






























TRUSTEES' REPORT (continued) 

3. REAch2 continues to be financially sustainable by ending the year in line with budgeted outcome and the
expected outcomes are in line with the budget submission to the ESFA.

4. Through the launch of the REAch2 Trust Development Plan, organisational efficiency is delivered through
high quality systems, strategies, processes and procedures.

These will be measured and reported against in the next academic year. 

Employees and Disabled Persons 
REAch2 Academy Trust strives to ensure that no employee or potential employee will receive less favourable treatment 
due to disability. The Trust has an equal opportunities policy in place which applies to all selection and recruitment 
procedures and operates within the context of the Equality Act 2010. Applicants are asked to complete and return the 
equal opportunities monitoring form separately from their application. Applicants are encouraged to disclose any disability 
at the application stage. REAch2 will explore jointly with a candidate whether there are any ways a job can be changed to 
meet specific requirements related to a disability. 

Where adjustments are required in order for a disabled applicant to attend for interview, these are made in discussion with 
the applicant by a HR representative. As part of the post recruitment process and following any pre-employment 
occupational health advice, reasonable and practical adjustments for employees with disabilities are made in discussions 
with the Line Manager and/or a HR Representative or and the employee. 

Where an employee becomes disabled, assessment is made of the requirements with advice from occupational health and 
any adjustments required implemented. At the date of the signing of this annual report, the Trust is actively in the process 
of finalising a disability leave policy. 

The Trust treats all employees equally and fairly in relation to career development, ensuring fair access to development 
opportunities with the aim of giving every employee an active personal development plan. 

REAch2 is a Real Living Wage employer and details of the latest Gender Pay Gap report can be found on the website at 
http://reach2.org/gender-pay-gap-report-2019/ 

The Trust has in place a number of detailed personnel policies and is continually in the process of developing these further 
through engagement and consultation with unions and stakeholders. A National Recognition agreement is in place with 
trade unions and all policies are reviewed by national unions before approval by the Trust Board and publication. 

The Trust commenced work on a new wellbeing strategy in August 2018 and a new health and safety forward plan was 
published in the 2018 - 2019 academic year - both with input from representatives from schools and the central team. 

Funds held as custodian trustee on behalf of others. 

The Academy Trust and its Trustees did not act as a custodian trustee during the current or previous period. 
Trustees do not anticipate that the Trust will in the future hold any funds as custodian for any third party. 

Auditor 

Insofar as the trustees are aware: 

• there is no relevant audit information of which the charitable company's auditor is unaware

• the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant
audit information and to establish that the auditor is aware of that infonnation.

Trustees' report, incorporating a strategic report, was approved by order of the Board ofTrustees, as the company 
directors, on 12 December 2019 and signed on the board's behalf by: 

Jeremy King 

Chair of Trustees 
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GOVERNANCE STATEMENT (continued) 

The board of trustees considered the need for a specific internal audit function and decided to appoint Michelle Roe 

as an in-house internal Auditor. Given the large size of the trust and the scale of the internal audit function, it was 

felt that an in-house function was the most effective way of delivering the Trust's internal audit scrutiny. 

The work plan tor the Internal Auditor is driven and agreed by the Audit and Risk Committee and is informed by risk. 
The internal auditor's role includes giving advice on financial matters and performing a range of checks on the 
academy trust's financial systems. In particular, the checks carried out in the current period included: 

• testing of purchase systems
• testing of control accounts/ bank reconciliations
• testing of compliance with the scheme of delegation and internal controls

On a termly basis, Michelle Roe the internal auditor reports to the board of trustees, through the risk and audit 
committee on the operation of the system of control and on the discharge of the board of trustees' financial 
responsibilities. The board can confirm that the internal auditor has delivered the schedule of work as planned. During the 
current and previous period, there were no material control issues and thus no remedial action was required to be taken. 

