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Race Equality Policy 
 
Henwick Primary School firmly believes in equality of opportunity and is against any form of 
discrimination.  The school promotes the view that we are all different but all equal. 
 
This policy explains how the school will encourage and develop anti-racism and race equality 
practice across the school and details its approach to dealing with race equality issues and 
racism. This policy will help to provide a school environment where every individual feels 
appreciated, valued and understood. 
 
Our Commitment to Promoting Race Equality and Good Race Relations 
We will make Henwick Primary School a safe and secure environment for all children and adults 
within so that the school aims will be met. Children will learn values which ensure that everyone 
feels respected, valued, supported and comfortable in their own unique identity. We will 
encourage children and adults to express their views and opinions with confidence and to 
challenge any myths, values and beliefs which stereotype and violate individuals or groups. In 
this way, any inappropriate and discriminatory behaviour can be addressed within a secure and 
open environment.  We will address any discrimination with the any member of the school 
community or visitor and we will aim to educate our school community in a way which will have 
a positive impact on the wider community to contribute to community cohesion. We will ensure 
that diversity is celebrated and that discrimination is challenged through the taught curriculum, 
assemblies, PSHE lessons, drama, workshops, the informal curriculum and through modelling of 
attitudes and behaviour by all staff members. 
 
Tackling racial discrimination 
At Henwick School we have clear procedures to ensure that all racist incidents, racial 
discrimination, racial harassment and use of racist language are dealt with promptly, firmly and 
consistently. 
 
What is racism? 
Racism can be defined as conduct of words which advantage or disadvantage people because of 
their colour, culture or ethnic origin. In its more subtle form it is as damaging as in its more overt 
form. 
 
What is institutional racism? 
Institutional racism consists of the collective failure of an organisation to provide an appropriate 
and professional service to people because of their colour, culture or ethnic origin. It can be seen 
or detected in processes, attitudes and behaviour which amount to discrimination through 
unwitting prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantage 
minority ethic people. 
 
What is a racist incident? 
A racist incident is any incident which is perceived to be racist by the victim or any other person. 
 
This is not an exclusive list but a racist incident could be any of the following: 
 Name calling 
 Physical assault 
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 Refusal to cooperate with others 
 Victimising 
 Verbal abuse (direct or indirect) 
 Threatening behaviour 
 Wearing of racist badges or insignia 
 Mimicking or ridiculing 
 Racist jokes 
 Racist graffiti 
 Racist comments in discussion 
 Use of racist language 
 
How do we deal with racist incidents? 
All racist behaviour or racist language must be reported immediately to a member of the Senior 
Leadership Team who will ensure the matter is investigated thoroughly, and who will also record 
the incident (using the Greenwich incident form) and make sure appropriate actions are taken. 
The incident forms are filed and the number of nature of incidents reported: 
 
 Immediately to the local authority, Termly to the governors, and 
 Termly to the governors via a report to the standards committee. 
 
Names are not recorded on the portion of the form returned to the LA and are not reported to 
the governing body.  Forms are filed in a folder in the Headteacher’s office and are not placed in 
individual files. We use the forms to monitor the types of incidents, the ethnicity and gender of 
those involved and our progress in tackling discrimination. 
 
When an incident involves children the following action is taken: 
 Discussion with perpetrator/s and victim/s 
 Discussion with parents/cares of perpetrator/s and victim/s 
 Decision about severity of the incident and action to be taken e.g. apology; restorative work 

between those involved; the need to address issues with a wider audience e.g. in a class or 
phase/key stage assembly 

 
When an incident involves member/s of staff the following action is taken: 
 Discussion with perpetrator/s and victim/s 
 Consideration of use of the school’s disciplinary procedure 
 
When an incident involves member/s of the wider school community (e.g. parents or visitors to 
the school) the following action is taken: 
 Discussion with perpetrator/s and victim/s 
 Consideration of referral to the police 
 Consideration of banning the perpetrator from school premises for a fixed period of time 
 
