Fulwood St Peter’s CE Primary School and Peter’s Rabbit
Nursery

Meadowfield, Fulwood, Preston PR2 9RE

Telephone: (01772) 864550

Email: head @st-peterscofe.lancs.sch.uk

Website: www.fulwoodstpeters.co.uk

Restrictive Intervention and Reasonable Force Policy.
INTRODUCTION
This policy has been prepared for the support of all teaching and support staff who come into
contact with pupils and for volunteers working within the school to explain the school's
arrangements for Restrictive Intervention and reasonable Force. Its contents are available to
parents and pupils. This statement includes information on the use of reasonable force to control
or restrain pupils. This policy has been written following Guidance for schools:
‘Restictive interventions, including use of reasonable force, in schools. April 2026’

We believe that all members of our communities have the right to a safe and positive educational
environment where they can learn and thrive free from disruption, violence, discrimination,
bullying and abuse. This policy sets out our approach to restrictive interventions, including the use
of reasonable force, restraint and seclusion. Fulwood St Peter’s recognises that restrictive
interventions can have a significant physical and psychological impact on pupils and staff. They
should therefore only ever be used as a last resort, when necessary, proportionate and lawful, and
where less restrictive measures have been attempted or assessed as inappropriate in the
circumstances. At Fulwood St Peter’s, we are committed to:

o safeguarding the welfare, dignity and human rights of all members of our Trust

communities

e preventing and minimising the need for restrictive interventions

e supporting staff to in meeting the needs of all children

o working at a threshold above compliance, exceeding statutory duties

e using data to continuously improve practice
The policy should be read in conjunction with other school policies relating to interaction between
adults and pupils including:

e Behaviour Policy

e Child Protection Policy

e Guidance for Safer Working Practice for Adults who Work with Children and Young People
Legal framework:
The principal legislation and guidance to which this policy relates are:

e Education Act 2011

e the Education and Inspections Act 2006, especially sections 93 and 93A

e the Schools Regulations 2025 (Recording and Reporting of Seclusion and Restraint) (No. 2)

(England)

o Health and Safety at Work etc. Act 1974

e Children Act 1989

¢ Human Rights Act 1998

e Equality Act 2010

o (DfE) Use of reasonable force and other restrictive interventions in schools: guidance for

schools in England 2025

o (DfE) Behaviour in Schools; Guidance, advice for headteachers and school staff 2024

o (DfE) Keeping Children Safe in Education 2025
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o (DfE) Working Together to Safeguard Children 2023
e Guidance for Safer Working Practice 2022

PURPOSE OF POLICY

Good personal and professional relationships between staff and pupils is vital to ensure good
order in our school. It is recognised that the majority of pupils in our school respond positively to
the discipline and control practised by staff. This ensures the well-being and safety of all pupils and
staff in school. It is also acknowledged that in exceptional circumstances, staff may need to take
action in situations where the use of reasonable force may be required.

Every effort will be made to ensure that all staff in this school:

i.  clearly understand this policy and their responsibilities in the context of their duty of care
in taking appropriate measures where reasonable force is necessary and
ii. are provided with appropriate training to deal with these difficult situations.

However individual members of staff cannot be required to use physical restraint if this would
comprise their own personal safety or that of others.

The application of any form of physical control places staff in a vulnerable situation. It can only be
justified according to the circumstances described in this policy. Staff, therefore, have a
responsibility to follow the policy and to seek alternative strategies wherever possible in order to
prevent the need for physical intervention.

Reasonable force will only be used as a last resort when all other behaviour management
strategies have failed or when pupils, staff or property are at risk.

DEFINITIONS
This policy will use the following definitions:

Physical Contact
Situations in which proper physical contact occurs between staff and pupils, e.g. in the care of
pupils with learning disabilities; in games/PE; to comfort pupils.

Physical Intervention
This may be used to divert a pupil from a destructive or disruptive action, for example guiding or
leading a pupil by the hand, arm or shoulder with little or no force.

Restrictive intervention: a means to prevent, restrict, or subdue movement of the body, or part of
the body, of a pupil. This guidance uses ‘restrictive interventions’ as the umbrella term to describe
both physical and non-physical actions aimed to restrain pupils in different ways.

