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WELCOME  
Dear Parents and Carers, 
Welcome to the first edition of the Governor Newsletter, we thought that it would be a nice idea for the 
Governing Body to give you an idea of the work we do in supporting the leadership and the teaching and 
learning in your school. 
We welcome any feedback you may have, you can contact us via email at: 
chairofgovernors@henwick.greenwich.sch.uk  
 

 

CHANGES TO THE GOVERNING BODY 

Our former Chair of Governors, Phil Jones, stepped down after 4 years’ service at the end of last year. We 
are very grateful to Phil for his tireless support of the school and his commitment to the Governing Body 
during a period which has seen many changes in the school, and in the Governing Body. Phil is popular with 
both staff and children and we are very pleased that he has decided to remain involved as an associate 
governor.  
 
The Governing Body voted for Matt Hurst and Jemma Tagg to replace Phil as co-Chairs. Matt and Jemma are 
looking forward to working the together with the rest of the Governors and the senior leadership team to 
ensure that the school continues to excel at every level. 
 
This year has also seen a new governor join the Governing Body. John Frankis works in school 
effectiveness/improvement in the London Borough of Brent. He leads on forming and maintaining 
partnerships with education partners.  He also manages their school performance data management and 
maintains the Local Authority’s school effectiveness risk model.  He has previous experience of being a 
school governor and lives in the Borough; therefore he has a good grounding in the issues and challenges 
faced by schools. We look forward to working with John and welcome him to the Governing Body. 
 
Information on all of the Governors can be found on the School website. 

 

EXCITING SUMMER TERM 

With the summer months now upon us, there are many activities coming up that the school welcomes 
parents to attend. The Governors really enjoy participating in the following events and we hope to meet 
some of you there - please do say hello if you spot us, we will be wearing our Governor badges! 
 
- 27 June: Governor Day at Henwick. Governors really look forward to spending half a day in the school, 
observing lessons, reviewing the work of the children and meeting with the School Council to hear the 
thoughts and ideas of the children - definitely our favourite part of the day. 
- 6th July: KS2 Sports Day at the Samuel Montagu Centre 
- 7th July: PTA Summer Fair 
- 12th July: Reception and KS1 Sports Day 
 
As the summer holidays are fast approaching we would like to thank Mrs Willer and all the staff at Henwick 
for their incredibly hard work this year, the parents and carers for their support, and most importantly, the 
children of Henwick for being brilliant at everything they do and continuing to be a pleasure for the 
teachers to teach. 
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ENGAGEMENT WITH THE PARENT COMMUNITY 

We are pleased that the new Facebook page has had a positive reception. We encourage parents to take a 
look and see all of the exciting projects and activities that our children are participating in. 
 
Sadly, amongst all there is to celebrate about Henwick governors have been made aware that negative 
views and false rumours have been expressed towards the school and members of staff in online public 
forums. In addition to this a number of false rumours have also been spread through parts of the parent 
community. When a parent is negative towards the school or its staff and their child becomes aware of this, 
it can have a serious impact on the way that their child feels about the school and their teacher, and in 
some cases this could have a detrimental effect on their willingness to engage with their learning.  
 
We are also conscious that recent commentary has had a damaging effect on the morale of the teaching 
staff. Ongoing public criticism and negative online comments can be distressing and have an effect on staff 
wellbeing.  
 
The Governing Body is not prepared to tolerate what in some situations amounts to cyber bullying and 
harassment.  The school leadership team and the Governors have a strong interest, as well as a duty, to 
preserve staff wellbeing and we are determined to maintain our high levels of staff retention for the benefit 
of the children and the school community.   
 
The school has a Code of Conduct for Parents, Carers and Visitors (available on the school website) which 
includes a section on inappropriate use of social media. As provided for in this policy, we will be seeking to 
take legal action against individuals where we feel that their behaviour has crossed acceptable boundaries. 
We are not seeking to silence the parent voice and parents must, of course, feel free to raise complaints 
where there are issues affecting their child/children, but we would ask that the appropriate forum to 
express complaints is used. There is a Parental Concerns and Complaints Policy (available on the school 
website) which sets out who to approach in the first instance when you have a complaint and the proper 
channels to follow where you feel your concerns have not been dealt with to your satisfaction. 
 
As Governors, we are keen to ensure an increasingly positive relationship between parents, the staff and 
the school and we will be sending out a Parent Survey before the end of term in order to seek your 
thoughts and comments on the school.  We would encourage you to fill out the survey, anonymously if you 
would prefer, so that we can take parent views into account in developing the actions to be taken by the 
school and the Governors in the coming academic year. 

 

GDPR 

As I am sure you are all aware, GDPR came into force on 25th May 2018.  It is in place to give data subjects 
control of their data and gives organisations processing that data (including schools) more responsibilities in 
relation to how they collect, process, store, share and destroy data.  
 
As a school we collect and hold a great deal of personal data - not only about students, but also staff, 
parents, volunteers, visitors, suppliers and other ‘data subjects’. As Governors it is important to understand 
the impact that GDPR has on the organisation as well as the accountability that the organisation has. 
 
GDPR requires us to not only minimise any risks to the unauthorised access and loss of personal data within 
the organisation, but also to provide evidence and documentation of our processing activity. 
 
The Governing Body and the leadership team of the school have been working together to ensure we meet 
the new requirements. As such we have appointed an external Data Protection Officer who is able to report 
any issues they feel need addressing directly to the Governing Body.  They will also provide an annual report 
to the Governors in person.  The School’s Data Protection Officer, James England, can be contacted at 
dpo@dataprotection.education.  
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ACHIEVEMENTS 

There has been some outstanding work in the school this year. It would be impossible to list everything but 
some of the highlights that we are particularly proud of are: 
 

 Pupils in years 2 and 6 have worked incredibly hard in preparation for their SATs exams and we would 
like to thank parents and carers for supporting the children at what can be a stressful time 

 

 Congratulations to the children who took part in gymnastics competitions this year and gained 1st, 2nd 
and 3rd positions 

 

 The girls only football match between Henwick and a local school - Henwick won 11 – 1! 
 

 Our nurture provision – The Bridge. Not only does it successfully support 9 core children (daily 
attenders) but it has also supported over 100 other children throughout the school through activities it 
has run such as restorative circle time, raising self-esteem and confidence courses, drawing and talking, 
art therapy 

 

 Achieving not only Bronze but also Silver Healthy Schools Awards this year! Well done to Mrs Baker for 
all her hard work 

 

 The school has added to the activities on offer to the children and now provides cycling lessons, 
BMXing, girls football and quick cricket to name just a few 

 
We would also like to acknowledge how proud we are of the very low staff turnover providing children with 
the stability that is critical not only to their learning but also to how secure they feel in school. Parents will 
be aware that there are many pressures in pursuing a career as a teacher in the current education system, 
not least the increase in testing of children and the reduction in school budgets. Many teachers are leaving 
the profession as a result of these pressures but Henwick has lost very few teachers over the past four years 
in comparison to other local schools and finds it easy to recruit when vacancies arise.  Teachers and TAs are 
keen to work at Henwick because they feel they are well supported, the behaviour of children is very good 
and the school is very mindful of staff’s work-life balance.  
 
This is a credit to the senior leadership of the school and to the children and we hope that we will be able to 
continue to retain our talented staff. 

 

 


