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LONDON BOROUGH OF HAVERING


HES HR


RESPONSE TO ADDICTION


MODEL GUIDANCE FOR SCHOOL BASED STAFF









	1.0
	Introduction

	
	

	1.1
	The School expects high standards of professional and personal conduct. Where such standards are not maintained, the School will ensure that it is appropriately challenged. This policy is to be used where either these interventions have failed to produce the required improvement or where it is sufficiently serious to require immediate formal action.

	
	

	1.2
	This guidance covers the use and misuse of intoxicating substances, which include alcohol, solvents, legal and illegal drugs, prescription and over-the-counter medicines and other substances that could adversely affect work performance and/or health and safety. It also covers problem gambling.  

	
	

	1.3
	The aim of this guidance is to: 

· promote a responsible attitude to the consumption of alcohol and gambling. 
· offer help and support to those with an alcohol, drug related or gambling problems. 
· treat addiction to gambling, alcohol and/or drugs as a health problem and to support employees to seek professional advice. 

	
	

	1.4
	In a child-centred environment such as a school it is essential to ensure that the highest standards of health and safety are adhered to. Alcohol and drug misuse or problem gambling can affect individuals and schools in terms of health and safety, efficiency, productivity and attendance.  

	
	

	1.5
	Alcohol and drug misuse and gambling problems can also have a detrimental effect on colleagues, pupils, parents, visitors, and on the reputation of the school.  

	
	

	1.6
	Schools provide services to the local community, and must therefore have complete confidence in the ability of employees to carry out their duties safely and responsibly and to ensure that the reputation of the school is maintained. 

	
	

	1.7
	As a caring and responsible employer the School recognises the need to provide support for staff but this will not preclude addressing the misuse of alcohol, drugs and gambling problems by members of staff where necessary. 

	
	

	2.0
	Purpose and Scope

	
	

	2.1
	The purpose and scope of this guidance is to:

· Provide clear guidelines on the position of the school in relation to the misuse of alcohol and drugs and gambling problems. 
· Safeguard members of staff, pupils, parents, governors and visitors.
· Identify and consider support for those who are have gambling problems or are misusing alcohol and/or drugs.
· Engender a pastoral climate that encourages openness and honesty in respect of gambling problems, alcohol and drug misuse (within the boundaries of confidentiality as appropriate). 

· Provide appropriate advice to Head Teachers and Governing Bodies on how best to deal with members of staff who are misusing alcohol and drugs and who are struggling with gambling problems. 
· This guidance does not apply to employees who, because of excessive indulgence in alcohol or substances on random occasions behave in a manner contrary to acceptable standards of conduct and safety; such instances will be dealt with in accordance with the School’s Disciplinary Procedure.

	
	

	3.0
	Legal Framework and Definition

	
	

	3.1
	In relation to this policy, the terms ‘alcohol misuse’ and ‘drug misuse’ will be used.  These are defined as follows:

· Alcohol misuse – is the use of alcohol which affects a member of staff’s ability to carry out their duties safely and effectively and/or conduct themselves appropriately.  

· Drug misuse – is the use of illicit drugs, the use of prescribed drugs not obtained from a medical practitioner, the use of prescription drugs not obtained from a medical practitioner for use by the named individual, the use of prescription drugs not being used for the purposes for which they have been prescribed or manufactured (e.g. taking a higher dose of drugs than that which has been prescribed by the medical practitioner), the use of over the counter drugs not being used as directed, psychoactive substances (previously called legal highs) or substances such as solvents, which affect an employee’s ability to carry out their duties safely and effectively and/or conduct themselves appropriately. 

· Problem Gambling – is any gambling behaviour that disrupts a person’s life. Problem gambling is not just about losing money.  Gambling is a problem when it:

· gets in the way of work
· harms the person’s mental or physical health
· hurts the person financially
· damages the person’s reputation
· causes problems with family or friends.

