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The Enquire Learning Trust

We are a multi-academy trust currently responsible for 32 academies in four clusters across the North of England; North East Lincolnshire, Hull, Manchester, Teesside and North Yorkshire.

We work in complete collaboration with each of our academies and place a strong emphasis on school-to-school support and learning. Our academies work in collaboration with one another, sharing both their talent and ideas with others, giving employees the opportunity to learn from individuals within our other academies.

We recognise that the most important assets we have are our employees, and for our academies to succeed we need to ensure we employ the very best people in every single role. Our core values and beliefs are consistent throughout all of our academies, and our keys to success are at the heart of everything we do. 

Every role across the Trust is valued, appreciated and purposeful. We believe that the outcome of every role across the Trust should improve the education each of our learners receive. Whether teaching, support or leadership, every single role is vital to the success of our academies.

We also recognise that all of our academies are different, and we encourage individuality. Whilst we believe our academies should work together to support best practice and to share ideas, we don’t believe that implementing blanket priorities and objectives is pertinent to a successful academy, and we encourage autonomy for academy leaders wherever possible.

Values

· We believe that all learners can be powerful learners given access to extraordinary learning experiences. We want children and the academies they attend to be confident, successful and ambitious.
· We envisage a Trust where well led, highly skilled and committed professionals collaborate, learn and innovate together to ensure that all academies are successful and where all learners have access to effective and innovative provision that meets their needs and aspirations.
· We want to add value to achievement and raise standards. We also want to change lives. We know this requires our provision and our practice to be world-class – because of the distance we have to travel, we understand that good will not be good enough and that we need to develop a shared appreciation of excellence and then strive to enact this every day.
· We take learning seriously and work together to create a vibrant culture in which this can happen.  We know that it’s what we do that counts and that our thinking must be visible in classrooms if it is to have leverage.  Children are at the forefront of all that we do and aspire to do. We take serious steps to engage them, to hear their voice in authentic ways and then to use their insight and expertise to develop radical pedagogies that tap into their passions and interests and use the potential of emergent technologies. 
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Welholme Academy was originally opened in 1892 and we serve one of the oldest parts of Grimsby. We are a large primary Academy and a focal point for our community. We are very proud of our school's fine reputation and believe in celebrating the successes in our area.
Our aim is that Welholme Academy is a safe and nurturing place, where all children, staff and visitors feel welcome and valued and we believe that together we can achieve anything. Children learn best when they are happy and confident and we want every child to achieve the very best they can. We encourage them to challenge themselves and to be proud of all their achievements.
We offer a personalised approach to teaching and learning. Our curriculum is engaging and exciting. It is designed to interest the children and meet their needs so that all children are keen to come to school and keen to learn.  
We know that children learn best when parents and school work closely together and we value your support to ensure every child has the very best opportunity to succeed. We look forward to working with you.
At Welholme Academy we believe that everything is possible within a culture of collaboration, resilience, nurture and high aspirations we have been entrusted with the very privileged role of giving our children the very best education we can offer. We endeavour to achieve this by developing the full potential of all our children. 
Our aims are to be:
Collaborative - We believe in the importance of creating a network of supportive relationships, where pupils, teachers, parents/carers, governors and other adults involved in school life, work alongside each other to enhance the atmosphere of co-operation, trust and mutual respect. We strive to work and learn together.
Resilient -  We believe that anything is possible and overcome challenges in the face of difficulty.
Nurturing - What our children bring to school with them is all they have. They are all unique! We strive to be inclusive and believe in the “art of the possible”. We champion children’s uniqueness and encourage them to believe they can achieve anything! We are a nurturing school and positive attitudes are promoted to create an environment in which sensitivity and tolerance are shown to each individual. Being inclusive is in the forefront of everything that we do here at Welholme.
Aspirational -  Our staff have high expectations of themselves and our pupils. Our curriculum is broad, balanced and appropriate to the child’s needs and we must never forget that we are concerned with the holistic development of each child. We strive for excellence and encourage our children to take pride in everything they say and do.
Everyone at Welholme is a learner and we never give up on achieving our aspirations and dreams of unlocking everyone’s potential.
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LUNCHTIME SUPERVISOR

10 hours per week
Term Time Plus 5 Days

Permanent,

NJC Scale Point 3, Pro-rata

To start Sept 26

We are seeking to appoint a Lunchtime Supervisor to work across the school.
The successful candidate will work as part of a team and will be responsible for ensuring:
· Pupil discipline and behaviour management during lunch time.
· The supervision and support of pupils whilst they eat.
· The promotion and supervision of positive pupil relationships.
· Health, safety, security and basic first aid if necessary (after relevant training).
· To support and supervise children during active play if necessary.
As part of the Welholme Academy Team you will play an important part in ensuring a caring and safe environment for all while ensuring our Academy Aims and Aspirations are met.
Welholme Academy is committed to safeguarding and promoting the welfare of all children. 
This appointment will be subject to safer recruitment procedures and a full enhanced DBS check and references will be taken up.

