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The Enquire Learning Trust

We are a multi-academy trust currently responsible for 32 academies in four clusters across the North of England; North East Lincolnshire, Hull, Manchester, Teesside and North Yorkshire.

We work in complete collaboration with each of our academies and place a strong emphasis on school-to-school support and learning. Our academies work in collaboration with one another, sharing both their talent and ideas with others, giving employees the opportunity to learn from individuals within our other academies.

We recognise that the most important assets we have are our employees, and for our academies to succeed we need to ensure we employ the very best people in every single role. Our core values and beliefs are consistent throughout all of our academies, and our keys to success are at the heart of everything we do. 

Every role across the Trust is valued, appreciated and purposeful. We believe that the outcome of every role across the Trust should improve the education each of our learners receive. Whether teaching, support or leadership, every single role is vital to the success of our academies.

We also recognise that all of our academies are different, and we encourage individuality. Whilst we believe our academies should work together to support best practice and to share ideas, we don’t believe that implementing blanket priorities and objectives is pertinent to a successful academy, and we encourage autonomy for academy leaders wherever possible.

Values

· We believe that all learners can be powerful learners given access to extraordinary learning experiences. We want children and the academies they attend to be confident, successful and ambitious.
· We envisage a Trust where well led, highly skilled and committed professionals collaborate, learn and innovate together to ensure that all academies are successful and where all learners have access to effective and innovative provision that meets their needs and aspirations.
· We want to add value to achievement and raise standards. We also want to change lives. We know this requires our provision and our practice to be world-class – because of the distance we have to travel, we understand that good will not be good enough and that we need to develop a shared appreciation of excellence and then strive to enact this every day.
· We take learning seriously and work together to create a vibrant culture in which this can happen.  We know that it’s what we do that counts and that our thinking must be visible in classrooms if it is to have leverage.  Children are at the forefront of all that we do and aspire to do. We take serious steps to engage them, to hear their voice in authentic ways and then to use their insight and expertise to develop radical pedagogies that tap into their passions and interests and use the potential of emergent technologies. 
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Oakfield Primary School is proud to be part of the Enquire Learning Trust.  We are a one form entry school with 7 single age group classes.  There is also a 26 place nursery class, to which children may be admitted after their third birthday.  There are approximately 210 children in main school.
The school has a Resource Provision, which caters for children with moderate learning difficulties.  The Resource Provision is part of Tameside Council’s provision for children with moderate learning difficulties and can accommodate 24 full time pupils from year 1 through to Year 6.  The children are able to join in some mainstream lessons with support, together with withdrawal for individual and small group work.
The school is situated in extensive grounds, which include a good sized playground, playing field, multi-use games area and outdoor learning area.















                                                                       

Teaching Assistant (HLTA) with relevant EY qualifications
Salary Scale:  NJC Points 15-22 
33.5 hours per week, term time only (plus 5 days), permanent
Starting Salary:  £29,093
Start Date:  As Soon as possible
Job Reference:  ELTMAR2612

     
Oakfield Primary School are looking to appoint an experienced HLTA to come and join our  team in the newly refurbished EY department. The successful candidate will be responsible for leading the nursery unit within the EY classroom, and so must have a relevant Early Years qualification. Early_years_qualifications_list.xlsx

Our core belief at Oakfield is that in order to develop great learning in school, we have to develop great skills in our teachers – and that this can be done in so many exciting and interesting ways.
Enquiry is at the heart of what we do. Asking questions, highlighting and sharing strengths, and giving everyone in school the opportunity to shine as a professional.

We are looking for someone who:

We a looking for a suitably skilled Higher Level Teaching Assistant who believes in striving for the very best for all our children.
You will have knowledge of working with children in the Early Years, including those children who have special educational needs.
Has sound of knowledge of development matters, and whom has a range of experience in working with children aged 3 – 5.
Can lead a small team and  deliver planned learning experiences for our children, adapting where appropriate and taking account of progress.
Will value the importance of developing positive learning interactions that provide success for all children and impact positively on self-esteem.   
 Is patient, focussed and organised- particularly in keeping records of children’s progress.


