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[bookmark: _Toc121304948][bookmark: _Toc202777977]1. Aims
This policy aims to set out our school’s provision of impartial and informed careers guidance for our pupils. This includes the ways in which pupils, parents and carers, teachers and employers can access information about our careers programme. 
High-quality careers guidance is important for our pupils’ futures, and our provision aims to:
Help pupils prepare for the workplace, by building self-development and career management skills
Provide experience and a clear understanding of the working world
Develop pupils’ awareness of the variety of education, training and careers opportunities available to them
Help pupils to understand routes to careers that they’re interested in, and to make informed choices about their next step in education or training
Take into account the individual needs of all pupils to tailor the programme accordingly and provide the right level of support
Promote a culture of high aspirations and equality of opportunity
Evolve Academy provides Alternative Provision and SEMH School  for pupils who may have struggled to engage in mainstream education. We recognise that high-quality careers education and guidance is crucial to improving outcomes and ensuring that all pupils, regardless of background or barriers, are prepared for life after school. 

[bookmark: _Toc121304949][bookmark: _Toc202777978]2. Statutory requirements
This policy is based on the statutory Careers guidance and access for education and training providers from the Department for Education (DfE).
This guidance refers to:
· The Education Act 1997
· The Education and Skills Act 2008
· The School Information (England) Regulations 2008
This policy is also in line with the Skills and Post-16 Education Act 2022 (the ‘provider access legislation’). It explains that our school must provide a minimum of 6 encounters with technical education and apprenticeship providers to all pupils in years 8 to 13 about their education or training offer. For more detail on these encounters, see our provider access policy statement, which you can find on the website. I will hypderlink once have added to the website. 
This policy is also in line with the Education (Careers Guidance in Schools) Act 2022, which amends the existing duty in The Education Act 1997, so that:
· Our school must now secure independent careers guidance for pupils from year 7 
· As an academy in England, we’re now required to provide and publish careers guidance 
The above guidance requires that we publish information about the careers programme on our website, and that it is communicated in a way that enables learners, parents and carers, staff, and employers to access and understand it. This includes:
The name and contact details of the careers leader
A summary of the careers programme
Details of how pupils, parents and carers, teachers, and employers can access information about the careers programme
How our school measures and assesses the programme’s impact on learners
The date by which we will review information
We also act in line with our statutory duty under the provider access legislation (also known as the ‘Baker Clause’), to be impartial and not show bias towards any route, be that academic or technical. This policy should be read in conjunction with our provider access policy statement, which sets out how our school meets this duty, and can be found at on the website.

3 Our careres programme and the Gatsby Benchmarks
Our school has an embedded careers programme that aims to inform and encourage pupils to consider their career options, and take steps to understand their choices and pathways. We provide statutory independent careers guidance to pupils from year 7 onwards.
Our programme has been developed to meet the expectations outlined in the Gatsby Benchmarks: 
1. A stable careers programme
2. Learning from career and labour market information 
3. Addressing the needs of each young person 
4. Linking curriculum learning to careers 
5. Encounters with employers and employees 
6. Experience of workplaces 
7. Encounters with further and higher education 
8. Personal guidance
Our programme doesn’t show bias towards any particular institution, education or career path, and promotes a full range of technical and academic options for pupils. We consider the best interests of the pupil to whom the career guidance is given.
It is structured in a way that builds upon previous years, and the overarching aim is divided between the Key Stages so that pupils are encouraged to think appropriately about their future. We provide aims, objectives and activities for each year group. 
3.1 How we meet our requirements
All subjects link curriculum learning with careers. Additionally, our PSHE curriculum includes information on careers and employability.
Every pupil will receive at least 1 personal guidance meeting with a careers adviser by age 16. 
Information about personal guidance support, and how to access it, will be communicated to pupils, parents and carers, and other stakeholders, including through the school website.
Our careers programme is delivered through a number of methods, which are outlined in the table 











Evolve Academy – Gatsby Benchmark Compliance Grid (2025–26)
	Gatsby Benchmark
	Description 
	How Evolve Meets the Benchmark

	1. A Stable Careers Programme
	Every school and college should have an embedded programme of career education and guidance that is known and understood by students, parents, teachers’ governors and other agencies
	· Annual Careers Strategy integrated into PD.
Termly CEIAG calendar (Unifrog days, SBC workshops, Spiral Insight Days).
· Careers Lead oversight (Ziggy Moore).
· Published careers offer for pupils and parents.