	4.0
	Legal Position

	
	

	4.1
	All members of staff have a common law duty of care towards themselves and others in relation to the misuse of alcohol and drugs in the workplace. There are also a number of relevant pieces of legislation as follows:

	
	

	4.1.1
	Health and Safety at Work Act 1974  

· Under this Act, Schools have a general duty to ensure, as far as is reasonably practicable, the health, safety and welfare of its members of staff and to ensure those not in their employment are not exposed to risks to their health and safety. 

· If as an employer the school knowingly allow a staff member under the influence of alcohol or drugs to continue working, and this places the employee or others at risk, there is a risk of prosecution. 

· Similarly, staff have a duty to take reasonable care of their own and other people’s health and safety and to co-operate with the school on health and safety matters. 

· The school also has an additional duty under the Management of Health and Safety at Work Regulations 1999 to assess appropriately the risks to health and safety of our staff and the people they work with. 

	
	

	4.1.2
	Misuse of Drugs Act 1971

The term ‘misuse’ under the Act covers the supply, possession and use of illegal drugs, and the misuse, of prescribed drugs and substances such as solvents. Supply or possession of an illegal drug is unlawful. It is an offence for an employer, an occupier of premises or persons concerned in the management of premises to allow the supply, use or production of drugs to take place on their premises.

	
	

	4.1.3
	Road Traffic Act 1988 

The Act states that drivers of road vehicles must not be under the influence of alcohol or drugs while driving, attempting to drive or when they are in charge of a vehicle. 

	
	

	5.0
	Responsibilities

	
	

	5.1
	As a conscientious employer, the School is aware of its responsibility for the health, safety and welfare of its employees and recognises that their wellbeing impacts on and is significant to performance. In view of this it is important that the responsibilities for the management of alcohol and/or substance misuse/gambling problems within the workplace are explicit and clearly defined.

	
	

	5.2
	Head Teachers/Line Managers 

Head Teachers/Line Managers are responsible, so far as is reasonably practicable, for ensuring the health, safety and welfare at work of employees.  In relation to workplace alcohol and/or substance misuse/gambling problems these responsibilities include:

· Actively seeking to maintain a good level of communication with all their employees; 
· Treating those who may have a problem with alcohol and/or substance misuse/gambling problem in an empathetic, sensitive, objective and non-judgmental approach, ensuring confidentiality as far as is appropriate;
· Encouraging employees to seek counselling and supporting employees to attend relevant treatment programmes;
· Maintaining an appropriate level of awareness of the signs of alcohol and/or substance misuse/gambling problems and the internal and external support available for employees who may have a problem;
· For internal support refer to the Occupational Health service or signpost to Employee Assistance Programme (EAP);
· Bringing this policy and procedure to the attention of all employees within the School;
· Where it is evident that illegal drug use has taken place, or where a strong suspicion exists of illegal drug use and/or related activity, or behaviour has been witnessed over which there are serious concerns as to its legality, the Head Teacher should immediately seek advice from the LADO and Human Resources.

	
	

	5.3
	Employees

All individual members of employees have a duty to: 