As a school we can offer:

· Great professional development provided by experienced colleagues.

· An academy that is committed to developing teaching assistants to be the very best that they can be.

·  A vibrant team who are passionate about their roles.

·  Fabulous children who are keen to learn and love being here!

Oakfield Primary School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.
As this post is classified as having access to children or vulnerable adults the successful applicant will have to have a Disclosure from the DBS.
If you wish to apply for this post please complete an on-line application form via the Enquire Learning Trust website  http://www.enquirelearningtrust.org/
Closing Date and Shortlisting:  Friday 17th April 2026
Interviews: Tuesday 21st April 2026
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Job Description: Teaching Assistant (HLTA)

	Key Purpose of the Job:
To provide high quality teaching and learning experiences for children in the nursery class
To plan sequences of lessons using the schools documents and to deliver lessons and learning in line with school policies and procedures.
To lead the nursery department alongside the Early years Leader 
To communicate with staff and parents when and where required.

	General Duties:
With support of the EY lead teacher in the EY department, plan and deliver teaching and learning to groups, individuals and the whole class in the nursery unit.
Take joint responsibility for the welfare of the children in your care. Have due regard for the schools aims and ethos and promote successfully at all times. To share corporate responsibility for the safeguarding and wellbeing of all pupils within school and respect the equal opportunities policy.
To be part of the first aid team.

	Key Responsibilities:
	Teachers
Standards:
	

	Achievement (progress) of Pupils:
· To take joint responsibility for the progress of children when delivering learning outcomes.
· To be aware of the pupil premium children and children with SEND and work alongside teachers to ensure they make maximum progress.
· To have knowledge of factors that inhibits children’s learning and adapts teaching in order to overcome these barriers.
· To prepare classroom resources and the classroom environment to ensure the best outcomes for children in the nursery unit.
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	Behaviour and Safety:
· To have the school’s ethos at the heart of everything you do.
· To act with mutual respect at all times when interacting with all children and adults within the school.
· To demonstrate consistently, positive attitudes, values and behaviours that are expected of the pupils, in all areas of the school.
· To follow the school’s behaviour policy rigorously and take a positive approach to behaviour management in order to promote good behaviours for learning.
· To have proper and professional regard for the policies and practises in school and maintain exceptionally high standards in their own attendance and punctuality.
· Uphold professional dialogue at all times and seek appropriate places (out of the earshot of children) in which to discuss sensitive issues as not to demoralise.



	Teaching:
· To be involved in planning exciting and stimulating learning experiences that will ensure rapid and sustained progress for children in the early years, and for those children with SEND.
· To ensure that teaching and learning in nursery is good or better and the impact is seen through the progress made by the children. 
· Monitor and evaluate pupil’s response to learning activities through observations and feedback to pupils and teacher.
· To lead a small teaching team, ensuring the best outcomes for the children.
· To ensure that subject knowledge is excellent by attending and CPD provided by the school and identifying areas for own development.
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	SMSC:
· Treat pupils and colleagues with dignity in order to build positive relationships.
· Not undermine fundamental British values, including democracy, individual liberty and mutual respect and tolerance of those with different faiths and beliefs.
· Ensure that personal beliefs are not expressed in ways which exploit pupil’s vulnerability.

	Specific Duties:
To plan and deliver learning for children in the nursery.
To contribute to the annual reviews of children with SEND.
To work effectively with professionals.
To be flexible, positive and supportive of the leadership team in school.
	
	
	



Person Specification: Teaching Assistant (HLTA)
	
	Essential
	Desirable

	Qualifications
	Excellent mathematics and literacy skills:
Relevant Early Years Qualification from the DfE list - Early_years_qualifications_list.xlsx
• GCSE Maths, English at Grade C or above, or equivalent
 • Meet Higher Level Teaching Assistant standards or equivalent qualification or experience
 • Willing to engage in continued professional development 
Be willing to deliver small group/class sessions.
	Evidence of continuous INSET and commitment to further professional development

SEND qualifications across different areas of need.