Reasonable force: a term used in legislation which includes physical restrictive interventions. All
members of school staff have the legal power to use reasonable force in limited circumstances.
Reasonable means using no more force than is necessary for the least amount of time, the
application of which will depend on the circumstances.
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Seclusion: a non-disciplinary intervention involving keeping a pupil confined to a place away from
others, and preventing them from leaving either by physical obstruction, blocking, or making them
believe they will be punished if they try to leave.

Restraint: a term used in legislation referring to a non-disciplinary intervention which immobilises
a pupil or limits their movement. This may or may not include direct physical contact. For example,
holding a pupil’s arms to their sides or removing a pupil’s crutches would both be considered
forms of restraint.

At Fulwood St Peter’s we recognise that all incidents meeting any of the definitions above are
significant incidents, as defined below:

Significant incident: any incident where the use of force goes beyond appropriate physical contact
between pupils and staff as described in ‘Other physical contact with pupils’ described below in
this document. This includes when physical force is used to implement a non-physical restrictive
intervention.

Other physical contact with pupils:

Fulwood St Peter’s does not implement a ‘no contact’ policy. A ‘no contact’ policy within any
setting can leave children vulnerable due to adults not being able to intervene where reasonable
to do so and in order to fully protect and safeguard our children.

There are circumstances when it is appropriate for staff to have some physical contact with pupils
which does not give rise to any question over restrictive interventions, including use of reasonable
force. This will depend on the circumstance, but examples of occasions when physical contact is
generally appropriate include:

e To give first aid

e To guide or escort pupils, such as holding the hand of a pupil at the front/back of the line

when going to assembly, when walking together around the school or on a school trip, or when

helping a pupil to a space they have chosen to access to self-regulate

e To comfort a distressed child

e To congratulate or praise a child, for example a pat on the back or a handshake

e To demonstrate how to use a musical instrument

e To demonstrate exercises or techniques during PE lessons or sports coaching
In assessing whether physical contact is appropriate in a given situation, the adult should use their
judgement and consider:

¢ All relevant Trust policies and guidance, including staff code of conduct and Guidance for

Safer Working Practice

¢ The context of the situation, e.g. other adults present

e Child’s age and known additional vulnerabilities (including but not limited to SEND and

experience of trauma)

e Whether other non-physical strategies can be used.

UNDERPINNING VALUES
Everyone attending or working in this school has a right to:
e recognition of their unique identity;
e be treated with respect and dignity;
e |earn and work in a safe environment
e be protected from harm, violence, assault and acts of verbal abuse
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Both staff and pupils have a right to work in a safe environment but the primary focus of the policy
is with the child.

Pupils attending this school and their parents have a right to:

e individual consideration of pupil needs by the staff who have responsibility for their care
and protection;

e expect staff to undertake their duties and responsibilities in accordance with the school's
policies;

e be informed about school rules, relevant policies and the expected conduct of all pupils
and staff working in school;

e be informed about the school's complaints procedure.

Staff must work within the framework of the policy.

The school will ensure that pupils understand the need for and respond to clearly defined limits
which govern behaviour in the school.

Parents should have commit themselves to ensure the good behaviour of their child and that
he/she understands and follows the Schools' Behaviour Policy.

AUTHORISED STAFF
At Fulwood St Peter’s C of E School and Nursery, all staff are authorised to use reasonable force to
have control or charge of pupils. They may use reasonable force to manage or control pupils to:
e Prevent hurting self or others.
Authorisation is not given to volunteers or parents.

Should a situation arise where a teacher is not present e.g. lunchtime, then it is important that a
member of the teaching staff is sent for without delay. The school operates a ‘walkie-talkie’
system at lunch and playtimes, these should be used to summon immediate help.

The Headteacher is responsible for making clear to whom such authorisation has been given, in
what circumstances and settings they may use force and for what duration of time this
authorisation will last. The Headteacher will ensure that those authorised are aware of, and
understand, what the authorisation entails. Those whom the Headteacher has not authorised will
be told what steps to take in the case of an incident where control or restraint is needed, for
example to contact an authorised member of staff.

