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The Enquire Learning Trust

We are a multi-academy trust currently responsible for 32 academies in four clusters across the North of England; North East Lincolnshire, Hull, Manchester, Teesside and North Yorkshire.

We work in complete collaboration with each of our academies and place a strong emphasis on school-to-school support and learning. Our academies work in collaboration with one another, sharing both their talent and ideas with others, giving employees the opportunity to learn from individuals within our other academies.

We recognise that the most important assets we have are our employees, and for our academies to succeed we need to ensure we employ the very best people in every single role. Our core values and beliefs are consistent throughout all of our academies, and our keys to success are at the heart of everything we do. 

Every role across the Trust is valued, appreciated and purposeful. We believe that the outcome of every role across the Trust should improve the education each of our learners receive. Whether teaching, support or leadership, every single role is vital to the success of our academies.

We also recognise that all of our academies are different, and we encourage individuality. Whilst we believe our academies should work together to support best practice and to share ideas, we don’t believe that implementing blanket priorities and objectives is pertinent to a successful academy, and we encourage autonomy for academy leaders wherever possible.

Values

· We believe that all learners can be powerful learners given access to extraordinary learning experiences. We want children and the academies they attend to be confident, successful and ambitious.
· We envisage a Trust where well led, highly skilled and committed professionals collaborate, learn and innovate together to ensure that all academies are successful and where all learners have access to effective and innovative provision that meets their needs and aspirations.
· We want to add value to achievement and raise standards. We also want to change lives. We know this requires our provision and our practice to be world-class – because of the distance we have to travel, we understand that good will not be good enough and that we need to develop a shared appreciation of excellence and then strive to enact this every day.
· We take learning seriously and work together to create a vibrant culture in which this can happen.  We know that it’s what we do that counts and that our thinking must be visible in classrooms if it is to have leverage.  Children are at the forefront of all that we do and aspire to do. We take serious steps to engage them, to hear their voice in authentic ways and then to use their insight and expertise to develop radical pedagogies that tap into their passions and interests and use the potential of emergent technologies. 

The Enquire Learning Trust is committed to promoting sustainability and environmental responsibility across all academies, in line with the DfE (Department for Education) Sustainability and Climate Change Strategy. We care deeply about creating school environments that positively contribute to the communities we serve. Our approach includes driving progress towards net zero carbon emissions, protecting biodiversity, and equipping our children with the knowledge and skills to build a sustainable future.





Flowery Field Primary School

Flowery Field Primary School is a large, three form entry primary school, located in Newton, Hyde.  We are a school with a strong, rich community of students, parents and teachers brought together by a shared determination to work together to enable our pupils to all fulfil their individual potential. 
At Flowery Field we value everybody, ensuring respect is at the heart of all we do.
[image: A cup shaped like a trophy

Description automatically generated]
Through our school motto OMBIGE (Only My Best Is Good Enough), we are relentless in our drive for high expectations and quality outcomes across the curriculum. We instil pride, celebrate achievements and nurture aspirations.
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We promote key learning behaviours through ‘STARS’: children are rewarded for effort - STRIVE, working effectively with others - TEAMWORK, aiming high in their learning - AMBITION and persevering in the face of setbacks - RESILIENCE.
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Description automatically generated]Effective relationships are one of the foundations that our school is built on. We offer a caring, nurturing environment, which recognises and celebrates differences, supporting children to establish their place in the world.




EAP Programme
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The Trust offers a plan through Health Assured which provides access to valuable health and wellbeing services.​

Key Features:

· Unlimited access to 24/7 confidential telephone helpline
· Up to 10 sessions of face to face, telephone and online counselling
· Access to the portal and wisdom app
· Coverage for spouse/partner and dependants
· Medical information line including articles, webinars and podcasts
· Menopause Support access to other resources such as 'Menopause Matters'
· Access to Perks and Discounts 
· Online and mobile access, anywhere and anytime
· Self-help guides, mood and wellness trackers






























JOB ADVERT

Job Title - Assistant Principal
AP01

Working Hours:	   32.5 Hours
Working Weeks:	   52 Week per year
Salary Scale Range: L6-10
Contract Type:          Permanent
Start Date:                 01/09/2026
Location :                  Flowery Field Primary School

About us

Flowery Field Primary School is a large, three form entry primary school, located in Newton, Hyde.  We are a school with a strong, rich community of students, parents and teachers brought together by a shared determination to work together to enable our pupils to all fulfil their individual potential. 

