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The Enquire Learning Trust

We are a multi-academy trust currently responsible for 32 academies in four clusters across the North of England; North East Lincolnshire, Hull, Manchester, Teesside and North Yorkshire.

We work in complete collaboration with each of our academies and place a strong emphasis on school-to-school support and learning. Our academies work in collaboration with one another, sharing both their talent and ideas with others, giving employees the opportunity to learn from individuals within our other academies.

We recognise that the most important assets we have are our employees, and for our academies to succeed we need to ensure we employ the very best people in every single role. Our core values and beliefs are consistent throughout all of our academies, and our keys to success are at the heart of everything we do. 

Every role across the Trust is valued, appreciated and purposeful. We believe that the outcome of every role across the Trust should improve the education each of our learners receive. Whether teaching, support or leadership, every single role is vital to the success of our academies.

We also recognise that all of our academies are different, and we encourage individuality. Whilst we believe our academies should work together to support best practice and to share ideas, we don’t believe that implementing blanket priorities and objectives is pertinent to a successful academy, and we encourage autonomy for academy leaders wherever possible.

Values

· We believe that all learners can be powerful learners given access to extraordinary learning experiences. We want children and the academies they attend to be confident, successful and ambitious.
· We envisage a Trust where well-led, highly skilled and committed professionals collaborate, learn and innovate together to ensure that all academies are successful and where all learners have access to effective and innovative provision that meets their needs and aspirations.
· We want to add value to achievement and raise standards. We also want to change lives. We know this requires our provision and our practice to be world-class – because of the distance we have to travel, we understand that good will not be good enough and that we need to develop a shared appreciation of excellence and then strive to enact this every day.
· We take learning seriously and work together to create a vibrant culture in which this can happen.  We know that it’s what we do that counts and that our thinking must be visible in classrooms if it is to have leverage.  Children are at the forefront of all that we do and aspire to do. We take serious steps to engage them, to hear their voice in authentic ways and then to use their insight and expertise to develop radical pedagogies that tap into their passions and interests and use the potential of emergent technologies. 
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MOORSIDE PRIMARY ACADEMY

Moorside Primary is privileged and proud to be trusted to educate and nurture in excess of 380 pupils in the local community of Droylsden. Our vision is 'Every child will be a confident, resilient and lifelong learner who has strong foundations to become successful and achieve their full potential.' We are seeking a highly motivated cleaner who shares our vision and values and is committed to achieving the high standards with have for our school environment and our children. The successful candidate will demonstrate excellent awareness of how to clean responsibly and use hazardous cleaning chemicals safely. They will have high expectations for themselves and the premises team. 
As part of the Enquire Learning Trust, one of the country's most successful primary Multi Academy Trusts, we have access to a highly skilled, creative network of schools that work together to continually improve and innovate.
Moorside is a nurturing and exciting place to work, where staff take great pride in being the best possible role models for all children. It is a place where mutual respect and understanding allow children to flourish as individuals and learn to the best of their ability. 

School provides a wealth of enrichment opportunities for children including many opportunities to participate in sports and clubs where children can excel and engage with a wide range of opportunities beyond the curriculum.

Community and parental engagement are a high priority for us as we value the support of the community and parents, as first educators of children. We understand the positive impact that this partnership can have on a child’s sense of belonging.

All of our staff work incredibly hard and are highly dedicated to serving the local families within our community. If you would like to join a team that is always ‘Striving for Excellence’ and always pushing itself to be better and you think that Moorside is the place for you, then we would like to hear from you.

We hope that you have been able to get an insight of Moorside and what our key values and aspirations are for our children. If these match your own values, then we would love to hear from you!


   Mr S. Ismail
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   Principal and Fellow (FCCT)
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Cleaner (NJC Scale 2)

10 hours per week, Term Time only, Permanent 

Required: September 2026 


Moorside Primary Academy is a large, two form entry primary school in the heart of Droylsden, Manchester. We are ambitious and aspirational for our children and value the support of our local community in Droylsden. As part of the Enquire Learning Trust, we enjoy the benefits of being part of a forward thinking and innovative community of 32 schools. We are lucky to benefit from a wealth of CPD opportunities as well as having the opportunity to engage with fellow professionals who share our passion and commitment to children’s learning. 

The Academy is committed to safeguarding and promoting the welfare of all its pupils and prides itself on the standards achieved in all areas.

We are seeking a cleaner who:

• Believes in our vision and values and will strive for high standards for the school      environment.
• Can demonstrate excellent awareness of how to clean responsibly and use hazardous cleaning chemicals safely
• Works well within a small premises team
• Is committed to high quality and excellence in cleanliness and hygiene standards
• Is highly motivated and can work independently when required
• Can be flexible and remain positive when key changes are made
• Has high expectations of themselves and their work standards
• Can understand and follow schedule and instructions
• Participate in Trust training sessions and complete required online training

We can offer:
• An ethos of shared workload and a culture of support from each other.
• Supportive, skilled and happy colleagues.
• Employee assistance programme

Moorside is a fun and exciting place to work where every member of staff is valued and puts the interests of the children first. If you share the same values, then we would love to hear from you!