Online Application forms are available via the Enquire Learning Trusts website: 

https://www.enquirelearningtrust.org/job-vacancies


Closing Date: Monday 6th July 2026 @ 12pm
Interviews: Thursday 16th July 2026
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Job Description 
 
Post Title:  Lunchtime Supervisor 
Salary: NJC Scale Point 3  
Hours: 10 hours per week 
Line Manager: Principal 
 
	JOB PURPOSE: 	To work as part of a team monitoring pupil behaviour during the midday break to ensure a caring and safe environment.   
 

	JOB CONTEXT: 	Required to work indoors supervising the children and young people to ensure their safety. 
 
Enhanced DBS Clearance required 
 
An ability to fulfil all spoken aspects of the role with confidence through the medium of English  

	 
ACCOUNTABILITIES / MAIN RESPONSIBILITIES 

	Operational Issues 
 
	· Supervise the dining room, during the lunchtime break.  
· Assist with the removal of food and equipment once pupils have eaten their lunch. 
· Deal with minor first aid incidents; follow appropriate procedures for recording and reporting. 
· Assist in the implementation of appropriate behaviour management strategies as required  
· Observe a child or young person’s behaviour, understand its context, and notice any unexpected changes and report any inappropriate behaviour to the correct member of staff. 
· Resolve minor disputes between pupils 
· Assist in setting out and storing equipment. 
· Assist in maintaining a safe and clean environment at all times.
 

	Communications  
 
 
	· Establish rapport and respectful, trusting relationships with children, young people and those caring for them.  
· Report any concerns about pupil welfare to the appropriate member of staff in a confidential manner. 
· Communicate effectively with all staff, pupils, families and carers 
· Provide support and encouragement to children and young people 
 

	Safeguarding  
	· To be committed to safeguarding and promote the welfare of children, young people and adults, raising concerns as appropriate 
· Be aware of and comply with policies and procedures relating to child protection, confidentiality, health, safety and security 
· Be aware of own (and others’) professional boundaries 
· Be responsible for promoting and safeguarding the welfare of children and young people that you are responsible for and come into contact with  
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	Systems and Information  
 
	· Participate in the school’s performance management scheme 
· Participate in training and other learning activities and performance development as required 
Attend staff meetings and training days by agreement with the Principal

	Data Protection 
	·  	To comply with the Academy’s policies and supporting documentation in relation to Information Governance this includes Data Protection, Information Security and Confidentiality 

	Health and Safety 
	· Be aware of and implement your health and safety responsibilities as an employee and where appropriate any additional specialist or managerial health and safety responsibilities as defined in the Health and Safety policy and procedure.  
To work with colleagues and others to maintain health, safety and welfare within the working environment. 

	Equalities 
	· We aim to make sure that services are provided fairly to all sections of our community, and that all our existing and future employees have equal opportunities. 
· Within own area of responsibility work in accordance with the aims of the Equality Policy Statement 

	Flexibility 
	·  Whilst this job outline provides a summary of the post, this may need to be adapted or adjusted to meet changing circumstances. Such changes would be commensurate with the grading of the post and would be subject to consultation.  All staff are required to comply with Academy’s Policies and Procedures.   

	Customer Service 
	· The Academy requires a commitment to equity of access and outcomes, this will include due regard to equality, diversity, dignity, respect and human rights and working with others to keep vulnerable people safe from abuse and mistreatment 
The Academy requires that staff offer the best level of service to their customers and behave in a way that gives them confidence.  Customers will be treated as individuals, with respect for their diversity, culture and values 
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PERSON SPECIFICATION 

Lunchtime Supervisory Assistant 
 
	Essential upon appointment 
	Desirable on appointment (if not attained, development may be provided for successful candidate) 

	Knowledge 
 	Awareness of health and hygiene issues 
 
 
 
	 
· Behaviour management. (This criteria may be essential for secondary or larger primary schools) 
· Good written and verbal communication skills. 
 

	Experience 
 	Experience appropriate to working with children. 
 
	  

	Occupational Skills 
· Judgemental skills 
· Demonstrable interpersonal skills. 
· Ability to work successfully in a team. 
· Confidentiality. 
· Initiative 
 
	 
 

	Qualifications 
 
	 
 	Appropriate first aid training or willingness to undertake training (Dependent on the schools needs - insert as appropriate) 
 

	Other Requirements 
· Enhanced DBS Clearance  
· To be committed to the school’s policies and ethos. 
· To be committed to Continual Professional Development. 
· Motivation to work with children and young people. 
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people. 
· Emotional resilience in working with challenging behaviours; and, attitudes to use authority and maintaining discipline. 
	 
 

	Essential upon appointment 
	Desirable on appointment (if not attained, development may be provided for successful candidate) 

	· To assist in ensuring that NYCC’s equalities policies are considered within the school’s working practices in terms of both employment and service delivery 
· The ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post 
 
 
	


.  
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