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Dear parent / carer
I would like to extend a warm welcome to you and your son/daughter for choosing Neale-Wade
Academy as your new school. As a parent, I understand the importance of instilling confidence and
pride in our children and wider community. With these attributes I know that we can be happier
and approach the future with optimism.
We are very proud of our school, students and community that we serve. We are committed to
ensuring your child has access to the best possible opportunities and experiences that NealeWade Academy can offer.
On a daily basis we strive to ensure that all of our community achieves their potential. This can
only be done by fostering strong relationships with home and with our students. We believe that
we will be more successful if we work in a safe, secure and happy environment. Our aim is not
only to achieve at our best academically, but also develop the skills and attributes needed to be
successful in later life.
This booklet contains some valuable information that will be helpful throughout your education at
Neale-Wade. We are delighted to welcome your son/daughter and look forward to playing a part
in the next phase of their development.
Yours faithfully
Mr G Horn
Principal
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CONFIDENCE

Vision and Values
Our main aims are to build confidence and pride in ourselves and wider community. These
attributes will ensure that we can all approach the future with resilience and optimism. This can
only be done by having the opportunity to develop skills, enhance knowledge or discover a new
talent or interest. We are at our most confident when we are knowledgeable and skilled at what
we do. Our aim is to offer as many opportunities for our community to enable them to be
successful. Through recognition and success, we believe that we are more likely to strive for
further opportunities to develop ourselves.
Our vision is simply explained as:

Opportunity + Success = Pride + Confidence
Simply put, having opportunities to be successful, will result in a growth in confidence and an
overall sense of pride.

Expectations
Our values and vision are underpinned by the highest expectations. We believe that we should all
be Ready, Respectful and Safe. When these are achieved we believe that we can work and develop
in a happy environment that supports everyone.

Ready
We should all be ready to learn. Whether that is being punctual or having the right equipment for
our lessons, we know that learning is sacrosanct. The opportunity to learn new skills, knowledge or
to support others to do so, is central to our vision. We must be ready for these opportunities.

Respectful
We should all be respectful. Our environment and the people that make up our community are
so important to our success. We earn respect and must show others respect in the way we would
expect others to show us.

Safe
We should all be safe. It is vital that we work and thrive in a safe environment. Ensuring the safety
of ourselves and others is key to allowing us to flourish. Caring and supporting one another is vital
to our success.
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OPPORTUNITY

Inspired Learning
Behaviour for Learning

P1
Teacher recognition
-Awarded for good pieces of
work during the lesson.
-Contribution to the lesson
that is beyond the expected
standard such as helping
others with their learning.
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P2
Teacher recognition
-Exceptional pieces of work
produced/ good attitude
and standard of work
produced over a period of
time/ excellent effort given
at an assessment point.
-Regular circumstances
where the student has
contributed to the lesson
that is beyond the expected
standard such as helping
others with their
learning, contribution to
discussion.

P3
Department
- Each department to
develop their own P3
recognition policy
-Badges to be
awarded for continued
contribution at a high
standard, each
department to set
their own thresholds.

recognition
-Student of the
month recognised
on department
recognition boards.

P4
SLT recognition
Provided through line
management, with the
curriculum and pastoral
leaders providing information as to why they in particular have been selected
this month. Could refer to
the intent curriculum where
the students have
demonstrated clear
evidence of what is needed
to succeed in this area of
study – in terms of
knowledge, skills and
attitude.

P5
Principal recognition
For exceptional performances
and contributions that are
beyond the Academy such as
county colours, higher grades in
music and contribution to
particular external performances,
extraordinary contribution to the
community through charitable
works; or contribution that has
affected whole school policy and
academy life.
Invitation of student and parents/
carers to tea and biscuits
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Online Learning

Concern

Choice

C
2

C
5
8

Sustained
disruption to
learning.

Further verbal
warning.
-Modelling of
behaviour you
expect to see.
Move seat if
appropriate.

Department
own
intervention
applied.
Sent to Time
Out if
necessary.

Failure at C3.
Significant
disruption to
learning.
Seclusion

Moved to
seclusion.