Review of Effectiveness 
As accounting officer, the Chief Executive has responsibility for reviewing the effectiveness of the system of internal 
control. During the year in question the review has been informed by: 

• The work of the internal auditor
• The work of the external auditor
• The financial management and governance self-assessment process
• The work of the executive managers within the academy trust who have responsibility for the development

and maintenance of the internal control framework.

The accounting officer has been advised of the implications of the results oftheirreview of the system of internal control by 
the Risk and Audit committee and a plan to ensure continuous improvement of the system is in place. 

Approved by order of the members of the board of trustees on 12 December2019 and signed on its behalf by 

Signed: 

Jeremy King 
Chair of Trustees 

Signed: 

Sir Steve Lancashire 
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STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE 
For the Year Ended 31 August 2019 

As Accounting Officer of REAch2 Academy Trust, I have considered my responsibility to notify the Academy Trust 
Board of Trustees and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and non
compliance with ESFA terms and conditions of funding received by the Academy Trust, under the funding agreement 
in place between the Academy Trust and the Secretary of State for Education. As part of my consideration I have had 
due regard to the requirements of the Academies Financial Handbook 2018. 

I confirm that I and the Academy Trust Board of Trustees are able to identify any material irregular or improper use of 
funds by the Academy Trust, or material non-compliance with the tenns and conditions of the funding agreement 
under the Academy Trust's funding agreement and the Academies Financial Handbook 2018. 

I confirm that no instances of material irregularity and improprietyor funding non-compliance have been discovered to 
date. If any instances are identified after the date of this statement, these will be notified to the Board of Trustees and 
ESFA. 

Sir Steve Lancashire 
Accounting Officer 

12 December 2019 
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STATEMENT OF TRUSTEES' RESPONSIBILITIES IN RESPECT OF THE TRUSTEES' ANNUAL REPORT AND THE 
FINANCIAL STATEMENTS 

The trustees (who are the Directors of the charitable company for the purposes of company law) are responsible for preparing 
the Trustees' Annual Report and the financial statements in accordance with applicable law and regulations, including the Annual 
Accounts Direction published by the Education and Skills Funding Agency (ESFA). 

Company law requires the trustees to prepare financial statements for each financial year. Under that law they are required to 
prepare the financial statements in accordance with UK accounting standards and applicable law (UK Generally Accepted 
Accounting Practice), including FRS 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland. The 
Academies Accounts Direction further requires the financial statements to be prepared in accordance with the Charities SORP 
(FRS 102). 

Under company law the trustees must not approve the financial statements unless they are satisfied that they give a true and 
fair view of the state of affairs of the charitable company and of the charitable company's incoming resources and application of 
resources, including its income and expenditure, for that period. In preparing these financial statements, the trustees are required 
to: 

• select suitable accounting policies and then apply them consistently;

• observe the methods and principles in the Charities SORP (FRS 102) and the Academies Accounts Direction 2018 to 2019;

• make judgements and estimates that are reasonable and prudent;

• state whether applicable UK accounting standards have been followed, subject to any material departures disclosed and
explained in the financial statements;

• assess the charitable company's ability to continue as a going concern, disclosing, as applicable, matters related to going
concern; and

• use the going concern basis of accounting unless they either intend to liquidate the charitable company or to cease
operations, or have no realistic alternative but to do so.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the parent 
charitable company's transactions and disclose with reasonable accuracy at any time the financial position of the parent 
charitable company and enable them to ensure that its financial statements comply with the Companies Act 2006. They are 
responsible for such internal control as they determine is necessary to enable the preparation of financial statements that are 
free from material misstatement, whether due to fraud or error, and have general responsibility for taking such steps as are 
reasonably open to them to safeguard the assets of the charitable company and to prevent and detect fraud and other 
irregularities. 

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial and other 
controls, which confonm with the requirements both of propriety and of good financial management. They are also responsible 
for ensuring grants received from the ESFA/Department for Education have been applied for the purposes intended. 

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on the 
charitable company's website. Legislation in the UK governing the preparation and dissemination of financial statements may 
differ from legislation in other jurisdictions.] 

Approved by order of the members of the Board of Trustees on 12 December 2019 and signed on its behalf. 

