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The Enquire Learning Trust

We are a multi-academy trust currently responsible for 32 academies in four clusters across the North of England; North East Lincolnshire, Hull, Manchester, Teesside and North Yorkshire.

We work in complete collaboration with each of our academies and place a strong emphasis on school-to-school support and learning. Our academies work in collaboration with one another, sharing both their talent and ideas with others, giving employees the opportunity to learn from individuals within our other academies.

We recognise that the most important assets we have are our employees, and for our academies to succeed we need to ensure we employ the very best people in every single role. Our core values and beliefs are consistent throughout all our academies, and our keys to success are at the heart of everything we do. 

Every role across the Trust is valued, appreciated and purposeful. We believe that the outcome of every role across the Trust should improve the education each of our learners receive. Whether teaching, support or leadership, every single role is vital to the success of our academies.

We also recognise that all our academies are different, and we encourage individuality. Whilst we believe our academies should work together to support best practice and to share ideas, we don’t believe that implementing blanket priorities and objectives is pertinent to a successful academy, and we encourage autonomy for academy leaders wherever possible.

Values

· We believe that all learners can be powerful learners given access to extraordinary learning experiences. We want children and the academies they attend to be confident, successful and ambitious.
· We envisage a Trust where well led, highly skilled and committed professionals collaborate, learn and innovate together to ensure that all academies are successful and where all learners have access to effective and innovative provision that meets their needs and aspirations.
· We want to add value to achievement and raise standards. We also want to change lives. We know this requires our provision and our practice to be world-class – because of the distance we have to travel, we understand that good will not be good enough and that we need to develop a shared appreciation of excellence and then strive to enact this every day.
· We take learning seriously and work together to create a vibrant culture in which this can happen.  We know that it’s what we do that counts and that our thinking must be visible in classrooms if it is to have leverage.  Children are at the forefront of all that we do and aspire to do. We take serious steps to engage them, to hear their voice in authentic ways and then to use their insight and expertise to develop radical pedagogies that tap into their passions and interests and use the potential of emergent technologies. 

Welcome to Bradley Green Primary Academy!
We are very proud of our school and learning environment
Our school is a happy, friendly, safe place where children and staff feel welcome and valued; a place where all members of the school community care about each other and are kind to each other; a place where behaviour is excellent and where everybody takes pride in whatever they do.

We are lucky to have a dedicated and skillful staff who all work very hard to provide the best opportunities for all pupils. The vision for our school is for all pupils to make as much progress as possible both academically and personally; to allow them to grow up with confidence and ambition. Our school’s Vision is ‘Ambition for Excellence’ and to achieve this vision we provide the pupils with the right tools to head into the world with the highest expectations and aspirations for themselves.



EAP Programme

The Trust offers an EAP programme through Health Assured which provides access to valuable health and wellbeing services.​

Key Features:

· Unlimited access to 24/7 confidential telephone helpline
· Up to 10 sessions of face to face, telephone and online counselling
· Access to the portal and wisdom app
· Coverage for spouse/partner and dependants
· Medical information line including articles, webinars and podcasts
· Menopause Support access to other resources such as 'Menopause Matters'
· Access to Perks and Discounts 
· Online and mobile access, anywhere and anytime
· Self-help guides, mood and wellness trackers

































BRADLEY GREEN PRIMARY ACADEMY

Bradley Green Road, Newton, Hyde, SK14 4NA
Tel: 0161 368 2166 
Email: admin@bradleygreen.org.uk
Principal: Mrs V Cameron

