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COLLECTIVE WORSHIP


Aim

Collective worship is central to the life of our school.  Worship offers the children and others in our school an opportunity to reflect on values and issues in the context of our Christian ethos. It reflects the school’s mission statement and shapes our approach to others and to what we do in school. We aim to give the children, staff and parents the opportunities to worship God in a range of ways; celebrate and be involved in festivals, values and achievements; experience prayer; reflect on life and key Christian and British values and to feel safe and affirmed as part of the Christian school community. 
So then, whenever we have an opportunity, let us work for the good of all, and especially for those of the family of faith. Galatians 6:10

Our Christian Vision

We aim to uphold and underpin the key principles of the Christian faith: equality, love, respect, kindness, forgiveness, justice, service, trust, compassion, humility, patience, hope, joy, sacrifice and righteousness.

Teaching about the life of Jesus helps us to inspire and educate our pupils to understand how to live their lives to the full and develop spiritually so that they can shine their light and impact on their community on their journey through life.
Inclusion

The school will endeavour to ensure the fair and equal treatment of all regardless of sexuality, religion or belief, age, race, culture, gender/gender reassignment, mobility, ability and disability.
Legal Requirements

The Anglican nature of the school’s foundation is recognised in school worship in ways that are appropriate to the ages and background of the pupils.  To answer the requirement of the greater percentage of the Worship time being devoted to the Christian faith, the school has developed a number of ways to ensure that this is so.  For this reason it is the Christian year and Christian values which gives the annual shape to the worship, with the school celebrating the main festivals of its Christian faith, as well as looking at the stories, beliefs and festivals of other faiths.  The richness of the Anglican tradition is highlighted with reference to relevant doctrines.

The Executive Headteacher is responsible for ensuring that each pupil takes part in an act of collective worship each day.

Parents have the right (under the 1944 Education Act) to withdraw their children from collective worship each day.

Delivery

There are a wide variety of assembly styles, which seek to explore different facets of the pupil’s spirituality.  School assemblies mainly take place at the beginning of the school day.  All members of staff share the responsibility for delivering collective worship, and a rota is in place. 

Currently one act of collective worship per fortnight is led by the vicar.  Children are encouraged to participate in worship in school as often as possible, choosing and reading prayers and choosing hymns as appropriate. The content of collective worship is based on Old and New Testament stories, Christian teaching and values, PSHE and SEAL themes relevant to school life, festivals (as relevant) and stories from other religious traditions.  Fundamental British Values are promoted alongside Christian Values.
The school holds whole school assemblies for major Christian festivals, (Christmas, Harvest, Easter etc).
At certain assemblies the children will bring in items of good work to share with the children and staff.  

Visitors are encouraged to come and share their experiences and their faith with the school at our times of worship.
During the Covid 19 pandemic the school follows all government guidelines which state that whole school collective worship should not take place. All teachers lead daily class assemblies and share the planning of these. Staff also use resources provided by the DBE, local vicar and NISCU for their class assemblies. The pattern of assemblies allows time for reflection and prayer, but singing is not permitted. All classes also have prayer spaces for the children to access.

Within the assemblies there will be time for prayer, personal reflection, and the singing of hymns.  The children will be encouraged to think and question, explore and share their ideas and beliefs, and to contribute to the assemblies in dance, poetry, mime, art or any of their interests and studies as seems fitting.

Philosophy

Pupils, whatever their beliefs, are expected to behave in a quiet and thoughtful way during the act of worship, thus contributing to a reflective and worshipful atmosphere.

All pupils are encouraged to take part, but the integrity and faith of each individual is recognised.

A wide range of approaches is to be used so that pupils can experience some of the variety of ways in which people can express their sense of awe, wonder, reverence, joy, sorrow and love.

An opportunity for pupils to experience stillness and moral development is recognised, awareness of the different stages of spiritual development is understood, and the school works to create an atmosphere where children can experience, question or explore at their own level.

Resources

The first resource is that of the people within the school and then within the church community, and then the community beyond whom in anyway contribute to the school’s collective worship.

· Books, which include the Bible, books of stories and prayers.

· Visual aids, posters, the use of whiteboard materials and other visual symbols can be used as a focus for reflection.

· Music is used in many ways including the pupils singing when appropriate.

· A collection of resources is being gathered together for use in the classroom and during collective worship to enrich the children’s spiritual experiences.

· School Prayer Book

Evaluation

Children are encouraged to talk to members of staff about their assemblies.
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Review:

This policy will be reviewed annually by the Headteacher, Governors and Staff.  It will be updated in line with new guidelines and ideas as they emerge and with changes in staff within the school which may affect their implementation.

PAGE  
3