Jeremy King 
Chair of Trustees 
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A fuller description of our responsibilities is provided on the FRC's website at 
www.frc.org. uk/auditorsresponsibilities. 

The purpose of our audit work and to whom we owe our responsibilities 

This report is made solely to the charitable company's members, as a body, in accordance with 
Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been unde1taken so that we 
might state to the charitable company's members those matters we are required to state to them in 
an auditors' report and for no other pmpose. To the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other than the charitable company and its members as a 
body, for our audit work, for this rep01t, or for the opinions we have formed. 

Clare Partridge 
(Senior Statutory Auditor) 
for and on behalfofKPMG LLP, Statutory Auditor 
Chartered Accountants 

I Sovereign Square 
Sovereign Street 
Leeds 
LS! 4DA 

'J, 0 December 2019 
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The work undertaken to draw our conclusion included: 

• Documenting the framework of authorities which govern the activities of the Academy
Trust;

• Reviewing the evidence supporting the representations included in the Accounting
Officer's statement on regularity, propriety and compliance with the framework of
authorities;

• Undertaking a risk assessment based on our understanding of the general control
environment and any weaknesses in internal controls identified by our audit of the
financial statements;

• Reviewing the output from the self-assessment questionnaires completed by the Head
Teachers and Principal on behalf of the Governing Body;

• Testing compliance with delegated authorities for a sample of material transactions;
• Testing transactions with connected parties to determine whether the Trust has

complied with the 'at cost' requirements of the Academies Financial Handbook 2018;
• Confirming through enquiry and sample testing that the Trust has complied with its

procurement policies and that these policies comply with delegated authorities; and
• Reviewing any evidence of impropriety resulting from our work and determining

whether it was significant enough to be referred to in our regularity report.

This list is not exhaustive and we performed additional procedures designed to provide us with 
sufficient appropriate evidence to express a negative conclusion on regularity consistent with 
the requirements of Annex B of the Academies Accounts Direction 2018 to 2019. 

Conclusion 

In the course of our work, nothing has come to our attention which suggests that in all material 
respects the expenditure disbursed and income received during the period 1 September 2018 
to 31 August 2019 has not been applied to purposes intended by Parliament and the financial 
transactions do not conform to the authorities which govern them. 

Clare Partridge 
Reporting Accountant 
for and on behalf of KPMG LLP 
Chartered Accountants 
1 Sovereign Square 
Sovereign Street 
Leeds 
LS1 4DA 

J,_o December 2019
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BALANCE SHEET AS AT 31 AUGUST 2019 

2019 2018 
Notes £'000 £'000 £'000 £'000 

Fixed assets 
Tangible assets 12 275,600 239,939 
Investments 
Total fixed assets 275,600 239,939 

Current assets 
Stock 13 10 13 
Debtors 14 4,532 4,318 

Cash at bank and in hand 8,350 12,768 
Total current assets 12,892 17,099 

Liabilities: 

Creditors: Amounts falling due within one year 15 (10,o5ol po,113l 
Net current assets 2,842 6,926 

Total assets less current liabilities 278,442 246,865 

Creditors: Amounts falling due after more than one year 17 (4,800l (2,4ooi 

Net assets excluding pension liability 273,642 244,465 

Defined benefit pension scheme liability 20 (46,o45l (27,322i 

Net assets including pension liability 227 597 217,143 

Funds of the academy: 

Restricted funds 
. Fixed asset fund(s) 18 270,151 239,940 
. Restricted income fund(s) 18 531 1,565 
. Pension reserve 18, 20 (46,o45l (27,322i 

Total restricted funds 224,637 214,183 

Unrestricted funds 
. Unrestricted income fund(s) 18 2,960 2,960 

Total unrestricted funds 2,960 2,960 

Total Funds 227 597 217,143 

The financial statements set out on pages 29 to 56 were approved and authorised for issue by the Board of Trustees and authorised for 
issue on 12 December 2019 and signed on its behalf by: 

Jeremy King 
Chair of Trustees 
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