Exclusion.

Fixed Term.
Read mission
meeting.

Student
displays positive
behaviour.

Student
displays positive
behaviour.

Departmental
intervention.
Teacher
contact home.
Recorded on
GO4 schools.

Seclusion.
Restorative work
and conversation.
Planned return to
class.
Teacher contact
home.
Exit meeting.

Pastoral Suport Plan.
Targeted Behaviours.
Planned return.

Reports
Reports are produced that comment on your child’s progress in each subject, attitude to learning,
any subject concerns and whether they are considered to be on track towards their GCSE target.
Where the pupil is not considered to be on track, a written comment will also be shared with
pupils and parents. These are available on your child’s section of Go4Schools and can be either
read on screen or downloaded as a PDF file.

SENIOR LEADERSHIP

C
4

Repeated low
level disruption.

Verbal warning.
-Modelling of
behaviour you
expect to see.

Home learning is an essential part of the curriculum as it consolidates learning in class as well as
helping students to build resilience and independence. Students are given weekly home learning
tasks across all their subjects. The tasks can be accessed via ‘foldr’ through this website. Students
need to log on using their usual school log-ins and then go to the ‘Home Learning’ folder and
then the relevant year group folder. Class teachers will provide specific deadlines and check that
work has been completed.
At the Neale Wade Academy, the main resource we have been using is Microsoft Teams for doing
live lessons and completing homework/ assignments. Office 365 is available for all students, and
this allows them to use the Office tools online or to install onto your device for free. We also use
many different sites and applications for online learning resources, such as; MyMaths, GCSE-Pod,
PiXL, MusicFirst and Memrise.

DEPARTMENT

Consequence

C
3

Inadequate
work.
Inadequate
effort.
Initial low level
disruption.

CLASSROOM TEACHER

Chance

C
1

Intervention Outcome
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Curriculum

Uniform Expectations

School Day:

It is our vision to build confidence and pride in our students, through opportunity and success.
Our behaviour policy begins with students being Ready, Respectful and Safe. Wearing our school
uniform is an essential part of this. All students should wear school uniform when attending
school or when participating in school organised events outside normal school hours.
Our policy regarding school uniform is based on the notion that school uniform:
•
•
•
•
•
•
•
•

Promotes a sense of pride in the school
Engenders a sense of community and belonging towards the school
Is practical and smart
Identifies the students with the school
Protects students from social pressures to dress in a particular way
Reflects the ethos that school is a place of work and purpose.
Is regarded as suitable wear for school and good value for money.
Can assist identification of unauthorised people on site.

Neale-Wade Blazer

General Uniform
Black blazer withe school logo
to be won at all times

Embroidered blazer available
through SWI school supplier.
Plain black blazer available
through other retailers. An
embroidered badge will need
to purchased and sewn on.
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Neale-Wade tie

Gold, orange and red School
tie

White Shirt

Long or short sleeve white shirt Can be purchased from any
with a collar which can hold a
school clothing retailer.
tie.

Black trousers/Black skirt

Trousers should be standard
Black trousers / skirts can be
trouser material. Denim, cordu- purchased from any school
roy or Lycra are not permitted. clothing retailer.
Skirts should be knee length
and not rolled over at the
waistband.

Black/dark socks or plain
dark tights

Must not be coloured nor
patterned.

Black Footwear

Smart and sensible black shoes Black shoes / trainers can be
or trainers can be worn.
purchased from any retailer.
If trainers are purchased they
must be plain black, with no
coloured logos or
embellishments.

Purchased through SWI school
supplier.

Can be purchased from any
school clothing retailer.
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Neale-Wade Jumper

Jewellery

A burgundy school jumper
is optional. This is a sensible
option for colder days.

Purchased through SWI school
supplier.

A discreet necklace and/or
bracelet may be worn as long
as it does not interfere with
learning or represent a safety
hazard.

No other piercings are
allowed. If seen, students
will be asked to remove
them. If this is refused we
will implement our
behaviour policy.

