Learn and Prosper School

Equality and Accessibility Policy Framework
1. Introduction
1.1 Policy Statement
Our school is committed to fostering an inclusive environment where everyone is treated with dignity and respect. We aim to provide equality of opportunity for all members of our school community and are opposed to all forms of unlawful and unfair discrimination. We celebrate the diversity of pupils, staff, and parents, recognising the benefits it brings to learning, culture, and school improvement.
This policy reflects our commitment to promoting equality and removing barriers to access, participation, and achievement. We recognise our responsibilities under the Equality Act 2010 and strive to ensure that our policies and practices actively promote equality and accessibility for all.
1.2 Scope of the Policy
This policy applies to all pupils, staff, governors, parents/carers, and visitors. It informs the development and implementation of all other policies and practices within the school, particularly those relating to:
· Curriculum design and delivery
· Teaching and learning
· Behaviour and relationships
· Admissions, attendance and exclusions
· Recruitment and professional development
· Communication and consultation
· Safeguarding
1.3 Legal Framework
This policy is based on and supports compliance with the following legislation and statutory guidance:
· Equality Act 2010
· Children and Families Act 2014
· The Special Educational Needs and Disability (SEND) Code of Practice: 0 to 25 years (2015)
· Public Sector Equality Duty
· DfE ‘Equality Act 2010: advice for schools’ (updated 2018)
· Ofsted School Inspection Handbook (2023)
2. Aims and Objectives
2.1 Equality Aims
The aims of this policy are to:
· Promote equality of opportunity across all aspects of school life
· Eliminate all forms of discrimination, harassment and victimisation
· Foster good relations between individuals with protected characteristics and those without
· Develop an understanding of, and respect for, differences
· Provide an environment where all people feel safe, valued and supported
2.2 Accessibility Objectives
In line with Schedule 10 of the Equality Act 2010 and our duty to prepare an Accessibility Plan, the school sets out to:
· Increase access to the curriculum for pupils with disabilities
· Improve the physical environment to enable greater access for all
· Provide accessible information in a range of formats for all stakeholders
These objectives are reviewed every three years and monitored through our Accessibility Plan.
3. The Public Sector Equality Duty (PSED)
3.1 General Duty
The Equality Act 2010 requires schools to have due regard to the need to:
· Eliminate unlawful discrimination, harassment, and victimisation
· Advance equality of opportunity between people who share a protected characteristic and those who do not
· Foster good relations between people who share a protected characteristic and others
3.2 Protected Characteristics
We actively work to ensure that no member of our school community experiences less favourable treatment because of their protected characteristic. These include:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
3.3 Specific Duties
Under the Equality Act 2010, we must:
· Publish equality information annually showing how we are complying with the PSED
· Prepare and publish equality objectives every four years
Our published information includes data and statements about how we eliminate discrimination and promote equality. All documents are available on our school website.
4. Roles and Responsibilities
4.1 Governing Body
The governing body is responsible for:
· Ensuring the school complies with its legal duties
· Monitoring progress against the aims and objectives in this policy
· Holding leaders to account for the implementation of this policy
· Reviewing the school’s equality information and objectives annually
4.2 Headteacher
The headteacher will:
· Provide strategic leadership for equality and accessibility
· Promote an inclusive ethos throughout the school
· Ensure all staff are aware of their responsibilities under the Equality Act 2010
· Monitor the impact of policies and practices on equality outcomes
4.3 Staff
All staff are expected to:
· Support and promote the principles of equality and inclusion
· Undertake equality training as required
· Challenge prejudice and discrimination when encountered
· Make reasonable adjustments to support pupils and colleagues
4.4 Pupils
Pupils are expected to:
· Treat others with dignity and respect
· Work with the school to ensure everyone has equal access to opportunities
· Participate in activities that promote inclusion, tolerance and understanding
4.5 Parents and Carers
Parents and carers are encouraged to:
· Support the school’s commitment to equality
· Engage with the school on matters related to accessibility and inclusion
· Raise any concerns promptly through the appropriate channels
5. Eliminating Discrimination and Promoting Equality
5.1 Curriculum
Our curriculum is broad, balanced, and reflects the diversity of modern Britain. We ensure that:
· Learning materials reflect a range of cultures, identities, and perspectives
· Curriculum planning includes opportunities to explore themes of equality and diversity
· SMSC (Spiritual, Moral, Social and Cultural) development is embedded across subjects
· British Values, including mutual respect and tolerance, are explored meaningfully
5.2 Behaviour and Anti-Bullying
Our Behaviour Policy actively promotes respect and inclusion. We ensure that:
· Any incidents of discriminatory language or behaviour are dealt with robustly
· Staff are trained to identify and respond to prejudice-based bullying
· Specific strategies support vulnerable learners or those at increased risk
· Systems are in place to monitor and analyse incidents of bullying related to protected characteristics
5.3 Staff Recruitment and Retention
We are committed to fair recruitment and employment practices. We:
· Advertise roles publicly and recruit using criteria based on merit
· Monitor appointments and promotions to identify underrepresentation
· Make reasonable adjustments for disabled staff members and applicants
· Promote inclusive staff development and progression opportunities
5.4 Staff CPD
All staff receive ongoing training in:
· The requirements of the Equality Act 2010
· The promotion of equity in teaching and learning
· Recognition of unconscious bias
· Supporting children with protected characteristics and/or disabilities
6. Accessibility Plan (Schedule 10, Equality Act 2010)
6.1 Overview
We are required to develop, implement and review a three-year Accessibility Plan that outlines how we will:
· Increase the extent to which disabled pupils can participate in the curriculum
· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services
· Improve the availability of accessible information to disabled pupils
6.2 Curriculum Access
We aim to provide inclusive access to all areas of the curriculum for every pupil. This includes:
· Differentiated curriculum delivery
· Use of assistive technology
· Adapted resources
· Pupil-centred planning via EHCPs or support plans
· Independent advice via SEND support services
6.3 Physical Environment
We regularly review and improve our school site through:
· Accessibility audits of entrances, classrooms, paths, and toilets
· Installation of ramps, lifts or handrails where appropriate
· Purchase of moveable furniture or equipment
· Colour-contrasted signage and visual supports for navigation
6.4 Communication and Information
We ensure that all pupils and parents/carers can access information through:
· Providing information in alternative formats on request (e.g. braille, audio, large print)
· Using plain English across documents and communications
· Offering translation or interpreters as needed
· Ensuring our website is compatible with screen readers and accessible fonts
7. Monitoring and Evaluation
7.1 Data Collection and Analysis
We collect and analyse data by protected characteristics in relation to:
· Pupil attainment and progress
· Attendance and punctuality
· Behaviour incidents and exclusions
· Participation in enrichment activities
· Staff recruitment and retention
This analysis is used to inform planning at all levels and identify any potential disadvantage or disparity.
7.2 Policy Review
This policy and our Accessibility Plan will be reviewed every three years, unless there is a change in legislation or guidance that necessitates an earlier review. Stakeholders including staff, pupils, parents, and governors will be consulted during this process to ensure it remains relevant and effective.
7.3 Reporting
We publish our equality information and objectives annually on our school website. This meets our statutory requirements and ensures transparency with our school community. Regular reports are also made to the Governing Body.
8. Complaints Procedure
8.1 Equality Complaints
We take all concerns regarding discrimination, harassment, or victimisation seriously. Any member of the school community wishing to raise a complaint related to equality or accessibility should follow our published Complaints Policy.
Our procedures ensure thorough investigation, supportive dialogue, and timely resolutions. Complaints related to staff conduct may also be pursued through HR-related procedures as necessary.
9. Links to Other Key Policies
This Equality and Accessibility Policy is supported by and should be read in conjunction with the following school policies:
· Behaviour Policy
· SEND Policy
· Safeguarding and Child Protection Policy
· Anti-Bullying Policy
· Curriculum Policy
· Staff Code of Conduct
· Recruitment and Selection Policy
· Complaints Policy
10. Appendices
Appendix A: Glossary of Terms
· Discrimination: Unfavourable or less favourable treatment based on a protected characteristic.
· Harassment: Unwanted conduct related to a protected characteristic, violating dignity or creating an intimidating environment.
· Victimisation: Treating someone unfairly because they have made or supported a complaint under the Equality Act.
· Equality: Ensuring individuals or groups of individuals are treated fairly and equally.
· Accessibility: The design of systems, environments and materials to ensure full inclusion.
· Reasonable adjustments: Changes made to remove or reduce disadvantage experienced by disabled individuals.
Appendix B: Template Accessibility Plan
	Objective
	Action
	Timescale
	Responsibility
	Success Criteria

	Improve access to classrooms
	Widen doorways in block A
	Autumn 2024
	Site Manager
	Access for wheelchair users improved

	Increase curriculum access
	Train staff in adaptive technology
	Ongoing
	SENDCo
	Greater participation of SEND pupils


Appendix C: Legal and Statutory Guidance
· Equality Act 2010  
· SEND Code of Practice: 0 to 25 Years (2015)  
· DfE Guidance: Equality Act 2010 - Advice for Schools (2018)  
· Ofsted School Inspection Handbook (2023)  
· Technical Guidance for Schools in England (EHRC, 2014)

This document reflects the statutory requirements and guidance relevant to promoting equality and accessibility across our school community.
