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Appendix A Equalities Information


We recognise that the public sector equality duty has three aims, to: 
· eliminate unlawful discrimination, harassment and victimisation and other conduct under the Act 
· advance equality of opportunity between people who share a protected characteristic and those who do not 
· foster good relations between people who share a protected characteristic and those who do not 
 
We have considered how well we currently achieve these aims with regard to the protected groups under the Equality Act (race, disability, gender, gender re-assignment, age, pregnancy and maternity, marital status, sexual orientation, religion and belief and sexual orientation).  
 
We have also involved staff, pupils, parents and others in the following ways: 
· pupil questionnaires
· staff survey
· contact with parents representing pupils with particular protected characteristics.

Pupil-related data 
    

 Pupil Information – Henbury View First School
     Information for 2026-2027 academic year
 
	 
	Number 
(whole school)
	Attendance % (whole School)

	Boys 
	83
	98%

	Girls  
	63
	97.8%

	EAL (English as an additional language) 
	1
	96.3%

	SEN (Special Educational Needs) 
	20
	96.7%

	FSM (Free School Meals) 
	12
	96.8%

	EHCP (Education Health and care plan) 
	5
	92%

	PLAC (Looked after Child)  
	4
	96.5%

	Service children premium 
	3
	97.7%

	
	
	

	Percentage breakdown by Ethnicity

	Any other Asian Background  
	0
	0%

	Any other Ethnic Group 
	0
	0%

	Any other mixed background  
	0
	0%

	Any other white background  
	4
	2.7%

	Black Caribbean  
	0
	0%

	Chinese  
	0
	0%

	Indian   
	0
	0%

	Not yet obtained 
	20
	13.6%

	Other mixed background  
	0
	0%

	Other white British 
	0
	0%

	Pakistani 
	0
	0%

	White British  
	97
	66.4%

	White English 
	7
	6.0%

	White and any other ethnic group  
	1
	0.6%

	White and Asian 
	2
	1.7%

	White and Black African  
	0
	0%

	White and Black Caribbean 
	2
	1.7%

	White Eastern European 
	1
	0.6%


 
 
Further Performance Data can be found in the Statutory Information section on our Website.  
The school has published various policies on the school’s internet site, such as the SEN report, behaviour policy, attendance policy, safeguarding and child protection policies and our curriculum information. These policies evidence the school’s commitment to the principles outlined in this policy and the public sector equality duty.   
 
Date of publication of this appendix: September 2026

Date for review and re-publication: September 2026

Appendix B Equality Objectives 
 
We recognise that the public sector equality duty has three aims: 
· To eliminate unlawful discrimination, harassment and victimisation and other conduct under the Act 
· To advance equality of opportunity between people who share a protected characteristic and those who do not 
· To foster good relations between people who share a protected characteristic and those who do not 
 
We have considered how well we currently achieve these aims with regard to the protected groups under the Equality Act (race, disability, sex, gender reassignment, age, pregnancy and maternity, marital status, sexual orientation, religion and belief and sexual orientation).   
 
We have also involved staff, pupils, parents and others in the following ways: 
· Involvement of the school council 
· Staff, pupil and parent surveys
· Contact with parents representing pupils with particular protected characteristics.
 
Having referred to and analysed our equality information, we have set ourselves the following objective(s): 
 
 Consider how you will track your objectives and the milestones towards achieving the objectives. TABLE INSERT example 
	[bookmark: _Hlk176881848]Objective 
	Milestones – how do we know we are making progress?
	Final review 

	Objective 1:  
To continue to improve the attainment and progress in reading, writing and maths for disadvantaged pupils by fostering a culture of high expectation learning and inclusive excellence.

	· Baseline data completed and analysed for all disadvantaged pupils.
· Identify initial interventions.
· Mid year pupil progress review and pupil voice survey
· Meeting with parents to discuss potential barriers 
	

	Objective 2:   
To further strengthen a culture that understands behaviour as communication, ensuring all pupils are treated with dignity, respect and high expectations regardless of need, background or circumstance.
	· Review and relaunch the school's behaviour principles, ensuring all staff understand and can articulate the concept of behaviour as communication. 
· Deliver staff training on trauma-informed, relational and inclusive approaches to behaviour support.
· Introduce regular opportunities for pupil voice to gather feedback on feelings of safety, respect and inclusion.

	



 

 

Date of publication: 
 September 2026
Date for review and re-publication:  
September 2027

NOTE: The Equality Act 2010 (Specific Duties) Regulations 2011 require Governing Bodies to publish equality objectives at intervals of no more than four years but schools should publish detail on progress towards these objectives on an annual basis and publish this detail on the school’s internet site. 
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