Supply staff will not be authorised to use reasonable force unless they are familiar with this
school's policy and have undertaken training.

The Headteacher will maintain a list of those who have been authorised and training which has
been provided. This list will be reviewed termly.

STAFF FROM THE AUTHORITY WORKING WITHIN THE SCHOOL

Support Services will have their own policies of care and control of pupils but service staff will,
whilst on school premises, be expected to be aware of and operate within the policy of this school.
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TRAINING

Training for all staff will be made available and will be the responsibility of the Headteacher. No
member of staff will be expected to undertake the use of reasonable force without appropriate
training. Prior to the provision of training, guidance will be given on action to be taken.
Arrangements will be made clear as part of the induction of staff and training will be provided as
part of on-going staff development.

Training will be appropriate to the age, maturity and learning needs of the pupils.

STRATEGIES FOR DEALING WITH CHALLENGING BEHAVIOUR

Staff consistently use positive strategies to encourage acceptable behaviour and good order. Every
effort will be made to resolve conflicts positively and without harm to pupils or staff, property,
buildings or the environment. Where unacceptable behaviour threatens good order and discipline
and provokes intervention, some or all of the following approaches should be taken according to
the circumstances of the incident:

e Verbal acknowledgement of unacceptable behaviour with request for the pupil to refrain;
(this includes negotiation, care and concern)
e Further verbal reprimand stating: that this is the second request for compliance;
-an explanation of why observed behaviour is unacceptable;
-an explanation of what will happen if the unacceptable behaviour continues.
e Warning of intention to intervene physically and that this will cease when the pupil
complies. If possible, summon assistance.
e Brain-based regulation strategies
e Consistent routines and expectations
e Trauma-informed practice
e Environmental adaptations
e Adaptive teaching strategies
e Early identification of needs, including SEND
e Strong relationships between children, families and staff members
e Physical intervention. Reasonable force uses the minimum degree of force to prevent a
child harming him or herself, others or property.

Specific techniques for control will form the basis of specific training sessions. It is imperative that
all staff that use reasonable force are familiar with the whole policy and recognise the occasions
when it is appropriate to use physical intervention.

Individual support may include regulation plans, reasonable adjustments, sensory strategies and
joint working with families and external agencies.

Children experiencing challenges that increase the likelihood of the need for restrictive
interventions will be assessed and be supported by a co-produced regulation plan aimed at
developing agreed proactive strategies to support children in maintaining regulation. These plans
will include child voice, family views and external agency advice (where appropriate). These plans
will be shared with families and relevant staff to ensure consistency of practice and reviewed
regularly, minimum of half termly.

Each child has individual circumstances and each situation is different. Fulwood St Peter’s

recognises that children with additional vulnerabilities, including but not limited to additional

needs/SEND and experiences of adversity/trauma can experience triggers in a school environment
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which may increase their risk of dysregulation and likelihood of restrictive interventions. All staff
will aim to prevent an incident of restrictive intervention through use of de-escalation strategies.
All adults responding to children showing signs of dysregulation in their behaviour will respond to
the presenting needs of the child and utilise training in de-escalation strategies and their pre-
existing relational knowledge of what supports that child best. Where a child is supported by a
regulation plan, the strategies in their plan will be implemented. Plans should be reviewed
regularly and following a significant incident to consider any required changes.

Examples of de-escalation strategies may include, but are not limited to:
e Offer of distraction activity, including sensory activity and/or food/drink
e Remove any distressing stimuli
e Reassurance, verbal reminders of previous success and achievements
e Observe from a distance, providing personal space and processing time
e Change of staff supporting
e Relocating any other children to another space where safe to do so
e Calm and assuring body language/tone of voice
e Use of humour (where appropriate due to pre-existing relationship/knowledge of the
child)
At times, staff may not be able to use de-escalation strategies due to the situation requiring
dynamic intervention for immediate safety purposes.

USING RESTRICTIVE INTERVENTION
Statutory power to use reasonable force (Education and Inspections Act 2006)

Under section 93 of the Education and Inspections Act 2006%, all members of school staff have a
statutory power to use reasonable force in limited circumstances outlined in this policy.