	Experience
	The Teaching Assistant should have experience of:

Supporting teaching and learning across nursery and reception.

Working in partnership with parents.

Planning, delivering and assessing learning using different tools for Early Years.

Working with children with a range of SEND

Teaching whole – class sequences of learning and being responsible for teaching duties.

Directing and developing other adults on a team.

Working with a range of professionals and using their advice and guidance to improve outcomes for children in Ey and those with SEND.
	In addition, the Class Teacher might have experience of:
teaching across the whole Primary age range;
Experience of teaching across EY, KS1 and KS2

A deeper understanding of the different areas of need.

Leading a small team



	Knowledge and understanding
	The Teaching Assistant should have knowledge of the following:

Effective strategies for teaching children in Early Years.

The different areas of SEND and safeguarding and how these can impact learning and development in the early years.

How to plan and sequence learning programs for groups and individual children.

How to gather data and observations which can be used to track progress in Early years and also to inform SEND reviews.

The theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);

The Early Year curriculum, including development matters and Early Learning Goals to achieve GLD.

The monitoring, assessment, recording and reporting of pupils’ progress;
the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection;
	
Knowledge of PIVATs or relevant assessment tools for children with a range of SEND.

A more detailed knowledge of the teaching of early reading (synthetic phonics) and early mathematics.



	Skills
	The Teaching Assistant will be able to:
promote the school’s aims positively, and use effective strategies to monitor motivation and morale;
show specialist skills in the EY curriculum and the teaching of children with SEND
develop good personal relationships within a team;   
be flexible and  positive when arrangements change at short notice.             
establish and develop close effective relationships with parents, staff and the wider community;
communicate effectively (both orally and in writing) to a variety of audiences;
create a happy, challenging and effective learning environment.
	Evidence of being able to analyse and interpret data in order to improve children’s outcomes.

Experience of monitoring and measuring impact in a particular area.

First Aid Trained.

Experience of working with children with a variety of SEND.



	Personal characteristics
	Approachable
Committed
Empathetic
Enthusiastic
Organised
Patient
Resourceful
Reliable
Dedicated
	



Contact Details:
Oakfield Primary and Moderate Learning Difficulties Resource Provision
St. Mary’s Road
Hyde
Cheshire, SK14 4EZ
0161 368 3365

Joanne Taylor, Executive Head  
j.taylor@oakfieldhyde.co.uk
The Enquire Learning Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All ID and qualification checks will be made prior to appointment, as will online searches of candidates (Keeping Children Safe in Education 2023). Any offer of employment will be subject to receipt of a satisfactory Disclosure & Barring Service check and Disqualification by Association Disclosure. 

DISCLOSURE AND BARRING AND RECRUITMENT CHECKS
The Trust is legally obligated to process an enhanced Disclosure and Barring Service (DBS) check before making appointments to relevant posts.
The DBS check will reveal both spent and unspent convictions, cautions, reprimands and final warnings, and any other information held by local police that’s considered relevant to the role. Any information that is “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 will not appear on a DBS certificate.
For posts in regulated activity, the DBS check will include a barred list check.
It is an offence to seek employment in regulated activity if you are on a barred list.
We’ll use the DBS check to ensure we comply with the Childcare Disqualification Regulations. It is an offence to provide or manage childcare covered by these regulations if you are disqualified.
Any data processed as part of the DBS check will be processed in accordance with data protection regulations and the trusts information governance policy which can be found on the website.
Please note this post is in regulated activity and exempt from the rehabilitation of Offenders Act 1974 and subject to satisfactory references and an enhanced DBS criminal records and barred list check for work with children. An online search may be undertaken as part of the recruitment process on information available in the public domain. Candidates should disclose anything that may be relevant in line with Keeping Children Safe in Education.

Any job offer will be conditional on the satisfactory completion of the necessary pre-employment checks. Only applicants who have been shortlisted will be asked for a self-declaration of their criminal record or information that would make them unsuitable for the position. Any convictions that are self-disclosed or listed on a DBS check will be considered on a case-by-case basis.
All documentation will be treated confidentially and processed in accordance with Data Protection regulations. 
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