A wrist watch may be worn.
A single pair of simple stud
earrings, one in each ear, is
allowed.
Make-up and nails

Mobile phones / Electronic
devices

Nail extensions are not allowed Students will be asked to rein school.
move extensions.
Discreet level of make-up can
be worn.

Make-up must not be applied
in lessons.

Students may bring mobile
phones to school, but they
must be kept switched off and
in bags during the school day.

If mobile devices are seen, they
will be confiscated.

They are not permitted at
break and lunch times.
Hair style and colour

Extreme hair styles and colours
are not permitted.

Outdoor coats

It is important to have a coat
for cold and wet weather.
A plain, dark coat is needed.

School bag
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A plain, rucksack or sensible,
strong bag is needed to carry a
book or other reading material,
as well as necessary
equipment.

The school cannot take
responsibility for the loss of
any electronic device.

Hoodies or any hooded top /
jumper are not permitted as
coats.

Sports/PE Uniform

Black and gold sports shirt

This is cumpulsory.

Can be purchased through the
school uniform supplier.

Black sports jumper

This is optional, but hoodies
or students’ own jumper is not
permitted.

Can be purchased through the
school uniform supplier.

Black socks

Available from any school
uniform retailer.

White Socks

Available from any school
uniform retailer.

Black shorts

Available from any school
uniform retailer.

Black base layer/tracksuit
bottoms

Available from any school
uniform retailer.

Trainers/football boots

Available from any school
uniform retailer.

Where students are unable to participate in PE lessons they will be expected to take part in a
non-active role to ensure all learning time is used.

Equipment
Pencil case

Black or blue ink

Pen

Black or blue ink

Pencil
Ruler
Eraser
Scientific calculator
Maths set

Protractor, pair of compasses

Reading book/material
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PRIDE

Pupil & Parent/Carer Support
Pastoral Structure
Each year team consists of a Progress Leader (a teaching member of staff) and a Pastoral Assistant
(a non-teaching member of staff). During your child’s time at Neale-Wade they will have a form
tutor who will be your first point of contact. They are responsible for checking the standards in the
morning and delivering the tutor activities which is designed to develop skills such as speaking,
listening, teamwork, resilience and problem solving as well as covering issues such as bullying and
revision skills. They will also have conversations with your child around attendance and behaviour.

Safeguarding

FAQs
1. Does my child have to wear their blazer even in hot conditions?

Under the Education Act 2002 (section 175/157), schools must “make arrangements to
safeguard and promote the welfare of children”.

All students will be expected to wear their blazer when in school and moving around the building.
Teachers will be able to use their discretion in lessons, to allow students to remove blazers.

We will endeavour to provide a safe and welcoming environment where children are
respected and valued.

2. If my child gets a nose stud that cannot be removed until it heals, what do I do?

The school will therefore be alert to signs of abuse and neglect and will follow the Safeguarding
Children Partnership Board’s procedures to ensure that children receive appropriate and effective
support and protection.

Nose studs and other facial piercings are not permitted. These will be asked to be removed and
the behaviour policy will be applied.
3. My child tells me of other students wearing items of clothing that are not part of the school
uniform?
From September, the first 10 minutes of the day will no longer be a tutor time, but a standards
check. All uniform and equipment will be checked by tutors and pastoral teams. This should
minimise this.
4. What if I cannot afford to buy the uniform?
The school leadership team and Governors have carefully considered the cost of purchasing
uniform and ensuring it is value for money. If there any specific financial issues, the school can be
contacted and we discuss your situation to ascertain if the school can support in any way
5. What right does the school have to send my child home for not following the uniform policy?
The school has the right to send students home to change or rectify the issues affecting their
compliance with the school Uniform Policy, with the expectation that they return to school in line
with Government guidelines. The DfE guidance on school uniform says “A head teacher, or a
person authorised by the head teacher, may ask a pupil to go home briefly to remedy a breach of
the school’s rules on appearance or uniform.” “This is not an exclusion but an authorised absence.”
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At Neale-Wade Academy the Safeguarding and Welfare of our students is of upmost importance.
This section contains information which we feel will be of benefit to parents/carers. By working
together we can provide our students with the information and knowledge they need to fulfil their
potential in a safe environment.

