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Grove Vale Primary School Equality Policy

Everyone is equal and we treat each other with dignity and respect. Our school is a place where everyone should be able to flourish in a loving and hospitable community. Each person in all his or her unique difference should be able to thrive, irrespective of physical appearance, gender, race, religion, ethnicity, socio-economic background, academic ability, disability, sexual orientation or gender identity. 

We are committed to promoting the understanding of the principles and practices of equality- treating all members of our school community as individuals, according to their needs, with an awareness of our diverse society and appreciating the value of difference. We actively seek to challenge discrimination and we promote an anti-bullying stance which makes clear the unacceptability of racist, disablist and homophobic, bi-phobic and transphobic bullying and language. 

1. Legal Framework 

We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance equality of opportunity and foster good relations to age (as appropriate), disability, gender identity, race, religion, sex and sexual orientation. We welcome our duty under the Education and Inspections Act 2006 to promote community cohesion. We recognise that these duties reflect international human rights standards as expressed in the UN Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and The Human Rights Act 1998.

2. Guiding Principles 

Our approach to equality is based on the following key principles: 

• To develop our pupils’ knowledge, experience, and imaginative understanding through school life. 

• To enable an access to a wider and more comprehensive curriculum that will develop pupil’s potential to the full. 

• To develop, within our pupils, moral values and the capacity to distinguish between right and wrong. 

• To develop independent and happy pupils. 

• To create an environment in which pupils and staff have respect for the person as an individual. 

• To develop a school where pupils can learn and teachers can teach in an atmosphere free from disruptive behaviour. 

3. Links to other policies and documentation 

We ensure that the principles listed apply to all of our policies and practice including those that are connected with: 

· Admissions 

· Attendance

· PSHE 

· Inclusion

· Behaviour and Anti-bullying

· Pupil Premium

· Staff Code of Conduct

· Parent Code of Conduct

· Accessibility Plan 

4. Our Actions 

• To eliminate discrimination, harassment and victimisation. 

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions. Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct. Staff and governors are regularly reminded of their responsibilities under the Equality Act. 

• To advance equality of opportunity between different groups. 

We meet our legal duty and live out our guiding principles listed above by: 

-Removing or minimising disadvantages suffered by people, which are connected to a particular characteristic they have (e.g. pupils with disabilities, pupils who are being subjected to homophobic bullying) 

-Taking steps to meet the particular needs of pupils who have a particular characteristic (e.g. enabling pupils of different faiths to express their beliefs) 

-Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all pupils to be involved in the full range of school activities)

• To foster good relations 

We meet our legal duty and live out our guiding principles listed above by: 

-Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our curriculum. This includes teaching in RE and personal, social, health and economic (PSHE) education, and activities in other curriculum areas as well as ‘Feel Good Friday’.  

-Promoting equality in our class and school assemblies and by giving pupils opportunities to discuss relevant issues and concerns. 

-Working with our local community. This includes inviting leaders of local faith groups to speak at our assemblies, organising school trips and activities based around the local community. 

-As part of our school ethos and values, we encourage the individuality of every pupil. Children are an active part of our school self-evaluation and reviewing our school values.

5. Disseminating the policy 

We ensure this policy is known to all staff and governors, parents and carers and, as appropriate, to all pupils. This policy is available on our school website. 

6. Roles and Responsibilities 

The School Governors will: 

Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the school, including to staff, pupils and parents, and that they are reviewed and updated at least once every three years.

The Head Teacher and Senior Leadership Team will: 

Promote knowledge and understanding of the equality objectives amongst staff and pupils. Foster positive relationships within the school community. 

Staff will: 

Promote and be guided by the key principles within this policy and foster positive relationships. Be positive role models to students and families by demonstrating key principles. 

Pupils will: 

Learn from and be guided by the adults around them. Foster positive relationships with staff and peers. Demonstrate the school values in everyday life and uphold key principles of key policies relating to behaviour, PSHE and Anti-bullying.

Parents and Carers will: 

Work in partnership with school staff to demonstrate the shared values and principles within this policy and the parents code of conduct. Model to their children positive relationships in conducting themselves and the treatment of others. 

Visitors will: 

Be guided by the key principles and ethos of the school. Not deviate from the policy principles; seeking advice and support in upholding the vision for this school. 

7. Staff Training and Development 

We ensure that all staff receive appropriate training and opportunities for professional development, both as individuals and as a group or teams. 
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