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1. Aims
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:
· Eliminate discrimination, harassment, victimisation and any other conduct prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it
· Foster good relations across all protected characteristics between people who share a protected characteristic and those who do not
The protected characteristics are:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
Our school is committed to promoting an inclusive ethos that safeguards the dignity and wellbeing of everyone within the school community. We aim to promote respect for diversity and difference in accordance with our school values.
We believe that all pupils should have equal access to opportunities and support so they can achieve their full potential regardless of background, need or protected characteristic.
[bookmark: legislation-and-guidance]

2. Legislation and Guidance
This policy meets the requirements under the following legislation:
· The Equality Act 2010
· The Equality Act 2010 (Specific Duties) Regulations 2011
· Department for Education guidance: The Equality Act 2010 and schools
· Equality and Human Rights Commission technical guidance for schools
· Government Equalities Office guidance on meeting the specific duties supporting the Public Sector Equality Duty
This policy also reflects our commitment to safeguarding, inclusion and community cohesion.
[bookmark: school-context]
3. School Context
The school serves a diverse community and is committed to ensuring equality of opportunity for all pupils, staff, parents, carers and visitors.
Meanwood Community Nursery and Primary School is a large community school located in the Spotland area of North Rochdale.

The schools is one and a half form entry and includes a 26 place Nursery. 

The school population is transient and on average we complete between 65-80 admissions each year (not including our new EY admissions). Our transience relates to housing, as many of our families are Asylum Seekers, have no recourse to Public Funds, have been displaced due to homelessness or move back to their home country. There is a lack of suitable housing in the locality of Rochdale North.

Many of our staff have worked at Meanwood over a long period of time, which enables them to have a good knowledge of our families and supports a good level of trust between home and school. All classes are supported by at least one teaching assistant and we have a large team of staff dedicated to meeting the needs of children with SEND. 

45.6% of children at our school have a first language which is not English and our most recent data shows that there are currently 28 languages spoken at our school. Many of these children do not speak English at home. This can mean that progress is slow in the Early Years and when children arrive at Meanwood, as children find it difficult to show what they know and pupil’s attainment on entry is well below the national expectation. We scaffold all writing through talk. We ensure that our staff provide an excellent model for standard English. We display key vocabulary and use visuals where possible. We also have a good induction process for children new to English, and families feel welcomed. By the end of Key Stage 2, many children with EAL have an excellent grasp of grammatical structures in English. 

Pupil Premium is currently 54.4% which is higher than the national average and 53.1% of children are in receipt of FSM. 

Mental health is an issue for some of our children and families. We support this well with an excellent programme of pastoral care for children and good signposting to support parents and families in need. 
In developing this policy, the school recognises the importance of understanding the local community and responding to the needs of all groups represented within it.
The school will:
· Monitor the attainment and progress of different pupil groups
· Identify and address barriers to achievement
· Promote positive attitudes and mutual respect
· Ensure that discriminatory behaviour, bullying and harassment are challenged appropriately
· Work closely with parents, carers and external agencies to support vulnerable pupils
The school recognises that pupils may come from a range of socio-economic, ethnic, linguistic and religious backgrounds, and values this diversity as a strength.
[bookmark: roles-and-responsibilities]4. Roles and Responsibilities
[bookmark: the-governing-board]The Governing Board
The governing board will:
· Ensure the school complies with equality legislation
· Ensure this policy and the equality objectives are published and reviewed appropriately
· Monitor the implementation and impact of this policy
· Ensure equality information is updated annually and objectives reviewed at least every 4 years
· Receive regular reports regarding equality, diversity and community cohesion
· Ensure that discriminatory incidents are appropriately recorded and addressed
[bookmark: the-headteacher]The Headteacher
The headteacher will:
· Promote knowledge and understanding of equality and diversity
· Ensure staff, pupils and parents understand this policy
· Monitor the effectiveness of equality objectives
· Ensure appropriate training is provided
· Take appropriate action in response to discrimination, bullying or harassment
· Ensure equality considerations are embedded in decision-making
[bookmark: designated-equality-lead]Designated Equality Lead
The designated equality lead is: Samantha Molloy.
They will:
· Support the headteacher in implementing this policy
· Coordinate equality initiatives and training
· Monitor incidents and trends
· Liaise with staff and governors regarding equality matters
[bookmark: staff]Staff
All staff are expected to:
· Promote equality, inclusion and community cohesion
· Challenge inappropriate language, prejudice and stereotyping
· Respond appropriately to incidents of discrimination or harassment
· Promote an inclusive curriculum and environment
· Encourage pupils to respect diversity and difference
[bookmark: pupils]