This power applies while staff are lawfully in charge of children and extends to situations both on
and off the school sites, including educational visits. Section 93 provides the legal basis for the use
of reasonable force in schools, and any such use must be reasonable in the circumstances,
meaning that it must be necessary and proportionate to the risks presented at the time.

In addition, section 93A of the Act places a statutory duty on governing bodies and proprietors to
ensure that arrangements are in place for recording and reporting significant incidents involving
the use of force. This policy reflects both the legal power under section 93 and the statutory
recording and reporting duties under section 93A, and must be implemented in a way that is
consistent with wider safeguarding, equality, human rights and health and safety obligations.

When restrictive interventions may be used

The decision on whether it is reasonable to use a restrictive intervention depends on the individual
circumstances of each situation. Restrictive interventions should be a last resort and only used
when other de-escalation strategies have been exhausted, or when the situation is deemed to
require immediate intervention due to the presenting risk.

In line with the April 2026 Department for Education guidance, restrictive interventions may only
be used to prevent a child from:

e causing injury to themselves or others

e committing a criminal offence
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e causing serious damage to property

e causing significant disorder

[ )
The decision to use a restrictive intervention is a matter of professional judgement and must always
be based on the specific circumstances at the time. Before using, or continuing to use, a restrictive
intervention, staff must, wherever practicable, consider the following factors, which are drawn
directly from the guidance:

Necessity

Staff should consider whether a restrictive intervention is required to reduce an immediate risk of
harm and whether other less restrictive strategies, including de-escalation, redirection or support
from other staff, are likely to be effective. Where a restrictive intervention is unlikely to
successfully reduce risk, or is likely to escalate the situation further or cause more harm than the
behaviour itself, it should not be used.

Proportionality

Any restrictive intervention must be the least restrictive option available, using the minimum amount
of force for the shortest amount of time necessary to reduce the risk. If an intervention is not
reducing risk or is escalating the situation, staff must reconsider their approach and seek to reduce
or cease the intervention as soon as it is safe to do so.

Child welfare and dignity

Staff must consider the impact of any restrictive intervention on children’s physical and
psychological wellbeing. Where possible, staff should seek to maintain children’s dignity, including
consideration of the environment in which the intervention takes place, and should communicate
calmly and clearly with the child about what is happening and why.

Vulnerabilities and SEND

Staff must have regard to the individual needs and circumstances of the child, including any
special educational needs, disabilities, medical conditions, communication needs, sensory
sensitivities, past trauma or other vulnerabilities. These factors may affect how a child experiences
an intervention and must inform decision-making before, during and after any restrictive
intervention.

Equality implications

Staff must consider relevant duties under the Equality Act 2010, including the need to avoid
discrimination, make reasonable adjustments and ensure that responses do not
disproportionately impact pupils who share protected characteristics.

Support during use of restrictive interventions

During all restrictive interventions adults must continually attempt to de-escalate the situation so
the restrictive intervention can end. Adults must continually assess the child’s physical and
emotional safety during a restrictive intervention and seek support from other staff members. This
includes recognising that through initiating a restrictive intervention the child may become further
dysregulated by the presence of the adult/s present at point of the intervention and a change of
face can support de-escalation quickly, therefore support from other staff members should be
sought swiftly.

Support following a restrictive intervention
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Fulwood St Peter’s recognises that restrictive interventions carry an inherent physical and
psychological risk. Following any restrictive intervention, adults must ensure that appropriate
post-incident actions are taken in line with this policy, including recording and reporting, medical
checks where appropriate, reflection and review.

This includes capturing the child’s voice and experience of the restrictive intervention in a safe and
supportive environment, by, wherever possible, an adult who was not involved in the restrictive
intervention, checking on their wellbeing and ensuring medical attention for any injuries.

Staff should be given time following involvement in a restrictive intervention to record information
accurately, to receive any required support for their wellbeing and medical assessment for any
injuries.

Following all restrictive interventions, a staff de-brief should take place and a review of the risk
assessment/regulation plan in place to support the child.

