Learn and Prosper School
Accessibility Policy
1.0 Document Control and Approval
1.1 Document Information
Title: Accessibility Policy
Version Number: 1
Date of Approval: 01.09.2025
Review Date: 01.09.2026
Authorship: D P Adams
This policy is a statutory document, required by law, and forms part of Learn and Prosper School’s commitment to ensuring equality of opportunity and access for all pupils, staff, parents/carers, and visitors. It is aligned with the requirements of the Equality Act 2010, the Children and Families Act 2014, and associated statutory guidance.
1.2 Policy Approval and Review
This Accessibility Policy has been formally approved by the Governing Body on 01.09.2025. The governing body is responsible for ensuring that the policy is reviewed at least every three years, or sooner if there are significant changes to statutory requirements, best practice guidance, or as a result of feedback from stakeholders or incidents that highlight the need for review.
A record of all previous reviews and amendments is maintained by TBA and is available for inspection upon request. Interim reviews may be triggered by legislative updates, significant accessibility incidents, or substantial feedback from the school community.
1.3 Policy Dissemination
The Accessibility Policy will be published on the Learn and Prosper School website and made available in alternative accessible formats upon request, including large print, Braille, audio, and digital versions compatible with assistive technologies. All staff, pupils, parents/carers, governors, and regular visitors will be informed of the policy through induction, staff meetings, newsletters, and the school’s communication platforms. The policy will also be referenced in relevant school documentation and during training sessions.
2.0 Policy Statement and Scope
2.1 Policy Statement
Learn and Prosper School is fully committed to promoting equality of opportunity, fostering a culture of inclusion, and removing barriers for disabled pupils, staff, parents/carers, and visitors. We recognise our legal and moral responsibilities under the Equality Act 2010, the Children and Families Act 2014, and the Special Educational Needs and Disability (SEND) Regulations 2014. Our approach is rooted in the belief that every member of our school community should be able to participate fully in all aspects of school life, regardless of disability or additional needs.
We are dedicated to creating an environment where diversity is celebrated, barriers are identified and removed, and everyone is supported to achieve their full potential. This policy sets out our commitment to continuous improvement in accessibility and inclusion, ensuring that our practices, procedures, and physical environment reflect the highest standards of equality and respect.
2.2 Purpose and Objectives
The purpose of this policy is to outline Learn and Prosper School’s approach to improving accessibility for all, with a particular focus on disabled pupils, staff, parents/carers, and visitors. Our objectives are to:
· Increase access to the curriculum for disabled pupils by ensuring teaching, learning, and assessment are inclusive and responsive to individual needs.
· Improve the physical environment of the school to enable greater access for all, including those with mobility, sensory, or other impairments.
· Enhance the provision of information in accessible formats, ensuring all members of the school community can access essential communications and resources.
· Embed a culture of inclusion and respect, where accessibility is considered in all aspects of school life, including extra-curricular activities, trips, and events.
· Foster active engagement and consultation with pupils, parents/carers, staff, and external agencies to ensure our accessibility measures are effective and responsive.
These objectives are underpinned by Learn and Prosper School’s vision and values, which place inclusion, respect, and high aspirations for all at the heart of our ethos.
2.3 Scope of the Policy
This policy applies to all members of the Learn and Prosper School community, including pupils, staff, parents/carers, governors, visitors, and contractors. It covers all aspects of school life, including teaching and learning, the physical environment, information and communication, extra-curricular activities, and school events.
The Accessibility Policy should be read in conjunction with the school’s Equality Policy, SEND Policy, Behaviour Policy, Health and Safety Policy, and other relevant documents. It is designed to complement and reinforce our statutory and moral obligations to promote equality, eliminate discrimination, and advance the participation of disabled people in all areas of school life.
