Laceby Acres Academy
Anti Bullying Policy

Rationale
Laceby Acres Academy is committed to the provision of a safe, secure and positive environment for all our children. The prevention and effective management of aggressive behaviour, bullying and intimidation are part of that commitment within a system that respects fully the rights of children to grow and develop free from fear and discrimination. The harmful effect that bullying can have on educational performance is also recognised.

Aims

· To outline the Academy’s commitment to the eradication of bullying and all forms of aggressive behaviour

· To meet the demands of national legislation with regard to anti-bullying

· To raise awareness of the nature and causes of bullying

· To clarify to all members of the academy community that bullying is always unacceptable

· To provide support for anti-bullying strategies in our academy and the local community

· To empower children and young people to realise that they do not have to take part in or tolerate bullying and aggressive behaviour 

We make every effort to ensure that bullies and their victims are dealt with appropriately and in a supportive atmosphere.

Responsibilities

The legal responsibilities for schools are defined in the School Standards and Framework Act 1998 which gives the School Governing Body the responsibility for having a written policy on measures to prevent all forms of bullying. It is the Directorate recommendation that this should be a separate document though it can be part of a Behaviour/Discipline Policy.

The Education Act 2002 gives local authorities and schools (including independent schools) the “duty to safeguard and promote the welfare of pupils”. In “Safeguarding Children In Education” (DfES – 0027/2004) it states that ‘safeguarding’ is wider than a contribution to child protection and that it “encompasses issues such as pupil health, safety and bullying” 

The DfES Circular 10/99, School Inclusion: Pupil Support (revised 2004) sets out the context and legal framework for schools and local authorities with regard to behaviour and bullying in schools. This includes dealing with bullying and the legal framework for school discipline.

We believe that the key factors in defining bullying are as follows:

· When one or more people physically, emotionally or psychologically cause hurt and harm to a person who is in a weaker position

· Bullying is characterised by repeat behaviour often a series of different incidents over a period of time

· It is also symptomatic of a power imbalance between the person(s) doing the bullying and the person(s) being bullied

· Bullying takes direct and indirect forms often through the following aspects:

Physical - hitting, kicking, stealing and damaging

Verbal - name calling, insults, threats, rumours and put downs

Emotional/Psychological - being ignored, excluded, humbled or ridiculed      

Racist
- bullying based on perceived or actual ethnic origin or faith     

Sexual- bullying via unwanted sexual contact or coerced sexual activity

Homophobic
- bullying based on a person’s perceived or actual sexuality 

Electronic - bullying by text, email and other web based means

Preventative strategies

We believe that the implementation of preventative measures will help to reduce the incidence of bullying behaviour.

We will take the following steps:

Ethos and pastoral care:

We seek to be a "listening academy", in which pupils are encouraged to express their feelings, fears and concerns. There is a sharing box situated in the children’s entrance, children can put a note in the box if they are experiencing difficulties. The note will be read by our lunchtime mentor, who will then approach the child and start measures to deal with the problem.

This will be facilitated through activities such as Circle Time and the use of Social, Emotional Aspects of Learning materials.

We promote and reward positive behaviour through measures such as awards for caring and friendliness.

Playtime provision:

We have and will continue to provide training for teachers, classroom assistants and lunchtime supervisors in the promotion of positive play and strategies for dealing with incidents of bullying. We have peer buddies who are available to play with children in the foundation stage.

Agreed code of conduct for the academy community

Pupils:

Pupils have an entitlement to be educated in an environment, which is safe, caring and respectful of their individual needs.

Pupils have a responsibility to treat all other pupils, teachers and other staff with respect. They have a responsibility to refrain from engaging in bullying behaviour and to report it if they are aware of it occurring.

Parents:

Parents have an entitlement to expect that their child will be educated in an environment, which is safe, caring and respectful of their individual needs.

Parents have a responsibility to ensure that their child co-operates with teachers, other staff and other pupils. They have a responsibility to inform the academy of any incidents of bullying which they are aware of.

Teachers and other staff:

Teachers and other adults in the academy community have an entitlement to work in an environment, which is characterised by respect and caring for all.

Teachers and other adults in the academy community have a responsibility to contribute to the creation of such an environment and to work for the well being of all pupils.

Procedures for dealing with incidences of bullying behaviour, including contact with parents and external agencies

Each case of bullying will be dealt with individually and follow-up action will be tailored to meet the individual needs of the pupils concerned.

The following steps will be followed.

1. Reporting of an incident

When a bullying incident is reported, the information will be passed on to

the teacher of any child involved, who will inform the head teacher or a member of the Senior Leadership Team

2. Investigation of an incident

Initial investigation of the incident will normally be carried out by the class teacher. Pupils involved will be interviewed and a record made of their responses on CPOMS.

Parents of pupils and staff members involved will be informed of the academy’s action up to this point and will be kept informed of subsequent action.
3.  If disciplinary measures are required then each incident will be dealt with accordingly

4. Reviewing the situation

The situation will be monitored and reviewed by the class teacher with the support of a member of the SLT. 

5. Involvement of other agencies in provision of support

When necessary, the academy will draw on support from a range of outside agencies including Education Welfare Office and the Educational Psychology Service. In most instances, the academy will seek to deal with the situation from within its own resources. 

6. Any incident of bullying will be recorded on CPOMS which can be accessed by the child’s next teacher.

Review Date

This policy was reviewed in June 2020 and will be reviewed again in June 2021
