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Montgomery Academy Careers Vision Statement
Senior Vice Principal – Mrs C Montgomery
School Careers Lead – Mrs L Coultas
Independent Careers Adviser – Miss J Shepherd

 Building your future with you

“Aim high, be positive and be proud of all that
you can achieve”

Your time at Montgomery Academy is an exciting adventure where you'll learn, grow,
and discover what you enjoy! Your career journey is really just about understanding
yourself and the world around you, and it begins right now. We are so happy and
proud to help you take these important first steps towards your future.

While you are with us, we will help you learn how to find information and make good
choices that are right for you. You're already doing a great job navigating high
school, and we will keep helping you learn how to navigate your own path in life. 

At Montgomery Academy, we want every student, without exception, to leave as a
positive ambassador for the Academy, ready to make a positive difference in the
world. Our former students are shining examples of this! We are proud to have
started your journey with you and can't wait to see all the amazing places it takes
you!



School Journey

Careers Focus throughout the academic year:

 Year 11 - Autumn term applications to Post 16 and continued support
through Spring Term 

Year 10 - Summer term Preparation for Post 16 application season in
the following Year 11 Autumn Term

Year 9 - Spring term Option Choices 
Year 7 & 8 - events throughout the year



Supporting Your Journey
My Key Contacts

Miss Shepherd
Careers Advisor

Mrs Coultas
Lead Learning Administrator

Yr 11 lunchtimedrop ins - Lower school dining hall
 
Yr 10 careers drop ins - library

Please see the school calendar on the careers page of
the website, follow the QR code below.

To request a careers appointment, please follow the QR code below.



Supporting My Journey - FAQs

Why are employability skills so important?

Employability skills are really important because this is what employers are looking for in their
workforce. Often the skills you use at school are among the skills employers are looking for when they

are interviewing for positions in their company.
There are more complex employability skills which are specific to the role and these are often things

that you wouldneed to be prepared to learn on the job.

Do I already have employability skills?

Yes, lots of them we are pleased to say. Below are some examples:
communication skills, using initiative, problem solving, timekeeping,

ability to meet deadlines.

What is LMI?
Labour market information tells you about the workplace or labour
market. Labour market information describes the condition of the

labour market, past and present, as well as future projections. It makes
clear where work opportunities are increasing or decreasing, what

occupations exist, what you need to study to become a professional in
that occupation, what is required to take up an occupation, how one

can find a job, change job or progress in a career.

What age can I get a job at?

Part-time work
The youngest age a child can work part- time is 13, except children involved in areas like:

●     television
●     theatre

●     modelling
Children working in these areas will need a performance licence.

Full-time work
Children can only start full-time work once they've reached the minimum school leaving age - 

they can then work up to a maximum of 40 hours a week.

Once someone reaches 16, you may need to pay them through PAYE.
Once someone reaches 18, adult employment rights and rules then apply.

In England, a young person must be in part-time education or training until they're 18.

https://www.gov.uk/child-employment/performance-licences-for-children
https://www.gov.uk/know-when-you-can-leave-school
https://www.gov.uk/know-when-you-can-leave-school
https://www.gov.uk/child-employment/paying
https://www.gov.uk/employment-contracts-and-conditions


What are the core values?

FCAT Core values are:

Ambition 

Excellence 

Integrity 

Pride 

Resilience 

Respect

Smart

Pride

Many employers have core values, which they expect their 
employees to demonstrate in their everyday working life.
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Safe

Mature

Ambitious

Respectful

Thoughtful

At Montgomery, students’ behaviour
and conduct will be SMART Inspiring Excellence Together

High
Expectations





The ability to use tactics and strategies to 
overcome setbacks and achieve goals

The oral transmission of information or ideas

The ability to find a solution to a situation or 
challenge

The use of imagination and the generation of 
new ideas 

The receiving, retaining and processing of 
information or ideas

The ability to set clear, tangible goals and 
devise a robust route to achieving them

Supporting, encouraging and developing 
others to achieve a shared goal

Working cooperatively with others towards
achieving a shared goal







A Huge Thank You to the following providers for
supporting our Careers Evening:

 
Andrew Mellor Vets

The Army
ASK Apprenticeships

Blackpool and The Fylde College
Blackpool Council (Child Employment)

Blackpool Football Club
Blackpool Transport

DWP
Fleetwood Town FC

The Grand
The Grand Hotel, St Annes

Haven
Lancashire Forum

Lancashire Magazine
Lancaster University
Merscough College

NHS
Police

PNE Football Club
Preston College

RAF
Rossall Sixth Form

Specsavers
Spire Private Hospital

St Mary’s Sixth Form College
Uclan

Verco Global
Victrex

Westinghouse



Please let us know how we did by scanning the QR code
below – your feedback is very important to us.

Student / Parental Feedback


