Encompass notification. We are aware that we must do nothing that puts the child/ren or the non-abusing adult at risk. 
· Children are taught that some information MUST be shared with an appropriate person.

· The school has named designated safeguarding personnel: 
Teacher for Looked After Children - Mrs Kelly Bowe
Child Protection Governor - Miss Emily Wood

Designated Safeguarding Lead - Mrs Kelly Bowe (Mrs Lorraine Mogford is deputy DSL) 
Senior Mental Health Lead – Mrs Kelly Bowe
Roles and Responsibilities

All adults who come into contact with, or on behalf of, children have a responsibility to protect and promote the well-being of these children. Crosscanonby St John’s School also has key designated personnel with whom all child protection issues MUST be discussed. 

Role of The Designated Teacher

· The designated teacher will have the knowledge and skills required to recognise and act upon child protection concerns.

· The designated teacher will support and advise colleagues.

· To be responsible for co-ordinating any required actions.

· To liaise with personnel from external agencies and act as a point of contact with the three safeguarding partners.
· discuss with Police and LA Children’s Social Care colleagues the local response to sexual violence and sexual harassment between children so that they are confident as to what local specialist support is available to support all children involved (including victims and alleged perpetrators) and how to access this support when required;

·  Refer to Police individual incidents or issues, where deemed necessary.  The NPCC guidance ‘When to call the Police’ will help DSLs understand when they should consider calling the Police and what to expect when they do.  This will include being aware of the requirements for children to have access to an ‘appropriate adult’ (both on and off-site) who can support them when the Police or other agency professional requests to see, question or search a child.  In all such cases, the school remains legally responsible for the child in their care and it may be necessary to seek clarification from the agency on their reasons for the request to ensure the child is properly supported and where required, parents are informed before any such requests are sanctioned.

· To undertake relevant training and refresher sessions.

· To share information in line with CSCP and DfE guidance. Fears about sharing information must not be allowed to stand in the way of the need to promote the welfare and safety of children.
· To understand and support staff in challenging inappropriate behaviours associated with sexual violence and sexual harassment among all children, paying particular attention to those who are or are perceived to be LGBT.

· To understand the issues relating to harmful sexual behaviour (HSB) in order to plan preventative education and implement preventative measures.

· To record and store information separately from pupil records/files.

· To ensure confidentiality if appropriate.

·  To refer concerns to the appropriate body within the accepted timescales.
· To refer concerns about pupils who may have disappeared or whose transfer has raised concerns via the Children Missing Education Service, or the police if school feels this comes under Prevent duties.
· To help promote educational outcomes by sharing information with teachers about any welfare, safeguarding and child protection issues that children (including those with a social worker) are experiencing or have experienced.

· For pupils in EYFS inform Ofsted of any allegations of serious harm or abuse by any person working with a child (whether the allegations relate to harm or abuse committed on the premises or elsewhere) and notify Ofsted of the action taken in respect of the allegations.
· ensure that all staff and other adults are made aware of the appropriate language/terminology to use when speaking in front of or to children.

· To promote the overall health and wellbeing of looked-after and previously looked-after children liaising with social workers and the Virtual School Head and ensuring they have information about the child’s physical, emotional or mental health that may have an impact on his or her learning and educational progress;

Responsibilities of the Headteacher 

· To ensure Child Protection has high priority in school.

· To ensure that all policies and procedures are fully implemented by all staff.

· To ensure that all staff are given information about policies and procedures.

· To ensure staff receive appropriate induction and regular ongoing training.

· To ensure all staff and governors receive basic child protection training and further training if this is requested.

· To ensure staff receive Prevent Awareness training.

· To ensure designated staff have time and resources to discharge their responsibilities.
· To establish and maintain a school environment where all stakeholders and pupils feel able to raise concerns about poor or unsafe practice, knowing that these will be addressed sensitively, appropriately and effectively.

· To carry out relevant checks and make referrals to DBS.

· Provide annual reviews/briefings of procedures.

· Ensure staff are aware of their personal legal duty to report to the police immediately any incidences of FGM. 
· To follow up referrals made.

· Review and monitor impact of any support provided through Early Help.

· Keep accurate records of concerns, actions and referrals.

· To inform staff about the needs of all vulnerable pupils, including pupils with SEND, recognizing the particular vulnerability of these pupils.

· Be aware of and follow procedures for children who are absent from education for prolonged periods and/or repeated occasions. 
· To ensure that school holds more than one emergency contact number for each child. 

· To ensure that early years’ staff comply with the welfare requirements of the EYFS and have procedures in place to do so.
· To be responsible for monitoring increased expectations and responsibilities regarding the school’s filtering and monitoring systems for IT. This is in response to the recently published standards for filtering and monitoring in KCSIE 2023:

· To ensure that all staff should receive appropriate safeguarding and child protection training which    now includes an understanding of expectations, applicable roles, and responsibilities in relation to filtering and monitoring

· To ensure that the Governing body should receive safeguarding training which includes an understanding of the expectations, applicable roles, and responsibilities in relation to filtering and monitoring. (Guidance now states the following: ‘Governing bodies and proprietors should consider the number of and age range of their children, those who are potentially at greater risk of harm and how often they access the IT system along with the proportionality of costs versus safeguarding risks.’)
· To ensure that the school:
· Identifies and assigns roles and responsibilities to manage filtering and monitoring systems
· Reviews filtering and monitoring provision at least annually
· Blocks harmful and inappropriate content without unreasonably impacting teaching and learning
· Has effective monitoring strategies in place that meet their safeguarding needs
· To ensure that the Cyber security standards are met.
· To ensure that the safeguarding and child protection policy reflects the individual educational setting’s approach to filtering and monitoring on school devices and networks.
Governing Board Responsibilities 

· To appoint a designated Child Protection Governor- currently Miss Emily Wood.

· To ensure that school has effective safeguarding policies and procedures in place, that are in accordance with LA and Government guidance, and to monitor the school’s compliance with these.
· To ensure school holds an up-to-date single central record.

· To ensure parents have access to the school’s Child Protection policy.

· To ensure appropriate checks are carried out on all staff, governors and volunteers.

· To ensure the school operates safe recruitment procedures.

· To ensure the school has procedures in place for dealing with allegations of abuse against members of staff or volunteers and that these comply with LA guidance.
· To appoint two senior members of staff designated to take lead responsibility for child protection issues and ensure that they fulfill their duties.

· To ensure a member of staff receives supervision training.

· To ensure a member of staff is appointed with responsibility for the educational achievement of Looked After Children and that they work with the virtual head to do so. 

· To ensure that staff give due regard to the additional barriers that pupils with SEND may face and to give due regard to the SEND code of practice when dealing with safeguarding concerns.

· To ensure designated members of staff undertake appropriate and up to date training, with refreshers as required.

· To ensure all other members of staff receive appropriate and up to date training, with refreshers at appropriate intervals as required.

· To remedy any deficiencies in child protection arrangements.

· To nominate a member of the governing board to liaise with the LA in the event of safeguarding concerns or allegations being made against teachers and other staff, volunteers or the Headteacher.

· To ensure child protection policies and procedures, set up by the LA and CSCP (Cumbria Safeguarding Children Partnership), are reviewed annually as a Governing Board agenda item and to provide information to the LA about them and about how the above duties have been discharged.
·  To notify the DBS of relevant information, so that individuals who pose a threat to vulnerable groups can be identified and barred from working with these groups.
· To use the local context to assess the risk to pupils who may be travelling to high risk areas, conflict zones, are vulnerable to radicalization, extremist views, enforced marriage, FGM, or who are missing from education and take action if any are identified.
· To recognise the importance of information sharing between professionals and local agencies. 

· To ensure that staff are aware that the Data Protection Act 2018 and GDPR do not prevent or limit the sharing of information for the purposes of keeping children safe. Within this to ensure staff are aware of when data can be withheld- if the serious harm test is satisfied.
· To ensure adequate precautions and filters are in place to safeguard children against inappropriate online materials

· To ensure the school actively promotes Fundamental British values.

· To be aware of their responsibilities under the Prevent Duty.

· To ensure procedures are in place to minimize peer on peer abuse.

· To ensure children are taught about safeguarding as part of their broad and balanced curriculum.

· To ensure children are taught about online safety, including when they are online at home.

