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The Enquire Learning Trust 
 

We are a multi-academy trust currently responsible for 32 academies in four clusters across the 
North of England; North East Lincolnshire, North Lincolnshire, Hull, Manchester, Teesside and 
North Yorkshire. 
 
We work in complete collaboration with each of our academies and place a strong emphasis on 
school-to-school support and learning. Our academies work in collaboration with one another, 
sharing both their talent and ideas with others, giving employees the opportunity to learn from 
individuals within our other academies. 
 
We recognise that the most important assets we have are our employees, and for our academies 
to succeed we need to ensure we employ the very best people in every single role. Our core 
values and beliefs are consistent throughout all of our academies, and our keys to success are at 
the heart of everything we do.  
 
Every role across the Trust is valued, appreciated and purposeful. We believe that the outcome of 
every role across the Trust should improve the education each of our learners receive. Whether 
teaching, support or leadership, every single role is vital to the success of our academies. 
 
We also recognise that all of our academies are different, and we encourage individuality. Whilst 
we believe our academies should work together to support best practice and to share ideas, we 
don’t believe that implementing blanket priorities and objectives is pertinent to a successful 
academy, and we encourage autonomy for academy leaders wherever possible. 
 

Values 
 

• We believe that all learners can be powerful learners given access to extraordinary learning 
experiences. We want children and the academies they attend to be confident, successful 
and ambitious. 

• We envisage a Trust where well led, highly skilled and committed professionals collaborate, 
learn and innovate together to ensure that all academies are successful and where all 
learners have access to effective and innovative provision that meets their needs and 
aspirations. 

• We want to add value to achievement and raise standards. We also want to change lives. 
We know this requires our provision and our practice to be world-class – because of the 
distance we have to travel, we understand that good will not be good enough and that we 
need to develop a shared appreciation of excellence and then strive to enact this every day. 

• We take learning seriously and work together to create a vibrant culture in which this can 
happen.  We know that it’s what we do that counts and that our thinking must be visible in 
classrooms if it is to have leverage.  Children are at the forefront of all that we do and aspire 
to do. We take serious steps to engage them, to hear their voice in authentic ways and then 
to use their insight and expertise to develop radical pedagogies that tap into their passions 
and interests and use the potential of emergent technologies.  
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At Broughton Primary Academy, we are proud to be a part of the Enquire Learning Trust. We are dedicated to providing a safe, 
excellent learning environment where everyone, child and adult alike, is supported to achieve their potential and to fulfil their 
ambitions in life. We want everyone in our school community to "Reach For The Stars". 

 

 
 
 
 

Children: 

• Confident 
Our children should be happy and confident to tackle whatever they 

face in life. When they are not sure, we want them to take a risk and 

try – showing self-belief. Independence and curiosity should be 

developed; whilst empowering children to decide how best to learn and 

demonstrate their learning. 

• Resilient 
For our children to aspire to be the highest achievers, we want them 

to be resilient when facing challenges, to learn from their mistakes and 

then try again. Building resilience helps raise self-esteem and sense of 

self-worth. 

• Respectful 
We strive for our children to develop into the future citizens of a global 

community, showing respect for and tolerance of all. 

• Aspirational 
Our children need to aspire to be the very best they can, whether that 

be in school, or in their ambitions for their future lives. Positive goals 

in life should be harnessed. 

• Excited 

Learning is exciting and we want to harness children’s excitement to 

learn new knowledge and skills; fostering their inquisitiveness and 

working together to demonstrate their achievements. Children should 

be happy to clearly communicate both what they have learnt and how 

they learnt it. 

Teaching and Learning 

• Inspiring 

We want to ensure that everyone is engaged in their learning and that 

this school fosters a love for learning. 

• Thematic 
Where possible, we want our children’s learning to be centred on 

themes and projects so that children understand the relevance of their 

learning and how connections are made. 

• Flexible 

Teaching is not a fixed path, and learning can be developed in different 

directions or to different depths so that everyone is challenged 

appropriately. 

• Inclusive 

Every child in our school is a learner and is entitled to a first class 

education with fantastic teaching and learning opportunities. 

• Celebrate the Global Community 

Our children are growing up into an increasingly diverse world. We 

want our teaching, and their learning, to celebrate the diversity that 

isn’t available in our local community. We see it as our job to open 

children’s eyes to the world around them. 

• Experiential 
Appropriate experiences help to drive learning and we aim to stimulate 

that learning with a range of indoor and outdoor learning 

opportunities that are undertaken within our school or on external 

visits. 