The Academy is committed to safer recruitment practice and pre-employment checks will be undertaken before any appointment is confirmed. The position requires an Enhanced DBS (Disclosure and Barring Service) Check.

Further information about our Academy can be found on www.moorside-primary.net

Further information on our Trust can be found on www.enquirelearningtrust.org

Visits to the school are warmly welcomed and can be arranged by contacting the school office. If you have any further queries or questions, please do not hesitate to contact Miss Buttigieg (Academy Business Manager) either by phoning 0161 370 3614 or by email below. 

As part of the interview process, there will be a formal interview.

Closing date: Wednesday 1st July 2026 12noon

Interview Date: Monday 6th July 2026 (time to be confirmed)
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Job Description

Post:	Cleaner
Grade: NJC Scale 2
Responsible to: Site Manager 
Purpose of the job:
Maintaining high quality and excellent cleanliness and hygiene standards of the school. The areas include but are not limited to communal areas, bathrooms, classrooms, offices and public spaces.
Areas of responsibility and key tasks: 
•  Daily, weekly, fortnightly and monthly cleaning tasks. These may include but is not limited to: sweeping, mopping, vacuuming, dusting, spot cleaning, polishing, removal of refuse, disinfecting
•  Understanding and adhering to the school cleaning schedule 
•	Recording works completed on a daily basis
•	Identifying areas of concern and reporting them to the site manager
•	Use cleaning materials as instructed by the Site Manager
• Operate cleaning machinery in cleaning soft and hard surfaces e.g. vacuum cleaners and polishers.
•	Always maintaining health and safety procedures, these can include but are not limited to: checking windows and doors are locked, reporting any faults to electrical cleaning equipment, ensuring policies and procedures are maintained, adhering to COSHH and manual handling, ensuring PPE is worn at all times, displaying wet floor signs
•	Work as part of a team
•	Participate in training sessions as required
•	Adhere to school policy and procedures, where appropriate, in particular, health and safety, equal opportunities, customer care, emergency evacuation, security and standards in relation to the work place
•	Have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm
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Moorside Primary Academy
Person Specification for Cleaner



	Criteria
	Standard
	Essential
Desirable
	Measured by

	Work Experience
	· Experience of cleaning and maintaining a routine to timescale
· Cleaning in the public/ private sector
	Essential

        Desirable
	Application/Reference

           Application/Reference

	Knowledge
	· Understanding of the importance of confidentiality 
· Knowledge of schools and issues relating to health and safety in regulations
· Ability to follow the school code of conduct 
	Essential
Desirable

        Essential
	Application/Reference
Application/Reference

Application/Reference

	Skills
	· Must have high hygiene standards both operational and personal 
· Displays commitment to the protection and safeguarding of children
· Ability to relate well to children and adults 
· Work constructively as part of a team but have the ability to work on own initiative 
· Use of powered equipment
· Ability to identify a colour coded system of operation
· Ability to follow schedules and checklists and record completion and concerns
	Essential

Essential

        Essential

        Essential

        Essential
        Essential
	Application/Interview/Reference

Application/Interview/Reference

Application/Interview/Reference

            Application/Reference

Application/Reference
Application/Reference

	Attitudes & Personal Qualities
	· Patient and calm
· Fair
· Good listener 
· Good communication skills
· Good at following instructions 
· Works well within a team
	Essential
Essential
Essential
Essential
Essential
Essential

         

	Interview/Reference
Interview/Reference
Interview/Reference
Interview/Reference
Interview/Reference
Interview/Reference



The Enquire Learning Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All ID and qualification checks will be made prior to appointment, as will online searches of candidates (Keeping Children Safe in Education 2023). Any offer of employment will be subject to receipt of a satisfactory Disclosure & Barring Service check and Disqualification by Association Disclosure. 

DISCLOSURE AND BARRING AND RECRUITMENT CHECKS
The Trust is legally obligated to process an enhanced Disclosure and Barring Service (DBS) check before making appointments to relevant posts.
The DBS check will reveal both spent and unspent convictions, cautions, reprimands and final warnings, and any other information held by local police that’s considered relevant to the role. Any information that is “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 will not appear on a DBS certificate.
For posts in regulated activity, the DBS check will include a barred list check.
It is an offence to seek employment in regulated activity if you are on a barred list.
We’ll use the DBS check to ensure we comply with the Childcare Disqualification Regulations. It is an offence to provide or manage childcare covered by these regulations if you are disqualified.
Any data processed as part of the DBS check will be processed in accordance with data protection regulations and the trusts information governance policy which can be found on the website.
Please note this post is in regulated activity and exempt from the rehabilitation of Offenders Act 1974 and subject to satisfactory references and an enhanced DBS criminal records and barred list check for work with children. An online search may be undertaken as part of the recruitment process on information available in the public domain. Candidates should disclose anything that may be relevant in line with Keeping Children Safe in Education.

Any job offer will be conditional on the satisfactory completion of the necessary pre-employment checks. Only applicants who have been shortlisted will be asked for a self-declaration of their criminal record or information that would make them unsuitable for the position. Any convictions that are self-disclosed or listed on a DBS check will be considered on a case-by-case basis.

All documentation will be treated confidentially and processed in accordance with Data Protection regulations. 
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