· To ensure children are taught about sharing information and inappropriate images.
· To have carefully considered how pupils and students are being supported with regard to particular protected characteristics including disability, sex, sexual orientation, gender reassignment and race.

 School Procedures

School will liaise with all external partners and follow procedures and guidance as provided by CSCP and keep staff regularly informed about any changes to these.

New members of staff receive induction training that includes safeguarding and are given the school policy file which contains all relevant policies and are told with whom they must share any concerns.

The school website informs parents about the school’s duties and responsibilities under Child Protection Procedures.

All members of staff receive regular updates and relevant information and training in child Protection matters.

Child Protection information is also available on the CSCP website and in the office filing cabinet.

All staff and other adults are informed that the teacher designated to deal with child protection matters is Mrs Kelly Bowe (Mrs Lorraine Mogford in her absence) and that all concerns must be discussed with her immediately.

Action to Take

If a child discloses any incident of cyberbullying, including sharing inappropriate nude or semi-nude images, (formerly known as sexting), abuse either physical, emotional or sexual, (including child on child abuse) or neglect to a member of staff this must be reported immediately to the designated teacher, Mrs Kelly Bowe (or her deputy)- under no circumstances should the member of staff seek to obtain further information or investigate the matter further. (Visitors to school are informed that they must report any concerns immediately to Mrs Bowe, or her deputy, without taking any action themselves at all.) 
Staff should complete a ‘YELLOW FORM’ (these are in 10 prime locations around the school) and give to Mrs Bowe. 

In her absence Mrs Lorraine Mogford is the point of contact. Staff members may make a referral to Children’s Services and/or the police if they think a child may be in immediate danger or at risk of harm; in this instance the designated safeguarding lead should be informed as soon as possible. Staff are aware that peer on peer abuse may also be an issue and procedures in this case would be as above and pupils and their families would be supported through the Early Help process. All staff should be aware that children may not feel ready or know how to tell someone that they are being abused, exploited, or neglected, and/or they may not recognise their experiences as harmful. For example, children may feel embarrassed, humiliated, or being threatened. This could be due to their vulnerability, disability and/or sexual orientation or language barriers. This should not prevent staff from having a professional curiosity and speaking to the DSL if they have concerns about a child. It is also important that staff determine how best to build trusted relationships with children and young people which facilitate communication.  The language/terminology staff use in individual situations may be critical and staff should be aware of how important it is to use appropriate language and terminology on a case by case basis.

The school treats any incident of online abuse seriously and this is reflected in the Home School Agreement.  
In all cases of reported alleged child on child abuse including sexual violence and sexual harassment, reference will be made to Part five of Keeping Children Safe in Education.

We believe that all children have a right to attend the school and learn in a safe environment.  Children should be free from harm by adults in the school and other pupils.  We recognise that some pupils will sometimes negatively affect the learning and wellbeing of others and their behaviour will generally be dealt with under the school’s Behaviour Policy and procedures.  It is not enough to respond to incidents as they arise and we strive to create an environment that actively discourages abuse and challenges the attitudes which underlie it.  The school has a Policy which includes bullying, and sexual and racial harassment.

All staff are made aware that safeguarding issues can manifest themselves via child-on-child abuse and will be trained in the procedures to follow if there are incidents of sexual violence or sexual harassment between pupils.  
Dismissing or tolerating such behaviours and not challenging them risks normalising them.  

We have a zero-tolerance approach to sexual violence and sexual harassment.  It is never acceptable and will not be tolerated.  All staff have been made aware that even if there are no reports in our school, it does not mean it is not happening – it may be the case that it is just not being reported.  If staff have any concerns regarding any form of child-on-child abuse, they must speak to the DSL (or a deputy).

We will ensure that pupils are aware of the NSPCC dedicated helpline (report abuse in education – 0800 136 663) for children and young people who have experienced abuse at school, and for worried adults and professionals that need support and guidance. 

All concerns, discussions, decisions and reasons for decisions relating to child-on-child abuse and/or sexual violence and sexual harassment between children will be recorded (written or electronic).

Decisions about what to do should a case of child-on-child abuse including sexual violence or sexual harassment become evident will be made on a case-by-case basis, taking into consideration:

· the wishes of the victim in terms of how they want to proceed;

· the nature of the alleged incident – might a crime have been committed and/or has HSB been displayed?

· the ages of the children involved (a child under the age of 13 can never consent to any sexual activity);

· the developmental stages of the children involved;

· any power imbalance between the children for example, is/are the alleged perpetrator(s) significantly older, more mature, confident and well-known social standing?  Does the victim have a disability, learning difficulty or other health related issues;

· whether it was a one-off alleged incident or a pattern of behaviour by the alleged perpetrator;

· the importance of understanding intra familial harms and any necessary support for siblings following incidents;

· are there ongoing risks to the victim, other children or school staff; and, 

· other related issues and wider context, including any links to child sexual exploitation and child criminal exploitation.

Safeguarding concerns or allegations

We recognise that children can abuse other children, and that it can happen both inside and outside of school and online. There are different forms of child on child abuse, but we recognise that abuse is abuse and will never be tolerated or passed off as “banter”, “just having a laugh”, “boys being boys” or “part of growing up” which essentially downplays certain behaviours and can lead to a culture of unacceptable behaviours, an unsafe environment for children and possibly a culture that normalises abuse leading to children accepting it as normal and not coming forward to report it.  Staff understand the importance of challenging inappropriate behaviours between children, that are abusive in nature.  We will not dismiss abusive behaviour between children as ‘normal’ and our thresholds for investigating claims and concerns or allegations are the same as for any other type of abuse.  Although it is generally considered more likely that girls will be victims and boys’ perpetrators, we consider all child on child abuse to be unacceptable and will take any concerns or allegations seriously.  Children with special educational needs and disabilities (SEND) or certain medical or physical health conditions are also three times more likely to be abused both online and offline than their peers.

Risks can be compounded where children who are LGBT+ lack a trusted adult with whom they can be open.  We will endeavour to reduce the additional barriers faced and provide a safe space for them to speak out or share their concerns with members of staff.

Harmful sexual behaviour

Children’s sexual behaviour exists on a wide continuum, ranging from normal and developmentally expected, to inappropriate, problematic, abusive and violent.  Problematic, abusive and violent sexual behaviour is developmentally inappropriate and may cause developmental damage. We use the umbrella term “harmful sexual behaviour” (HSB).  Children displaying HSB have often experienced their own abuse and trauma.  HSB can occur online and/or face-to-face and can also occur simultaneously between the two. Our DSL has a good understanding of HSB and all reports will be made to the DSL and/or a deputy.  
On occasion, some pupils may present a safeguarding risk to other pupils. The school may well be informed by the relevant agency (either Police or Social Care) that the young person raises safeguarding concerns. These pupils will need an individual Behaviour (or risk) Management Plan to ensure that other pupils are kept safe and they themselves are not laid open to malicious allegations. 

Pupils are encouraged to report child on child abuse and sexual violence and sexual harassment, and the issue is discussed as part of RSHE curriculum to the extent that all children are made aware of what behaviour is unacceptable and to enable all children to have the confidence to report issues which may be worrying or concerning to them and to whom those reports should be made.

It is essential that all victims are reassured that they are being taken seriously (regardless of how long it has taken them to come forward) and that they will be supported and kept safe.  A victim should never be given the impression that they are creating a problem by reporting any form of abuse and/or neglect.  Nor should a victim ever be made to feel ashamed for making a report.  We will explain to children in a way that avoids alarming or distressing them that the law is in place to protect children and young people rather than criminalise them.

We will ensure that systems are put in place, promoted, easily understood and easily accessible) for children to confidently report abuse, knowing their concerns will be treated seriously.  Ultimately, any decisions or actions will be taken on a case-by-case basis, with the DSL taking a lead role and using their professional judgement, supported by other agencies.

Immediate consideration will be given as to how best to support and protect the victim and the alleged perpetrator(s) and any other children involved/impacted including siblings. 

Risk assessment

When there has been a report of sexual violence, the DSL (or a deputy) should make an immediate risk and needs assessment.  Where there has been a report of sexual harassment, the need for a risk assessment should be considered on a case-by-case basis.  The risk and needs assessment for a report of sexual violence should consider: 

· the victim, especially their protection and support; 

· whether there may have been other victims; 

· the alleged perpetrator(s); 

· all the other children, (and, if appropriate, adult students and staff) at the school, especially any actions that are appropriate to protect them from the alleged perpetrator(s), or from future harms; and, 

· the time and location of the incident, and any action required to make the location safer.