· Be capable of carrying out their duties in a safe and responsible manner. This is both a contractual duty of employment, and a legal requirement, as stated in the Health and Safety at Work Act 1974. Staff must not report for duty or be on the school site or work-related premises whilst under the influence of alcohol or drugs 
· Not consume alcohol during the course of the working day (including during breaks, at lunchtime and between shifts) on the school premises, work-related premises or elsewhere, unless they have express permission to do so as part of a social event from the Head Teacher. 
· To not gamble whilst in School, including on-line gambling using a personal mobile. 
· Members of staff are expected to ensure that their personal consumption of alcohol, or use of prescribed drugs, does not interfere with their ability to perform their duties safely and competently. Intoxicating substances may remain in the system for some time and even small amounts can impair performance and jeopardise safety.
· Staff are responsible for allowing sufficient time for intoxicants to leave their system before reporting for duty or being on the school site or work related premises.
· It is recommended that staff avoid drinking heavily the night before work in order to ensure they are not under the influence of alcohol or that the lingering smell of alcohol is apparent on their person. 
· Members of staff who suffer from a medical condition which they consider may result in the appearance of intoxication should inform the Head Teacher so an appropriate risk assessment can be made and in order that their behaviour cannot be misconstrued. The member of staff may be referred to Occupational Health (OH) who may request further information from their GP.   
· Members of staff whose work involves driving school vehicles must not be under the influence of alcohol or drugs while driving, attempting to drive or when they are in charge of a vehicle and should avoid drinking heavily the night before.  Where staff are driving a vehicle or operating machinery legal limits also apply. 
· Members of staff who have an alcohol, drug related or gambling problem, or suspect that they may have, should seek assistance by approaching their Head Teacher or a senior member of staff, who will consider appropriate support and a referral to OH.  The help offered will be confidential and the situation should be handled in a sympathetic manner. To ignore a problem at an early stage may lead to greater problems in the future.  
· Members of staff who suspect that a colleague may be misusing alcohol or drugs or be struggling with gambling should encourage that person to seek assistance. Ignoring a colleague’s problem through a sense of personal loyalty is ultimately not in that person’s best interests. In some cases, it may also jeopardise the safety of staff, pupils and the individual themselves. 
· Members of staff who suspect that a colleague at work is currently impaired by the misuse of alcohol or drugs or is gambling at school have a duty to report this immediately to the Head Teacher as a safeguarding issue. 

	
	

	6.0
	Identifying a Concern

	
	

	6.1
	The following are examples of characteristics, especially in combinations, which may    indicate the presence of an alcohol or drug related problem. It should be noted that these characteristics may also be caused by other factors:

· Persistent absenteeism
· Multiple instances of unauthorised absence
· Excessive sick absence
· Patterns of absences (for example, Mondays and Fridays)
· Improbable reasons for absences 
· Excessive lateness/leaving work early 
· Reporting to work smelling of alcohol / solvents 
· Hand tremors 
· Unkempt appearance, lack of personal hygiene 
· Slurred speech/unsteadiness during work
· High number of accidents in the workplace
· Poor memory/difficulty in handling complex assignments
· Lack of concentration 
· Over reaction to real or imagined criticism
· Aggression 
· Borrowing money from colleagues/asks for salary advances

More signs to look out for can be found in Appendix 1.

	
	

	7.0
	Guidance for Members of Staff Who are, or Who Appear to be, Under the Influence of Alcohol or Drugs Whilst on the School Site or Work-Related Premises

	
	

	7.1
	Intoxication on school premises whether resulting from a dependency problem or not, is considered a serious breach of discipline and may lead to disciplinary action being taken against the member of staff.

	
	

	7.2
	Drugs and substance abuse on school premises

	
	

	7.2.1
	A member of staff who takes mood or performance altering substances on school premises which have not been prescribed on medical grounds will, in the absence of mitigating circumstances, be deemed to be committing a potential act of gross misconduct and will be subject to the school’s Disciplinary policy. This course of action will also be applicable to any member of staff believed to be buying or selling drugs and/or substances and in unlawfully possessing drugs and/or substances.

	
	

	7.2.2
	Possession or dealing in drugs either inside or outside of school will be reported to the Police and the LADO immediately and will be dealt with under the Disciplinary policy.  

	
	

	7.2.3
	If a member of staff attends work and there are significant and reasonable suspicions that they may be under the influence of alcohol or drugs, and/or they are in such a condition that it is felt they are incapable of working safely, a danger to themselves or others and unable to carry out their duties satisfactorily and safely Head Teacher should take the following action:  

· Request an immediate meeting with the member of staff in a private setting. Ask them whether they are under the influence of alcohol or drugs. (It is recommended that another member of staff is present for example a senior staff member)  
· Where it is suspected that the Head Teacher is under the influence of alcohol or drugs the next most senior member of staff should take action as outlined and the Chair of Governors and Human Resources should be informed as soon as possible. 

