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Compass Personal Development Block 
Plan 
Compass CEIAG lessons and whole-school links | 2026–2027 

Delivery model 
Compass CEIAG Personal Development lessons are integrated with the wider Personal 
Development and Life Skills programme. Form tutors and specialist staff contribute, supported by 
employer/provider encounters and subject-based careers learning. 

The 2025–2026 uploaded block plan details Years 7–9; the 2026–2027 block plan below is an 
updated planning framework for Years 7–11 rather than a verified lesson-by-lesson timetable. 

Year 7 – Careers and identity 
Jobs and careers; jobs in our community; strengths and aspirations; skills; careers exploration with 
Unifrog. Links to confidence, resilience and aspiration. 

Year 8 – Employability 
Teamwork, communication, enterprise, interests, personal strengths, career stereotypes and 
exploring sectors. 

Year 9 – Options and pathways 
Employability skills; GCSE options; career sectors; local LMI; college, apprenticeship and technical 
routes; supported decision-making. 

Year 10 – Workplace readiness 
Applications and CVs; workplace behaviours; interviews; safeguarding and health and safety; work 
experience preparation, reflection and employability skills. 

Year 11 – Post-16 transitions 
Post-16 options and applications; apprenticeships, technical education and sixth forms; interviews; 
independent guidance; transition and contingency plans. 
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Quality assurance and monitoring 
For each lesson/block record: year group, learning intention, lead, delivery window, Gatsby/CDI 
mapping, resources, attendance/participation and learner reflection. 

Use the October 2026 Overview Calendar and school timetable to confirm precise block dates, 
lesson sequencing and provider bookings. Review termly with SK, MH, Heads of Year and the 
Personal Development lead. 
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