The Learning Environment And Resources 

• Quality 

The environment we provide for children is high-quality with a safe, 

well-maintained building and grounds; attractive displays which 

showcase the children’s work and with carefully chosen, well 

maintained teaching resources. 

• Stimulating and Varied 

The school’s building and grounds are carefully designed and 

maintained to stimulate children’s learning indoors and outdoors; 

maximising the use of our site. Our resources are similarly chosen to 

enhance children’s understanding or to inspire their learning. 

• Extended 

Our learning environment extends beyond the school gates, into the 

local community and across the wider area. Visits to external sites are 

an integral part of our curriculum culminating in two residential visits 

for our older children. 

• Respected 

Our learning environment clearly demonstrates the value we place in 

children and their achievements. We also believe that this helps 

children show reciprocal respect for their school. 

• Supportive 
Whether it be the provision of staff to work with children to enhance 

their physical and mental well-being or our ability to listen to our 

children and develop the school site with indoor and outdoor areas to 

nurture their needs; we want our children to flourish in our care. 

Community 

• Engaged 

We want our wider school community to be highly engaged with the 

education of the children. Whether that be through their support at 

events or being active participants in the children’s learning. 

• Proud 
The desire of the school is that the behaviour, attitudes, academic 

attainment and wider successes of the children will be a continuing 

source of pride for both themselves and their community. We celebrate 

these successes with the community. 

• Integral 
Broughton Primary School is an integral part of its community. We 

seek different ways to support our local community and the wider 

community. We also invite members of our community to support us 

in a range of capacities. 

• Enduring 
The strength of our engagement with the community is measured in 

how long it endures. Whether it be engaging in annual community 

events internal or external to the school; or supporting past students 

with their future career aspirations, we see being part of Broughton 

Primary School as having life-long membership. 

• Valued 

We hope that our school is seen as a valued part of our community, 

and in turn, we value all that the community around us does to support 

the children of Broughton and help us to achieve our aims.  

Staff 

• Collaborative 

All staff and governors at Broughton Primary School work together to 

create the best possible learning environment. We each have our own 

strengths and these complement those of other members of the team. 

• Role Models 
Adults should provide brilliant role models for the children of the 

school, praising pupils for emulating them. They should have high 

standards in academic areas, whilst also showing that application and 

endeavour are necessary throughout life. 

• Effective 
All our staff strive to be the best they can be, but we strive to ensure 

that they work in the most efficient way possible rather than for the 

longest time possible.  Staff are empowered to innovate and find more 

effective ways of working; to do what is right for children – whether 

that be to change how something is done in school or to introduce 

new ideas to the school. Staff should then discuss and reflect on the 

effectiveness of this so that we can all improve. 

• Happy 
We want to create an environment where staff are happy to work so 

that they inspire, motivate and encourage children.  

• Learners 
All staff in our school are life-long learners. We encourage staff 

members to never stop learning and support them when they want to 

develop further skills or knowledge. 

At Broughton Primary Academy, we are dedicated to providing an excellent, 

safe learning environment where everyone, child and adult alike, is supported 

to achieve their potential and to fulfil their ambitions in life. We want our 

school community to “Reach For The Stars”. 
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Breakfast Club Assistant 

 
 
Salary: NJC SCP 3  
Location Broughton Primary Academy 
Hours: 5 hours Monday to Friday term time only (38 weeks) 
DBS: Yes Enhanced with Barred List Check 
Contract: Permanent 
 
Broughton Primary Academy are seeking to appoint an enthusiastic Breakfast Club Assistant to join our 
friendly team of staff from 30th November 2026.  Working at Broughton Primary is rewarding and 
challenging, but most of all never dull. Applications are welcomed from motivated, hard-working and 
enthusiastic people who can work as part of our busy team.  
We are looking for a Team Member who: 
 

• Has the ability to communicate effectively on all levels. 

• Has a pleasant, friendly manner with the children themselves and also with colleagues parents, 
carers and other professionals. 

• Has high expectations and is committed to raising standards through inspiring and motivating our 
pupils. 

• Has the ability to work under pressure and meet deadlines. 

• Can work collaboratively as part of a successful team. 

• Can follow academy policies and procedures including safeguarding and GDPR. 

• Is flexible and committed and has the desire to play a full role in the life of our school. 

In return, we can offer you: 

• Enthusiastic and well-behaved children who are eager to learn. 

• A dedicated team of supportive colleagues who are passionate about the pupils in their care. 

• An ethos of high expectations and mutual respect where pupils and adults are valued and cared for. 
 