	2. Learning from Career & Labour Market Information
	Every student, and their parents (where appropriate) should have access to good quality information about future study options and labour market opportunities.  They will need the support of an informed adviser to make the best use of available information
	· Unifrog used across KS3 & KS4 to access LMI, job profiles, progression routes.
· Spiral employability workshops include LMI discussions.
· LSBC and Kingston University provide pathway, course, and labour market guidance. 
· Go Live Theatre Partnership programme and careers talk 

	3. Addressing the Needs of Each Pupil
	Young people have different career guidance needs at different stages.  Opportunities for advice and support need to be tailored to the needs of each student. A school’s or college’s career programme should embed equality and diversity consderations throughout. 
	· Individual guidance for all pupils, including risk assessments and personalised pathways.
All Year 11 pupils receive a Level 6 careers guidance session 
· Unifrog tracking personalised per pupil.
SEND/SEMH provision embedded in CEIAG.
· College application workshops 

	4. Linking Curriculum to Careers
	All subject staff should link curriculum with careers, even on courses not specifically occupation led.  Schools should ensure that those students understand how their learning relates to their future career’s opportunities.  
	· PD curriculum connects learning to real industries.
Take the Lead & Go Live Theatre link creativity, oracy and communication to careers.
· Staff explicitly reference careers in lessons for KS3 & KS4.

	5. Encounters with Employers & Employees
	Every student should have multiple opportunities to learn from employers about work, employment and the skills that are valued in the work place 
	· Spiral Insight Days with real professionals.
· Creative Connections & theatre programmes provided by industry practitioners.  Including the Go Live Theatre Partnership programme 
· Application workshops with SBC staff. 
· Employer-led Q&A sessions.
· Spiral Hospitality Work Experience

	6. Experiences of Workplaces
	Every student should have the opportunity to experience the workplace firsthand through work experience or other placements. 
	· Spiral Work Experience (1–3 days) with structured tasks and professional supervision.
LSBC campus tours (Clapham & LSBTC).
Kingston University campus experience.
· Spiral Hospitality Work Experience

	7. Encounters with Further & Higher Education
	All students should understand the full range of education and training opportunities that are available to them.  This includes both academic and technical routes.
	· Kingston University visit (November).
SBC workshops (Jan–March).
· LSBC campus tours (Clapham & LSBTC). 
· College course exploration via Unifrog.
· Apprenticeship and FE/HE guidance built into PD.

	8. Personal Guidance
	Every student should have access to personal guidance with a careers advisor, who is trained to an appropriate level to help them make informed decisions about their future career opportunities. 
	· All Year 11 pupils receive Level 6 professional guidance 
· 1:1 support during college applications.
· Spiral staff provide additional personalised guidance during placements.




3.2 Pupils with special educational needs or disabilities (SEND)
All pupils with SEND will be supported with a careers programme that follows the Gatsby Benchmarks. We expect that the majority of pupils with SEND will follow the same careers programme as their classmates, with adjustments and additional support as needed. Information, opportunities and support will be personalised and sequenced to meet the needs of each pupil with SEND and their families.
Our careers leader will work with teachers and, where appropriate, professionals from relevant organisations, to identify the needs of our pupils with SEND and put in place personalised support and transition plans. This may include meetings with pupils and their families to discuss education, training and employment opportunities, supported internships and transition plans into higher education. 
Our careers leader may, as appropriate, invite adults with disabilities to visit and share their experience and advice.
No information will be given to pupils without SEND that is not also offered to our pupils with SEND.
3.3 Access to our careers programme information
A summary of our school’s careers programme is published on our school website, including details of how pupils, parents and carers, teachers and employers can access information about the careers programme. 
Pupils, parents and carers, teachers, and employers can request any additional information about the careers programme by contacting Catharine Maddock or Ziggy Moore

[bookmark: _Toc121304950][bookmark: _Toc202777979][bookmark: _Toc121304955]4. Roles and responsibilities
4.1 Senior Leadership and Governors Ensure strategic alignment of the careers programme with school improvement priorities Designate a Careers Leader to oversee implementation Nominate a governor with responsibility for careers Approve and review the provider access policy annually 
4.2 The Assistant Headteachers responsible for careers and personal development develop, implement and monitor the school’s careers programme Use data from Compass+, the Future Skills Questionnaire, and destinations tracking to improve provision Liaise with local employers, FE/HE institutions, and training providers 
4.3 Teachers and Tutors Link subject content to careers Promote equality of opportunity in career pathways Deliver one careers lesson each half term during personal development lessons. Ensure students are logging their careers activities on Unifrog. 
4.4 External Partners Deliver personal guidance (provided by Alix Boyle from Career Events) Facilitate workplace experiences and employer encounters Engage in the statutory Provider Access Arrangements 
[bookmark: _Toc202777984]5. Links to other policies
This policy links to the following policies 
Provider access policy statement 
Child protection policy
Curriculum policy
Data protection policy

[bookmark: _Toc121304956][bookmark: _Toc202777985]6. Monitoring and review
This policy, the information included, and its implementation will be monitored by the Academy Council and reviewed annually.
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