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1. [bookmark: _heading=h.gjdgxs]Introduction
At Longmoor Community Primary School, we are aware that pupils may be bullied In any school or setting, and we recognise that preventing, raising awareness and consistently responding to any cases of bullying should be a priority to ensure the safety and well-being of all our pupils.
2. Aims
This policy aims to outline what Longmoor Community Primary School defines as bullying and all its forms and what we will do to prevent and tackle all forms of bullying. It will be adopted with the Involvement of the whole school community. 
Longmoor Community Primary School is committed to developing an anti-bullying culture where bullying is not tolerated in any form.
This policy links with other school policies such as the 
· Behaviour policy;
· Child Protection Policy; 
· Curriculum Handbook;.
· Online Safety Policy /  Acceptable User Agreements.
3. Responsibilities
It is the responsibility of the Behaviour Lead, Pastoral Team and Safeguarding Team to ensure that this policy is upheld.
However, it is the responsibility of all school staff to ensure that this policy is supported., upheld and implemented accordingly. It should also be used in partnership with parents and carers, so that they can support their children and work in partnership with the school.
It will be impressed on the pupils that they will abide by this policy. The policy will be shared with the Junior Leadership Team, who will produce a simple version of the policy as an Anti-Bullying Charter which they will share with the school during an assembly.
4. 
5. Lead Staff Responsible for Implementing the Policy
Please note that all within the school community are responsible for upholding this policy.


6. Bullying
6.1. Definition
DfE ‘Preventing and tackling bullying’ defines bullying as:
‘behaviour by an individual or a group, repeated over time that intentionally hurts another individual either physically or emotionally’.
Our Behaviour Policy states
Bullying is behaviour that is:
· repeated
· intended to hurt someone either physically or emotionally
· usually involves an imbalance of power between the perpetrator and the victim 
· can be aimed at certain groups, for example because of race or religion.
It is important that children know the clear and precise definition of bullying so that they can discern when an incident is a bullying incident. This will be explained through the initial assembly meeting with the Junior Leadership Team’s enhanced role as Anti-Bullying Ambassadors and then made explicit through the curriculum and through staff reinforcing the definition as and when any incidents occur.

6.2. Forms of Bullying
It takes many forms and can include:
· physical assault
· teasing
· making threats
· name calling
· peer isolation
· can be emotional and/or physical
· sexualised bullying/harassment
· prejudicial and/or discriminatory
· related to sexual orientation
· related to ethnicity, nationality or culture
· related to faith, belief, religion, race and for those without faith
· related to physical or mental health conditions
· SEND related
· cyberbullying - bullying via mobile phone, online, through technology or social media
It can be direct or indirect.
We are very clear in our school that all forms of bullying are completely unacceptable and we believe that our values and our ethos are fundamental in preventing bullying. Other ways in which we work to prevent bullying include, but are not limited to: our school and class rules; our school curriculum; our staff training; our adult and pupil acceptable use policies; our playground buddies; strategies used by our Pastoral Lead LSOs; support from our Brighter Horizons counsellor; focused days/weeks such as our ‘Anti-Bullying Week’.
We are a ‘telling’ school – that is, children know that the very first step if someone is making them feel sad or upset or if someone they know is being made to feel sad or upset is to tell someone. They also know that, if they do not feel they have been listened to, they should tell another trusted person and keep telling until they feel the situation has been addressed.
There is a range of people who they can tell, including:
· The Headteacher
· The Assistant Headteachers
· Designated Safeguarding Lead 
· Safeguarding Team members
· Phase Leaders
· Any class teacher
· The school’s SENCOs
· The school’s Learning Mentor
· Any support member of staff
· Any other member of school staff
· An adult family member
· A lunchtime supervisor
· Our Brighter Horizons counsellor
· A Longmoor Leader
· Junior Leadership Team
6.3. [bookmark: _heading=h.pi2sx0714gtf]Reporting and recording
Where bullying does occur, it will be dealt with immediately by the member of staff, who will also ensure to inform the Behaviour Lead as soon as possible.
The incident will be reported using the purple form used with all behaviour incidents, which the children involved will complete and then discuss with the teacher.
Sanctions will take place as per the Behaviour Policy.
The school will provide appropriate support for the person being bullied - making sure they are not at risk of immediate harm and will involve them in any decision-making as appropriate. 
The school will ensure to liaise with parents as necessary about the incident and any actions taken.
In line with the principles of the behaviour policy, we will also seek to make the person carrying out the bullying aware of the impact of their behaviour and to restore relationships between the bully and the person being bullied if possible. However, we are clear that our first duty is to support the child being bullied. 
If we have reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm, we will address this as a child protection concern. We will then report those concerns to Liverpool local authority’s social care. Even if we do not consider safeguarding an issue, we may draw upon a range of internal and external services to support a pupil who is experiencing bullying, or to tackle any underlying issue which has contributed to a child engaging in bullying (for example, our in-school counselling service Brighter Horizons).
We will report instances of racial or homophobic bullying to our governing body and to Liverpool local authority through their formal report procedure.
  