	
	

	7.2.4
	Where the member of staff does not admit they are under the influence of alcohol or drugs the Head Teacher should take the following action:

Consider the fitness of the member of staff for work by assessing whether they are   exhibiting any of the following characteristics:

· Smell of alcohol 
· Slurred speech 
· Unsteady posture 
· Acting out of character 
· Confusion/memory loss

Request verification from another staff member (for example a senior staff member or a member of staff).

	
	

	7.5
	If following this assessment, the Head Teacher considers that the member of staff is under the influence of alcohol or drugs then it will be deemed appropriate to carry out a suspension from work.  

	
	

	7.6
	Consideration should be given to the following action:

· Finding out how they arrived at work
· As to whether they are able to return home safely, or whether they require assistance or transport by taxi.
· Whether it is appropriate to contact the employee’s next of kin 

	
	

	7.7
	The Head Teacher should arrange to meet the member of staff the following work day to investigate the incident. If the member of staff discloses an alcohol or substance abuse problem or if after investigation, the manager considers the abnormal behaviour or performance may be due to alcohol or substance abuse, the member of staff should be referred to the OH Service for assessment. Appendix 3 offers some guidance in relation how to approach this meeting.

	
	

	7.8
	It is recommended that the Head Teacher contacts Human Resources to discuss the appropriate action.

	
	

	8.0
	Intervention

	
	

	8.1
	An employee may voluntarily approach the Head Teacher or colleague to raise that they have a gambling problem, alcohol, drugs or substance abuse problem.

	
	

	8.2
	Where such an approach is made by a member of staff to the Head Teacher, they should discuss the matter fully with the member of staff and with the agreement of the member of staff refer to Occupational Health, EAP and/or another appropriate external agency (see Appendix 4) for advice and support. Dates for review meetings should be arranged at this stage to ensure that ongoing support is being provided.

	
	

	8.3
	It is possible that a member of staff with a gambling problem, an alcohol, drugs or substance abuse problem will come to the notice of colleagues through observation or through inadequate or deteriorating work performance. It is in the interest of the member of staff with such a problem to be offered help as soon as possible. If help is accepted prompt action may assist earlier recovery for the member of staff and will reduce the effects on colleagues.

	
	

	8.4
	Members of staff are encouraged to address the issue directly and not to cover up for colleagues with a gambling, alcohol, drugs or substance abuse problem, as non-action represents a false sense of loyalty and may in the long term impact on the colleague with the problem as well as other members of staff.

	
	

	8.5
	The first approach should normally be for colleagues to encourage the member of staff to alert the Head Teacher to the situation so that more formal support may be provided within the Schools procedures at as early a stage as possible.

	
	

	8.6
	If the member of staff is undertaking treatment for problem gambling, an alcohol and/or drug dependency, they should provide medical evidence of this (e.g. certified evidence of appointment attendance from either their GP or specialist counselling agency).

	
	

	8.7
	If the member of staff is undertaking treatment for gambling, an alcohol or drug dependency, reasonable time off should be granted for specific elements of this treatment over an agreed time period.

	
	

	8.8
	The member of staff should return, as far as possible, to their normal duties during and after treatment. This will depend on a workplace risk assessment as well as their ability to perform those duties.

	
	

	9.0
	Relapse

	
	

	9.1
	Where a member of staff, having received treatment, suffers a relapse the School will consider the case on its individual merits. In these circumstances the Head Teacher should immediately seek guidance from Human Resources and Occupational Health.

	
	

	



10.0
	



Where a Gambling Problem or Alcohol, Drugs or Substance Abuse Problem is Suspected

	
	

	10.1
	The Head Teacher will, in the first instance, arrange to meet with the member of staff to discuss the matter within the terms of this guidance, as appropriate. The discussion should be confined to aspects of work performance, attendance, behaviour and/or attitude. In these circumstances the first step will most likely be referral to Occupational Health for advice and support and/or treatment. The Head Teacher may seek support and advice from Human Resources as well as from Occupational Health.