3.0 Legislative and Statutory Framework
3.1 Key Legislation and Statutory Guidance
The Accessibility Policy is informed by the following key legislation and statutory guidance:
· Equality Act 2010 (Schedule 10): Requires schools to prepare and implement an Accessibility Plan to improve access for disabled pupils, including increasing access to the curriculum, improving the physical environment, and enhancing the provision of information in accessible formats. The Act also places a duty on schools to make reasonable adjustments for disabled pupils and staff.
· Children and Families Act 2014: Sets out statutory duties for supporting pupils with SEND, including the requirement to have regard to the SEND Code of Practice.
· SEND Regulations 2014: Provides further detail on the rights of disabled pupils and the responsibilities of schools.
· SEND Code of Practice: 0 to 25 years (2015): Offers statutory guidance on identifying, assessing, and supporting pupils with SEND, including accessibility requirements.
Schools must publish their Accessibility Plan, review it at least every three years, and make it available in accessible formats. The plan must demonstrate how the school will increase access to the curriculum, improve the physical environment, and enhance the provision of information for disabled pupils.
3.2 Regulatory and Inspection Requirements
Ofsted inspects schools’ compliance with statutory duties under the Equality Act 2010, including the existence and effectiveness of the Accessibility Policy and Plan. Inspectors evaluate how well leaders and governors fulfil their responsibilities for inclusion and accessibility, considering the impact of actions taken to improve access for disabled pupils.
The Department for Education (DfE) and the Equality and Human Rights Commission (EHRC) provide guidance on accessibility planning, reasonable adjustments, and compliance with equality legislation. Schools are expected to demonstrate evidence of stakeholder consultation, regular review of accessibility measures, and the impact of their actions on improving access and participation.
Failure to comply with statutory requirements may result in regulatory action and negative inspection outcomes. Learn and Prosper School is committed to meeting and exceeding these requirements, ensuring that accessibility is a central consideration in all aspects of school leadership and management.
4.0 Accessibility Aims and Principles
4.1 Whole-School Approach to Accessibility
At Learn and Prosper School, we adopt a whole-school approach to accessibility, recognising that inclusion is the responsibility of every member of our community. We are committed to embedding inclusive practice across the curriculum, the physical environment, and the provision of information.
Our approach is informed by the Social Model of Disability, which emphasises the removal of barriers in society and the environment, rather than focusing on “fixing” the individual. We also draw on the principles of Universal Design for Learning (UDL), which advocate for curriculum design that anticipates and removes barriers to learning, ensuring that all pupils can access and participate in high-quality education.
We regularly review our policies, procedures, and practices to ensure they are inclusive and responsive to the needs of disabled pupils, staff, and visitors. This includes ongoing professional development for staff, regular audits of the school environment, and the use of accessible resources and technology.
4.2 Principles of Reasonable Adjustment
Reasonable adjustments are changes or adaptations made to remove or reduce barriers that disabled pupils, staff, or visitors may face. These adjustments are a legal requirement under the Equality Act 2010 and are central to our commitment to inclusion.
Examples of reasonable adjustments at Learn and Prosper School include:
· Providing accessible learning materials (e.g., large print, Braille, audio, digital formats)
· Adapting teaching methods and classroom layouts to meet individual needs
· Installing ramps, lifts, or accessible toilets where necessary
· Allowing additional time for tasks, assessments, or transitions
· Providing assistive technology or specialist equipment
· Adjusting timetables or offering alternative arrangements for activities
Requests for reasonable adjustments can be made by pupils, parents/carers, staff, or external agencies. The school will consider each request on a case-by-case basis, taking into account the individual’s needs, the effectiveness of the proposed adjustment, and the resources available. Decisions will be communicated promptly, and where an adjustment cannot be made, the reasons will be clearly explained.