Pupils
Pupils are expected to:
· Treat others with kindness and respect
· Avoid discriminatory or prejudicial behaviour
· Report bullying, discrimination or harassment
· Support an inclusive school culture
[bookmark: parents-carers-visitors-and-contractors]Parents, Carers, Visitors and Contractors
All parents, carers, visitors and contractors are expected to support the school’s commitment to equality and inclusion.
[bookmark: eliminating-discrimination]5. Eliminating Discrimination
The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions.
We will not tolerate discrimination, harassment or victimisation based on any protected characteristic.
The school will:
· Ensure policies and procedures promote equality
· Challenge discriminatory behaviour and language
· Record and monitor discriminatory incidents, including racist and homophobic incidents
· Provide equality training for staff and governors
· Ensure new staff receive equality training during induction
· Ensure recruitment and employment practices are fair and equitable
[bookmark: disability-equality]We recognise that discrimination may occur in subtle or indirect ways and are committed to identifying and addressing barriers that may disadvantage individuals or groups.
Specific Equality Areas
This policy document is designed to give a background to Meanwood Primary School in respect of the protected characteristics in both education and service provision.  Recruitment and employment issues with regard to staff may be referenced but these will be covered in more detail under separate policy.  Therefore, we have set out below: 
· The definitions in respect of each of the protected equality characteristics
· Our commitment for each of the protected equality characteristics
· Our headline achievements, aims and objectives for each of the protected equality characteristics 

We have then set out our key approaches and tools to help us achieve these aims including: 
· Our consultation and involvement strategy 
· Our commitment to Equality Impact Assessments 
· Our accountability processes for the policy 
· Our commitment to publication and public access 
· Our monitoring and review processes 
Disability Equality
We recognise that a person has a disability if they have a physical or mental impairment which has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities.
Our commitment 
Meanwood Primary School is committed to promoting an ethos that safeguards the dignity and wellbeing of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their disability. 
This Single Equality and Community Cohesion Policy incorporates our commitment and actions on disability equality. It demonstrates our commitment to addressing disability equality in our decision making and the delivery of education. 
We are committed to promoting equality of opportunity for disabled pupils, staff and other users of our services so they can have equal access to all our school and its services. This policy is a statement of our commitment and shows clearly how we will work over the next three years to achieve our goal. 
We will continue to review our policies, practices and procedures so that they do not adversely affect anyone because of their disability. By also building this into our curriculum, working and procurement processes we will expect others to do the same. 
Our achievements, aims and objectives
A committed team of teachers and support staff with a wide range of expertise and skills work closely together to ensure the needs of all children are met; we work closely with parents and liaise with outside agencies as appropriate to support the needs of our more vulnerable children.
The school buildings are accessible to pupils, staff or visitors with physical disabilities.  Ramps are available as an alternative where there are stairs up to doorways.  Accessible toilets are available in all buildings.  A number of children with physical or sensory disabilities have been successfully included in all aspects of school life in recent years.  Alternative provision is made where necessary to meet the needs of children with disabilities, including our Internal Inclusive Provisions, Forest School, opportunities for indoor play provision at breaktimes, adapted/differentiated PE lessons.
We have identified a number of specific actions designed to promote equality for disabled pupils and visitors. We are committed to: 
· Include in the curriculum activities to raise awareness and improve understanding of disability issues amongst pupils and staff. 
· Provide staff training related to disability
· Work with other agencies to ensure we meet the needs of children with disabilities
· Provide auxiliary aids needed to ensure disabled pupils have fair access to lessons. 
[bookmark: gender-equality]Gender Equality
[bookmark: gender-reassignment]We recognise that a person’s gender refers to the fact that they are male or female. In relation to a group of people, it refers to either men or women or to boys or girls. 
Our commitment 
Meanwood Primary School is a co-educational school.  We are committed to promoting an ethos that safeguards the dignity and wellbeing of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect.  We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their gender.
We recognise that stereotypes exist for both genders and some can lose opportunities because of these stereotypes.  We welcome the requirements of the Equality Act 2010 with specific provision for Gender Equality and we will give due regard to the need to:
· Eliminate unlawful discrimination and harassment on the grounds of gender, including domestic violence, sexual violence, bullying and exploitation.
· Promote equality of opportunity between women and men and girls and boys in all of our functions.