Risk assessments must be recorded (paper or electronic) and kept under review.  At all times, the school should be actively considering the risks posed to all their pupils and put adequate measures in place to protect them and keep them safe.  In relation to sexual violence, it is likely that professional risk assessments by other agencies will be required.

Unsubstantiated, unfounded, false or malicious reports

If a report is determined to be unsubstantiated, unfounded, false or malicious, the DSL should consider whether the child and/or the person who has made the allegation is in need of help or may have been abused by someone else and this is a cry for help.  In such circumstances, a referral to local authority children’s social care may be appropriate. 

If a report is shown to be deliberately invented or malicious, the school or college, should consider whether any disciplinary action is appropriate against the individual who made it as per their own behaviour policy. 

Working with parents and carers

The school will, in most instances, engage with both the victim’s and the alleged perpetrator’s parents when there has been a report of sexual violence (this might not be necessary or proportionate in the case of sexual harassment and should be considered on a case-by-case basis).  The exception to this rule is if there is a reason to believe informing a parent or carer will put a child at additional risk.  We will carefully consider what information we provide to the respective parents about the other child involved and when they do so. In some cases, the LA Children’s Social Care and/or the Police will have a very clear view and as such we will take advice from the relevant agencies to ensure a consistent approach is taken to information sharing.

Wherever necessary, we will meet with both the victim’s and the alleged perpetrator’s parents to discuss any support required and any arrangements put in place that impact either party. Other agencies may be asked to attend but this will be determined on a case-by-case basis.

If staff or Governors have concerns about a child or their family in relation to extremism, radicalisation and/or terrorism, or if a child or parent expresses extremist views, then these concerns MUST be shared immediately with the designated teacher, Mrs Kelly Bowe- under no circumstances should the member of staff seek to obtain further information or investigate the matter further. (Visitors to school are informed that they must report any concerns immediately to Mrs Bowe without taking any action themselves at all.) In her absence Mrs Lorraine Mogford is the point of contact. 
All members of staff have a personal and legal obligation to report any incidences of FGM directly to the police.   

It is the designated teacher’s responsibility to inform the LADO but if the designated teacher does not do this and the staff member who made the initial referral remains concerned then they would need to exercise professional judgment and if necessary make the referral themselves.  
Referrals should be made through:

Cumbria Safeguarding Hub 0333 240 1727  or 
LADO@cumbria.gov.uk    03003 033892  or
Early Help Team   early.help@cumbria.gov.uk   03003 033896

Outside these hours the Emergency Duty Team can be contacted on 0333 240 1727

In the case of suspected radicalisation school would make a referral to prevent@cumbria.police.uk or 101.
The NSPCC’s what you can do to report abuse dedicated helpline is available to staff who may have concerns about how their concern is being handled. 0800 028 0285 help@nspcc.org.uk 

The UKCIS document ‘Sharing nudes and semi-nudes - Advice for education settings working with children and young people’ which also includes advice on responding to incidents and safeguarding children and young people is held in the School Office. The UKCIS advice outlines how to respond to an incident of nudes and semi-nudes being shared. The types of incidents which this advice covers are:

· a person under the age of 18 creates and shares nudes and semi-nudes of themselves with a peer under the age of 18;

· a person under the age of 18 shares nudes and semi-nudes created by another person under the age of 18 with a peer under the age of 18;

· a person under the age of 18 is in possession of nudes and semi-nudes created by another person under the age of 18.

If staff have concerns about a child/family at risk of homelessness then the DSL (or deputy DSL) should be made aware and the Local Housing Authority would be contacted: 01900 702660 homelessness@allerdale.gov.uk out of office hours call 0303 123 1702

 If an allegation is made against a member of staff then these must be reported to the Local Authority Designated Officer (LADO, details above) within one working day. Telephone referrals must be followed up with an Allegations referral Form, available on the CSCP website.
If an allegation is made against a child the designated teacher would immediately seek advice from the Cumbria Safeguarding Hub.

We will inform Ofsted of any allegations of serious harm or abuse by any person working with children in the EYFS classroom (whether the allegations relate to harm or abuse committed on the premises or elsewhere). We will also notify Ofsted of the action taken in respect of the allegations. These notifications must be made as soon as is reasonably practicable, but at the latest within 14 days of the allegations being made.

The school has a separate policy for Allegations of Abuse Against a Member of Staff in line with CSCP expectations. 
A written record of all incidents/ allegations is kept and this is stored securely, well away from pupil records in the Headteacher’s filing cabinet. The record should include: a log of the incident; the child’s personal details; parents/guardians names; family contact details; name of teacher making the referral; any contextual background information, nature of any injury/abusive act; grounds for making the referral and any action taken (including dates and times). 
The school uses the Government guidance and referral flow charts and Early Help Assessments to make decisions /referrals and the designated teacher has received multi agency training in the use of these. 

This policy is reviewed annually by staff and the school’s Governing Board but if new guidance is received between annual review dates then this policy would be amended immediately and any new guidance would be incorporated, before re-submission to the Governing Board. 

Reviewed Annually

Rewritten September 2018

Minor Changes- February 2019

      Changes- September 2019

      Changes January 2020

      Minor changes- January 2021
      Minor Changes- September 2022 
      Changes – September 2023

