FULWELL JUNIOR SCHOOL
ANTI BULLYING POLICY 
(to be read in conjunction with the Behaviour and Discipline Policy)
The role of the governing body.

The governors must agree a written statement of general principles for an overall anti bullying policy, in consultation with staff, parents and pupils.  They should periodically review this statement.

The statement should include:
a) the ethos of the school, offering a clear and defensible set of values and making clear boundaries of acceptable behaviour.
b) the school’s moral code.
c) positive and constructive rules of conduct; and

d) the rewards and punishments to be fairly and consistently applied.

Statement of principles

A working party of staff, governors, parents and pupils developed an agreed Statement of Principles. It established that at Fulwell Junior School, we desire that all the children should be taught effectively and have the opportunity to learn.  It is our intention that children should be safe and happy throughout the day.  To enable this to happen, we believe that all members of the school community should:

· Have high expectations for their own and others’ behaviour.
· Value and respect each other, realising that everyone is equal
· Celebrate differences.

· Be listened to and listen to others.

· Treat everyone in a fair and consistent way.

· Be a positive role model.

School Ethos
The adults encountered by the children at school have an important responsibility to model high standards of behaviour, both in their dealings with the children and with each other, as their example has an important influence on the children.  As adults we should aim to:

· emphasise the importance of being valued as an individual within a group

· promote, through example, honesty and courtesy

· encourage relationships based on kindness, respect and understanding of the needs of others

· ensure fair treatment for all regardless of age, race, gender, ability and disability

· show appreciation of the efforts and contribution of all 
What does the law say?

The Education and Inspections Act 2006

Section 89 of the Act:

· Provides that every school must have measures to encourage good behaviour and prevent all forms of bullying amongst pupils. These measures should be part of the school’s behaviour policy which must be communicated to all pupils, school staff and parents;

· Gives headteachers the ability to discipline pupils for poor behaviour that occurs even when the pupil is not on school premises or under the lawful control of school staff
The Equality Act 2010
As a school, we are required to comply with the new Equality Duty. The Act makes it unlawful for the responsible body of a school to discriminate against, harass or victimize a pupil or potential pupil in relation to admissions, the way it provides education for pupils, provision of pupil access to any benefit, facility or service, or bgy excluding a pupil or subjecting them to any other detriment.
Safeguarding children and young people

Under the Children Act 1989, a bullying incident should be addressed as a child protection concern when there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm’. Where this is the case, school staff should report their concerns to the Designated Person.
 Even where safeguarding is not considered to be an issue, school may need to draw on a range of external services to support the pupil who is experiencing bullying, or to tackle any underlying issue which has contributed to a child engaging in bullying.
Criminal law

Although we understand that bullying in itself is not a specific criminal offence in the UK, it is important to bear in mind that some types of harassing or threatening behaviour – or communications – could be a criminal offence.

Under the Malicious Communications Act 1988, it is an offence for a person to send an electronic communication to another person with the intent to cause distress or anxiety, or to send an electronic communication which conveys a message which is indecent or grossly offensive, a threat, or information which is false and known or believed to be false by the sender.

Bullying outside school premises

Headteachers have a specific statutory duty to discipline pupils for poor behaviour outside of the school premises. Section 89(5) of the Education and Inspections Act 2006 gives headteachers the power to regulate pupils’ conduct when they are not on school premises and are not under the lawful control or charge of a member of school staff. This can relate to any bullying incidents occurring anywhere off the school premises, such as on school or public transport, outside the local shops or in a town or village centre.
Where bullying outside school is reported to school staff, they should report the incident to the headteacher who will investigate and take action. The headteacher should also consider whether it is appropriate to notify the police or anti-social behaviour co-ordinator in the local authority of the action taken against the pupil. If the behaviour could be criminal or poses a serious threat to a member of the public, the police should always be informed.

Defining bullying
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group either physically or emotionally. 
Bullying can take many forms (for instance, cyber-bullying via text messages or the internet), and is often motivated by prejudice against particular groups. It might be motivated by actual differences between children, or perceived differences. 
Stopping violence and ensuring immediate physical safety is obviously a school’s first priority but emotional bullying can be more damaging than physical.
Cyber-bullying
The rapid development of, and widespread access to, technology has provided a new medium for ‘virtual’ bullying, which can occur in or outside school. 
Cyber-bullying is a different form of bullying and can happen at all times of the day, with a potentially bigger audience, and more accessories as people forward on content at a click.