Seclusion
Seclusion is defined in statutory guidance as a non-disciplinary intervention involving keeping

a child confined to a place away from others and prevented from leaving. It is a short-term safety
measure and may only be used where a childis experiencing high levels of emotional or
behavioural dysregulation and there is a serious and immediate risk of harm to the child or to
others. Fulwood St Peter’s is clear that in such circumstances, a child is not acting with intent and
the immediate objective is to support the child to regulate and reduce restrictive intervention.

Seclusion must never be used as a punishment, a sanction, a planned behaviour management
strategy, or as a response to non-compliance where there is no immediate and significant risk.
Seclusion must only ever be used to reduce an immediate risk of harm and for the shortest time
possible. It must not be used to coerce, threaten or control a child. It should not be implemented
through the threat of punishment or the suggestion that negative consequences will follow if
a child attempts to leave the space they are secluded.

Where seclusion is used, the place in which the child is confined must be safe, suitable and non-
threatening, taking account of the child’s age, needs, vulnerabilities and sensory sensitivities. The
environment must not present a risk to the child’s physical or psychological wellbeing and should
allow the child to calm and regain regulation.

A child who is secluded must be continuously supervised at all times by a member of staff.
Supervision must be active and purposeful, enabling staff to monitor the child’s physical and
emotional wellbeing, communicate appropriately, and respond immediately if the child becomes
distressed, unwell or at risk. Adults supervising/supporting a child in seclusion should continue to
use de-escalation strategies to calm the child and minimise the risk and therefore time where
seclusion is felt to be required.

Following any use of seclusion, appropriate post-incident actions must take place, including staff
and child de-brief to check on welfare and review risk assessment and regulation plan.

All incidents involving seclusion must be treated as a significant safeguarding event.

All incidents of seclusion must be recorded and reported in line with statutory duties2.
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Unacceptable Use of Restrictive Interventions

Fulwood St Peter’s is clear that restrictive interventions must only be used as a last resort, never
be used as a punishment, a disciplinary sanction, or for the purpose of compliance, convenience or
to manage behaviour where there is no immediate risk of significant harm. They must cease as
soon as the immediate risk has reduced. Any use of force or restrictive practice for these purposes
is unlawful.

Staff must not use any techniques or approaches that may restrict or interfere with a child’s
airway, breathing or circulation. This includes, but is not limited to, applying pressure to the neck,
throat, chest or abdomen, covering the mouth or nose, or positioning a pupil in a way that
compromises respiration. Such practices present a serious and potentially fatal medical risk and
are strictly prohibited. Additionally, children should not be lifted off the ground or carried unless in
an emergency situation requiring immediate removal from an area to a place of safety where the
risk cannot be supported through an alternative strategy. Using force to remove any item of
children’s clothing, including children’s shoes is not acceptable, unless causing a critical and
immediate risk that cannot be managed in an alternative way for example —restricting their
breathing.

Staff must also be mindful that restrictive interventions can cause significant psychological
distress. Interventions that humiliate, degrade, intimidate, threaten or deliberately cause
emotional harm are unacceptable. Our responses to children at all times must seek to
preserve their dignity and wellbeing, even in high-risk situations.

Any incident involving unacceptable practice, or where there is concern that an intervention may
have compromised a child’s safety should be reported immediately. School leaders will give
consideration to reporting to external agencies, including police, Local Authority Designated
Officer and/or Children’s Social Care.

The overall ethos of the school will be central to reducing the number of incidents and to dealing
with them effectively when they do arise.

RECORDING

Fulwood St Peter’s recognises that incidents involving restrictive interventions are significant
incidents.

Immediately following a significant incident, staff should verbally inform senior leaders that the
event has taken place to allow for appropriate post-incident support for all involved/witness to
the incident. All significant incidents involving the use of reasonable force, seclusion and non-
force related restraint e.g. removal of walking aid, must be recorded in writing3, as soon as is
practicable after the event, and staff should endeavour to complete the reporting no later than
the same day. This duty applies even if restrictive interventions have been agreed with families as
part of a child’s regulation plan.

