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TEACHER OF ECONOMICS AND BUSINESS STUDIES 
 

 

THE DEPARTMENT 

 

The department is presently staffed by one HOD and two members of staff, with the new 

addition making four. The department itself is well-resourced and accommodated in 

dedicated rooms that have the benefit of full ICT facilities. 

 

The AQA Business Studies specifications for both GCSE and A-level are followed and the 

subject remains a popular option (64 students are in Year 10, 57 in Year 11; 11 in Year 

12 and 7 in Year 13). 

 

The department has achieved very good results in recent years and is determined to 

maintain this high level of attainment. 

 

The subject of Economics was successfully introduced at A-level in September 2013 and 

has grown in popularity since, with 14 students in Y12 and 8 students in Y13. The 

Edexcel A-level Economics specification is followed. 

 

ROLE 

 

To join the Economics and Business Studies department and to complement an effective 

team to facilitate the pupils' learning in these subjects.  Within this broad aim the 

appointed teacher will play a vital role in the teaching and promotion of Economics and 

Business Studies within the school. 

 

 

RESPONSIBILITIES 

 

▪ To teach Economics at A-level and also to teach Business Studies at GCSE and A-

level. 

▪ To follow and contribute to departmental schemes of work and risk assessments. 

▪ To maintain high standards of teaching and learning within the department to 

ensure pupils are able to fulfil their potential. 

▪ To take part in the school's appraisal system and undertake professional 

development. 

▪ To promote the contribution of ICT within the department and ensure its 

integration into schemes of work. 
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▪ To promote Economics and Business Studies throughout the school, both as 

curricular subjects and in extra-curricular activities. 

▪ To work as a Form Tutor and promote high standards of behaviour, effort and 

attainment. 

▪ Attendance at departmental meetings. 

▪ To contribute fully to the wider ethos of the school by participating in extra-

curricular activities. 

 

▪ Undertake duties that may be reasonably assigned by the Head. 

 

 

Please note, boarding accommodation may be offered to a suitable candidate. 

 

 

Salary: Kirkham Grammar School Pay Scale 

 

Closing date for applications:  01/05/2025          

 

Proposed interview date:  To be advised. 

 

Applications:    By application form and supporting letter/CV to: 

     Mrs A Roberts 

HR Manager 

     Kirkham Grammar School 

     Ribby Road 

     Kirkham 

     PRESTON 

     PR4 2BH 

 

 

The post is ultimately subject to completion of the school’s own application form, two 

satisfactory references, DBS clearance and verification of qualifications. 

 

 

 

Kirkham Grammar School is committed to safeguarding and promoting the welfare of 

children and young people.   

____________________________________________________________________ 

 

April 2025 

 