About the role

Following the retirement of our Assistant Principal, we are looking to strengthen our existing senior leadership team through the appointment of an Assistant Principal.  

What we are looking for

We are looking for someone with experience in leading teaching and learning across KS2 and/or experience in supporting pupil wellbeing and inclusion.

What we can offer

Membership of – Teacher’s Pensions
Opportunities for development and progression 
Employee Assistance Programme provided by Health Assured
Cycle to Work Scheme 
Lifestyle savings

Working arrangements

Monday – Friday: 8:30 to 15:30


For more information, please contact Amy Jones (Business Manager)
Tours of the School Welcome.
Please contact the school office on 0161 368 1466 to arrange.  

How to apply

You can apply for this position by visiting The Enquire Learning Trust

Closing date and time: 17/04/2026 at 12pm
Interview Date:              23/04/2026


DBS/Safeguarding Statement
The Enquire Learning Trust is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. As this post involves access to children or vulnerable adults, the successful applicant will be required to obtain an Enhanced Disclosure from the DBS

  

    





Job Title: Assistant Principal 

Grade/Salary: Leadership Scale (L6-10)

Responsible to: Principal

Responsible for one of the following areas: Teaching & Learning across Key Stage 2 or Inclusion and Wellbeing.

Role Purpose: to play a key strategic role within the senior leadership team, providing highly effective leadership of teaching, learning, and curriculum across the academy. The Assistant Vice-Principal will model exceptional classroom practice, lead improvement priorities, support staff development, and ensure consistently high-quality teaching that drives pupil progress and embodies the school’s values.

This is a teaching leadership role, with a balance of classroom-based teaching and dedicated leadership time.

Key Responsibilities
Strategic Leadership
· Contribute fully to the overall leadership and strategic direction of the school as a member of the SLT.
· Lead, develop, and implement the vision for teaching and learning across the academy.
· Contribute to whole-school self-evaluation, development planning, and decision-making.
· Oversee the strategic use of resources to support teaching and learning, inclusion, wellbeing, and SEND provision.
· Promote a culture of high expectations, equity, and aspiration for all learners, especially those who are vulnerable or disadvantaged.
· Analyse available data (attendance, behaviour and progress) to identify underachieving groups and target provision accordingly.
Teaching & Learning Leadership 
· Lead on the quality of education, ensuring teaching is consistently strong and evidence-informed. 
· Model exemplary teaching and learning, demonstrating high expectations and effective adaptive practice.
· Support colleagues through coaching, professional development, and constructive feedback. 
· Monitor and evaluate classroom practice through learning walks, book looks, data analysis, and pupil voice.
· Drive improvements in outcomes, ensuring all pupils—including disadvantaged and SEND pupils—achieve well.
· Oversee the implementation of curriculum design, sequencing, and assessment strategies.
· Help monitor the quality of teaching, curriculum accessibility, and inclusive classroom practice. 
· Work with subject leaders to ensure curriculum coverage is broad, balanced, and ambitious.
· Lead assessment cycles, ensuring accurate teacher assessment and effective use of data to inform teaching.
· Use evidence-informed pedagogy to support staff in adaptive teaching, retrieval practice, and high-quality formative assessment.
Inclusion & Pastoral Care
· Monitor the progress of disadvantaged pupils, those with SEND, those who are known (or previously known) to children’s social care and consistently ensure that any barriers to success are swiftly and effectively addressed. 
· Work alongside the SENDco to manage the SEND register, and ensure statutory Education, Health and Care Plans (EHCPs) are met. 
· Oversee graduated response processes, EHCP applications, annual reviews, and robust provision mapping.
· Further enhance, the opportunities and experiences of disadvantaged pupils, those with SEND, those who are known (or previously known) to children’s social care, and those who may face other barriers to their learning and/or well-being.
· Ensure systems for emotional wellbeing, behaviour, and nurture provision are effective and properly monitored.
· Strengthen safeguarding practice by working in line with the school’s policies, KCSIE, and Trust procedures (designated safeguarding duties defined according to experience and policy).
· Champion relational practice and trauma informed approaches across the school.
· Ensure pupils’ voices are heard, represented, and used to shape provision and school improvement.
· Work collaboratively with families, external agencies, and Trust partners to secure the best outcomes for pupils.
Behaviour & Attendance
· Oversee behaviour culture, ensuring consistent, positive, restorative approaches.
· Promote a relational approach to behaviour management and support others to be successful with this;
· Monitor and track attendance, identifying patterns and leading interventions to reduce persistent absence.
· Work with families and agencies to address barriers to regular attendance and engagement.
· Lead whole school wellbeing initiatives for pupils and staff.
· Promote a mentally healthy school culture and model best practice in staff wellbeing.
· Develop proactive strategies to support emotional literacy, resilience, and positive relationships.
· Lead on the school’s approach to Bullying including Cyber Bullying.

