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AMENDMENT NOTE: This policy has been substantially updated. The 2023 Provider Access Legislation replaced the original 'Baker Clause' arrangements and widened the entitlement from Years 7–11 to Years 8–13, introduced a minimum of six mandatory provider encounters across three key phases, and requires schools to state their commitment to impartiality. The previous version of this policy reflected only the pre-2023 position and should be treated as superseded.
1. Introduction
This policy statement sets out the Academy's arrangements for managing access by providers of technical education and apprenticeships to pupils, for the purpose of giving them information about the provider's offer. It reflects our duty under Section 42B of the Education Act 1997 (as inserted by the Technical and Further Education Act 2017), and the Department for Education's Provider Access Legislation (PAL) statutory guidance.
The Academy is committed to providing a planned programme of career education and impartial guidance that offers every pupil structured opportunities to encounter a range of technical education and apprenticeship providers, alongside academic routes, without bias towards any particular route.
2. Pupil Entitlement
All pupils in Years 8–13 are entitled:
1. to find out about technical education qualifications and apprenticeship opportunities, as part of a careers programme that provides information on the full range of education and training options available at each transition point;
1. to hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options events, assemblies, group discussions and taster events;
1. to understand how to make applications for the full range of academic and technical courses.
In line with the Provider Access Legislation, the Academy will provide at least six mandatory encounters with providers across three key phases:
1. Two encounters during Years 8–9, for all pupils;
1. Two encounters during Years 10–11, for all pupils;
1. Two encounters during Years 12–13, which the Academy must make available and which are encouraged, though attendance for post-16 pupils in this phase is not compulsory.
The Academy will act impartially in line with this statutory duty and will not show bias towards any route, whether academic or technical, when promoting these opportunities.
3. Management of Provider Access Requests
A provider wishing to request access should contact either A. Packer (apacker@victorypark.org.uk) or Simon Quigley (squigley@victorypark.org.uk), via email or by telephone on 01702 904 644.
Requests should be made with reasonable notice ahead of the proposed date to allow time for planning, room booking and communication with relevant year groups. The Academy will respond to all requests within 10 working days.
4. Opportunities for Access
Upon contacting our Careers Officer, providers can arrange a suitable time and date to come into the Academy to meet with pupils and/or parents/carers. Opportunities may include options evenings, careers fairs, assemblies, form-time sessions, and small-group or one-to-one discussions, depending on the nature of the provider's offer and the year group involved.
5. Premises and Facilities
The Academy will make the main hall, classrooms or private meeting rooms available for discussions between the provider and students, as appropriate to the activity. The Academy will also make available equipment to support provider presentations. Arrangements will be discussed and agreed in advance of the visit with the Careers Officer.
Providers are welcome to leave a copy of their prospectus or other relevant course literature with our Careers Officer. Pupils will be able to access this information during break, lunch and career discussions.
6. Monitoring and Evaluation
The Careers Officer will maintain a record of provider encounters delivered to each year group to evidence compliance with the six-encounter requirement, and will report on this to the Senior Leadership Team and governing body as part of the Academy's careers programme review.
7. Approval and Review
This policy will be reviewed annually, or sooner if there is a change in relevant legislation or statutory guidance.
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