LEARNING MENTOR
Permanent, 32.5 hours per week
NJC SCP 15-22 – Salary: £23315.29 (FTE £30024.00) per annum
Mon to Fri Term-time only plus 4 inset days – 8.30AM – 3.30PM 
(Wed 8.30 AM to 4.30PM) 
Required from Tuesday 5th May or ASAP
Closing date: Friday 17th April 2026
We are looking for a Learning Mentor to work alongside our experienced staff to deliver support to children and families across school. We need someone who can build relationships with all stake holders, listen to their voice and support them with their emotional wellbeing, giving them strategies to help them overcome barriers to learning. You must be able to demonstrate an understanding of the importance of emotional wellbeing to successful learners and be able to empathise with the children, treating them with respect and compassion whilst giving them strategies to be successful in the classroom. You should have an understanding of and an interest in how to support children and develop their wellbeing, especially those impacted by ACEs in their lives, and sound knowledge of effective behaviour support and management strategies. You must also have a clear understanding of the importance of child protection and safeguarding and what this means in practice in a school environment. 

In addition we can offer
· Happy, friendly children who enjoy coming to school
· A welcoming and supportive staff team
· A whole school ethos with raising aspirations at its heart

Application forms are available from https://www.enquirelearningtrust.org/job-vacancies/  






LEARNING MENTOR
JOB DESCRIPTION

	Job Title:
	Learning Mentor

	Grade:
	SCP 15-22

	Directly responsible to:
	PRINCIPAL

	Directly responsible for:
	Children 

	Hours of Duty:
	32.5 hours per week (term-time only)

	
	

	Primary purpose of the job:

	To provide support and guidance to children, young people and those engaged with them, by removing barriers to learning in order to promote effective participation, enhance individual learning, raise aspirations and support their needs and achieve full potential. 

	
	

	Main Duties and Responsibilities/Accountabilities:

	
	1. Have essential knowledge, skills and understanding in supporting vulnerable children who may have SEND and/ or SEMH difficulties. Share this with other staff to develop practice across the school.

2. Provide a complementary service that enhances existing provision to support learning, participation and encourage social inclusion for pupils. 

	
	3. Develop and maintain effective and supportive mentoring relationships with nominated children and young people and those engaged with them providing appropriate counselling, advice and support. 

	
	4. Work within an extended range of networks and partnerships to broker support and learning opportunities and improve the quality of services to children and young people. 

	
	5. Manage and promote learning mentor provision and raise standards of service for the school. 

	
	6. Establish and maintain appropriate knowledge of school organisation, policies and procedures as well as curricular knowledge where necessary to improve the learning of a given group of children and young people.



	Other Duties and Responsibilities/Accountabilities

	
	7. Assist children and young people to make a successful transfer between educational establishments and transition at key stages in their learning. 

	
	8. Contribute to the comprehensive assessment of children and young people entering educational establishments and the review of their progress and achievements. 

	
	9. Contribute to the identification of barriers to learning for individual children and young people and provide them with a range of strategies for overcoming the barriers. 

	
	10. Establish and develop effective one-to-one and small group mentoring and other supportive relationships with a given cohort of children and young people.  

	
	11. Develop, agree and implement time-bound action plans with groups and individual children and young people and those involved with them based on a comprehensive assessment of their strengths and needs.

	
	12. Facilitate access to specialist support services for children and young people with barriers to learning. 

	
	13. Assist in the identification of early signs of disengagement and contribute to specific interventions to encourage re-engagement. 

	
	14. Operate within agreed legal, ethical and professional boundaries when working with children and young people and those involved with them. 

	
	15. Develop and maintain appropriate contact with the families and carers of children and young people who have identified needs.  

	
	16. Negotiate, establish and maintain effective working partnerships with other agencies and individuals to address needs and help remove barriers to learning for children and young people. 
17. Deliver high quality and personalised interventions to meet children’s needs and support progress. The learning mentor will be proactive in this process, taking the lead where necessary. 
18. To lead on playground activities at break and lunch time to support key children and promote positive interactions between peers.  

19. To complete all necessary paperwork as directed by line managers 

20. To provide nurturing and caring professional relationships with parents/carers, being available on the gates each day.  

21. To support the improvement of attendance by following procedures as directly by line managers.  

	
	22. Contribute to the identification and sharing of good practice between individuals and partner agencies to enhance mentoring provision for a given cohort. 