      Changes – September 2024

      Minor Changes – April 2025
APPENDIX A

EXTRACT FROM THE DFE 2023 STATUTORY FRAMEWORK FOR EARLY YEARS AND FOUNDATION STAGE

Section 3 – The safeguarding and welfare requirements 
Introduction 3.1. Children learn best when they are healthy, safe and secure, when their individual needs are met, and when they have positive relationships with the adults caring for them. The safeguarding and welfare requirements, specified in this section, are designed to help providers create high quality settings which are welcoming, safe and stimulating, and where children are able to enjoy learning and grow in confidence. 
3.2. Providers must take all necessary steps to keep children safe and well. The requirements in this section explain what early years providers must do to: safeguard children; ensure the suitability of adults who have contact with children; promote good health; manage behaviour; and maintain records, policies and procedures. 
3.3. Schools are not required to have separate policies to cover EYFS requirements provided the requirements are already met through an existing policy. Where providers other than childminders are required to have policies and procedures as specified below, these policies and procedures should be recorded in writing. Childminders are not required to have written policies and procedures. However, they must be able to explain their policies and procedures to parents, carers, and others (for example Ofsted inspectors or the childminder agency with which they are registered) and ensure any assistants follow them. 
Child protection 
3.4. Providers must be alert to any issues of concern in the child’s life at home or elsewhere. Providers must have and implement a policy, and procedures, to safeguard children. These should be in line with the guidance and procedures of the relevant local safeguarding partners (LSP). The safeguarding policy and procedures must include an explanation of the action to be taken when there are safeguarding concerns about a child and in the event of an allegation being made against a member of staff, and cover the use of mobile phones and cameras in the setting. To safeguard children and practitioners online, providers will find it helpful to refer to 'Safeguarding children and protecting professionals in early years settings: online safety considerations’ 13. 
3.5. A practitioner must be designated to take lead responsibility for safeguarding children in every setting. Childminders must take the lead responsibility 13 https://www.gov.uk/government/publications/safeguarding-children-and-protecting-professionals-inearly-years-settings-online-safety-considerations. 22 themselves. The lead practitioner is responsible for liaison with local statutory children's services agencies, and with the LSP. They must provide support, advice and guidance to any other staff on an ongoing basis, and on any specific safeguarding issue as required. The lead practitioner must attend a child protection training course14 that enables them to identify, understand and respond appropriately to signs of possible abuse and neglect (as described at paragraph 3.6). 
3.6. Providers must train all staff to understand their safeguarding policy and procedures, and ensure that all staff have up to date knowledge of safeguarding issues. Training made available by the provider must enable staff to identify signs of possible abuse and neglect at the earliest opportunity, and to respond in a timely and appropriate way. These may include: • significant changes in children's behaviour • deterioration in children’s general well-being • unexplained bruising, marks or signs of possible abuse or neglect • children’s comments which give cause for concern • any reasons to suspect neglect or abuse outside the setting, for example in the child’s home or that a girl may have been subjected to (or is at risk of) female genital mutilation15 and/or • inappropriate behaviour displayed by other members of staff, or any other person working with the children, for example: inappropriate sexual comments; excessive one-to-one attention beyond the requirements of their usual role and responsibilities; or inappropriate sharing of images Providers may also find ‘What to do if you’re worried a child is being abused: Advice for practitioners’16 helpful. 
3.7. Providers must have regard to the government's statutory guidance ‘Working Together to Safeguard Children’ 17 and to the ‘Prevent duty guidance for England and Wales’18. All schools are required to have regard19 to the government’s ‘Keeping Children Safe in Education’20 statutory guidance, and other childcare providers may also find it helpful to refer to this guidance. If providers have concerns about children's safety or welfare, they must notify agencies with 14 Taking account of any advice from the LSP or local authority on appropriate training courses. 15 https://www.gov.uk/government/collections/female-genital-mutilation 16 https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2 17 https://www.gov.uk/government/publications/working-together-to-safeguard-children--2 18 The 2015 Counter Terrorism and Security Act places a duty on early years providers “to have due regard to the need to prevent people from being drawn into terrorism” (the Prevent duty): www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-englandand-wales 19 Under section 175(4) of the Education Act 2002 20 www.gov.uk/government/publications/keeping-children-safe-in-education--2 23 statutory responsibilities without delay. This means the local children's social care services and, in emergencies, the police. 3.8. Registered providers must inform Ofsted or their childminder agency of any allegations of serious harm or abuse by any person living, working, or looking after children at the premises (whether the allegations relate to harm or abuse committed on the premises or elsewhere). Registered providers must also notify Ofsted or their childminder agency of the action taken in respect of the allegations. These notifications must be made as soon as is reasonably practicable, but at the latest within 14 days of the allegations being made. A registered provider who, without reasonable excuse, fails to comply with this requirement, commits an offence. Suitable people 3.9. Providers must ensure that people looking after children are suitable to fulfil the requirements of their roles. Providers must have effective systems in place to ensure that practitioners, and any other person who may have regular contact with children (including those living or working on the premises), are suitable21. 3.10.Ofsted or the agency with which the childminder is registered is responsible for checking the suitability of childminders, of every other person looking after children for whom the childminding is being provided, and of every other person living or working on any domestic premises from which the childminding is being provided, including requiring enhanced criminal records checks and barred list checks. Registered providers other than childminders and childcare on domestic premises must obtain an enhanced criminal records check in respect of every person aged 16 and over (including for unsupervised volunteers, and supervised volunteers who provide personal care22) who23: • works directly with children • lives on the premises on which the childcare is provided (unless there is no access to the part of the premises when and where children are cared for) and/or 21 To allow Ofsted or the relevant childminder agency to make these checks, childminders are required to supply information to Ofsted or the relevant childminder agency, as set out in Schedule 1, Part 2 of the Childcare (Early Years Register) Regulations 2008, amended by the Childcare (Early Years Register) (Amendment) Regulations 2012. The requirements relating to people who live and work on childminder premises are in Schedule 1, Part 1. 22 Personal care includes helping a child, for reasons of age, illness or disability, with eating or drinking, or in connection with toileting, washing, bathing and dressing. 23 The requirement for a criminal records check will be deemed to have been met in respect of all people living or working in childcare settings, whose suitability was checked by Ofsted or their local authority before October 2005. 24 • works on the premises on which the childcare is provided (unless they do not work on the part of the premises where the childcare takes place, or do not work there at times when children are present) An additional criminal records check (or checks if more than one country) should also be made for anyone who has lived or worked abroad24. 3.11.Providers must tell staff that they are expected to disclose any convictions, cautions, court orders, reprimands and warnings25 that may affect their suitability to work with children (whether received before or during their employment at the setting). Providers must not allow people, whose suitability has not been checked, including through a criminal records check26, to have unsupervised contact with children being cared for. 3.12.Providers other than childminders must record information about staff qualifications and the identity checks and vetting processes that have been completed (including the criminal records check reference number, the date a check was obtained and details of who obtained it). For childminders, the relevant information will be kept by Ofsted or the agency with which the childminder is registered. 3.13.Providers must also meet their responsibilities under the Safeguarding Vulnerable Groups Act 2006, which includes a duty to make a referral to the Disclosure and Barring Service where a member of staff is dismissed (or would have been, had the person not left the setting first) because they have harmed a child or put a child at risk of harm27. Disqualification 3.14.A provider or a childcare worker may be disqualified from registration28. In the event of the disqualification of a provider, the provider must not continue as an early years provider – nor be directly concerned in the management of such provision. Where a person is disqualified, the provider must not employ that person in connection with early years provision. Where an employer becomes 24 See: www.gov.uk/government/publications/criminal-records-checks-for-overseas-applicants 25 Except convictions or cautions that are protected for the purposes of the Rehabilitation of Offenders Act 1974. 26 DBS disclosures and barred list information are only issued to the potential employee; providers must check the disclosure and consider whether it contains any information that would suggest the person was unsuitable for the position, before an individual has unsupervised contact with children. Where a potential or existing employee has subscribed to the online DBS Update service, providers should check the status of the disclosure. Where the check identifies there has been a change to the disclosure details, a new enhanced DBS disclosure must be applied for. Before accessing the DBS update service consent to do so must be obtained from the member of staff. 27 Section 35 of the Safeguarding Vulnerable Groups Act 2006. 28 In accordance with regulations made under Section 75 of the Childcare Act 2006. Schools are required to have regard to the disqualification guidance published by the Department for Education, which is available at: www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006 . Other providers may also find it helpful to refer to this guidance. 25 aware of relevant information that may lead to disqualification of an employee, the provider must take appropriate action to ensure the safety of children. 3.15.A childminder, childminder assistant or a childcare practitioner working on domestic premises may also be disqualified because they live in the same household as another person who is disqualified, or because they live in the same household where a disqualified person is employed. If a childminder, childminder assistant or childcare practitioner is disqualified they may, in some circumstances, be able to obtain a ‘waiver’ from Ofsted. 3.16.A registered provider must notify Ofsted or the agency with which the childminder is registered of any significant event which is likely to affect the suitability of any person who is in regular contact with children on the premises where childcare is provided. The disqualification of an employee could be an instance of a significant event. 