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— RELIGIOUS EDUCATION -

Aims and purpose
R.E and world views provide every pupil with opportunities to:
e Acquire knowledge and understanding of Christianity and the other principal religions

represented in Great Britain.
Develop the ability to explore, reflect on and respond to human experience, drawing on
their study of religion.
to develop religious literacy;
to acquire and develop knowledge and understanding of Christianity and the other
principal religions and world views represented locally, nationally, and globally;
to develop an understanding of the influence of the beliefs, values and traditions on
individuals, communities, societies, and cultures;
to develop attitudes of respect towards other people who hold views and beliefs different
from their own;
to develop the ability to make reasoned and informed judgements about religious issues,
with reference to the principal religions and world views represented locally, nationally,
and globally

Curriculum organisations

As a school we have determined how the subject matter from the Locally Agreed Syllabus should
be taught and alongside the Emmanuel Project Curriculum. We have ensured that the statutory
material is covered in a way appropriate to our own pupils. The subject leader provides long term
plans for each year group, and progress targets.

Right of withdrawal

In RE as in all other subjects the role of the teacher is that of educator. RE does not make
assumptions about the personal commitments of teachers or of children. However it is the right
of parents to withdraw their children from RE lessons for religious reasons. Other requests are
discussed on an individual basis.

Teaching and learning strategies

Our Religious Education and World views curriculum is delivered through strategies outlined in
our Teaching and learning policy. Religious Education and World views is educational and not
confessional. Assumptions should not be made about the religious beliefs of pupils. Care should
be taken not to use inappropriately inclusive language.

Resources
RE resources are kept centrally. They are updated and added to as funds allow.

We are fortunate to have close links with our local church, St. Augustine’s, and with the Diocese
for Ely. We work closely with our colleagues in these establishments to support the teaching and
resourcing of Religious Education.

Community Links
We value the partnership between parents, carers and the school. We encourage links between
faith communities and charities.




Assessment

Progress statements are considered over the course of the academic year by the teacher. These
are taken directly from the Locally Agreed Syllabus from Cambridgeshire and Peterborough
County Council. These are highlighted by the class teacher at the end of each term on a
communal spreadsheet. This is the only form of summative assessment we do and it allows the
teacher to consider the three types of knowledge that is intertwined into the curriculum,
Substantive (what they know through school teaching), disciplinary (how they know this) and
personal (own personal experiences). Effective formative assessment and Rosenshine’s Principles
are used to inform future teaching and learning. An annual report is given to the parents about
their child’s progress and attainment in R.E.

Reviewing and Monitoring
It is the responsibility of the RE Leader to check:
¢ that R.E objectives are being met;
that expected standards of teaching and learning are being achieved;
that resources are adequate;
whether the scheme of work is being used appropriately;
to report to the Leadership Team and staff on these matters;
to identify areas for development for the Subject Leaders Action Plan.

Professional Development

The RE Leader is able to update and develop expertise through courses, consulting with advisors
and network meetings. The Leader is responsible for providing opportunities for staff to
improve/update their knowledge and understanding of RE through attending courses and school

based INSET. Some staff development may be linked to Performance Management or the school
improvement plan.




— COLLECTIVE WORSHIP -

Aims and Philosophy
Collective Worship aims to make a major contribution to school life through:

® Providing an opportunity for pupils to worship God and to reflect and consider life; its joys,
trials and meaning.
Exploring and reflecting on what the Bible teaches us.
Learning and reflecting on what Jesus’ life, death and resurrection means to us.
Celebrating Christian festivals together, and alongside our partner Church.
Fostering feelings of awe, wonder, mystery and joy.
Marking times of tragedy, grief and loss in the context of a biblical narrative of Hope.
Enabling pupils to make an effective use of silence for reflection, contemplation and
prayer.
Providing a variety of opportunities for spiritual, moral, social and cultural development.
Conveying the school’s ethos.
Helping to build a community and directing thoughts and efforts towards common goals.
Participation which encourages pupils to learn about worship, express their responses to it
and to respect the beliefs and attitudes of others.
Providing an opportunity to become acquainted with people from the local and wider
community including local churches.

e Celebrating God’s gifts to us, our talents and achievements.

e By giving memorable and enjoyable collective experiences.