How do we support victims? 
As with bullying the victim may be fearful of the consequences of reporting a racist incident. 
Victims must know that they will be listened to and have confidence in the way school deals with 
racist incidents. 
 Victims will need immediate help from an appropriate member of staff in order to reduce 

the effects of shock and to avoid longer term distress. They will need an opportunity to 
express their own feelings and concerns 

 Victims may need some time away from the perpetrator 
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 The victim will be consulted before any discussion/apology or restorative work between 
victim and perpetrator is undertaken 

 The Headteacher, Deputy Headteacher or Assistant Headteacher will explain the action 
taken by the school and to express the attitude of the school towards such behaviour 

 The victim’s parents will be informed 
 Advice may be sought from the LA 
 
How do we deal with perpetrators? 
All procedures should be carried out with the aim of not only correcting and holding the 
perpetrator to account for his/her actions but also of demonstrating support to the victim/s. 
When dealing with perpetrators it is important to note that their racist behaviour or stereotyped 
views of minority ethnic groups may reflect their own low self-esteem. We are clear that a racist 
behaviour or use of racist language, particularly by a child, does not mean that a person is racist. 
We are committed to education in this area. 
 
When an incident involves a pupil the following action is taken: 
 Explain to the perpetrator/s why the behaviour is wrong and the consequences 
 Explain the school’s view of such behaviour 
 Inform parents/carers of what has happened 
 Work with the perpetrator/s to apologise and to begin to repair the relationship with the 

victim/s 
 In extreme cases internal or fixed term exclusion may be used 
 
When an incident involves member/s of staff the following action is taken: 
 Discussion with perpetrator/s and victim/s 
 Consideration of use of the school’s disciplinary procedure 
 
When an incident involves member/s of the wider school community (e.g. parents or visitors to 
the school) the following action is taken: 
 Discussion with perpetrator/s and victim/s 
 Consideration of referral to the police 
 
Cases that occur outside the school 
If pupils or parents report incidents outside the school it may be appropriate to involve one of 
the external agencies that provide help and advice. e.g. victim support or the Racial Harassment 
Development team or the police. We will make available the contact details for reporting hate 
crimes and encourage and support use of these. 
 
Admission and Attendance 
Henwick School follows Greenwich Local Authority admission policy and is equally open to 
children from all racial groups. 
 
Curriculum 
The curriculum is planned to include the principle of race equality and recognises and values 
diversity. All subject areas should reflect an awareness of differing racial, cultural and religious 
backgrounds. Wherever possible the school’s curriculum will give children the chance to 
experience other cultures e.g. through stories, religious experiences etc. 
 
Children have the opportunity to discuss and explore questions of identity, race equality and 
racism through circle time, assemblies and the PHSE curriculum. 
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Achievement 
All ethnic groups in the school are monitored to ensure that no one particular group is 
underachieving. Data is regularly collated by the Senior Leadership Team and is analysed by 
ethnic groups. Tracking systems and pupil progress meetings monitor the progress of every child. 
Monitoring by racial group will also take place for exclusions, sanctions and rewards and the 
results will be used to inform planning and decision-making. 
 
Resources 
When resources are purchased they must be checked for their suitability for all groups of 
children. The school should have resources that reflect the make-up of their school but which 
also extend children’s understanding of other cultures, beliefs and faiths. There should be 
positive images of people from a variety of ethnic groups displayed around the school. 
 
Staff Recruitment and Professional Development 
All posts for teaching and support staff jobs are advertised. We welcome applicants from a wide 
range of backgrounds. Job advertisements will include an equal opportunities statement. 
 
We welcome and support any initiatives that encourage people from all ethnic groups to 
consider teaching as a career and to develop leadership skills and to progress in their careers. 
 
All staff are part of the school’s performance management cycle that entitles everyone to focus 
on their own professional development. 
 
Professional development will be closely linked to the School Development Policy and monies for 
continuing professional development will be linked to these targets 
 
Governors 
The school has actively encouraged members of the local community to become school 
governors and the governing body is keen for representation to reflect the make-up of the 
community. All governors are entitled to attend any of the training sessions run by Greenwich 
Local Authority. 
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