Parents/carers should know that the law requires all school staff to pass on information which
gives rise to a concern about a child’s welfare, including risk from neglect, physical, emotional or
sexual abuse. The school should make parents/carers aware that records of safeguarding concerns
may be kept about their child. They should be informed that school staff will seek, in general, to
discuss any concerns with them including referrals to other agencies.
Local procedures state that “Consent should always be sought from an adult with parental
responsibility for the child/young person before passing information about them to Children’s
Social Care, unless seeking consent would place the child at risk of significant harm or may lead
to the loss of evidence for example destroying evidence of a crime or influencing a child about a
disclosure made.” This includes allowing them to share information without consent, if it is not
possible to gain consent, if it cannot be reasonably expected that a professional gains consent, or
if to gain consent would place a child at risk.
Where there is a need to share special category personal data, the Data Protection Act 2018
contains ‘safeguarding of children and individuals at risk’ as a processing condition that allows
professionals to share information.
In accordance with legislation and local Information Sharing protocols, we will ensure that
information is shared securely and sensitively. Information will only be shared with other services
where it is deemed necessary and proportionate to ensure that children and young people are safe
15

and receive the right service. In all circumstances, the safety of the child will be the paramount
concern.
Schools will contact Children’s Social Care when they have reasonable cause to suspect a child may
be suffering or likely to suffer significant harm. Occasionally, concerns are passed on which are
later shown to be unfounded. Parents/carers will appreciate that the member of staff in the school
with responsibility for child protection (known as the Designated Safeguarding Lead or Deputy
Designated Safeguarding Lead) was carrying out their responsibilities in accordance with the law
and acting in the best interests of all children.
Under Section 3 (5) of the Children Act 1989, any person who has care of a child “may….do what is
reasonable in all the circumstances of the case for the purpose of safeguarding or promoting the
child’s welfare”. This means that on rare occasions, a school may need to “hold” a child in school
whilst Social Care and the Police investigate any concerns further.
The designated Child Protection Officer is Mrs Hitch (hhitch@neale-wade.org).

Holidays within school time
The school understands that it is sometimes necessary for students to be granted leave of absence
from school, for example, to attend a music exam or for a family occasion such as a wedding or
funeral, however taking time off for holidays interferes with students’ learning and progress. In
addition, students’ exam results may be affected; they may miss important exams or controlled
assessments.
In line with the Local Authority it is the policy of Neale-Wade Academy to expect attendance to be
100%, unless there are exceptional or unavoidable reasons for absence, which may then be
authorised.
Any absence which is not authorised will be shown as such on the student’s record. We would
encourage parents to familiarise themselves with the school Attendance Policy which is available
on the website.

We will endeavour to provide a safe and welcoming environment where children are respected and
valued. The school will therefore be alert to signs of abuse and neglect and will follow the Local
Safeguarding Children Board (LSCB) procedures to ensure that children receive appropriate and
effective support and protection.

Bullying

Attendance

At Neale-Wade Academy, we look to education, before or alongside, punishment. We carry out
restorative approaches at all levels and staff are offered training to develop their skills in this area.

We all want our students to succeed and one of the best ways for this to happen is for them to
attend school every day. The Academy is keen to work closely with parents to ensure that all students attend school regularly and punctually, and any attendance problems are quickly resolved.
Parents/carers/guardians have a vital role in building up good attendance attitudes. Children
should not be allowed to stay at home, for instance, when there is only a slight sickness, and
medical and other appointments should, wherever possible, be outside school hours. Schools are
obliged to record the absence of students of compulsory school age either as authorised or
unauthorised, that decision being made by the school, depending on whether an acceptable
reason has been given.
Punctuality
Please make sure that your child arrives at school by 8.45am ready for Tutor time to start at
8:50am. If a student is late to Tutor time or lessons three times in a week, they will be requested to
attend an afterschool detention.
Absence
Absences can be reported in the following ways:
•
•
•
•

Phone the Academy on 01354 606000 - select Option 1 ‘Student Absence’
Email the appropriate Pastoral Assistant
Text using schoolcomms
Please report each morning of the absence.

