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Religious Education Policy 
 
Introduction  
Religious Education (RE) occupies a significant place in our curriculum at Henwick Primary School; 
we recognise the importance it plays in the spiritual, moral, cultural and social development of 
our children.  
 
Our school community comprises of staff, pupils and parents/carers who originate from many 
nations, cultures and faith groups.  We believe that RE provides an opportunity to celebrate and 
foster awareness of these differences within our school and the wider community. It is a subject 
that celebrates diversity and challenges stereotypes, where children not only learn about 
religion, but from it too. 
 
The Aim of RE at Henwick 
The Greenwich Agreed Syllabus sets out the aims of RE. As a Christian society and a school in a 
multi-faith area, our aims reflect those of the syllabus and also consider our pupils’ backgrounds, 
experiences and faiths.  
 
We aim to: 
 Neither promote nor undermine any particular religions’ spiritual or secular viewpoint. 
 Foster the development of positive attitudes in order to encourage pupils to view 

themselves as an equal and valued member of the school and the wider community. 
 Learn and develop an understanding of different beliefs and religious practices. 
 Develop an understanding of how beliefs, values and traditions influence the lives of some 

individuals and communities. 
 Encourage pupils to confidently and safely express their views and opinions. 
 Develop the ability to form reasoned and informed judgments about religious and moral 

issues. 
 Encourage pupils to have confidence in their own growing sense of identity as well as valuing 

and respecting diversity in others;   
 Enhance their spiritual development by stimulating their awareness of the fundamental 

questions of life raised by human experiences such as creation, new life, loss, separation and 
death. 

 
The Agreed Syllabus 
RE is taught in accordance with the guidelines of the Greenwich Agreed Syllabus 
(https://www.royalgreenwich.gov.uk/info/200285/about_our_schools/1152/teaching_religious_
education_re_in_our_schools). The responsibility of the syllabus rests with the Royal 
Greenwich's Standing Advisory Council for Religious Education (SACRE).  
 
The Agreed Syllabus is a statutory document that outlines what young people should be taught in 
Religious Education in Royal Greenwich schools. 
 
The syllabus aims to develop pupils' understanding of: 
 beliefs, teachings and sources 
 practices and ways of life 
 forms of expression. 
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It also encourages pupils' personal responses and reflection on: 
 identity and belonging 
 purpose, meaning and truth 
 values and commitments. 
 
The implementation of the syllabus 
RE is taught in half-termly units, where pupils will learn about practices and beliefs from the six 
main religions: Christianity, Islam, Judaism, Hinduism, Buddhism and Sikhism, in addition to a 
number of thematic units. Thematic units are centered around one main theme (such as 
celebrations, understanding faith in Greenwich , peace) and are not confined to one particular 
religion.  Aspects of Humanism (the belief that human needs and values are more important than 
religious belief) will be taught alongside the religions and thematic units throughout the year.  
The RE units have been arranged so they build on prior learning, and we ensure the planned 
progression to offer the children increased challenge as they move through the school. 
 
In Early Years and Foundation Stage (EYFS), RE is an integral part of the topic work covered 
throughout the year. RE is linked to the objectives set out in the Early Learning Goals, which 
underpins the planning for children aged three to five. In addition, early year practitioners will 
address additional RE aspects if and when they arise and use these as teaching opportunities. 
 
Children have the opportunity to reflect on what it means to have a faith and to develop their 
own spiritual knowledge and understanding. At Henwick, we support the children to learn about 
religions (AT1) as well as from religions (AT2). All pupils learn to articulate clearly and coherently 
their personal beliefs, ideas, values and experiences while respecting the right of others. 
Wherever possible, RE lessons are related to the wider curriculum. 
 
Pupils at Henwick, also have the opportunity to participate in religious class assemblies, such as 
Christmas, Eid, Diwali and Guru Nanak’s birthday. These will be celebrated and performed to the 
rest of the school at various times throughout the year by our pupils.   
 
There will also be opportunities for experiential learning through visits to places of worship, 
visitors coming in to school and the use of religious artefacts in the classroom. 
 
Inclusion and equal opportunities 
In accordance with other school policies, RE aims to meet the needs of all children through 
planned differentiation and the use of resources. This will include the need to adapt lessons to 
account for children’s different learning styles and those with Specific Special Educational Needs 
(through the use of visual aids and/or the support of another adult), children where English is not 
their first language and the Gifted and Talented children.  
 
Legal Requirements 
The Education Reform Act (1988) mandated RE as a compulsory subject and the National 
Curriculum states, ‘All schools are required to teach religious education at all key stages.’ 
 
In line with the legislation, we provide Religious Education for all pupils registered at Henwick 
Primary School, including EYFS, following the Greenwich Agreed Syllabus.  
 
Withdrawal from RE 
Parents/Carers have the legal right to withdraw their child from RE. At Henwick, we endeavour to 
find an approach to keep all children involved in their religious education. We warmly invite 
parents to speak to the class teacher and/or RE Subject Leader to discuss their concerns. If 
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parents/carers wish to continue to withdraw, they are required to state this in writing annually 
to the Headteacher.  
 
It will be the responsibility of the parents/carers who have chosen to withdraw their child(ren) to 
provide acceptable alternative work for their child(ren) to do during RE lessons.  
 
Spiritual, Moral, Social and Cultural Development   
RE supports children to develop morally, spiritually, socially and culturally. Children are 
encouraged to reflect on their personal responses to issues and beliefs, appreciate that different 
beliefs (whether spiritual or not) are important and held by others, and develop an increasing 
awareness of challenges faced by different members of our society. Children have the 
opportunity to consider and respond to questions such as the meaning and purpose of life, 
recognising between right and wrong, and to understand and build their own self-identity in a 
multi-cultural society. Furthermore, we actively promote tolerance and respect of people of all 
faiths (or those with no faith), cultures and lifestyles, where differences are celebrated 
throughout the school year. 
 
Assessment  
Teacher assessment is a continual part of the teaching and learning process. The marking and 
assessment of pupil’s work is used to inform subsequent lessons, and to correct any 
misconceptions the children may possess. It enables teachers to ensure children’s learning needs 
are met.  
 
It is recognised that in RE, it is not the intention to assess what children do or do not believe, but 
what children know and understand about religion. Where possible, opportunities for self-
assessment are provided as a process of involving children in their own learning.  
 
The role of the RE Subject Leader  
Responsibility for matters relating to RE as a subject in the school, including the teaching and 
learning, resources and managing the budget over the academic year, lies with the subject 
leader. 
 
The subject leader is available to support staff with religious education where required, deliver 
insets to improve the teaching and learning of RE and will attend relevant courses and network 
meetings to keep up-to-date with local and national initiatives.  
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