3.17.The registered provider must give Ofsted or the childminder agency with which they are registered, the following information about themselves or about any person who lives in the same household as the registered provider or who is employed in the household: • details of any order, determination, conviction, or other ground for disqualification from registration under regulations made under section 75 of the Childcare Act 2006 • the date of the order, determination or conviction, or the date when the other ground for disqualification arose • the body or court which made the order, determination or conviction, and the sentence (if any) imposed • a certified copy of the relevant order (in relation to an order or conviction) 3.18.The information must be provided to Ofsted or the childminder agency with which they are registered as soon as reasonably practicable, but at the latest within 14 days of the date the provider became aware of the information or ought reasonably to have become aware of it if they had made reasonable enquiries29. Staff taking medication/other substances 3.19. Staff members must not be under the influence of alcohol or any other substance which may affect their ability to care for children. If a staff member is taking medication which may affect their ability to care for children, the staff member should seek medical advice. Providers must ensure that staff members only work directly with children if medical advice confirms that the medication is unlikely to 29 This requirement is set out in Regulation 12 of The Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018. (S.I. 2018/794) 26 impair that staff member’s ability to look after children properly. All medication on the premises must be securely stored, and out of reach of children, at all times. Staff qualifications, training, support and skills 3.20.Providers must follow their legal responsibilities under the Equality Act 2010 including the fair and equal treatment of practitioners regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation. 3.21.The daily experience of children in early years settings and the overall quality of provision depends on all practitioners having appropriate qualifications, training, skills, knowledge, and a clear understanding of their roles and responsibilities. Providers must ensure that all staff receive induction training to help them understand their roles and responsibilities. Induction training must include information about emergency evacuation procedures, safeguarding, child protection, and health and safety issues. Providers must support staff to undertake appropriate training and professional development opportunities to ensure they offer quality learning and development experiences for children that continually improves. 3.22.Providers must put appropriate arrangements in place for the supervision of staff who have contact with children and families. Effective supervision provides support, coaching and training for the practitioner and promotes the interests of children. Supervision should foster a culture of mutual support, teamwork and continuous improvement, which encourages the confidential discussion of sensitive issues. 3.23.Supervision should provide opportunities for staff to: • discuss any issues – particularly concerning children’s development or wellbeing, including child protection concerns • identify solutions to address issues as they arise • receive coaching to improve their personal effectiveness 3.24.Childminders must have completed training which helps them to understand and implement the EYFS before they can register with Ofsted or a childminder agency. Childminders are accountable for the quality of the work of any assistants, and must be satisfied that assistants are competent in the areas of work they undertake. 3.25.At least one person who has a current paediatric first aid (PFA) certificate must be on the premises and available at all times when children are present, and must accompany children on outings. The certificate must be for a full course consistent with the criteria set out in Annex A. Childminders, and any assistant who might be in sole charge of the children for any period of time, must hold a full current PFA 27 certificate. PFA training30 must be renewed every three years and be relevant for workers caring for young children and where relevant, babies. Providers should take into account the number of children, staff and layout of premises to ensure that a paediatric first aider is able to respond to emergencies quickly. All newly qualified31 entrants to the early years workforce who have completed a level 2 and/or level 3 qualification on or after 30 June 2016, must also have either a full PFA or an emergency PFA certificate within three months of starting work in order to be included in the required staff:child ratios at level 2 or level 3 in an early years setting32. Providers should display (or make available to parents) staff PFA certificates or a list of staff who have a current PFA certificate. 3.26.Providers must ensure that staff have sufficient understanding and use of English to ensure the well-being of children in their care. For example, settings must be in a position to keep records in English, to liaise with other agencies in English, to summon emergency help, and to understand instructions such as those for the safety of medicines or food hygiene. Key person 3.27.Each child must be assigned a key person. Their role is to help ensure that every child’s care is tailored to meet their individual needs (in accordance with paragraph 1.16), to help the child become familiar with the setting, offer a settled relationship for the child and build a relationship with their parents. 30 Providers are responsible for identifying and selecting a competent training provider to deliver their PFA training. Training is available from a wide range of providers including: those who offer regulated qualifications; or the Voluntary Aid Societies (St John Ambulance, the British Red Cross and St Andrew’s First Aid who together are acknowledged by the Health and Safety Executive (HSE) as one of the standard-setters for currently accepted first aid practice for first aid at work training courses); or those who operate under voluntary accreditation schemes; or one that is a member of a trade body with an approval and monitoring scheme; or those who operate independently of any such accreditation scheme. The Register of Regulated Qualifications may help providers identify PFA providers, which can be found at: http://register.ofqual.gov.uk/qualification . It may also be helpful to refer to HSE’s guidance about choosing a first aid training provider, which can be found at: www.hse.gov.uk/pubns/geis3.htm 31 In this context, “newly qualified entrants” includes staff who have been apprentices or long term students who have gained a level 2 or level 3 early years qualification. 32 Providers can make an exception to this requirement where a newly qualified entrant to the workforce is unable to gain a PFA certificate if a disability would prevent them from doing so. Such a newly qualified entrant can still be included in the staff:child ratios if otherwise competent to carry out their childcare duties. Where possible, such staff should attend a relevant PFA training course and obtain written evidence of attendance. 28 Staff:child ratios – all providers (including childminders) 3.28.In settings on the early years register, the manager must hold an approved33 level 334 qualification or above and at least half of all other staff must hold at least an approved level 2 qualification35. The manager should have at least two years’ experience of working in an early years setting, or have at least two years’ other suitable experience. The provider must ensure there is a named deputy who, in their judgement, is capable and qualified36 to take charge in the manager’s absence. 3.29.Staffing arrangements must meet the needs of all children and ensure their safety. Providers must ensure that children are adequately supervised, including whilst eating, and decide how to deploy staff to ensure children’s needs are met. Providers must inform parents and/or carers about staff deployment, and, when relevant and practical, aim to involve them in these decisions. Children must usually be within sight and hearing of staff and always within sight or hearing. Whilst eating, children must be within sight and hearing of a member of staff. 3.30.Only those aged 17 or over may be included in ratios if they are suitable, as in paragraphs 3.9 to 3.11 (and staff under 17 should be supervised at all times). Suitable students on long term placements and volunteers (aged 17 or over) and staff working as apprentices in early education (aged 16 or over) may be included in the ratios if the provider is satisfied that they are competent and responsible. 3.31.The ratio and qualification requirements below apply to the total number of staff available to work directly with children37. Exceptionally, and where the quality of care and safety and security of children is maintained, changes to the ratios may be made. This applies to all settings but childminders cannot have more than six children under the age of eight per adult providing care. For group settings providing overnight care, the relevant ratios continue to apply and at least one member of staff must be awake at all times. 33 As defined by the Department for Education on the Early Years Qualifications List published on GOV.UK: https://www.gov.uk/guidance/early-years-qualifications-finder which also includes information on overseas qualifications. 34 To count in the ratios at level 3, staff holding an Early Years Educator qualification must also have achieved a suitable level 2 qualification in English and maths as defined by the Department for Education on the Early Years Qualifications List published on GOV.UK: https://www.gov.uk/guidance/early-yearsqualifications-finder 35 These qualification requirements do not apply to out-of-school provision for reception aged children, (see paragraph 3.41), and/or childminders. 36 ‘Capable and qualified’ includes having necessary skills and knowledge to deputise. A deputy does not have to have any specific qualification. 37 Ofsted may determine that providers must observe a higher staff:child ratio than outlined here to ensure the safety and welfare of children. 29 Early years providers (other than childminders) 3.32.For children aged under two: • there must be at least one member of staff for every three children • at least one member of staff must hold an approved level 3 qualification, and must be suitably experienced in working with children under two • at least half of all other staff must hold an approved level 2 qualification • at least half of all staff must have received training that specifically addresses the care of babies • where there is a room for under two-year-olds, the member of staff in charge of that room must, in the judgement of the provider, have suitable experience of working with under twos 3.33.For children aged two: • there must be at least one member of staff for every five children38 • at least one member of staff must hold an approved level 3 qualification • at least half of all other staff must hold an approved level 2 qualification 3.34.For children aged three and over in registered early years provision where a person with Qualified Teacher Status, Early Years Professional Status, Early Years Teacher Status or another approved level 6 qualification, is working directly with the children39: • there must be at least one member of staff for every 13 children • at least one other member of staff must hold an approved level 3 qualification 3.35.For children aged three and over at any time in registered early years provision when a person with Qualified Teacher Status, Early Years Professional Status, Early Years Teacher Status or another approved level 6 qualification is not working directly with the children: • there must be at least one member of staff for every eight children • at least one member of staff must hold an approved level 3 qualification • at least half of all other staff must hold an approved level 2 qualification 38 In a maintained school or non-maintained special school, where the two-year-olds are pupils, staff must additionally be under the direction and supervision of a qualified or nominated teacher when carrying out specified work (as laid out in the Education (Specified Work) (England) Regulations 2012). Specified work broadly encompasses lesson (or curriculum) planning, delivering lessons, assessing the development, progress and attainment of pupils and reporting on the latter. The headteacher must be satisfied that the staff have the skills, expertise and experience needed to carry out the work and determine the appropriate level of direction and supervision. 39 We expect the teacher (or equivalent) to be working with children for the vast majority of the time. Where they need to be absent for short periods of time, the provider will need to ensure that quality and safety is maintained. 