
Teacher of History

Required for September 2022
Full time, permanent post - MPS

We are seeking to appoint an ambitious and dedicated Teacher of History with the potential to teach across KS3-5.

You will be part of a large, experienced and supportive Humanities department where you will be looked after and

developed at all times. We are looking for somebody who can add capacity to an amazing team and welcome

applications from trainees and ECTs.

We are seeking applications from candidates who:

➔ Can bring experience and knowledge along with the skills and determination to be an inspirational teacher

➔ Are passionate about History and have a willingness to teach History A-Level

➔ Have enthusiasm, energy and vision, with values and integrity at the heart of any education philosophy and

outlook rather than ego or status

➔ Demonstrate innovative ideas for teaching and learning and classroom management skills

➔ Are passionate about the transformative power of education, care about young people, and are willing to

challenge complacency in order to ensure the best possible outcomes for all learners.

Why should you work with us?

➔ An evidence informed approach to CPD, including plenty of personal development opportunities, without

drowning staff in new initiatives

➔ A unified, dedicated and supportive staff team

➔ Excellent facilities in a modern building

➔ An open-door culture where best practice is shared and celebrated; a focus on instructional coaching to get

the best out of teachers

➔ We are mindful of teacher workload and ensure staff have a sensible work/life balance

➔ We do not have a prescriptive, ‘tick-box’ approach to teaching at LHS; teachers can be autonomous and we

believe that the curriculum drives progress.

Please see our recruitment pack for full details. Completed applications should also be returned by email to

recruitment@longbenton.org.uk

Closing date for the receipt of applications: 12 noon, Monday 9th May 2022

Longbenton High School is committed to safeguarding the welfare of children and young people, and expects all staff and volunteers to share

this commitment.  Applicants will be required to undergo child protection screening appropriate to the post, including checks with past

employers and the Disclosure and Barring Service.
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