4.3 Stakeholder Engagement and Co-Production
We believe that meaningful consultation and co-production with pupils, parents/carers, staff, and external agencies are essential to effective accessibility planning. Learn and Prosper School is committed to:
· Actively seeking the views and experiences of disabled pupils and their families through surveys, focus groups, and regular meetings
· Involving staff in the identification of barriers and the development of solutions
· Working in partnership with external agencies, such as health professionals, local authority services, and disability organisations
· Ensuring that pupil voice is central to decision-making, particularly when planning adjustments or improvements that affect individuals or groups
Records of stakeholder consultation are maintained as part of our ongoing commitment to transparency and accountability. Feedback is used to inform policy development, accessibility planning, and continuous improvement.
5.0 Accessibility Planning and Implementation
5.1 The Accessibility Plan
Learn and Prosper School maintains a statutory Accessibility Plan, which sets out the actions we will take to improve access for disabled pupils, staff, and visitors. The plan covers three key areas:
1. Increasing access to the curriculum: Ensuring that teaching, learning, and assessment are inclusive and responsive to individual needs.
2. Improving the physical environment: Making adaptations to the school site to enable greater access for all.
3. Improving the provision of information: Ensuring that information is available in accessible formats and that communication is inclusive.
The Accessibility Plan is developed in consultation with stakeholders and is reviewed at least every three years, or sooner if required. It includes clear timescales, responsibilities, and monitoring arrangements. Progress against the plan is reported to the governing body and shared with the school community.
5.2 Curriculum Accessibility
We are committed to ensuring that all pupils can access a broad and balanced curriculum, in line with the 2014 National Curriculum and the SEND Code of Practice. Our approach includes:
· Differentiating teaching and learning activities to meet a range of needs, abilities, and learning styles
· Using assistive technology, such as screen readers, voice recognition software, and communication aids, to support access to learning
· Providing accessible learning materials, including large print, Braille, audio, and digital resources
· Adapting assessment methods to ensure all pupils can demonstrate their knowledge and skills
· Offering additional support, such as teaching assistants, specialist teachers, or small group interventions, where appropriate
· Ensuring that all staff receive regular training on disability awareness, inclusive teaching strategies, and the use of assistive technology
Staff are expected to plan lessons with accessibility in mind, anticipating potential barriers and working collaboratively with the SENDCo and other specialists to remove them. The school’s curriculum leaders are responsible for monitoring the accessibility of their subject areas and identifying opportunities for further improvement.
5.3 Physical Environment Accessibility
The physical environment of Learn and Prosper School is regularly audited to identify and address barriers to access. Audits are conducted by the site management team, in consultation with the SENDCo, external advisors, and representatives of the school community.
Areas considered in the audit include:
· Entrances and exits, including ramps, steps, and automatic doors
· Corridors, classrooms, and communal spaces, ensuring sufficient width and clear signage
· Accessible toilets and changing facilities
· Lighting, acoustics, and ventilation
· Emergency evacuation procedures and accessible escape routes
· Signage in accessible formats (e.g., tactile, Braille, pictorial)
· Outdoor areas, including playgrounds, sports facilities, and car parks
Improvements are prioritised based on need, feasibility, and available resources. All new building works and refurbishments are planned in accordance with relevant standards, including BS 8300-1:2018 (Design of an accessible and inclusive built environment). The school works closely with the Essex County Council to secure funding and support for major adaptations.
5.4 Information Accessibility
Learn and Prosper School is committed to ensuring that all information provided to pupils, parents/carers, staff, and visitors is accessible and inclusive. This includes:
· Providing written information in alternative formats, such as large print, Braille, audio, or digital versions compatible with screen readers
· Using plain English and clear layouts in all communications
· Making use of accessible communication tools and platforms, including the school website, email, and text messaging services
· Offering translation and interpretation services for families who use British Sign Language (BSL) or whose first language is not English
· Responding promptly to requests for information in alternative formats, in consultation with the individual or their representative
Procedures are in place for staff to identify and respond to information accessibility needs, and training is provided to ensure effective communication with all members of the school community.