30 3.36.For children aged three and over in independent schools (including in nursery classes in free schools and academies), where a person with Qualified Teacher Status, Early Years Professional Status, Early Years Teacher Status or another approved level 6 qualification, an instructor40, or another suitably qualified overseas trained teacher, is working directly with the children: • for classes where the majority of children will reach the age of five or older within the school year, there must be at least one member of staff for every 30 children41 • for all other classes there must be at least one member of staff for every 13 children • at least one other member of staff must hold an approved level 3 qualification 3.37.For children aged three and over in independent schools (including in nursery classes in academies), where there is no person with Qualified Teacher Status, Early Years Professional Status, Early Years Teacher Status or another approved level 6 qualification, no instructor, and no suitably qualified overseas trained teacher, working directly with the children: • there must be at least one member of staff for every eight children • at least one member of staff must hold an approved level 3 qualification • at least half of all other staff must hold an approved level 2 qualification 3.38.For children aged three and over in maintained nursery schools and nursery classes in maintained schools42: • there must be at least one member of staff for every 13 children43 • at least one member of staff must be a school teacher as defined by section 122 of the Education Act 200244 40 An instructor is a person at the school who provides education which consists of instruction in any art or skill, or in any subject or group of subjects, in circumstances where: (a) special qualifications or experience or both are required for such instruction; and (b) the person or body of persons responsible for the management of the school is satisfied as to the qualifications or experience (or both) of the person providing education. 41 Subject to any permitted exceptions under The Schools Admissions (Infant Class Sizes) Regulations 2012 S.I. 2012/10. 42 Where schools have provision run by the governing body (under section 27 of the Education Act 2002) for three- and four-year-olds who are not pupils of the school, they can apply: a 1:13 ratio where a person with a suitable level 6 qualification is working directly with the children (as in paragraph 3.34); or a 1:8 ratio where a person with a suitable level 6 qualification is not working directly with children but at least one member of staff present holds a level 3 qualification (as in paragraph 3.35). 43 Where children in nursery classes attend school for longer than the school day or in the school holidays, in provision run directly by the governing body or the proprietor, with no teacher present, a ratio of one member of staff to every eight children can be applied if at least one member of staff holds a full and relevant level 3 qualification, and at least half of all other staff hold a full and relevant level 2 qualification. 44 See also the Education (School Teachers’ Prescribed Qualifications, etc) Order 2003 and the Education (School Teachers’ Qualifications) (England) Regulations 2003. 31 • at least one other member of staff must hold an approved level 3 qualification45 3.39.Reception classes in maintained schools and academies are subject to infant class size legislation.46 The School Admissions (Infant Class Size) Regulations 2012 limit the size of infant classes to 30 pupils per school teacher47 (subject to permitted exceptions) while an ordinary teaching session is conducted. ‘School teachers’ do not include teaching assistants, higher level teaching assistants or other support staff. Consequently, in an ordinary teaching session, a school must employ sufficient school teachers to enable it to teach its infant classes in groups of no more than 30 per school teacher48. 3.40.Some schools may choose to mix their reception classes with groups of younger children (nursery pupils, non pupils or younger children from a registered provider), in which case they must determine ratios within mixed groups, guided by all relevant ratio requirements and by the needs of individual children within the group. In exercising this discretion, the school must comply with the statutory requirements relating to the education of children of compulsory school age and infant class sizes. Schools’ partner providers must meet the relevant ratio requirements for their provision. Before/after school care and holiday provision 3.41.Where the provision is solely before/after school49 care or holiday provision for children who normally attend reception class (or older) during the school day, there must be sufficient staff as for a class of 30 children. It is for providers to determine how many staff are needed to ensure the safety and welfare of children, bearing in mind the type(s) of activity and the age and needs of the children. It is also for providers to determine what qualifications, if any, the manager and/or staff should have. See footnote 5 at paragraph 1.1 for the learning and development requirements for providers offering care exclusively before/after school or during the school holidays. 45 Provided that the person meets all relevant staff qualification requirement as required by The School Staffing (England) Regulations 2009. 46 Academies are required by their funding agreements to comply with the School Admissions Code and the law relating to admissions although the Secretary of State has the power to vary this requirement where there is demonstratable need. 47 As defined by section 122 of the Education Act 2002. 48 The Specified Work Regulations 2012 allow a non-teacher to carry out the work of the teacher (“specified work”) where the non-teacher is assisting or supporting the work of the teacher, is subject to the teacher’s direction and supervision as arranged with the headteacher, and the headteacher is satisfied that that person has the skills, expertise and experience required to carry out the specified work. In an academy a teacher can have whatever qualification the trust regard as appropriate to teach an infant class, in line with admissions law. 49 ‘School’ means maintained schools, non-maintained schools, independent schools and academies. 32 Childminders 3.42.At any one time, childminders (whether providing the childminding on domestic or non-domestic premises) may care for a maximum of six children under the age of eight50. Of these six children, a maximum of three may be young children, and there should only be one child under the age of one. A child is a young child up until 1st September following his or her fifth birthday. Any care provided for older children must not adversely affect the care of children receiving early years provision. 3.43.If a childminder can demonstrate to parents and/or carers and Ofsted inspectors or their childminder agency that the individual needs of all the children are being met, exceptions to the usual ratios can be made for example: • when childminders are caring for siblings, or • when caring for their own child, or • to maintain continuity of care, or • if children aged three to five only attend the childminding setting before and/or after a normal school day51, and/or during school holidays, they may be cared for at the same time as three other young children. In all circumstances, the total number of children under the age of eight being cared for must not exceed six per adult. 3.44.If a childminder employs an assistant or works with another childminder, each childminder (or assistant) may care for the number of children permitted by the ratios specified above52. Children may be left in the sole care of childminders’ assistants for two hours at most in a single day53. Childminders must obtain parents and/or carers’ permission to leave children with an assistant, including for very short periods of time. For childminders providing overnight care, the ratios continue to apply and the childminder must always be able to hear the children (this may be via a monitor). 50 Including the childminder’s own children or any other children for whom they are responsible such as those being fostered. 51 Can be defined as 9 am to 3 pm or the normal full day applicable to the school the child attends. 52 Subject to any restrictions imposed by Ofsted or the relevant childminder agency on registration. 53 The Childcare (Exemptions from Registration) Order 2008 specifies that where provision is made for a particular child for two hours or less a day, the carer is exempt from registration as a childminder. 33 Health Medicines 3.45.The provider must promote the good health, including the oral health, of children attending the setting. They must have a procedure, discussed with parents and/or carers, for responding to children who are ill or infectious, take necessary steps to prevent the spread of infection, and take appropriate action if children are ill54. 3.46.Providers must have and implement a policy, and procedures, for administering medicines. It must include systems for obtaining information about a child’s needs for medicines, and for keeping this information up-to-date. Training must be provided for staff where the administration of medicine requires medical or technical knowledge. Prescription medicines must not be administered unless they have been prescribed for a child by a doctor, dentist, nurse or pharmacist (medicines containing aspirin should only be given if prescribed by a doctor). 3.47.Medicine (both prescription and non-prescription55) must only be administered to a child where written permission for that particular medicine has been obtained from the child’s parent and/or carer. Providers must keep a written record each time a medicine is administered to a child, and inform the child’s parents and/or carers on the same day, or as soon as reasonably practicable. Food and drink 3.48.Where children are provided with meals, snacks and drinks, they must be healthy, balanced and nutritious56. Before a child is admitted to the setting the provider must also obtain information about any special dietary requirements, preferences and food allergies that the child has, and any special health requirements. Fresh drinking water must be available and accessible to children at all times. Providers must record and act on information from parents and carers about a child's dietary needs. 3.49.There must be an area which is adequately equipped to provide healthy meals, snacks and drinks for children as necessary. There must be suitable facilities for the hygienic preparation of food for children, if necessary including suitable sterilisation equipment for babies’ food. Providers must be confident that those responsible for preparing and handling food are competent to do so. In group 54 Guidance on health protection in schools and other childcare facilities which sets out when and for how long children need to be excluded from settings, when treatment/medication is required and where to get further advice can be found at https://www.gov.uk/government/publications/health-protection-in-schoolsand-other-childcare-facilities 55 Non-prescription medicines can include those that can be purchased from pharmacies (including some over the counter medicines which can only be purchased from a pharmacy), health shops and supermarkets. See also BMA advice: https://www.bma.org.uk/advice-and-support/gppractices/managing-workload/prescribing-over-the-counter-medicines-in-nurseries-and-schools 56 For example menus and guidance see: https://www.gov.uk/government/publications/example-menusfor-early-years-settings-in-england. 34 provision, all staff involved in preparing and handling food must receive training in food hygiene. In addition, section 4 of ‘Example menus for early years settings in England’ (see footnote 56) includes guidance on menu planning, food safety, managing food allergies and reading food labels, which staff preparing food will find helpful in ensuring that children are kept safe. 3.50.Registered providers must notify Ofsted or the childminder agency with which they are registered of any food poisoning affecting two or more children cared for on the premises. Notification must be made as soon as is reasonably practicable, but in any event within 14 days of the incident. A registered provider, who, without reasonable excuse, fails to comply with this requirement, commits an offence. Accident or injury 3.51.Providers must ensure there is a first aid box accessible at all times with appropriate content for use with children. Providers must keep a written record of accidents or injuries and first aid treatment. Providers must inform parents and/or carers of any accident or injury sustained by the child on the same day as, or as soon as reasonably practicable after, and of any first aid treatment given. 