Closing Date for applications: Monday 19th October 2026 

Interview Date: To be confirmed 

 
For any enquiries about the position please contact Anne Marris – admin@broughtonprimary.net or 
telephone: 01652 65571. Pre-arranged visits are welcomed. 
  
Broughton Primary Academy is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. References will be obtained and all ID and 
qualification checks will be made prior to appointment. Any offer of employment will be subject to receipt of a 
satisfactory Disclosure & Barring Service check and Disqualification by Association Disclosure.  
  
Please see our polices on our school website including the Privacy notice for job applicants 
–     https://broughtonprimary.net/important-information/policies 
  

mailto:admin@broughtonprimary.net
https://broughtonprimary.net/important-information/policies
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Broughton Primary Academy 

Job Title: Breakfast Club Assistant 

Location: Broughton Primary Academy 

Reports To: Business Manager 

Contract Type: Term-time only 

Hours: 7:45am  – 8:45am Monday to Friday 

 

Job Purpose 

To assist in the delivery of engaging, safe, and inclusive after school activities for pupils, supporting their 

development through play, learning, and social interaction. 

 

Key Responsibilities 

• Supervise and engage children during club activities, ensuring a safe and stimulating environment. 

• Assist in planning and delivering a variety of creative, educational, and recreational activities. 

• Set up and clear away equipment, ensuring cleanliness and readiness of the club area. 

• Promote positive behaviour and ensure safeguarding procedures are followed. 

• Provide support with snacks and refreshments, following hygiene and dietary guidelines. 

• Communicate effectively with children, parents, and colleagues. 

• Record attendance and incidents accurately and report concerns to the Business Manager 

• Participate in regular team meetings and training sessions as required. 

 

Person Specification 

Essential: 

• Experience working with children in a play, school, or childcare setting 

• Good communication and interpersonal skills 

• Ability to work well in a team 

• Awareness of safeguarding and child protection policies 

• Basic First Aid and Food Hygiene knowledge (or willingness to train) 

Desirable: 

• NVQ Level 2 or 3 in Childcare (or equivalent) 

• Knowledge of health and safety in a childcare setting 

• Creative skills (e.g., arts & crafts, storytelling, music) 

 

Additional Information 

• A DBS check will be required for this role. 

• The role is subject to references and safeguarding checks. 
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This job description is not intended to be a complete inventory of all the activities you will 
be expected to undertake. You must comply with any reasonable request from your 

Manager. 
 

 
 

Contact details for school: Mrs Anne Marris, Business Manager 01652 655711 

  

The Enquire Learning Trust is committed to safeguarding and promoting the welfare of children 

and young people and expects all staff and volunteers to share this commitment. All ID and 

qualification checks will be made prior to appointment, as will online searches of candidates 

(Keeping Children Safe in Education 2023). Any offer of employment will be subject to receipt of a 

satisfactory Disclosure & Barring Service check and Disqualification by Association Disclosure.  

 
DISCLOSURE AND BARRING AND RECRUITMENT CHECKS 

The Trust is legally obligated to process an enhanced Disclosure and Barring Service (DBS) check 
before making appointments to relevant posts. 

The DBS check will reveal both spent and unspent convictions, cautions, reprimands and final 
warnings, and any other information held by local police that’s considered relevant to the role. Any 
information that is “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 
1975 will not appear on a DBS certificate. 

For posts in regulated activity, the DBS check will include a barred list check. 

It is an offence to seek employment in regulated activity if you are on a barred list. 

We’ll use the DBS check to ensure we comply with the Childcare Disqualification Regulations. It is 
an offence to provide or manage childcare covered by these regulations if you are disqualified. 

Any data processed as part of the DBS check will be processed in accordance with data protection 
regulations and the trusts information governance policy which can be found on the website. 

Please note this post is in regulated activity and exempt from the rehabilitation of Offenders Act 

1974 and subject to satisfactory references and an enhanced DBS criminal records and barred list 

check for work with children. An online search may be undertaken as part of the recruitment 

process on information available in the public domain. Candidates should disclose anything that 

may be relevant in line with Keeping Children Safe in Education. 
 
Any job offer will be conditional on the satisfactory completion of the necessary pre-employment 
checks. Only applicants who have been shortlisted will be asked for a self-declaration of their 
criminal record or information that would make them unsuitable for the position. Any convictions 
that are self-disclosed or listed on a DBS check will be considered on a case-by-case basis. 
 
All documentation will be treated confidentially and processed in accordance with Data Protection 
regulations.  

https://assets.publishing.service.gov.uk/media/6650a1967b792ffff71a83e8/Keeping_children_safe_in_education_2024.pdf