Our achievements, aims and objectives
Monitoring of pupil progress data shows boys and girls make progress by the end of Year 6.  The gap between boys’ and girls’ combined attainment was significantly below the national norm by the end of Key Stage 2 in 2025.  
Pupil progress is monitored termly in each year group, including taking into account different levels of attainment or progress by girls and boys.  Underperformance of individuals or groups is addressed through targeting additional support to pupils at risk of underachievement.
Children are taught to respect one another through the curriculum, assemblies and through the selection of materials offering a wide range of positive images of girls and boys.  Bullying on the basis of gender is not tolerated.  Boys and girls are encouraged to work and play collaboratively through a flexible approach to the range of groupings used in the classroom, e.g. ability, friendship, mixed sex or single sex groups.  
Staff are made aware of their right to request flexible working, for example when returning from maternity leave and are aware of the discretionary leave policy which covers time off for a range of personal or family circumstances.  
We have identified a number of specific actions designed to promote positive attitudes towards gender equality. We are committed to:
· Promote equality of opportunity between girls and boys in all areas of the curriculum and wider school life, through reviewing on a termly basis the achievements of boys and girls and seeking to address any underachievement or disparity in opportunities identified.

Gender Reassignment
[bookmark: pregnancy-and-maternity]We recognise that a person may express their gender in a way that differs from or is inconsistent with the physical gender that they were born with. 
Our commitment
Meanwood Primary School is committed to promoting an ethos that safeguards the dignity and well being of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because they propose to undergo, are undergoing or have undergone gender reassignment. The school will also respect the confidentiality of those seeking gender reassignment and will provide a supportive environment within its school community.  There is a specific prohibition contained within the Equality Act 2010 which prohibits discrimination against staff who are absent from employment as a result of gender reassignment. 
We understand gender reassignment does not necessarily require a medical process to be undertaken and that a person will be protected because of gender reassignment if they: 
· Make their intention known to someone at the school
· Start to behave or dress according to the gender they identify with
· Undergo treatment such as surgery or hormone therapy
· Have already received gender recognition under the gender recognition act 2004

Our achievements, aims and objectives
 - Practice in line with Equality Act 2010.  
 - To provide a supportive environment within the school community for our pupils, staff and their families.

Pregnancy and Maternity
[bookmark: race-equality]Pregnancy and maternity includes any woman who is or has been pregnant, has given birth in the last 26 weeks or is breastfeeding a baby who is 26 weeks or younger. 
Our commitment 
Meanwood Primary School is committed to promoting an ethos that safeguards the dignity and wellbeing of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their pregnancy or maternity. 
We will also seek to make arrangements for female staff and visitors to the school to ensure that they are not treated less favourably because they are pregnant or breastfeeding. We will not discriminate against staff in absences related to pregnancy and maternity.
Our achievements, aims and objectives
 - Practice in line with Equality Act 2010.  
 - To provide a supportive environment within the school community for pregnant women, including implementing risk assessments for new and expectant mothers.
Race Equality
[bookmark: religion-or-belief]The school adopts the definition of Race as outlined in the Equality Act 2010 as one of the protected characteristics which refer to a group of people defined by their race, colour, and nationality (including citizenship) ethnic or national origins.
Our commitment 
Meanwood Primary School is committed to promoting an ethos that safeguards the dignity and wellbeing of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We recognise that race discrimination, harassment and victimisation may be experienced by all in a number of ways, including day-to-day interaction with fellow pupils, staff and visitors.
The school also recognises that Black, Asian and minority ethnic pupils and staff may experience discrimination on the basis of race, colour, nationality and ethnic origin. This discrimination can manifest itself in all areas of their lives and can have serious consequences in terms of damaging people emotionally and physically and limiting life choices and opportunities. 
The school and governing body does not tolerate any form of race discrimination which it recognises is unacceptable, discriminatory and unlawful, and is proactive in ensuring that all people, whatever their race, are treated fairly. This commitment is consistent with the significant progress that the school has already made in this area. 