Our aim is to minimise the impact of bullying and to prevent it occurring whenever possible
through education and support. We aim to create a school community that is prepared to stand
up to bullying in all its forms.

The school promotes ‘Ready, Respectful and Safe’ not only in the schools dealing with behaviour
but also in the dealing of bullying. We aim to help pupils towards an understanding of what is
right and wrong.
As a school we believe in:
•
•
•

Supporting everyone in forming good relationships with adults & peers.
We believe that students should be fully involved in the writing, implementation, monitoring
and review of an anti-bullying policy.
We believe in tackling incidents of bullying by encouraging an environment where individuality
is celebrated, and individuals can develop without fear. This involves including and engaging
everyone’s perception of bullying.

If a pupil is being bullied, they should speak to their class teacher, form tutor, Progress Leader or
the peer mentoring team. The peer mentoring team is made up of volunteers from students in
each year group. Any member of staff at Neale-Wade can make an incident referral email or using
the incident reporting form and should do this for each incident they have reported.
Anti-bullying Champions (James Crawley, Hilary Hitch and Lindsay Butler) can have reports made
directly to them.

If we do not receive an explanation for an absence, it will be recorded as unauthorised. The
Attendance Team will contact home each day should they not receive an explanation for an
absence.
16
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Student Welfare
At Neale-Wade Academy we believe that young people often benefit from more support than can
be offered inside of the classroom. Our Student Support Team is therefore available to offer this
help for a range of issues. Some of the work that the team does with our students may include the
following:
•
•
•
•
•
•
•

Low self-esteem;
Exam pressure;
Friendship-building;
Anxiety;
Anger management;
Positive behaviour;
Attendance.

Apart from offering 1:1 mentoring or inclusion in group work we also call on the expertise of
outside agencies whenever we feel it would be beneficial for our students. We have established
and maintained positive links with many of these agencies.
To receive this support, we welcome self-referrals from the students, from external agencies and
from our own staff. We do our best to act on these referrals as soon as we can and in many cases
immediately so that our students receive the very best support possible.
Student Support also offers support to all young carers, referring to Centre 33 for more specific
support if required. We also run an afterschool group providing fun activities as a respite from
their caring responsibilities. Neale Wade Academy has a peer mentoring group called H2L, Here
To Listen. Student Support encourages membership within years 8,9 & 10. We offer initial training,
supervision & ongoing awareness of concerns and available support.

IT Help
If you are ever having trouble accessing work, please send an email to our IT Helpdesk where we
are more than happy to help.
Email address: itsupport@neale-wade.org

OPPORTUNITY

Beyond Lessons
Careers Guidance and Education
Our careers strategy is to ensure that every student can access the university or career of their
choice by the time they leave us and so our goal is for every Neale-Wade Academy student to:
•
•
•

Develop good workplace behaviours and skills, such as communication, creativity, problem
solving, digital literacy and resilience in the face of challenge
Have access and exposure to a range of opportunities which help build a picture of what they
want their future to look like
Make ambitious and informed decisions about their future

The aim of Career education and guidance is to raise our student’s aspirations, broaden their
horizons and empower them to make informed, realistic decisions at all key transition points in
learning and work. Most people spend many years of their life in a working environment and it is
important to equip our students with the necessary skills for them to career plan and know how
and where to access impartial and unbiased information.
We have an embedded programme of career education and guidance which ensures that all
students and their parents have access to good quality information about future study options and
labour market opportunities. Students have different career guidance needs at different stages
and advice and support is tailored to the needs of each student. All teachers aim to link curriculum
learning with careers with particular emphasis on the relevance of STEM and the creative subjects
for a wide range of career paths.
Every student has multiple opportunities to learn from employers about work, employment and
the skills that are valued in the workplace. All students understand the full range of learning
opportunities that are available to them. This includes both academic, vocational and
apprenticeship routes and learning in schools, colleges, universities and in the workplace. Every
student has the opportunity for a guidance interview with a career adviser. This is available
whenever significant study or career choices are being made.
We hold the ‘Quality in Careers Standard’ accredited through the Cambridgeshire CEIAG quality
award ‘Investing in Quality’.

