
TEMPORARY FIXED TERM PART TIME 0.5 (AFTERNOONS) TEACHER OF 

EYFS/KS1 

MPR 

The Governors of Maryport Church of England Primary School are looking to appoint an 

enthusiastic, talented and highly motivated teacher to join our friendly, dedicated and hard-

working team. The position is a temporary post due to budgetary constraints. The post will begin 

on 2nd November 2020 until 18th  April 2021, potentially extending to 31st August.  Newly qualified 

and recently qualified teachers are welcome to apply. 

 

The successful candidate will: 

 have excellent classroom management skills with high expectations of standards 

to ensure the progress of all pupils; 

 have experience of RWI phonics (although this is not essential); 

  be committed to providing challenging and exciting learning opportunities for all 

children by motivating and inspiring them; 

 be committed to making learning engaging and meaningful using a cross 

curricular approach; 

 create a stimulating and purposeful learning environment; 

  be a dedicated, flexible team member who is committed to taking part in the 

whole life of the school; 

 foster good relationships with parents, pupils, governors, colleagues and other 

professionals; 

 show commitment to the Christian aims and ethos of Maryport CE Primary 

School; 

 be committed to the safeguarding and well-being of all children. 

 knowledge of RWI would be desirable although not essential. 

 

We can offer:- 

• Positive and enthusiastic children 

• A professional, hardworking and committed team 

• Strong links with the community and other local schools 

• Supportive and caring environment for all children and staff to flourish 

Visits to the school are welcome. Application forms can be downloaded from the Cumbria County 

Council website and further details are available on the school website: 

www.maryport.cumbria.sch.uk.  

Maryport Church of England Primary School is committed to the safeguarding and welfare of all 

our children and expects all staff and volunteers to share this commitment. The successful 

applicant will be only be appointed on completion of an enhanced disclosure via the DBS and 

satisfactory references. 

Closing date for applications: Wednesday 30th September at 12pm 

 

Interviews will be held: week beginning 5th October 2020 