5.5 Extra-Curricular Activities and School Life
Inclusion extends beyond the classroom to all aspects of school life. Learn and Prosper School ensures that extra-curricular activities, school trips, clubs, and events are accessible to all pupils, including those with disabilities or additional needs.
Risk assessments for trips and activities include consideration of accessibility needs, and reasonable adjustments are made to enable participation. This may involve:
· Arranging accessible transport and venues
· Providing additional support or supervision
· Adapting activities to suit individual needs
· Consulting with parents/carers and pupils in advance to identify potential barriers and solutions
Staff are trained to anticipate and respond to accessibility needs during all school activities, and feedback from pupils and families is used to inform future planning.
6.0 Roles, Responsibilities, and Accountability
6.1 Governing Body
The governing body has statutory responsibility for approving, monitoring, and reviewing the Accessibility Policy and Plan. Governors ensure that the school complies with all relevant legislation and statutory guidance, and that accessibility is a key consideration in strategic planning and resource allocation.
The governing body receives regular reports on progress against the Accessibility Plan and is involved in the review and update of the policy. Governors are encouraged to participate in accessibility audits, stakeholder consultations, and training on equality and inclusion.
6.2 Headteacher and Senior Leadership Team
The Headteacher and Senior Leadership Team (SLT) are responsible for the day-to-day implementation of the Accessibility Policy and Plan. This includes:
· Ensuring that all staff are aware of their responsibilities for promoting accessibility and making reasonable adjustments
· Overseeing the allocation of resources to support accessibility improvements
· Coordinating staff training and professional development on disability awareness and inclusive practice
· Monitoring the effectiveness of accessibility measures and reporting to the governing body
· Liaising with external agencies, local authority services, and other partners to secure additional support where needed
The Headteacher is the designated lead for accessibility and is supported by the SENDCo, site management staff, and other relevant members of the SLT.
6.3 Staff Responsibilities
All staff at Learn and Prosper School have a responsibility to promote accessibility and inclusion in their daily practice. This includes:
· Planning and delivering lessons that are accessible to all pupils, using differentiated resources and inclusive teaching strategies
· Identifying and responding to individual accessibility needs, in consultation with the SENDCo and other specialists
· Making reasonable adjustments to remove barriers to learning and participation
· Supporting pupils to develop independence and self-advocacy skills
· Participating in training and professional development on disability awareness and accessibility
The SENDCo has a key role in coordinating support for pupils with SEND, advising staff on reasonable adjustments, and liaising with external agencies. Site management staff are responsible for maintaining the physical environment and implementing accessibility improvements.
6.4 Pupil and Parent/Carer Involvement
Pupils and parents/carers are encouraged to play an active role in promoting accessibility and inclusion at [School Name]. This includes:
· Sharing information about individual needs and preferences
· Participating in consultations, surveys, and focus groups
· Providing feedback on accessibility measures and suggesting improvements
· Working in partnership with staff to identify and address barriers
The school values the insights and experiences of pupils and families and is committed to acting on their feedback to drive continuous improvement.
7.0 Monitoring, Evaluation, and Continuous Improvement
7.1 Monitoring Arrangements
Accessibility measures and progress against the Accessibility Plan are monitored regularly by the SLT, SENDCo, and governing body. Monitoring activities include:
· Conducting regular audits of the curriculum, physical environment, and information provision
· Gathering feedback from pupils, parents/carers, staff, and visitors through surveys, meetings, and suggestion boxes
· Reviewing incident reports, complaints, and requests for reasonable adjustments
· Analysing data on participation, attainment, and outcomes for disabled pupils
Findings are used to inform ongoing accessibility planning and to identify areas for further improvement.
7.2 Evaluation of Impact
The impact of accessibility measures is evaluated through:
· Reviewing progress against the objectives and actions set out in the Accessibility Plan
· Assessing the effectiveness of reasonable adjustments and adaptations
· Monitoring the participation and achievement of disabled pupils in all aspects of school life
· Reporting outcomes to the governing body, staff, pupils, parents/carers, and other stakeholders
Evaluation findings are used to celebrate successes, share good practice, and address any gaps or challenges identified.
