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Disability Equality Policy 
 
Introduction 
Henwick Primary School is firmly committed to the principle of Equal Opportunities and Access 
for all, as outlined in our Equality and Diversity Policy. 
 
This Disability Equality Policy sets out the school’s commitment to both, potential and current 
pupils, employees with a disability and the current pupils and employees who may become 
disabled at some point in their future with us. 
 
It provides a framework to ensure that the school offers a supportive environment and makes 
reasonable adjustments for any student or employee with a disability. 
 
The school recognises the need to provide resources that may be necessary to support pupils in 
accessing the curriculum. As well as identifying additional resources that may be required for the 
employment of people with disabilities. 
 
Disability is defined as a physical or mental impairment that has a substantial and long term 
adverse effect on an individual’s ability to carry out normal day to day activities. 
 
Objectives 
To welcome, enable and empower pupils, job applicants and employees with disabilities. And for 
them to be responsive to the personal requirements of pupils and employees with disabilities in 
order to support them in their work at school, so that they may be fully integrated members of 
the school’s community. 
 
To ensure that as an employer, the school’s obligations under the Disability Discrimination Act 
are fully met, and that a disabled job applicant or employee does not experience discrimination 
in either the process of recruitment or whilst employed by the school. 
 
Pupils with disabilities 
The LEA/schools own admissions policy forms the basis for all admissions during the academic 
year. 
● The school will respond wherever possible, with reasonable adjustments to meet special 

requirements of pupils and staff with disabilities. 
● The school will ensure that all pupils access a broad and balanced curriculum with any 

reasonable adjustments being made for the individual/s concerned. 
● The school will make provision for test arrangements for the special needs of pupils with 

disabilities to be taken into account. 
● The school will continue to review and develop its learning support to ensure full access for 

pupils with disabilities through provision of appropriate materials, equipment and facilities. 
● Through the curriculum and assemblies the school will encourage staff and pupils to respond 

positively to the diversity and richness that persons with disabilities bring as colleagues, 
peers and members of the community at large. 

● The school will actively seek to promote and reflect positive images of disabled people 
around the school and in the curriculum. 
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● The school will use its best endeavours, in particular in any new building work, to ensure that 
the environment for work and study does not prevent persons with disabilities from taking 
up studies. 

● A member of staff requiring advice and support in relation to a pupil with a disability should 
seek the assistance of the Inclusion Manager or Inclusion Officer. 

● Staff will be actively encouraged to attend relevant training. 
 
Staff with Disabilities 
Recruitment 
● The school has recruitment procedures in place to encourage applications from people with 

disabilities, therefore ensuring that any such applicants are not discriminated against. 
● When a short listed applicant advises the school of a disability, arrangements will be made at 

the interview stage to meet any additional needs of the applicant wherever possible and 
reasonably practicable. 

● The school’s recruitment panels will make selection decisions on the basis of the 
qualifications, experience and skills of applicants in relation to the post, regardless of any 
disability. 

● Wherever possible, the school will make such reasonable adjustments as required to enable 
a successful applicant with a disability to take up position. 

 
Retention 
● The school will take positive steps to enable, wherever possible, the continued employment 

of an employee who becomes disabled whilst working at the school. 
● Where an employee becomes disabled during the course of employment, the school will 

provide such support as is reasonably be possible to enable them to maintain or return to a 
post appropriate to their experience and abilities. 

● Any reasonable adjustments to the working environment will be made. 
 
Training and career development 
● Training and development opportunities will be available to staff regardless of any disability. 
● Where staff undertaking training or development identify additional needs in relation to 

access, equipment or facilities, adjustments will be made wherever possible in order to 
enable full participation in any such programme. 

● The school will ensure that the environment for work and study does not prevent persons 
with disabilities from taking up or continuing in employment for which they are suitably 
qualified. 

 
Disability Awareness 
The school will take steps to raise the awareness of disability amongst its staff specifically: 
● To ensure that those involved in the recruitment and selection processes are aware of the 

policy and procedures. 
● To ensure that the team leaders and colleagues of any employee with a disability understand 

any specific requirements or adjustments that may be necessary and respond to them in a 
positive way (subject to the agreement of the disabled employee in relation to the release of 
any information) 

● To ensure that any employee with a disability is able to seek assistance, if necessary, to 
support or enable them to continue in employment and reach their full potential. 

 
Monitoring 
The school will maintain records of staff that declare a disability and record data on applications 
for employment, to enable monitoring of the operation of this policy across all areas of 
employment. 
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Involvement of persons with disabilities 
The school will encourage the involvement of people with disabilities, from within the school and 
outside agencies, in reviewing the implementation and effectiveness of this policy. 
 
Liaison with external advisory bodies 
In order to maintain the best practice in the application of the policy, liaison will be maintained 
with the specialist advisory bodies and groups concerned with disability. 
 
In order to extend the highest level of support possible to people with disabilities, the school will 
seek to consult with all sources of advice and help and make best use of any resources that are 
available, including an application under the Access to Work Scheme where appropriate. 
 
Role of leadership staff 
Leadership staff (Headteacher and Deputy Headteacher) are responsible for the implementation 
of this policy. If they have a member of staff with a disability they should ensure that any special 
needs are considered by discussing this with the member of staff concerned and seeking advice 
and support if necessary. 
 
Leaders must ensure, so far as practical, that steps are taken to meet the needs of any employee 
with a disability. It may be necessary to consider issues such as redesigning a job, agreeing 
flexibility in working hours or providing other assistance. 
 
If resources are required towards the purchase of specialist equipment leadership staff will make 
an application for funding. 
 
Staff should be aware of their responsibilities under the Disability Discrimination Act and should 
ensure that they are carried out. The LEA will provide advice and support, and appropriate 
training. 
 
Communicating the Policy 
This policy shall be brought to the attention of all staff by various means that are considered 
appropriate, including induction, training and information in the school’s policy document. 
 
Parents with Disabilities 
Any information for parents where possible will be available by alternative means. The school 
will use its best endeavours to ensure that the environment does not prevent persons with 
disabilities from visiting the school for public events, attending meetings to discuss issues 
relating to their children or viewing the facilities that we have on offer. 
 
Governors with Disabilities 
Any information for Governors where possible will be available by alternative means. 
 
The school will use all resources available to it to ensure that the environment does not prevent 
Governors with disabilities from visiting the school for public events, attending meetings to 
discuss issues relating to their students or viewing the facilities that we have on offer. 
 
 
Reviewed Policy agreed: September 2019 
Reviewed Policy shared with staff: September 2019 
Policy to be reviewed again: September 2021 
 

 


