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How are you going to make the most of this
opportunity?



Labour market?

Preston, Chorley and South Ribble.

Lancashire

/\.
7—\\ Enterprise Partnership




366,300

231,700

176,600

Seven-tenths

Three-tenths

52,400

People live in the area

Are of ‘working age’ (aged 16-64 years)

Are in work

Work within Preston, Chorley and South Ribble

Work outside the area (mainly in Fylde)

People of working age aren’t in work




Have retired early or have ‘other’ reasons for not working

(1)

Are looking after the family or home

Are students '-II

Have a long-term iliness which means they can’t work

&
Are unemployed Y




What do you think the largest employment areas

are?

- Professional?

- Technical?

- Machine and plant operating?

- Caring, leisure and other services?
- Management and directorship?

- Sales and customer service?

A Lancashire

/_\ Enterprise Partnership




Professional occupations, including teachers, lawyers, doctors, nurses
and other medical occupations, engineers, scientists, social workers,
architects and surveyors.

Associate professional and technical occupations, including
engineering, building and lab technicians, IT technicians, paramedics,
police, prison and fire service officers, graphic designers, accounting
technicians, health and safety officers.

Skilled trades occupations, including welders, mechanics, machinists,
electricians, plumbers, plasterers, chefs, cooks.

Caring, leisure and other service occupations, including teaching
assistants, nursery workers, care workers, hairdressers, beauticians,
caretakers and housekeepers.

Administrative and secretarial occupations, including admin officers,
finance officers, office managers, secretaries, Personal Assistants (PAs)
and receptionists.




Managers, directors and senior officials, including all types of
managers (finance, HR, sales, production etc) in all types of
organisations.

Sales and customer service occupations, including sales assistants
and shop workers, telesales and call centre workers and customer
service managers.

Elementary occupations, including construction labourers, postal

workers, cleaners, security staff, catering assistants and waiting / bar
staff.

Process, plant and machine operatives, including factory workers,
sewing machinists, tyre fitters, scaffolders, road and rail construction
workers, lorry, bus and taxi drivers, train drivers and forklift truck drivers.




Different jobs require different levels of skills, qualifications and experience,
and pay different levels of wages. Where you live also affects how much you
earn — people who live in more expensive areas (like London) need higher
wages because the costs of living (like rent and travel costs) are higher.

Average (median) full-time earnings range from £24,700 a year for people
who live in Preston, to £27,400 for people living in Chorley.




There are 13,400 businesses in Preston, Chorley and South Ribble:

2% are medium-sized businesses,
employing between 50 and 249
people.

88% are micro businesses,
employing fewer than 10
people.

10% are small businesses,
employing between 10 and 49
people.

Fewer than 1% of employers in Preston,
Chorley and South Ribble are large and
employ more than 250 people — around 50
employers.




Location of Employment and Key Employers in Preston, Chorley and South Ribble

This map shows where employment is
concentrated across Preston, Chorley
and South Ribble. Darker areas
correspond to higher numbers of jobs.
Employment is in the 13,400 micro,
small, medium and large employers
based in the area.

The following text boxes highlight the
location some of the area’s key
employers.

Preston City Centre

UCLan (Education)

Lancashire County Council (Public
administration)

Net Flights (Administrative and support
service activities)

Moore and Smalley (Professional, scientific
and technical activities)

Lancashire and Leyland Business
Parks and Moss Side

Leyland Trucks (Manufacturing)
Amazon (Transport and storage)

Doctor Oetker (Manufacturing)

NHS Clinical Commissioning Group
(Health and social care)

Lunar Caravans (Manufacturing)

Sources: Business Register and Employment Survey 2016, Market Locations 2018, Lancashire LEP Evidence Base 2015

North Preston

Royal Preston Hospital (Health)

Homeserve Insurance (Financial and insurance
activities)

Royal Mail (Transport and storage)

EKM (Information and communication)

Red Scar Business Park / Roman Way
Industrial Estate

James Hall & Co.(Wholesale and retail)
Motion. : .

b (Infc ) and c -ation)

Wailton Summit Centre / Bamber Bridge
Evans Vanodine | jonal (Manuf: ing)
Baxi (Manufacturing)

Conlon Construction (Construction)

Bespoke Internet (Information and
communication)

Eric Wright Group (Construction)

Matrix Industrial Park

Elite (Information and communication)
Waitrose (Wholesale and retail)
Synergy Health (Health and social care)
Speed Medical (Health and social care)
North West Projects (Manufacturing)

Chorley Hospital and Buckshaw Village
John Reilly Civil Engineering Ltd. (Construction)
DXC Technology (Inf ion and Cc ication
Story Homes (Construction)

GA Petfood (Manufacturing)

Chorley

Chorlfey Building Society (Financial and insurance
activities)

Forbes Solicitors (Professional. scientific and
technical activities)




Sector
employment in
Preston, Chorley
and South Ribble

The healt
sector emy




Where will the jobs be? (2020)

1,400 1300 1.300




Demand for qualifications....

Level 4+ Level 3 A- Level 2
Degree HND / level AS- GCSE 94 O- Level 1GCSE No
HNC NVQ4 level NVQ 3 level NVQ2 3-1 NVQ1 Appren'shipsqualifications
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