School Improvement & Staff Development
· Contribute to the development of staff expertise in SEND, inclusion, behaviour, and wellbeing.
· Lead targeted CPD aligned with school priorities.
· Work closely with Trust colleagues, attending network meetings and contributing to shared development work.
· Support Early Career Teachers and new staff within KS2.
Classroom Teaching Responsibilities
· Teach a designated class within KS2 to a consistently high standard.
· Create a safe, inclusive, and positive learning environment grounded in strong relationships and high expectations.
· Demonstrate excellent subject knowledge across the primary curriculum.
· Use formative assessment to adapt teaching and respond to pupils’ needs effectively.
Safeguarding & Pastoral Responsibilities
As Deputy Designated Safeguarding Lead (DDSL), the Assistant Vice Principal will work under the direction of the DSL and alongside other DDSLs to support with:

· Promote the highest standards of pupil wellbeing, inclusion and safeguarding.
· Uphold and model all safeguarding policies and statutory responsibilities.
· Leading safeguarding and child protection (including online and digital safety and understanding the filtering and monitoring systems and processes in place);
· Develop and promote effective safeguarding policies, procedures, systems and processes;
· Support and advise staff to carry out their safeguarding duties;
· Liaise closely with children’s social care and other agencies and services including the LA and Police;
· Respond to disclosures and inform the Headteacher of any possible allegations or Low Level Concerns;
· Complete relevant DSL training, at least biennially, and comply with the training requirements of KCSiE;
· Work closely with other AVPs, SENCO and pastoral team to ensure effective support for vulnerable pupils.
Professional Conduct
· Model the Trust and school values at all times.
· Build positive relationships with pupils, staff, parents and external partners.
· Maintain confidentiality, professionalism and integrity.
· Engage fully in professional development and contribute to whole-school culture.












Person Specification
Post Title: Assistant Principal
The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions or additional assessments (tests, presentations etc.) will be broadly based on the criteria below.
	Competency
	SCORE
	Essential or Desirable

	
	0
	1
	2
	3
	4
	

	Knowledge

	Knowledge and understanding of the National Curriculum and key stages at primary phase 
	
	
	
	
	
	Essential

	Knowledge and practical understanding of ICT and of common tools which can be used to benefit and advance pupils’ learning 
	
	
	
	
	
	Essential

	Knowledge of and a commitment to equal opportunities and to the use of a variety of strategies and practices to promote and address diverse cultural and equality issues in the classroom
	
	
	
	
	
	Essential

	Knowledge of other relevant initiatives and of the school’s own policies.
	
	
	
	
	
	Essential

	Experience

	Experience of leading on or managing an area of responsibility within a school
	
	
	
	
	
	Essential


	Experience of working successfully as part of a Middle or Senior leadership Team in a school
	
	
	
	
	
	Essential

	Ability to inspire, motivate, and challenge staff.
	
	
	
	
	
	Essential

	Ability to analyse data and use it to drive improvement.
	
	
	
	
	
	Essential

	Experience of leading on a significant area, phase or inclusion including responsibility for raising standards across the whole school
	
	
	
	
	
	Essential

	A track record of raising educational standards for all in the pursuit of excellence by setting and working with performance targets to raise school achievement
	
	
	
	
	
	Essential

	Experience of leadership in school development planning, self-evaluation and monitoring
	
	
	
	
	
	Desirable

	Experience of teaching the age range and/or subject(s) applied for
	
	
	
	
	
	Essential

	Experience of and ability to create a stimulating and safe learning environment 
	
	
	
	
	
	Essential

	Experience of planning, preparing and delivering a curriculum relevant to the age and ability group/subject that you teach 
	
	
	
	
	
	Essential

	Experience of assessing and recording the progress of pupils’ learning to inform next steps and to monitor progress
	
	
	
	
	
	Essential

	Experience of involvement with parents / guardians and the wider community
	
	
	
	
	
	Essential

	Experience of participating in and developing extra- curricular activities
	
	
	
	
	
	Essential


	Experience of successfully co-ordinating or leading a curriculum area
	
	
	
	
	
	Essential

	Experience leading whole‑school CPD or coaching.
	