6.4. Peer-on-Peer Bullying and Sexual bullying
	Longmoor Community Primary School has a Zero-Tolerance Approach to Peer-on-Peer Abuse, Sexual Harassment and Sexual Violence.
The school will ensure that all incidents of Sexual Harassment and/or Violence are met with a suitable response, and never ignored.


As our Behaviour Policy states -
Pupils are encouraged to report anything that makes them uncomfortable, no matter how small they feel it might be.
The school’s response will be:
· Proportionate
· Considered
· Supported
· Decided on a case-by-case basis
Peer-on-Peer abuse is most likely to include, but may not be limited to: 
· bullying (including cyberbullying, prejudice-based and discriminatory bullying);
· abuse in intimate personal relationships between peers;
· physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm (this may include an online element which facilitates, threatens and/or encourages physical abuse);
· sexual violence, such as rape, assault by penetration and sexual assault; (this may include an online element which facilitates, threatens and/or encourages sexual violence);
· sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment, which may be standalone or part of a broader pattern of abuse;
· causing someone to engage in sexual activity without consent, such as forcing someone to strip, touch themselves sexually, or to engage in sexual activity with a third party;
· consensual and non-consensual sharing of nude and semi-nude images and/or videos (also known as sexting or youth produced sexual imagery);
· upskirting, which typically involves taking a picture under a person’s clothing without their permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or cause the victim humiliation, distress or alarm; and
· initiation/hazing type violence and rituals (this could include activities involving harassment, abuse or humiliation used as a way of initiating a person into a group and may also include an online element). 
The school’s Safeguarding Reporting Procedure must be followed if there is a report of behaviour that might be considered peer-on-peer abuse, sexual harassment or sexual violence.
The welfare and the safety of the child is paramount. The school will:
· respond to the report;
· carry out risk assessments, where appropriate, to help determine whether to:
· manage the incident internally;
· refer to early help;
· refer to children’s social care;
· report to the police.

Please refer to the school’s Child Protection Policy for more information.
6.5. Bullying and SEND/Vulnerable children
We are aware that there may be children in our school who are classed as vulnerable.
Some children may be vulnerable through family circumstances, others through specific needs.
We recognise the potential for these children to be disproportionately impacted by bullying and will ensure that all staff working with these children are aware of their situation and will monitor them especially at focal points such as playtimes and lunchtimes.
Additional support will be provided for these children as required.
6.6. [bookmark: _heading=h.qqjg7vz6pc9h]Online abuse
	Longmoor Community Primary School has a Zero-Tolerance Approach to any online 
bullying of any form.
The school will ensure that all incidents of online abuse are met with a suitable response, and never ignored.


Response to incidents of online abuse follow the same format as peer on peer or sexual abuse.
Pupils are encouraged to report anything that makes them uncomfortable, no matter how small they feel it might be.
The school’s response will be:
· Proportionate
· Considered
· Supported
· Decided on a case-by-case basis
We are aware that online abuse will take place outside of school and encourage children : 
· bullying (including cyberbullying, prejudice-based and discriminatory bullying);
· abuse in intimate personal relationships between peers;
· physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm (this may include an online element which facilitates, threatens and/or encourages physical abuse);
· sexual violence, such as rape, assault by penetration and sexual assault; (this may include an online element which facilitates, threatens and/or encourages sexual violence)
6.7. Responding to bullying
Supporting children
Pupils who report bullying incidents will
· be reassured and offer immediate pastoral support and then ongoing support as needed
· offered the opportunity to discuss the incidents with an adult of their choice
· offered the opportunity to restore self-esteem and confidence
Pupils who have perpetrated bullying incidents will be supported by
· discussing what happened, establishing the concern and the need to change.
· informing parents / carers to work together to support the change in behaviour and help promote a positive attitude
· providing ongoing support as needed from the most appropriate source including external agencies where appropriate
· sanctioning in line with behaviour policy
7. Preventing bullying
7.1. A Whole Community Approach
As a community school, we work closely together with all stakeholders, ensuring the Involvement of everyone concerned.
This policy will be agreed by the Governing body and shared with staff.
It will be developed into a charter by the Junior Leadership Team / Anti-Bullying Ambassadors and the charter will be shared with pupils and parents/carers. This charter will be displayed in all classrooms across the school and communal areas and referred to by staff at appropriate times.
7.2. Involvement of Pupils
Pupils will be involved with the development of the school charter for bullying through the School Council. They will use this policy and then work with their classmates to adapt the policy to develop the charter.
Pupil voice will be sought, through the School Council and through the pupils taking part in a pupil voice survey during the year.
Pupils will be involved in anti-bullying campaigns and encouraged to develop their self-esteem and support them in addressing any worries or anxieties about bullying.
They will be encouraged to help and support each other if they see someone who may be being bullied or suspect this may be the case and to ensure they speak to a trusted adult.
7.3. Involvement and liaison with parents and carers
At Longmoor Community Primary School, we value the close links we have with parents and carers. We will inform parents and carers of the Anti-bullying Charter and send this home for their reference.
We will ensure that all parents/carers know who to contact if they are worried about bullying and where to go to seek independent advice. If there is an issue which they are concerned about and want to address this, we will make them aware of the school complaints procedure.
We will endeavour to impress on all parents/carers that, by working together with a cohesive approach, we are in the best position to deal with any bullying incidents., through modelling a role model positive behaviour at home, both on and offline.
7.4. Education and training
We will ensure that all staff, including teaching staff, support staff, pastoral staff through this policy are aware of all forms of bullying and know the appropriate action to take through this policy and the Behaviour policy.
Staff will also ensure to address bullying through any curriculum opportunities and incidents as and when they occur. 
Assemblies, displays, peer support and the School Council are other ways as well in which we will seek to address the issue, ensuring a high profile is kept throughout the year. 