3.52.Registered providers must notify Ofsted or the childminder agency with which they are registered of any serious accident, illness or injury to, or death of, any child while in their care, and of the action taken. Notification must be made as soon as is reasonably practicable, but in any event within 14 days of the incident occurring. A registered provider, who, without reasonable excuse, fails to comply with this requirement, commits an offence. Providers must notify local child protection agencies of any serious accident or injury to, or the death of, any child while in their care, and must act on any advice from those agencies. Managing children’s behaviour 3.53.Providers are responsible for managing children’s behaviour in an appropriate way. 3.54.Providers must not give or threaten corporal punishment to a child and must not use or threaten any punishment which could adversely affect a child's well-being. Providers must take all reasonable steps to ensure that corporal punishment is not given by any person who cares for or is in regular contact with a child, or by any person living or working in the premises where care is provided. Any early years provider who fails to meet these requirements commits an offence. A person will not be taken to have used corporal punishment (and therefore will not have committed an offence), where physical intervention57 was taken for the purposes of averting immediate danger of personal injury to any person (including 57 Physical intervention is where practitioners use reasonable force to prevent children from injuring themselves or others or damaging property. 35 the child) or to manage a child’s behaviour if absolutely necessary. Providers, including childminders, must keep a record of any occasion where physical intervention is used, and parents and/or carers must be informed on the same day, or as soon as reasonably practicable. Safety and suitability of premises, environment and equipment Safety 3.55.Providers must ensure that their premises, including overall floor space and outdoor spaces, are fit for purpose and suitable for the age of children cared for and the activities provided on the premises. Providers must comply with requirements of health and safety legislation (including fire safety and hygiene requirements). 3.56.Providers must take reasonable steps to ensure the safety of children, staff and others on the premises in the case of fire or any other emergency, and must have an emergency evacuation procedure. Providers must have appropriate fire detection and control equipment (for example, fire alarms, smoke detectors, fire blankets and/or fire extinguishers) which is in working order. Fire exits must be clearly identifiable, and fire doors must be free of obstruction and easily opened from the inside. Smoking and Vaping 3.57.Providers must not allow smoking in or on the premises when children are present or about to be present. Staff should not vape or use e-cigarettes when children are present and providers should consider Public Health England advice on their use in public places and workplaces58. Premises 3.58.The premises and equipment must be organised in a way that meets the needs of children. Providers must meet the following indoor space requirements59 where indoor activity in a building(s) forms the main part of (or is integral) to the provision: • Children under two years: 3.5 m2 per child 58 Public Health England advice in ‘Use of e-cigarettes in public places and workplaces’ can be found at https://www.gov.uk/government/publications/use-of-e-cigarettes-in-public-places-and-workplaces 59 These calculations should be based on the net or useable areas of the rooms used by the children, not including storage areas, thoroughfares, dedicated staff areas, cloakrooms, utility rooms, kitchens and toilets. 36 • Two year olds: 2.5 m2 per child • Children aged three to five years: 2.3 m2 per child Where the space standards are applied, providers cannot increase the number of children on roll because they additionally use an outside area. Forest and other exclusively (or almost exclusively) outdoor provision is not required to meet the space standards above as long as children’s needs can be met. For this kind of provision, indoor space requirements can be used as a guide for the minimum area needed. 3.59.Providers must provide access to an outdoor play area or, if that is not possible, ensure that outdoor activities are planned and taken on a daily basis (unless circumstances make this inappropriate, for example unsafe weather conditions). Providers must follow their legal responsibilities under the Equality Act 2010 (for example, the provisions on reasonable adjustments). 3.60.Sleeping children must be frequently checked to ensure that they are safe60. Being safe includes ensuring that cots/bedding are in good condition and suited to the age of the child, and that infants are placed down to sleep safely in line with latest government safety guidance61. Except in childminding settings, there should be a separate baby room for children under the age of two. However, providers must ensure that children in a baby room have contact with older children and are moved into the older age group when appropriate. 3.61.Providers must ensure there is an adequate number of toilets and hand basins available. Except in childminding settings, there should usually be separate toilet facilities for adults. Providers must ensure there are suitable hygienic changing facilities for changing any children who are in nappies and providers should ensure that an adequate supply of clean bedding, towels, spare clothes and any other necessary items is always available. 3.62.Providers must also ensure that there is an area where staff may talk to parents and/or carers confidentially, as well as an area in group settings for staff to take breaks away from areas being used by children. 3.63.Providers must only release children into the care of individuals who have been notified to the provider by the parent, and must ensure that children do not leave the premises unsupervised. Providers must take all reasonable steps to prevent unauthorised persons entering the premises62, and have an agreed procedure for 60 NHS advice on Sudden Infant Death Syndrome: https://www.nhs.uk/conditions/sudden-infant-deathsyndrome-sids/ 61 Providers may find it helpful to refer to NHS advice for further information on safety of sleeping children: ’https://www.nhs.uk/conditions/baby/caring-for-a-newborn/reduce-the-risk-of-sudden-infantdeath-syndrome/ 62 Where childminders are operating out of non-domestic premises which are routinely accessed by members of the public (e.g. a hotel or a community centre), childminders must take all reasonable steps to prevent unauthorised persons entering the part of those premises in which the children are being cared for. 37 checking the identity of visitors. Providers must consider what additional measures are necessary when children stay overnight. 3.64.Providers must carry the appropriate insurance (e.g. public liability insurance) to cover all premises from which they provide childcare or childminding. Risk assessment 3.65.Providers must ensure that they take all reasonable steps to ensure staff and children in their care are not exposed to risks and must be able to demonstrate how they are managing risks63. Providers must determine where it is helpful to make some written risk assessments in relation to specific issues, to inform staff practice, and to demonstrate how they are managing risks if asked by parents and/or carers or inspectors. Risk assessments should identify aspects of the environment that need to be checked on a regular basis, when and by whom those aspects will be checked, and how the risk will be removed or minimised. Outings 3.66.Children must be kept safe while on outings. Providers must assess the risks or hazards which may arise for the children, and must identify the steps to be taken to remove, minimise and manage those risks and hazards. The assessment must include consideration of adult to child ratios. The risk assessment does not necessarily need to be in writing; this is for providers to judge. 3.67.Vehicles in which children are being transported, and the driver of those vehicles, must be adequately insured. Special educational needs 3.68.Providers must have arrangements in place to support children with SEN or disabilities. Maintained schools, maintained nursery schools and all providers who are funded by the local authority to deliver early education places must have regard to the Special Educational Needs Code of Practice64. Maintained schools and maintained nursery schools must identify a member of staff to act as Special Educational Needs Co-ordinator (SENCO) and other providers (in group provision) are expected to identify a SENCO. Childminders are encouraged to identify a person to act as a SENCO and childminders who are registered with a childminder agency or who are part of a network may wish to share the role between them. 63 Guidance on risk assessments, including where written ones may be required where five or more staff are employed, can be obtained from the Health and Safety Executive. https://www.hse.gov.uk/simplehealth-safety/risk/index.htm 64 www.gov.uk/government/publications/send-code-of-practice-0-to-25 38 Information and records 3.69.Providers must maintain records and obtain and share information (with parents and carers, other professionals working with the child, the police, social services and Ofsted or the childminder agency with which they are registered, as appropriate) to ensure the safe and efficient management of the setting, and to help ensure the needs of all children are met65. Providers must enable a regular two-way flow of information with parents and/or carers, and between providers, if a child is attending more than one setting. If requested, providers should incorporate parents’ and/or carers’ comments into children’s records. 3.70. Records must be easily accessible and available (these may be kept securely off the premises). Confidential information and records about staff and children must be held securely and only accessible and available to those who have a right or professional need to see them66. Providers must be aware of their responsibilities under the Data Protection Legislation67 and where relevant the Freedom of Information Act 2000. 3.71.Providers must ensure that all staff understand the need to protect the privacy of the children in their care as well the legal requirements that exist to ensure that information relating to the child is handled in a way that ensures confidentiality. Parents and/or carers must be given access to all records about their child, provided that no relevant exemptions apply to their disclosure under the Data Protection Act68. 3.72.Records relating to individual children must be retained for a reasonable period of time after they have left the provision 69. Information about the child 3.73.Providers must record the following information for each child in their care: full name; date of birth; name and address of every parent and/or carer who is known to the provider (and information about any other person who has parental 65 Guidance on sharing information with relevant services when there are safeguarding concerns is available via: https://www.gov.uk/government/publications/safeguarding-practitioners-informationsharing-advice 66 The National Cyber Security Centre (NCSC) has published helpful guidance on cyber security: https://www.ncsc.gov.uk/guidance/early-years-practitioners-using-cyber-security-to-protect-your-settings 67 This includes the Data Protection Act 2018 and General Data Protection Regulation 2018 see: https://www.gov.uk/government/publications/guide-to-the-general-data-protection-regulation. 68 The Data Protection Act 2018 (DPA) gives parents and carers the right to access information about their child that a provider holds. However, the DPA also sets out specific exemptions under which certain personal information may, under specific circumstances, be withheld from release. For example, a relevant professional will need to give careful consideration as to whether the disclosure of certain information about a child could cause harm either to the child or any other individual. It is therefore essential that all providers/staff in early years settings have an understanding of how data protection laws operate. Further guidance can be found on the website of the Information Commissioner’s Office at: https://ico.org.uk/for-organisations/guide-to-the-general-data-protection-regulation-gdpr/ 69 Individual providers should determine how long to retain records relating to individual children. 39 responsibility for the child); which parent(s) and/or carer(s) the child normally lives with; and emergency contact details for parents and/or carers.
Indicators of abuse and neglect                                                                               Appendix B
 Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm or by failing to act to prevent harm. Children may be abused in a family or in an institutional or community setting by those known to them or, more rarely, by others. Abuse can take place wholly online, or technology may be used to facilitate offline abuse. Children may be abused by an adult or adults or by another child or children. Staff to be aware of honour based violence practices and to be alert to any child who may be risk of this.
Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child. 