The wider search powers included in the Education Act 2011 give teachers stronger powers to tackle cyber-bullying by providing a specific power to search for and, if necessary, delete inappropriate images (or files) on electronic devices, including mobile phones.
At Fulwell Junior School we do not allow pupils to carry mobile phones in school.

.
Dealing with bullying
At Fulwell Junior School we are keen to create an environment that prevents bullying from being a serious problem in the first place and where early identification and intervention through the consistent and rigorous application of disciplinary measures stops bullying quickly. Children are encouraged to report all incidents to a teacher, parent or friend so that incidents of bullying can be dealt with promptly and effectively. We feel that the best way to eliminate bullying is to have a very positive approach to good behaviour and encourage it at all times.

The School’s Behaviour and Discipline Policy clearly states:

· The key principles governing our approach to behaviour and discipline

· The framework of rights and responsibilities of staff, pupils and parents, promoting desired behaviour in the school community
· The features of desired behaviour and behaviour to be discouraged

· Rewards and sanctions to be applied

· The support available to pupils, parents and staff

· The steps taken to promote an orderly, fair and safe environment for all

Prevention
The anti-bullying policy aims to prevent and deal with behaviours defined as bullying and to promote a school ethos where bullying is regarded as unacceptable by everyone and not to be tolerated under any circumstances.  It is essential we ensure that a safe and secure environment is created and maintained and that values such as responsibility and respect both for oneself and others are encouraged.

We are pro-active in preventing bullying, establishing a high profile response to bullying and employing a range of strategies, including:
· assemblies which focus on different aspects of behaviour and bullying
· assemblies which celebrate success and promote a positive school ethos

· frequent and ‘open’ discussions about bullying

· bullying logs and concerns chronologies

· personal development surveys (pupils)

· parent surveys (annual),consultation events and newsletters
· circle time activities

· theatre workshops

· ‘Show Racism the Red Card’ programme

· Anti-Bullying month (November)

· suggestion box (located in downstairs hall)

· School Council 

· Anti-Bullying Team

· Young Leaders (lunchtimes)

· displays/posters – the THINK campaign
· staff training and discussion at staff meetings (as a standing item)

Fulwell Junior School achieved the Sunderland Anti-Bullying Charter Mark.

Prevention through the curriculum
Through the PSHE curriculum, children are taught to-

· keep themselves safe (including e- safety)

· manage emotions

· resist peer pressure

· establish and maintain effective friendships

· work as a team

· value and celebrate difference

· show tolerance of all

· be aware of the rights of children

Prevention and intervention through partnership 
We give high priority to clear communication and positive partnership with parents since these are crucial in promoting and maintaining high standards of behaviour.  When talking to parents of any children involved in bullying the aim should be to foster and maintain a good relationship in both the short term and the long term.  In order to achieve this, we aim to:
· involve parents to ensure that they are clear that the school does not tolerate bullying and are aware of the procedures to follow if they believe that their child is being bullied 
· ensure that parents  feel confident that we will take any complaint about bullying seriously and take action to resolve the issue

The children also play a crucial role in helping the school to prevent bullying and we include them in an ongoing debate about all forms of bullying; the strategies to use if they are bullied and how to report incidents involving themselves or which they witness.
Intervention

When bullying does occur, we apply disciplinary measures to pupils who bully in order to show clearly that their behaviour is wrong. Disciplinary measures are applied fairly, consistently and reasonably taking account of any special educational needs or disabilities that the pupils may have and taking into account the needs of vulnerable pupils. We also consider the motivations behind bullying behaviour and whether it reveals any concerns for the safety of the perpetrator. Where this is the case, the child engaging in bullying may need support themselves.
Evaluation
We regularly evaluate the impact of our anti-bullying measures as follows:

· analysis of pupil outcomes – attainment, progress and attendance

· analysis of pupil and parent surveys

· bullying logs and concerns chronologies

· regular review of school policy and practice
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