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The Enquire Learning Trust

We are a multi-academy trust currently responsible for 32 academies in four clusters across the North of England; North East Lincolnshire, Hull, Manchester, Teesside and North Yorkshire.

We work in complete collaboration with each of our academies and place a strong emphasis on school-to-school support and learning. Our academies work in collaboration with one another, sharing both their talent and ideas with others, giving employees the opportunity to learn from individuals within our other academies.

We recognise that the most important assets we have are our employees, and for our academies to succeed we need to ensure we employ the very best people in every single role. Our core values and beliefs are consistent throughout all of our academies, and our keys to success are at the heart of everything we do. 

Every role across the Trust is valued, appreciated and purposeful. We believe that the outcome of every role across the Trust should improve the education each of our learners receive. Whether teaching, support or leadership, every single role is vital to the success of our academies.

We also recognise that all of our academies are different, and we encourage individuality. Whilst we believe our academies should work together to support best practice and to share ideas, we don’t believe that implementing blanket priorities and objectives is pertinent to a successful academy, and we encourage autonomy for academy leaders wherever possible.

Values

· We believe that all learners can be powerful learners given access to extraordinary learning experiences. We want children and the academies they attend to be confident, successful and ambitious.
· We envisage a Trust where well led, highly skilled and committed professionals collaborate, learn and innovate together to ensure that all academies are successful and where all learners have access to effective and innovative provision that meets their needs and aspirations.
· We want to add value to achievement and raise standards. We also want to change lives. We know this requires our provision and our practice to be world-class – because of the distance we have to travel, we understand that good will not be good enough and that we need to develop a shared appreciation of excellence and then strive to enact this every day.
· We take learning seriously and work together to create a vibrant culture in which this can happen.  We know that it’s what we do that counts and that our thinking must be visible in classrooms if it is to have leverage.  Children are at the forefront of all that we do and aspire to do. We take serious steps to engage them, to hear their voice in authentic ways and then to use their insight and expertise to develop radical pedagogies that tap into their passions and interests and use the potential of emergent technolog
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We are a fully inclusive Primary Academy for children aged 3 – 11, located just outside of the town of Middlesbrough. With our own extensive grounds, and excellent facilities, we provide plenty of space for children to learn; reach their potential and ultimately shine!
Our aim is for all children to develop into independent, confident, successful learners with high aspirations, who are resilient and know how to make a positive contribution to their own community and wider society.
Our school is based on seven values – Respect, Teamwork, Empathy, Honesty, Determination, Self-belief and Passion.
We have a focus on high quality teaching of reading, writing and maths, but we don't narrow the curriculum to just this. Our curriculum is rich and vibrant, with plenty of time dedicated to creative and arts-based subjects. We offer each child a range of exciting experiences, including specialist music teaching, school trips and sporting competitions.
We are extremely lucky to have dedicated and skilful staff who all work tirelessly to provide the best opportunities for all pupils and to create a friendly, caring and positive atmosphere of purposeful learning. 
Thank you once more for your continued support.
Mrs H Seymour
Principal 





Health and Wellbeing Package

The Enquire Learning Trust offers an extensive health and wellbeing package to support employees in maintaining health and wellbeing including:

· an employee assistance programme through Westfield Health;
· a mental health first-aid programme;
· access to formal supervision through Applied Psychologies;
· access to a wide range of training and development opportunities;
· subsidised gym/sports facilities;
· a stress risk assessment;
· employee wellbeing support plan;
· special leave arrangements;
· opportunities for flexible working;
· support for workers with disabilities;
· counselling for all employees through Westfield Health; 
· counselling through Education Mutual
· support from trade union representatives.
[image: ]
 



The Trust offers a cash plan through Westfield Health which allows you to claim money back, up to set limits, towards the cost of your essential healthcare, as well as providing access to valuable health and wellbeing services.​

Mosaic Health Cash Plan:

· 12 healthcare benefits and services​
· Money back towards your everyday healthcare bills​
· 100% reimbursement, up to set limits, with one year benefit periods​
· Health & wellbeing services​
· Voluntary upgrades and partner cover available by Direct Debit

Key Features:

· No medical required before joining​
· No limit on number of claims, up to limits of your cover level​
· ​Pre-existing medical conditions covered for all eligible employees​
· Worldwide cover on most benefits​
· Dependent children covered on key benefits at no extra cost
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Easterside Academy
Erith Grove
Easterside
Middlesbrough
TS4 3RG
Tel: 01642 273006
Fax: 01642 273011
Website: www.eastersideacademy.co.uk
Email: contact@eastersideacademy.co.uk 

Principal:	Mrs Helen Seymour 

Caretaker

NJC 6-7  £23,893 - £24,294
Hours:     37 hours

Contractual Status: 	Permanent contract to commence September 2024

The Enquire Learning Trust is an established and successful provider of primary education across the North of England. Our motto is ‘children first’ and we are committed to providing each child within our academies with an excellent educational experience that inspires, motivates and equips learners with the knowledge, skills and attitudes essential for future success. To achieve this we need to attract, retain, develop and look after our people so that their performance is as enhanced as possible.   

Easterside Academy is a fully inclusive Primary Academy for children aged 3 – 11, located just outside of the town of Middlesbrough. With our own extensive grounds, and excellent facilities, we provide plenty of space for children to learn; reach their potential and ultimately shine! We are extremely lucky to have dedicated and skillful staff who all work tirelessly to provide the best opportunities for all pupils and to create a friendly, caring and positive atmosphere of purposeful learning. Our aim is for all children to develop into independent, confident, successful learners with high aspirations, who are resilient and know how to make a positive contribution to their own community and wider society.

The post:

Easterside Academy is looking to appoint an enthusiastic, conscientious and self-motivated person who would like to provide a key role in maintaining our school site, to ensure a welcoming, purposeful and safe environment for the whole school community.

We are looking for a practical and well-motivated person for the post of Caretaker to join our team of passionate and committed staff. We are very proud of our building so we especially want someone who will really care for our school, ensuring it looks its best, is safe and exemplifies the high expectations we have of our children.

The role will include a wide range of responsibilities and duties connected with the fabric of the building, health and safety, grounds and facilities maintenance and security.

You will need to:

• Be a hands-on individual who can develop and implement systems/procedures as well as maintain current ones.
• Be sympathetic to environmental concerns regarding the school and grounds.

Duties will include:

• Lock and unlock the school and carry out security checks on the buildings.
• Carry out and record statutory checks and help maintain Health and Safety records.
• Preparing and implementing risk assessments and any recommendations.
• Maintenance of property and grounds to a high standard including liaising with contractors.
• Monitor site stock and order supplies.
• Carry out DIY above and beyond the scope of a competent DIY person, completing more specialist work as required.
• Willingness to attend training courses including Health and Safety.

The successful candidate will be required to act as a key holder.

In return, we can offer you a competitive salary, access to a fully funded health and wellbeing scheme, generous investment in staff CPD.

If you would like more details about this position or would like to arrange to look around the school, please contact the school main office on 01642 273006.

Application packs are available from the school 
Please email: contact@eastersideacademy.co.uk 
Or phone: 01642 273006 to have an application e-mailed over to you.

Alternatively you can call into the school in person to collect a pack.

All completed application forms are to be returned by email to contact@eastersideacademy.co.uk  or by post directly to the school. 

Shortlisted candidates will be contacted by telephone. 

The Trust is committed to Safeguarding and Promoting Welfare of Children and young people/vulnerable adults and expects all staff and volunteers to share this commitment. We will ensure that our recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure Barring Service checks along with other relevant employment checks.