8. Monitoring and review - putting policy into practice
At Longmoor Community Primary School, we ensure that all stakeholders are fully updated with policy information. We ensure that policies are up to date and inform stakeholders of any updates needed. Policies are reviewed on a regular basis.
This anti-bullying policy will be shared across all staff who have direct contact with children and will be approved by governors.
The school will ensure that all mechanisms are regularly monitored and evaluated to ensure that this policy is consistently applied and that the policy is working effectively. This will be done through staff and pupil voice at least twice a year and the Anti-bullying Ambassadors will take feedback from their peers. If changes need to be made in light of this, the headteacher and governing body will be informed. 
We strive for this policy to be as effective as possible and wish it to be a living document, responding to the needs of the school community.


























With thanks to The Education People for support with this policy.

9. [bookmark: _heading=h.3znysh7]Appendix
9.1. Useful Links and Supporting Organisations
The following links may provide additional support to children, staff or families. 
· Anti-Bullying Alliance:  www.anti-bullyingalliance.org.uk 
· Childline: www.childline.org.uk 
· Family Lives: www.familylives.org.uk 
· Kidscape: www.kidscape.org.uk • MindEd: www.minded.org.uk 
· NSPCC: www.nspcc.org.uk • PSHE Association: www.pshe-association.org.uk 
· Restorative Justice Council: www.restorativejustice.org.uk 
· The Diana Award: www.diana-award.org.uk
· Victim Support: www.victimsupport.org.uk 
· Young Minds: www.youngminds.org.uk 
· Young Carers: www.youngcarers.net
Cyberbullying
· Childnet: www.childnet.com • Internet Watch Foundation: www.iwf.org.uk 
· Report Harmful Content: https://reportharmfulcontent.com/ 
· UK Safer Internet Centre: www.saferinternet.org.uk 
· The UK Council for Internet Safety (UKCIS): www.gov.uk/government/organisations/ukcouncil-for-internet-safety 
· DfE ‘Cyberbullying: advice for headteachers and school staff’: www.gov.uk/government/publications/preventing-and-tackling-bullying 
· DfE ‘Advice for parents and carers on cyberbullying’: www.gov.uk/government/publications/preventing-and-tackling-bullying 
LGBTQ+
· Barnardo’s LGBTQ Hub: www.barnardos.org.uk/what_we_do/our_work/lgbtq.htm 
· Metro Charity: www.metrocentreonline.org • EACH: www.eachaction.org.uk 
· Proud Trust: www.theproudtrust.org 
· Schools Out: www.schools-out.org.uk
· Stonewall: www.stonewall.org.uk
Sexual Harassment and Sexual Bullying
· NSPCC ‘Report Abuse in Education’ Helpline: 0800 136 663 or help@nspcc.org.uk 
· Ending Violence Against Women and Girls (EVAW): www.endviolenceagainstwomen.org.uk 
· Disrespect No Body: www.gov.uk/government/publications/disrespect-nobody-campaignposters 
· Anti-bullying Alliance: Preventing and responding to Sexual Bullying: www.antibullyingalliance.org.uk/tools-information/all-about-bullying/sexual-and-sexist-bullying 
· Anti-bullying Alliance: advice for school staff and professionals about developing effective anti-bullying practice in relation to sexual bullying: https://anti-bullyingalliance.org.uk/toolsinformation/all-about-bullying/sexual-and-sexist-bullying/investigating-and-respondingsexual 
· Childnet Project DeShame (Online Sexual Harassment and Bullying): www.childnet.com/our-projects/project-deshame
Race religion and nationality
· Anne Frank Trust: www.annefrank.org.uk 
· Kick it Out: www.kickitout.org 
· Report it: www.report-it.org.uk 
· Stop Hate: www.stophateuk.org
SEND
· Changing Faces: www.changingfaces.org.uk 
· Mencap: www.mencap.org.uk 
· Anti-Bullying Alliance Cyberbullying and children and young people with SEN and disabilities: www.anti-bullyingalliance.org.uk/tools-information/all-about-bullying/atrisk-groups/sen-disability 
· DfE: SEND code of practice: www.gov.uk/government/publications/send-code-of-practice-0- to-25
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