We will comply with the requirements of the Equality Act 2010 with regard to Race Equality. 
Our achievements, aims and objectives
The effectiveness with which the school promotes community cohesion is good. There are many examples of good practice in this area: 
· We keep accurate records of all ethnic groups, including home language, religion and dietary needs.  
· We rigorously track pupil progress.  Through using the Assessment Manager Arbor package, this aligns pupil progress information with information about pupils’ ethnicity, which enables the school to monitor the progress of different groups of pupils. This data means that the school is well placed to intervene at an early stage so that differences in the performance of different groups of children are kept to a minimum by the end of Key Stage 2. Good strategies to address underperformance of groups are being developed. Termly pupil progress reviews look at underperforming groups as well as individuals so that members of staff are aware of the current picture in their year group. 
· Children are taught to respect one another through the curriculum, assemblies and through the selection of materials offering a wide range of positive images of people from many races and cultures. We promote activities that celebrate our common experience as well as those that recognise diversity generally and foster understanding and respect for the cultures of all our pupils and their families.
· Children of all backgrounds are encouraged to work and play collaboratively through a flexible approach to the range of groupings used in the classroom.  Bullying on the basis of race or ethnicity is not tolerated.  
· We monitor incidents of racism and other discriminatory incidents and report to the Local Authority on a termly basis as part of the borough wide monitoring of incidents.  
· We encourage pupils and their families of all ethnic groups to participate fully in all aspects of school life.
· We will deal with complaints of discrimination and harassment speedily according to Local Authority Guidance, and notify complainants of the outcomes and action taken;
· We ensure the school staff (both permanent and temporary), pupils and their families as well as our partners and the wider community fully understand the principles of good race relations. 
Religion or Belief
[bookmark: sexual-orientation]A religion or belief refers to a religious and/or philosophical belief including lack of belief (e.g. atheism).  A religion must be identifiable and have a clear structure or belief system. A belief need not include faith or worship of a god or gods, but must affect how a person lives their lives or perceives the world (e.g. Humanism).
Our commitment
Meanwood Primary School is a community school and is not a faith-based school. We are committed to promoting an ethos that safeguards the dignity and wellbeing of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. 
Faith-based hate crime has been a new phenomenon in recent years, developing a character that is distinct from race hate crime. We recognise that discrimination, harassment and victimisation on the grounds of religion and/or belief or non-belief may be experienced in a number of ways, including day-to-day interaction with fellow pupils, staff and visitors. 
The school seeks to eliminate all forms of discrimination and prejudice based on religion and/or belief or non-belief, either direct or indirect, and is committed to treating staff, pupils and others fairly, regardless of their religion or belief and will not condone unfavourable treatment on this basis.
We will comply with the requirements of the Equality Act 2010 with regard to religion or belief and any incidents of bullying, harassment and/or victimisation on the grounds of religion and/or belief or non-belief will be taken seriously and could provide grounds for disciplinary action that may lead to dismissal or exclusion from the school.
Our achievements, aims and objectives
· Pupils’ spiritual, moral, social and cultural development is good. 
· The school uses the LA agreed syllabus for RE which studies a range of religions and cultures.  Monitoring carried out by the RE co-ordinator indicates that children have very positive attitudes towards learning about religions and beliefs.  
· We have links with local places of worship, including Spotland Church and the Golden Mosque.  Children visit places of worship as part of the RE curriculum.  
· Festivals of world faiths are marked in assemblies and celebrated in school. Faith leaders are also invited to visit school to lead assemblies.
· We ensure the school staff, pupils and their families as well as our partners and the wider community fully understand the principles of tolerance and good religion or belief relations.
· We promote activities that celebrate our common experience as well as those that recognise diversity generally and foster understanding and respect for the religion or belief of all our pupils and their families.
· We encourage pupils and their families of all religion or belief groups to participate fully in all aspects of school life.
· We counter myths and misinformation that may undermine good community relations.
Sexual Orientation
The school uses the definition as outlined in legislation as sexual orientation meaning a person's sexual orientation towards:
· persons of the same sex
· persons of the opposite sex or
· persons of either sex

The school extends the definition of this protected characteristic of sexual orientation to include: 
· references to a person who is of a particular sexual orientation, or
· references to persons who share the same sexual orientation

Our commitment
Meanwood Primary School is committed to promoting an ethos that safeguards the dignity and wellbeing of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect.  We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their sexual orientation. 
The school will combat discrimination faced by lesbian, gay, bisexual, transgender, queer/questioning and other identities and orientations (LGBTQ+) people. We want to ensure equality of opportunity for LGBTQ+ people across our curriculum provision, services and employment. 
We will respect the rights of individuals to be open about their sexual orientation, tackle homophobia, challenge stereotyping and improve knowledge about LGBTQ communities, both internally and to the community as a whole.
The school recognises the need to protect pupils and staff from unlawful discrimination and harassment on grounds of sexual orientation as required by the Equality Act (Sexual Orientation). We are committed to taking a pro-active approach to preventing all forms of homophobia within the school and will assess the impacts of our policies, functions and procedures on promoting sexual orientation equality as part of our Equality Impact Assessment processes. 
We will deal with complaints of discrimination and harassment speedily and according to Local Authority Guidance and notify complainants of the outcome and actions taken.
Our achievements, aims and objectives
· Children are taught to respect one another and to recognise that any sort of name calling or bullying is wrong. 
· We will ensure the school staff, pupils and their families as well as our partners and the wider community fully understand the principles of tolerance.  
· We will include homophobic bullying as part of the Anti-Bullying policy and ensure that bullying or name calling using homophobic language is challenged through the school’s behaviour policy.
· We recognise that there are many types of families, including families with lesbian or gay parents or siblings.  We encourage all pupils and their families to participate fully in all aspects of school life.
· We will counter myths and misinformation that may undermine tolerance.
[bookmark: advancing-equality-of-opportunity]