Emotional abuse: the persistent emotional maltreatment of a child such as to cause severe and adverse effects on the child’s emotional development. It may involve conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may include not giving the child opportunities to express their views, deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature age or developmentally inappropriate expectations being imposed on children. These may include interactions that are beyond a child’s developmental capability as well as overprotection and limitation of exploration and learning, or preventing the child from participating in normal social interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious bullying (including cyberbullying), causing children frequently to feel frightened or in danger, or the exploitation or corruption of children. Some level of emotional abuse is involved in all types of maltreatment of a child, although it may occur alone. 

 Sexual abuse: involves forcing or enticing a child or young person to take part in sexual activities, not necessarily involving a high level of violence, whether or not the child is aware of what is happening. The activities may involve physical contact, including assault by penetration (for example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. They may also include non-contact activities, such as involving children in looking at, or in the production of, sexual images, watching sexual activities, encouraging children to behave in sexually inappropriate ways, or grooming a child in preparation for abuse. Sexual abuse can take place online, and technology can be used to facilitate offline abuse. Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children. The sexual abuse of children by other children is a specific safeguarding issue in education.

Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development. Neglect may occur during pregnancy, for example, as a result of maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to: provide adequate food, clothing and shelter (including exclusion from home or abandonment); protect a child from physical and emotional harm or danger; ensure adequate supervision (including the use of inadequate care-givers); or ensure access to appropriate medical care or treatment. It may also include neglect of, or unresponsiveness to, a child’s basic emotional needs. 

Child Criminal Exploitation (CCE)

CCE is where an individual or group takes advantage of an imbalance of power to coerce, control, manipulate or deceive a child into any criminal activity; it does not always involve physical contact and can occur through the use of technology.

Some indicators can be: children who appear with unexplained gifts or new possessions; children who associate with other young people involved in exploitation; children who suffer from changes in emotional well-being; children who misuse drugs or alcohol; children who arrive home late or go missing for periods; children who regularly miss school. 
Staff are made aware that the experiences of girls who are criminally exploited can be different to that of boys and that the indicators may not be the same. Children who are criminally exploited may also be at higher risk of sexual exploitation.

Child Sexual Exploitation (CSE)

CSE is where an individual or group takes advantage of an imbalance of power to coerce, control, manipulate or deceive a child into any sexual activity; it does not always involve physical contact and can occur through the use of technology. CSE is a form of sexual abuse that encourages children to behave in sexually inappropriate ways.

The indicators of CCE can also be indicators of CSE, as can children who have older boy/girlfriends.

County Lines

This is a term used to describe gangs and organised criminal networks involved in exploiting children to move and/or store drugs and money around different locations.
Honour Based Abuse
Honour based abuse includes crimes which have been committed to protect or defend the honour of the family and/or the community, including Female Genital Mutilation (FGM), forced marriage (some perpetrators use perceived cultural practices to coerce a person into marriage), and practices such as breast ironing.  This type of abuse in the context of preserving “honour” often involves a wider network of family or community pressure and can include multiple perpetrators.
Domestic Abuse

Any incident or pattern of incidents of controlling, coercive, threatening behaviour, violence or abuse between those aged 16 or over who are or who have been intimate partners or family members. The abuse may be psychological, physical, sexual, financial or emotional. 
Homelessness

Being homeless or at risk of this presents a real risk to a pupil’s well-being and welfare. Indicators include household debt, rent arrears, domestic abuse and anti-social behaviour.  Local Housing Authority details are:  
· 01900 702660
· homelessness@allerdale.gov.uk
· Out of office hours call 0303 123 1702

Children who are absent from education for prolonged periods and/or repeated occasions
All staff should be aware of children who are repeatedly absent from school with no reason provided by parents/guardians.

Child on child abuse is most likely to include, but may not be limited to: 

• bullying (including cyberbullying and initiation rituals) 

• physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm 

• sexual violence and sexual harassment

• sharing nude/semi nude images (formerly known as sexting) including upskirting which involves taking a picture under a person’s clothing without them knowing.
Initiation/hazing rituals

Abuse in personal relationships between peers

Causing someone to engage in sexual activity without consent

Child on child abuse can occur in and out of school and if staff have any concerns regarding peer on peer abuse they must speak to the DSL or deputy DSL. Staff are expected to challenge any inappropriate between peers and should be aware that children may not report peer on peer abuse- staff should be vigilant at all times and should be aware of any changes in behaviours. Staff recognise that children are capable of abusing their peers and school has a zero-tolerance to any abuse. Any reports of peer on peer abuse will be recorded and investigated in line with school procedures. Should a case of peer on peer abuse be reported school would work with the child/children concerned, the parents of the victim/s and perpetrator and any external agencies deemed necessary. 
Preventing Radicalisation
Protecting children from the risks of radicalisation, extremism and terrorism is seen as part of this school’s wider safeguarding duties and is similar in nature to protecting children from other forms of harm and abuse.  Since July 2015 schools have been under a statutory duty to have ‘due regard to the need to prevent people from being drawn into terrorism’.  This is known as the Prevent duty.  Statutory Prevent guidance summarises the requirements on schools in terms of four general themes:

· Risk Assessment – we will assess the risk of children being drawn into terrorism and have clear procedures in place for protecting children at risk of radicalisation.

· Working in Partnership – we will ensure that our procedures take account of the policies and procedures of Cumbria SCP.

· Staff training – we will ensure that staff have access to Prevent awareness training to equip them with the skills and knowledge to identify children at risk of being drawn into terrorism and to challenge extremist ideas.  As a minimum, the DSL will receive Prevent awareness training the detail of which will be cascaded to other staff/volunteers as appropriate.

· Online Safety – we will ensure that children are safe from terrorist and extremist material when accessing the internet in school.

Online Safety

The four key areas of risk within online safety are:

Content- being exposed to illegal or inappropriate content.

Contact- being subjected to harmful online interactions with other users.

Conduct- personal online behaviour that increases the likelihood of or causes harm.

Commerce- risks such as gambling, inappropriate adverts, phishing scams. 

The school has an online safety policy and children are not permitted to bring mobile devices to school or on any school trips. The school also has a remote learning policy.