Fulwood St Peter’s use CPOMS to record all significant incidents. These will be logged under the
category of restrictive interventions/use of reasonable force which includes a custom form for
logging the following information:

e Time, date, location and duration of incident

e SEND status and if supported through a risk assessment
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e Antecedents/triggers i.e. description of the circumstances before the incident

o De-escalation strategies used and rationale for restrictive intervention

o Description of the incident, type of intervention, degree of force

e Description of post-incident support including any injuries, medical assessments

[ )
Families will be informed of a significant incident in writing. In addition to informing families in
writing, where possible, schools will invite them to discuss the incident including any relevant
triggers, the effectiveness of preventative strategies, and whether the child requires a
regulation plan or risk assessment or where pre-existing, require review.

In circumstances where school feel that by reporting a significant incident to families would result
in serious harm to the child, school are exempt from the duty to report. In this instance, the staff
member must report the incident to any parent(s) who it can be reported to without resulting in
significant harm or, if there are none, to the local authority within whose area the child is
ordinarily resident. In this situation, school should follow their safeguarding policy and local
safeguarding arrangements.

Post-incident support and review

Following all restrictive interventions, schools will ensure that appropriate and timely actions are
taken to safeguard the physical and emotional wellbeing of all those involved, to understand what
happened and why, and to reduce the likelihood of future incidents.

Immediate welfare and medical checks

As soon as practicable after the incident, staff will check the child and any staff involved for signs
of injury, distress or illness. Where appropriate, first aid will be administered and medical
assessment or treatment sought. Any injuries or health concerns will be recorded in line with
Fulwood St Peter’s health and safety procedures.

Emotional wellbeing and safeguarding support

Fulwood St Peter’s recognises that restrictive interventions can be distressing. Consideration will
therefore be given to the emotional wellbeing needs of the child, any staff involved, and
any children who may have witnessed the incident. Support may include access to pastoral staff,
counselling services, trusted adults or other appropriate support mechanisms.

Reflective debrief and learning
Schools will hold reflective debrief conversations following incidents involving restrictive
interventions. These discussions are intended to support wellbeing, enable learning and
improvement, and reduce future risk. Where appropriate, debriefs will include:
o afactual review of what happened and rationale
o reflection on early warning signs and triggers
e consideration of what preventative and de-escalation strategies were used and their
effectiveness
o identification of any alternative approaches that may reduce the likelihood of recurrence

Children’s voices will be sought as part of the de-brief process. Staff will ensure that children’s
views are sought in ways which are appropriate to their age and stage of development,
considering any additional need and/or protected characteristics. Where possible, debriefs should
be facilitated by a member of staff who was not directly involved in the incident.
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Following any restrictive intervention, schools will review risk assessments, regulation plans and
need for further support. Changes will be made where necessary to better support the child,
address underlying needs, and strengthen preventative measures.

All schools are committed to repairing and rebuilding relationships following incidents involving
restrictive interventions. Where appropriate, restorative approaches will be used between
children and staff, and promote a sense of safety, dignity and belonging.

Monitoring and escalation
Use of restrictive interventions and all significant incidents will be monitored by school leaders for
patterns, training needs and practice development.

Individual school data on use of restrictive interventions will be shared with governors at FGB
meetings. This is to allow governance to ensure leaders are monitoring incidents and post-incident
actions to identify patterns, emerging risks or training needs. Where restrictive interventions occur
repeatedly or where concerns arise, this will trigger further review, multi-agency engagement
where appropriate, and escalation through safeguarding or SEND processes.
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APPENDIX-PARENT LETTER:

Fulwood St Peter’s CE Primary School and Peter’s Rabbit Nursery
Meadowfield, Fulwood, Preston PR2 9RE

Telephone: (01772) 864550

Email: head @st-peterscofe.lancs.sch.uk

Website: www.fulwoodstpeters.co.uk

Headteacher: Ms Marland BA Hons QTS

Dear,

We are writing to inform you of an incident in school today that has involved a restrictive intervention that
has resulted in a (DELELTE APPLICABLE OPTIONS) use of reasonable force, seclusion or

restraint involving a member(s) of staff and . This was a last resort deemed to be necessary, proportionate
and in line with your child's welfare.