Closing Date: Friday 30th August 2024 12noon
Shortlisting: Friday 30th August 2024
Interviews: week commencing 2nd September 2024 
	


Job Description: Caretaker
Job Title: School Caretaker
Scale:  NJC Point 6 - 7
Hours/week:  37
Job Purpose:
To provide for the efficient security, maintenance, safety and cleaning of the academy. Both inside the building and including the site at all times. 
Duties:
The Caretaker will:
Apply all security procedures for the school's buildings and grounds in accordance with the specifications of the Trust. 
Arrange for both routine and non-routine opening and closing of the school's buildings and grounds;
Porterage of any items, resources and furniture as requested, inside the school and site.
Ensure that the school's premises and furnishings are cleaned in accordance with the Governing body standards;
Clean the Caretakers workshop and premises storage of cleaning materials as and when required to H&S specifications;
Carry out minor or temporary repairs, as necessary and undertaking decorating joinery and plumbing within capabilities;
Draw the attention of the Academy Business Manager or Principal to any necessary repair or maintenance work that is beyond the competence of the caretaking staff;
Direct contractors and workmen including grounds staff, to repair or maintenance jobs, and inspect their work afterwards following on with checking the invoices with Academy Business Manager;
Carry out duties in relation to Health & Safety and COSHH regulation within the remit of this role;
To assist in the induction of new cleaning staff including their COSHH & in house H&S training. 
Monitor the cleaning work of the academy cleaning staff
Ensure that cleaning equipment is in a safe and working condition.
Test fire alarms at specified intervals, and maintain a log of outcomes;
Respond to requests and enquiries raised by staff or members of the public regarding to the property and site.
Ensure that the heating plant operates economically and efficiently, together with the hot-water system;
Carry out frost-precaution procedures on walkways, playgrounds and car park. 
Order cleaning materials within a prescribed budget and identify in advance areas of major expenses e.g. hoovers, electrical equipment.  Ensure that adequate supplies of janitorial materials are available.
Maintain the Caretakers defects reports’ file;
Carry out emergency procedures in the event of a fire, flood, break-in, accident or major damage and furtherance of this duty, to be aware of the situation of the water and gas mains, stop cocks and the main electrical fuse box;
Provide for emergency access to the school when necessary;
Take appropriate action to prevent trespass on the school grounds, and record incidents of trespass or vandalism.
Ensure that all playing areas, paths, main entrance and car park are litter free. 
Inspect all drains and gullies to ensure that they are free-flowing and clean, and that any defects are reported;
Take delivery of supplies ordered by the school, and store them in an appropriate area ensure all equipment pertaining to the role are stored safe and secure.
Ensure online H&S reporting is accurate and up to date. 
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	Essential
	Desirable

	Qualifications
	None required
	Plumbing – Joinery – Electrical work
Decorating

	Experience
	The person should have experience of general D.I.Y. & cleaning work.

	In addition, the Caretaker might have experience of:
directing the work of others as a manager;
working within an educational environment.

	Knowledge 
and 
Understanding
	The Caretaker should have knowledge and understanding of:
efficiently coordinating the work of others in the team;
the basic principles of site management; 
the importance of Health & Safety;
techniques for the repair of damaged or defective equipment or resources.
	In addition, the Caretaker might also have knowledge and understanding of:
the varied roles of all staff in the educational process 
the contribution of both professionals and non-professionals to life-long learning;
specific premises issues: security, Health & Safety, heating systems, building construction, COSHH regulations.

	      
    Skills
	The Caretaker will be able to:
use practical skills to improve the site and buildings;
manage, motivate others in the caretaking and cleaning team through example and enthusiasm;
deal with emergencies and problems in a positive and systematic manner;
manage a small budget for resources;
use basic power tools and other equipment to make repairs and improvements;
work alone when required, showing good self-motivation
	In addition, the Caretaker might be able to: 
assess the quality of others’ work, and support and advise where necessary;
anticipate and reduce risk where possible;
devise a suitable record-keeping system for monitoring expenditure and stock levels;
develop more efficient and cost-effective ways of working;
communicate effectively (both orally and in writing) to a reasonable standard.

	Personal characteristics
	Hard-working
Honest
Practical
Reliable
Versatile
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