	
	23. Contribute to the development of policies and practices which will promote social inclusion, engagement and educational achievement. 

	
	24. Integrate learning mentor support and processes with other provision inside the school.

	
	25. Maintain records so that information can be communicated to all appropriate parties who have an educational interest in a given cohort. 

	Review Arrangements: 
The details contained in this Job Description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the council will expect to revise this Job Description from time to time and will consult with the postholder at the appropriate time.









                       PERSON SPECIFICATION


Whilst all criterions below are important, those under the Essential heading are the key requirements. You should pay particular attention to these areas and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.
															        		
	Essential criteria
	Necessary requirements – skills, knowledge, experience etc.
	Method of Assessment

	1. 
	Experience of working with children of primary age
	A/I

	2. 
	Understanding of Child Protection and Safeguarding matters and procedures
	A/I

	3. 
	Knowledge and understanding of how to deal with behaviour successfully
	A/I

	4.
	Ability and/ or experience of or willingness to investigate and deliver programmes relating to the emotional development and well-being of children
	A/I

	5
	Proven ability to work independently and using own initiative
	A/I

	6
	Ability to relate well to children and adults.
	A/I

	7.
	English and Maths GCSE at Grade C or above
	A/I



	Desirable criteria
	Necessary requirements – skills, knowledge, experience etc.
	Method of Assessment

	1.
	Experience of working with pupils with additional needs.
	A/I

	2.
	Experience of successfully working with pupils who present with challenging behaviour
	A/I

	3.
	Established links with other professionals and agencies working in this field
	I

	4.
	Knowledge of support services/providers available to families and children
	A/I



A = Application form,    I = Interview






               Bradley Green Primary Academy
Bradley Green Road
Newton
Hyde
Cheshire
SK14 4NA

Principal: Vicky Cameron

Telephone: 0161 368 2166
Email: admin@bradleygreen.org.uk
 
The Enquire Learning Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All ID and qualification checks will be made prior to appointment, as will online searches of candidates (Keeping Children Safe in Education 2023). Any offer of employment will be subject to receipt of a satisfactory Disclosure & Barring Service check and Disqualification by Association Disclosure. 

DISCLOSURE AND BARRING AND RECRUITMENT CHECKS
The Trust is legally obligated to process an enhanced Disclosure and Barring Service (DBS) check before making appointments to relevant posts.
The DBS check will reveal both spent and unspent convictions, cautions, reprimands and final warnings, and any other information held by local police that’s considered relevant to the role. Any information that is “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 will not appear on a DBS certificate.
For posts in regulated activity, the DBS check will include a barred list check.
It is an offence to seek employment in regulated activity if you are on a barred list.
We’ll use the DBS check to ensure we comply with the Childcare Disqualification Regulations. It is an offence to provide or manage childcare covered by these regulations if you are disqualified.
Any data processed as part of the DBS check will be processed in accordance with data protection regulations and the trusts information governance policy which can be found on the website.
Please note this post is in regulated activity and exempt from the rehabilitation of Offenders Act 1974 and subject to satisfactory references and an enhanced DBS criminal records and barred list check for work with children. An online search may be undertaken as part of the recruitment process on information available in the public domain. Candidates should disclose anything that may be relevant in line with Keeping Children Safe in Education.

Any job offer will be conditional on the satisfactory completion of the necessary pre-employment checks. Only applicants who have been shortlisted will be asked for a self-declaration of their criminal record or information that would make them unsuitable for the position. Any convictions that are self-disclosed or listed on a DBS check will be considered on a case-by-case basis.

All documentation will be treated confidentially and processed in accordance with Data Protection regulations


1

image1.jpg
Built on botheredness . .O
"enquire

learning frust




image2.jpeg




image3.jpeg




image4.png




image5.jpeg




image6.jpeg




image7.jpeg




image8.jpeg




image9.png




image10.png




image11.jpeg