6. Advancing Equality of Opportunity
The school aims to advance equality of opportunity by:
· Removing or minimising disadvantages connected to protected characteristics
· Taking steps to meet differing needs
· Encouraging participation from underrepresented groups
· Identifying and addressing barriers to learning and achievement
The school will:
· Monitor attainment and progress data for different groups
· Analyse data to identify trends and areas for improvement
· Implement targeted interventions where necessary
· Work with parents, carers and external agencies to support pupils
· Promote inclusion through curriculum and enrichment opportunities
Where appropriate, the school will publish equality information while ensuring that individuals cannot be identified from published data.

[bookmark: Xabed7ed8a7b2d4815f980e3135967f5b5c632d5]7. Fostering Good Relations and Community Cohesion
The school is committed to promoting community cohesion and fostering good relations between different groups.
We adopt the Department for Education definition of community cohesion as working towards a society in which:
· There is a common vision and sense of belonging
· Diversity is valued and respected
· Similar life opportunities are available to all
· Strong and positive relationships exist within schools and communities
The school promotes community cohesion through:
· An inclusive curriculum
· Assemblies and themed events
· PSHE and RE education
· Anti-bullying initiatives
· Opportunities for collaborative learning and participation
· Partnerships with local organisations and faith groups
· Educational visits and community projects
The school will actively promote British values, tolerance, mutual respect and understanding.
[bookmark: safeguarding-and-prevent-duty]Safeguarding and Prevent Duty
The school recognises its duty under the Counter-Terrorism and Security Act 2015 to have due regard to the need to prevent people from being drawn into terrorism.
The school is committed to:
· Safeguarding pupils from extremist views and radicalisation
· Training staff to recognise signs of vulnerability
· Promoting resilience, critical thinking and respectful debate
· Working with external agencies where appropriate
· Ensuring safeguarding leads are appropriately trained
This work forms part of the school’s wider safeguarding responsibilities.
[bookmark: X863266a164a40c57d6952d29f92b2d75d4e29a4]8. Equality Considerations in Decision-Making
The school ensures it has due regard to equality considerations whenever significant decisions are made.
We consider equality implications before and during policy development and decision-making.
The school will consider the impact of decisions on different groups, for example when planning:
· School trips and educational visits
· Curriculum changes
· Timetabling and events
· Recruitment and staffing decisions
· Accessibility arrangements
[bookmark: monitoring-arrangements]The school uses Equality Impact Assessments where appropriate to evaluate the potential effects of policies, procedures and decisions.
9. Monitoring Arrangements
The governing board will review equality information annually and equality objectives at least every 4 years.
This policy will be reviewed annually to ensure continued compliance with equality legislation and to reflect the needs of the school community.
Monitoring will include:
· Pupil attainment and progress
· Attendance and exclusions
· Participation in activities
· Bullying and discriminatory incidents
· Staff recruitment, retention and development
· Stakeholder feedback
The school will report progress to governors and share relevant information with staff, pupils and parents.

[bookmark: links-with-other-policies]10. Links with Other Policies
This policy links to the following:
· Accessibility Plan
· Behaviour Policy
· Anti-Bullying Policy
· Safeguarding and Child Protection Policy
· SEND Policy
· SEND Information Report
· PSHE Policy
· RE Policy
· Complaints Procedure
· Staff Code of Conduct
· Recruitment and Selection Policy
· Risk Assessment Procedures
· School Improvement Plan
[bookmark: breaches-of-this-policy]
11. Breaches of this Policy
Breaches of this policy will be dealt with in line with the school’s behaviour, disciplinary, complaints or grievance procedures as appropriate.
Any complaints of discrimination, harassment or victimisation will be taken seriously, investigated promptly and addressed appropriately.
The school will monitor complaints and incidents as part of its equality monitoring procedures and use findings to inform future actions and improvements.
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