Post-16
At Neale-Wade you can stay with us right the way through your education from Y7 to Y13. It may
seem a long way off but Studying at Neale-Wade Academy for Sixth form offers you an excellent
opportunity to succeed as well as developing the important skills that you will need to pursue your
career aims whether that be in higher education, university or as an apprenticeship in skilled
employment.
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We offer a wide range of A-Level and Vocational Level 3 qualifications. Our curriculum allows our
students to develop independent study techniques and transferable skills in a supportive and
encouraging environment. Each year around 60% of our students go on to university with an
increasing number moving onto high quality apprenticeships. We have excellent opportunities to
develop your skills in leadership though our exciting student leadership team. In the two years that
you will be with us as a sixth form student you will become a more confident, independent learner
ready for the next steps in your education and career.

Enrichment
At Neale-Wade Academy, we believe all our students should have the opportunities to engage
in activities outside their normal academic curriculum. Our programme, which is currently under
redevelopment, will enable students to build their knowledge, skills, understanding and personal
development through leisure and enrichment activities.
These activities will include: Music, Drama, Arts, Sport, Science and other STEM opportunities as
well as The Duke of Edinburgh Award, volunteering and community engagement.
Enrichment Activities for 2021/22
•
•
•
•
•
•
•
•
•
•
•
•
•

Art – Craft Creative Brief (Lino cutting) – Miss Marchant
Neale-Wade Performance – Drama Department
Climate Champions – Miss Barlow and Mrs Carter-Kitchingman
Community Ambassador Programme – 20Twenty Productions Ltd
Arts Award – 20Twenty Productions Ltd
Guitar Band – Music Department
Sing Up – Music Department
Junior Ensemble- Music Department
Senior Ensemble- Music Department
Concert Band - Music Department
Neale-Wade Newsletter – English Department
KS3 Maths – problem solving
Sport – Autumn Term – football, netball, basketball

SUCCESS

Partnership
Community Involvement
At Neale-Wade we actively try and work with the local community. Such events include the annual
‘Remembrance day celebrations’ this is a key event in the Academy calendar where student
representatives from each of the Armed Forces and musicians join with members of the local
community to commemorate and remember all those who have lost their lives during conflict.
Students from all year groups are united in remembering the fallen through their creation of a
cascade of poppies, delivering the readings during the assembly and form time discussions of why
Remembrance services are held. It is a time for reflection and a bringing together of all as it is
streamed live throughout the Academy.
The Music Department is lucky to be able to use St Wendreda’s Church for their Christmas and
Summer Concerts. Throughout the year, Neale-Wade Academy musicians rehearse in a variety of
ensembles once a week, including Junior Wind and Brass Ensemble, Senior Wind Ensemble, Concert Band and Sing Up! These concerts are a fantastic way for the hard work to be showcased in a
venue that boasts a rich history and fantastic natural acoustics. These concerts also give students
the opportunity to play solo pieces too, helping students to build their confidence and
communication skills.
Neale-Wade Academy has been an examination centre for the Associated Board of the Royal
Schools of Music or ABRSM for over 30 years. This local centre allows students of all ages to complete graded music exams from 1- 8 every term.
Each Christmas students in their tutor groups collect food, cards and presents to give to the local
food bank. Students are reminded that charity starts at home, and looking after the local community is important.
Sixth form students are also given the chance to join the Yopey befrienders scheme. Students
are given training and are then able to visit the care homes to meet and talk with the residents, a
scheme enjoyed by both residents and also students involved.