	
	
	
	
	Essential

	Skills

	Evidence of having led effective curriculum planning and development to secure improvement across the whole school
	
	
	
	
	
	Essential


	Evidence of major whole school responsibilities and experience of turning policy into effective and successful practice
	
	
	
	
	
	Essential

	Ability to coach and mentor individuals to achieve specific outcomes
	
	
	
	
	
	Essential

	A clear rationale for behaviour management and a proven track record of the effective implementation of a range of behaviour management strategies.
	
	
	
	
	
	Essential


	Ability to lead by example and to motivate others to work effectively as both an individual and a team member
	
	
	
	
	
	Essential

	Articulate and approachable; excellent communication, influencing, interpersonal and listening skills
	
	
	
	
	
	Essential

	Ability to teach using a wide variety of strategies to maximise achievement for all children including those with special educational needs and high achievers and to meet differing learning styles.
	
	
	
	
	
	Essential

	Ability to encourage children to develop self-esteem and respect for others.
	
	
	
	
	
	Essential

	A skilled communicator with experience and understanding of the communication skills required to teach children and young people and the wider school community (verbal, written, using ICT as appropriate).
	
	
	
	
	
	Essential

	A flexible and proactive approach to problem solving
	
	
	
	
	
	Essential

	Education and Qualifications

	Qualified Teacher Status
	
	
	
	
	
	Essential

	Degree
	
	
	
	
	
	Essential

	Evidence of continuing professional development
	
	
	
	
	
	Essential

	NASENCO qualification or willingness to work towards it (if role includes SEND).
	
	
	
	
	
	Essential

	Work related Attributes

	A commitment to involvement in the outside activities of the school including those of pupils, staff, governors and the wider community
	
	
	
	
	
	Essential

	Be a team player who is warm and sensitive to children
	
	
	
	
	
	Essential

	Demonstrable personal and professional integrity, including modelling the schools’ values and vision
	
	
	
	
	
	Essential

	Capacity for sustained hard work and vigour
	
	
	
	
	
	Essential

	Ability to think on your feet and solve problems
	
	
	
	
	
	Essential

	A commitment to provide extra curriculum activities and an understanding of their impact upon the school ethos
	
	
	
	
	
	Essential




Scoring key
0 – Not met essential criteria 
1 – Partially meets essential criteria
2 – Meets criteria
3 – Exceeds criteria
4 - Exceptional




Contact Details: 

Flowery Field Primary
Old Road
Hyde
SK144SQ

Principal: Claire Silk

Telephone: 0161 368 1466
Email: c.silk@floweryfieldschool.org.uk
 
The Enquire Learning Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All ID and qualification checks will be made prior to appointment, as will online searches of candidates (Keeping Children Safe in Education 2023). Any offer of employment will be subject to receipt of a satisfactory Disclosure & Barring Service check and Disqualification by Association Disclosure. 

DISCLOSURE AND BARRING AND RECRUITMENT CHECKS
The Trust is legally obligated to process an enhanced Disclosure and Barring Service (DBS) check before making appointments to relevant posts.
The DBS check will reveal both spent and unspent convictions, cautions, reprimands and final warnings, and any other information held by local police that’s considered relevant to the role. Any information that is “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 will not appear on a DBS certificate.
For posts in regulated activity, the DBS check will include a barred list check.
It is an offence to seek employment in regulated activity if you are on a barred list.
We’ll use the DBS check to ensure we comply with the Childcare Disqualification Regulations. It is an offence to provide or manage childcare covered by these regulations if you are disqualified.
Any data processed as part of the DBS check will be processed in accordance with data protection regulations and the trusts information governance policy which can be found on the website.
Please note this post is in regulated activity and exempt from the rehabilitation of Offenders Act 1974 and subject to satisfactory references and an enhanced DBS criminal records and barred list check for work with children. An online search may be undertaken as part of the recruitment process on information available in the public domain. Candidates should disclose anything that may be relevant in line with Keeping Children Safe in Education.

Any job offer will be conditional on the satisfactory completion of the necessary pre-employment checks. Only applicants who have been shortlisted will be asked for a self-declaration of their criminal record or information that would make them unsuitable for the position. Any convictions that are self-disclosed or listed on a DBS check will be considered on a case-by-case basis.

All documentation will be treated confidentially and processed in accordance with Data Protection regulations
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