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Handwriting Policy 
 
We believe that every child should develop a fluent, legible style of handwriting using the 
continuous cursive script. The cursive script means that, for the most part, joining will happen 
naturally and does not need to be explicitly taught and therefore only one style of handwriting 
needs to be taught. 
 
Cursive handwriting should: 
• Be an expectation throughout the school in all books with writing. 
• Show appropriate use of capital and lower case letters with consistent letter size and writing 

needs to be anchored on the line.  
• Have all letters starting in the same place (on the line) and have a lead in and lead out 

stroke. This helps to reduce reversal of letter such as b/d and p/q, which is one reason that 
continuous cursive script is recommended by the Dyslexia Friendly Association. 

• Be demonstrated by teachers consistently on the whiteboard and when marking in books. 
 
How this will be implemented: 
 The cursive script will be taught from nursery through to year 6. 
 We will model how to hold a pencil correctly. 
 We will explicitly teach children how to form letters correctly. 
 The cursive script means that, for the most part, joining will happen naturally and does not 

need to be explicitly taught. Therefore the modelling of handwriting will be incorporated 
into other lessons, such as phonics or SPaG. Teachers will focus on handwriting as one aspect 
of modelled and shared writing.  

 We will give constant verbal feedback on handwriting as the children are writing. 
 We will refer to handwriting as part of feedback marking in English (although this should not 

be the only aspect of writing commented on). 
 We will provide opportunities for children to develop, practice and perfect skills and provide 

targeted support through interventions to any child experiencing difficulty. 
 Teachers are expected to mark and provide written feedback using cursive script or pre-

cursive script. 
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