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Keep your roots deep in Jesus Christ the Lord, build your lives on him  
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At Inskip St. Peter’s CE Primary School we are committed to: 

 promoting equality of opportunity 
 eliminating discrimination and harassment 
 valuing diversity and promoting positive relationships 
 providing an inclusive education which enables all pupils to develop their full 

potential 
 meeting the requirements of the Equality Act 2010. 

We aim to promote pupils’ spiritual, moral, social and cultural development, with special 

emphasis on promoting equality and diversity, and eradicating prejudicial incidents for pupils 

and staff. Our school is committed to not only eliminating discrimination, but also increasing 

understanding and appreciation for diversity.  

The Equality Act 2010 

The Equality Act 2010 replaces previous anti-discrimination legislation with a single Act. The 
Equality Duty is set out in section 149 of the Act. It replaces the three previous public sector 
equality duties – for race, disability and gender – and covers the following protected 
characteristics: 

 Age 
 Disability 
 Gender reassignment 
 Marriage and civil partnership Pregnancy and maternity 
 Race 
 Religion or belief 
 Sex 
 Sexual orientation 

We ensure that we have due regard to the need to: 

 eliminate unlawful discrimination, harassment and victimisation and other conduct 
that is prohibited by the Act 

 advance equality of opportunity between people who share a characteristic and 
those who don’t 



 foster good relations between people who share a characteristic and those who 
don’t. 

School Policies 

The Governing Body will ensure, that in the cycle of policy reviews, that policies and 
practices are scrutinised to identify the effects they have on individuals or groups of people 
in relation to equality. 

  

Aims of the School 

At Inskip St. Peter’s CE Primary School we aim: 

 To educate pupils intellectually, socially, morally, aesthetically, physically and 
spiritually within a school firmly based on Christian principles. 

 To enable pupils to develop their talents, establishing positive and realistic goals. To 
promote Christian values within the school as exemplified by the life and teaching of 
Jesus Christ. 

 To encourage in pupils a sense of decency, respect for others, commitment, self-
reliance, responsibility and a healthy self-esteem. 

 To help pupils to take their place in the community and to encourage an 
appreciation of the world in which they live. 

 To prepare pupils for the next stage of their education. 

We believe that a greater level of success from pupils and staff can be achieved by realising 

the uniqueness of individuals. Creating an inclusive environment where individuals feel 

confident and at ease is a commitment of the school. This environment will be achieved by:  

 Being respectful. 

 Always treating all members of the school community fairly.  

 Developing an understanding of diversity and inclusion and the benefits it can have.  

 Adopting an inclusive attitude and ensuring that the whole school community 

understands what inclusive behaviour looks like in the school and how this aligns with 

the school’s values. 

 Adopting an inclusive curriculum that is accessible to all. 

 Encouraging compassion and open-mindedness. 

 Challenging bias and calling it out in order to move the conversation forward 

 Values and Beliefs 

We are an inclusive school where pupils, parents, staff, governors, the local authority and 
local services work in partnership to meet the needs of the community. We celebrate the 
positive contribution made by different social, ethnic and linguistic groups. 

We believe that members of our community should: 



 have an entitlement to a quality education within a safe, attractive, clean and 
orderly learning environment, 

 have access to a broad, balanced and challenging curriculum, 
 enjoy learning, achieve high standards and reach their potential, 
 be taught and supported by highly skilled and motivated staff, 
 be valued, respected and treated fairly, 
 show tolerance and respect towards others, 
 receive praise and encouragement and grow in confidence, 
 be responsible for their own learning and behaviour, 
 understand the need for good personal relationships and healthy living, 
 have access to a full range of extended schools services including childcare, health 

and social care, lifelong learning, family learning, study support and an out of hours 
programme of sports and arts activities, 

 be enabled to make a positive contribution to the community and the wider world. 

Staff and governors demonstrate our values and commitment to equality by: 

 ensuring appropriate behaviour, 
 responding to incidents and complaints in a proactive way, 
 providing access to services, facilities and information, 
 recruiting and employing people fairly, 
 meeting specific needs. 

We do not tolerate any form of prejudice-related incident. Whether direct or indirect, we 

treat discrimination against all members of our school with the utmost severity. When an 

incident is reported, our school is devoted to ensuring appropriate action is taken and a 

resolution is put into place which is both fair and firm.  

Our pupils are taught to be: 

 Understanding and inclusive of others.  

 Celebratory of diversity.  

 Eager to reach their full potential.  

 Aware of what constitutes discriminatory behaviour. 

The school’s employees will not: 

 Discriminate against any member of the school community. 

 Treat other members of the school community unfairly.  

 The school’s employees will: 

 Promote diversity and equality. 

 Encourage and adopt an inclusive attitude. 

 Lead by example. 

 Seek training if they need to improve their knowledge in a particular area. 



Equality and dignity in the workplace 

We do not discriminate against staff with regard to their: 

 Age. 

 Disability.  

 Gender reassignment.  

 Marital or civil partner status.  

 Pregnancy or maternity. 

 Race.  

 Religion or belief. 

 Sex. 

 Sexual orientation. 

Equality of opportunity and non-discrimination extends to the treatment of all members of 

the school community. All staff members are obliged to act in accordance will the school’s 

various policies relating to equality. 

We will guarantee that no redundancy is the result of direct or indirect prejudice. All 

disciplinary procedures are non-prejudicial, whether they result in warnings, dismissal, or any 

other disciplinary action. 

Prejudice is not tolerated and we are continuously working towards a more accepting and 
respectful environment for our school community. 
 
To be reviewed before February 2026 
 