Artsmark Award
Here at Neale-Wade Academy we offer the Bronze Arts Award to our Year 8 and Year 9 students.
This takes place as part of the Drama curriculum.
The Arts Award are a National Qualification, run by Trinity College London and the Bronze award
if the first level suitable for 11-14 year olds. During this qualification, the pupils will take an active
part in the arts as well as experiencing the arts as audience members. They research the work of an
artist/craftsperson and share their own skills with other people. They create personal arts portfolios
to record their experiences in a format of their choice.

20

The pupil then submits the work to the assessor (teacher in school) and it is assessed and then
moderated by an external member of the Arts Award Advising Team. If the students have achieved
a pass, they will be awarded with a Level 1 Qualification, which is equivalent to half a GCSE. This is
great to have an extra qualification before they actually start their Options at Neale-Wade and it
allows the students to see and experience, the value of the Arts.
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Key Staff

CONFIDENCE

Staff Member

Email

Mr G Horn- Principal

skerr@neale-wade.org

Mr J Rowland- Head of School

jrowland@neale-wade.org

Mr A Welling- Head of School

awelling@neale-wade.org

Mrs C Spibey- Assistant Principal (Sixth Form)

cspibey@neale-wade.org

Mr J Crawley- Assistant Principal (Transition, Communication &
Recognition)

jcrawley@neale-wade.org

Ms C Howlett- Assistant Principal (Literacy and Numeracy)

chowlett@neale-wade.org

Mr C Macmanus- Assistant Principal (SEND)

cmacmanus@neale-wade.org

Mr T Boyce- Assistant Principal (Assessment & Reporting)

tboyce@neale-wade.org

Mrs S Mandley- Assistant Principal (Closing the Gap, CIAG &
Curriculum)

smandley@neale-wade.org

Mrs E Graham (Director of Operations)

egraham@neale-wade.org

Mrs H Hitch (Designated Safeguarding Lead)

hhitch@neale-wade.org

Bronze Award Age (Year 9)

Ms C Harrison- Head of English

charrison@neale-wade.org

The Award is achieved by completing a personal program of activities in four sections:

Mrs M Henman- Head of Maths

mhenman@neale-wade.org

Miss L Wilson- Head of Science

lwilson@neale-wade.org

Mr P Fowler- Head of Humanities

pfowler@neale-wade.org

Dr D Winn- Head of Design Technology

dwinn@neale-wade.org

Miss S Bathurst- Head of PE

sbathurst1@neale-wade.org

Mr S Bradbury- Head of IT, Business and Media Studies

sbradbury@neale-wade.org

Mrs E Liversedge- Head of Drama

eliversedge@neale-wade.org

Miss E Davall- Head of Languages

edavall@neale-wade.org

Miss C Griffin- Head of Music

cgriffin@neale-wade.org

Mrs A Foreman- Head of Social Sciences

aforeman@neale-wade.org

Mr M Loveday- Attendance Officer

mloveday@neale-wade.org

School office/Reception

office@neale-wade.org

Duke of Edinburgh
The Duke of Edinburgh’s Award is a national voluntary, non-competitive programme of practical, cultural and adventurous activities. It doesn’t matter who you are or where you’re from, you
just need to be aged 14 or over and want to develop yourself into an active member of a wider
community. The DofE programme shows future employers and universities that participants have
developed a variety of skills such as team work, leadership, organisational skills, confidence and
commitment.

•
•
•
•

Volunteering: undertaking service to individuals or the community
Physical: improving in an area of sport or fitness activities
Skills: developing practical and social skills and personal interests
Expedition: planning, training for and completion of an adventurous journey.

Participants are responsible for working through their volunteering, physical and skills themselves
to show their own commitment and independence. They will need to provide ongoing evidence for
these sections for the duration of these activities.
Participants will need to complete 3 months of regular participation for these sections but will also
need to expand one of these sections for a further 3 months.
The expedition section will be supervised and supported by members of staff from the Academy
who will train, guide and assess them throughout the expedition. Participants will participate in
map reading and route planning, tent pitching and camping, menu planning and cooking, first
aid, the Countryside Code, back packing and undertaking a training weekend and an un-escorted
expeditions in the local countryside.
Participants will complete the expedition over 2days/1night.
More details about the DofE can be found at www.dofe.org
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