7.3 Continuous Improvement
Learn and Prosper School is committed to continuous improvement in accessibility and inclusion. Mechanisms for identifying and addressing new barriers include:
· Keeping up to date with legislative changes, statutory guidance, and best practice developments
· Participating in professional networks and training opportunities
· Acting on feedback from the school community and external partners
· Reviewing and updating policies, procedures, and practices in light of lessons learned
The school recognises that accessibility is an ongoing process and is dedicated to making sustained progress towards full inclusion for all.
8.0 Complaints and Feedback
8.1 Accessibility-Related Complaints Procedure
Learn and Prosper School] is committed to resolving accessibility-related concerns promptly and fairly. Anyone who wishes to raise a concern about accessibility is encouraged to:
1. Contact the [Name of Designated Lead] or SENDCo to discuss the issue informally and seek a resolution.
2. If the concern is not resolved, submit a formal complaint in writing, following the school’s Complaints Policy and Procedure.
3. The complaint will be investigated by the appropriate member of staff or governing body committee, and a response will be provided within the timescales set out in the Complaints Policy.
All complaints are recorded, monitored, and used to inform future accessibility planning and improvements.
8.2 Feedback and Suggestions
The school welcomes ongoing feedback and suggestions from pupils, parents/carers, staff, and visitors regarding accessibility. Channels for providing feedback include:
· Surveys and questionnaires
· Suggestion boxes located in accessible areas of the school
· Email or telephone contact with the Name of Designated Lead(TBA) or SENDCo(TBA)
· Meetings with staff, governors, or the Headteacher
All feedback is reviewed regularly, and where appropriate, actions are taken to address issues or implement suggested improvements. The school is committed to keeping stakeholders informed about the outcomes of feedback and the steps taken to enhance accessibility.
9.0 Policy Review and Update Procedures
9.1 Scheduled Review
The Accessibility Policy will be formally reviewed by the governing body at least every three years, with the next scheduled review due by 01.09.2026. Interim reviews may be triggered by:
· Changes in legislation or statutory guidance
· Significant incidents affecting accessibility
· Substantial feedback from pupils, parents/carers, staff, or external agencies
· Major changes to the school site, curriculum, or staffing
The review process includes an evaluation of the effectiveness of current measures, consultation with stakeholders, and consideration of emerging best practice.
9.2 Policy Update Process
When reviewing or updating the Accessibility Policy, Learn and Prosper School will:
· Consult with pupils, parents/carers, staff, governors, and external partners to gather a wide range of perspectives
· Consider feedback from audits, surveys, complaints, and other monitoring activities
· Ensure that any changes are approved by the governing body and communicated clearly to all stakeholders
· Publish the updated policy on the school website and make it available in accessible formats upon request
Records of consultation and policy updates are maintained for inspection and accountability purposes.
10.0 Appendices and Supporting Materials
10.1 Accessibility Audit Tools and Checklists
Appendix 2 contains templates and tools used by Learn and Prosper School to audit accessibility in the curriculum, physical environment, and information provision. These tools are reviewed regularly and updated in line with best practice and statutory requirements.
10.2 Stakeholder Consultation Records
Appendix 3 provides evidence of consultation with pupils, parents/carers, staff, governors, and external agencies. This includes summaries of surveys, meeting minutes, and feedback forms.
10.3 Staff Training and CPD Records
Appendix 4 details the disability awareness and accessibility-related training undertaken by staff at [School Name]. This includes induction training, ongoing professional development, and specialist courses.
10.4 Reasonable Adjustment Request Forms
Appendix 5 contains templates for requesting and recording reasonable adjustments for pupils, staff, or visitors. These forms are used to ensure a consistent and transparent approach to identifying and implementing adjustments.
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