Statutory requirements

All registered pupils take part in a daily act of collective worship. The head teacher, acting on
behalf of the Board of Governors takes responsibility to ensure the statutory requirements and
daily act of collective worship takes place.

Collective worship is Christian and Anglican in character, and is in harmony with the
churchmanship and forms of worship of our partner church, St. Augustine’s. Across the week our
Collective Worship reflects the messages and ethos Anglican faith, which also chimes well with
those children whose families usually other Christian faith churches or those of other faiths.

Worship is sometimes organised for certain age groups, but is more often than not for the whole
school together.

Pupils may be withdrawn from collective worship by their parents on religious grounds. The school
continues to be responsible for any child who is withdrawn.

At Orchards we are committed to respect each individual’s position in relation to belief and faith.

Conduct of Collective Worship
All acts of collective worship follow a similar liturgical pattern:
e Greeting “The Lord be with you...” Response: “And also with you”
e Sending “Go in peace to love and serve the lord” Response “In the name of Jesus
Christ our Lord, Amen”
Bible Verse
Sung worship every Tuesday and is related to the Church Calendar
Music to create an atmosphere and to enhance the message for the children during the




RE Collective Worship on a Thursday
¢ Bible Story- drama- dance, visiting speaker, local clergy, visiting groups, video clips, use
of props and children’s participation where possible.
Teaching or discussion points
Time for reflection and prayer
¢ Sending out (Inc. a challenge to think, pray, discuss, act in a certain way relating to the
theme)

Each Friday the achievements of the children are celebrated.

At Orchards leaders of collective worship choose their words with care as we recognise the
distinction between “collective” and “corporate” worship. Children are invited not compelled to
worship. For example the phrase “Christians believe” is used not “we believe”. Children are invited
to say “Amen” after a prayer, not told to.

Planning Collective Worship
Collective Worship is carefully planned; several themes are chosen for each term, although
sometimes we plan a single “Christian Ethos” theme. Christian festivals, special dates and national
and international events (Children in Need, Remembrance, Comic Relief, Leavers, Science week,
Outdoor Learning day etc.) are built into the Collective Worship programme. There is also
flexibility to allow for response to any special events (tragic or joyful), which may occur.

The themes are often chosen and planned in consultation with the Collective Worship Leader/RE
Leader, Vicar, and the Headteacher or Assistant Headteacher and links with PSHE are made as and
when appropriate. Plans and resources are to be found in the Collective Worship folder on Team:s.

The whole school come together at least four times a week for Worship. Once a week classes meet
in Phases to celebrate the achievements of the children.

Monitoring and Evaluation
Planning for Collective Worship is the responsibility of the Assistant Headteacher who leads RE; it
is used to ensure the statutory requirements are being met and to see if they comply with the
aims of the policy. It is important that the pupils enjoy Collective Worship and engage in it
respectfully and with meaning. Staff and pupils are invited to suggest improvements either by way
of questionnaires, discussion or pupil interviews.

Collective Worship is observed and evaluated by governors, and members of the church
community. Governors monitor throughout the year, often attending Collective Worship at
the same time as visiting for other purposes. Usually, a visiting governor will also talk
informally to some children about that morning’s assembly and their wider experience of
assemblies too. Governors will produce reports of visit which are presented to the
Headteacher and all members of the Governing Body.

RE and Collective Worship
We recognise that the act of collective worship can contribute to the teaching of RE,
however, it cannot replace the teaching of the agreed syllabus for RE. It can also provide
valuable contributions to PSHE, SMSC, British Values, environmental issues, art, music,
dance, and drama.




Collective Worship is kept fresh by making on-going links to worship themes at St,
Augustine’s Church

RE & Collective Worship Policy review
This policy will be reviewed annually by the Governing Body.