The incident occurred at approximately INSERT TIME & DATE in INSERT LOCATION and lasted for
around INSERT DURATION minutes/hours.

The restrictive intervention was deemed necessary to prevent or stop them from (DELETE APPLICABLE
OPTIONS) causing injury to themselves or others, committing a criminal offence, damaging property or
causing disorder amongst pupils. The incident involved PROVIDE BRIEF EXPLANATION OF INCIDENT.

(DELETE THIS LINE IF NOT APPLICABLE) As a result of the restrictive intervention received INSERT INJURY
DETAILS.

(DELTETE THIS LINE IF NOT APPLICABLE) There were no observable injuries as a result of this incident.
If you wish to discuss this incident further in order to help manage any future issues, contribute towards a

support plan or agree de-escalation strategies going forward please contact INSERT STAFF MEMBER
NAME and we will arrange a convenient time and day with you as soon as possible.

Yours Sincerely,
9 Martand

Ms J Marland

Headteacher
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APPENDIX-FORMS

U/ FULWOOD ST PETER’S CE PRIMARY SCHOOL AND NURSERY
Q{ N CARE AND CONTROL OF PUPILS
RECORD OF THE USE OF REASONABLE FORCE

PUPIL AND INCIDENT DETAILS

Name of Pupil

Class

Date of Incident

Time of Incident am /pm
Place of Incident

Reporting Staff

Staff Witnesses

Child Witnesses

1. RECORD OF INCIDENT
Reason why reasonable force was thought necessary

What happened immediately before the use of reasonable force?

Attempts made to calm, de-escalate or resolve the situation

Was the child concerned liable to injury?
[l Yes I No

Details:
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Were other children liable to injury?
[ Yes 0 No
Details:

Were staff liable to injury?
[ Yes I No
Details:

Was property about to be damaged?

O Yes O No
Details:

Was good order prejudiced?

O Yes O No
Details:

Other reason(s)

2. USE OF REASONABLE FORCE

Describe the physical intervention / reasonable force used
Include what was done, by whom, the duration of the intervention and how the intervention ended.

Why was this level of force considered necessary and proportionate?

Were any alternative actions considered or attempted?

[ Yes O No
Details:
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3. OUTCOME OF THE INCIDENT

What happened following the use of reasonable force?

Were any injuries sustained?

Pupil: O Yes (1 No

Staff: L1 Yes [1 No

Other person: [ Yes [1 No

Details of injury / treatment provided / first aid:

Was medical attention required?

O Yes O No
Details:

Was any property damaged?
L1 Yes I No
Details:

4. PARENT / CARER NOTIFICATION

Parent / carer informed: [ Yes (1 No
Date: Time:

Method:

[ Telephone [ Meeting [ Letter [ Email [ Other:
Name of person who informed parent/carer:

Summary of communication:

If the parent/carer was not informed, give the reason:
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5. REVIEW AND FOLLOW-UP
Immediate action taken following the incident

Further action required

LI No further action

[1 Behaviour support / review

[1 Safeguarding referral

[0 SENCO / SEND review

L] Risk assessment review

[ Individual behaviour/support plan review
[ Staff support / debrief

(1 Other:

Details of further action

Has the incident been reviewed by the Headteacher / designated senior member of staff?
I Yes [ No

Name:

Date reviewed:

Summary / outcome of review:

6. SIGNATURES

Reporting Staff

Name:

Signature: Date:
Other Staff Involved

Name:

Signature: Date:
Headteacher / Senior Member of Staff

Name:

Signature: Date:

CONFIDENTIAL RECORD
This form should be stored and handled in accordance with the school's policies on safeguarding, pupil
records, confidentiality and the recording of incidents involving reasonable force.

CPOMS RECORD OF INCIDENT

e Reason why reasonable force was thought necessary:
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Was the child concerned liable to injury? Yes / No
Were other children liable to injury? Yes / No
Were staff liable to injury? Yes / No

Was property about to be damaged? Yes / No
Was good order prejudiced? Yes / No

Other reasons:
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