	
	

	11.0
	Prescribed Medication and Taking Medication at School

	
	

	11.1
	Employees are required to disclose any medical conditions that may affect their work during their pre-employment checks. Staff should ensure that the School is aware of any medical conditions which require the use of prescribed medicines during the working day.

	
	

	11.2
	All prescribed drugs/medicines should be stored securely and in line with school policy. It should not be taken in classrooms or when near pupils.

	
	

	11.3
	However, if medical conditions, for example asthma, require prescribed medicines to be kept in the classroom this should be discussed with the Head Teacher so that suitable arrangements can be made and potential risks assessed.

	
	

	11.4
	Any over-the-counter medicines used for their intended purpose (in accordance with the instructions given by the prescriber, pharmacist or manufacturer) can be brought into school but must be stored securely in line with school policy.

	
	

	11.5
	If staff need to access prescribed or over-the-counter medicines during teaching time, they must make arrangements for their class to be supervised by another staff member.

	
	

	11.6
	Employees must notify the Head Teacher if any medication is likely to cause side effects or impair their ability to undertake their duties safely and effectively, or if they begin to experience side-effects. They are not obliged to discuss the medical condition for which they are being prescribed, nor name the medications, merely the side-effects.

	
	

	12.0
	Disciplinary Action

	
	

	12.1
	Although it is accepted that staff should receive support if they admit they have a gambling, alcohol or drug problem, disclosure does not preclude the possibility of disciplinary action whether in the present or in the future.

	
	

	12.2
	The school will adopt a constructive and supportive approach when dealing with   members of staff who have a gambling problem, misuse alcohol or drugs and who have sought treatment for this. However, in circumstances where there are breaches of this policy, whether the employee has sought help or not, these may be addressed under the School’s Disciplinary Policy.  

	
	

	12.3
	The following circumstances should be also taken into account when assessing whether a disciplinary or ill health capability route may be necessary: 
· Where an employee has a drug or alcohol problem but they have refused to accept offers of support or treatment. 
· When the employee is not co-operating with, or following their treatment programme.  
· Where an employee discontinues a recovery programme before completion.  
· Where after the successful completion of a recovery programme, the employee at any time reverts to an unsatisfactory level of conduct or work performance related to alcohol or drug misuse. 
· Where an employee has used school property for on-line gambling
· Where 10.1 is applicable to a Head Teacher the Chair of Governors should follow the procedure as outlined. 





	Appendix 1 - Recognising possible problem gambling, alcohol or substance misuse
Problem gambling, misuse of substances or alcohol can show in a wide variety of ways. As well as episodes of acute intoxication or drunkenness longer term misuse may show up as changes in a person’s work or performance, their social behaviour or relationships or through deterioration in their appearance or self-care. 
Listed below are examples of the kind of symptoms which someone with gambling problems or who misuse alcohol or drugs may present with. Not all these symptoms will appear in every instance and it is possible that some of these symptoms may not be connected with problem gambling alcohol or drugs. This is not a diagnostic tool and none are specific to problem gambling, alcohol or substance misuse so you cannot assume this to be the cause. 
The effects of some medical conditions may cause a person to appear drunk or intoxicated. However, you should not avoid discussing a valid concern over a person’s performance or behaviour because of uncertainty over its cause. 
Absenteeism/Irregular attendance:
· Multiple instances of unauthorised leave 
· Frequent absences on Mondays or Fridays  
· Unusually high absenteeism 
· Excessive lateness, for example on a Monday morning or returning from lunch 
· Smelling of alcohol 
· Unkempt appearance/lack of hygiene 

Absenteeism whilst at work:
· Repeated absences from their role, more often than necessary 
· Frequent trips to the toilet 
· Overlong tea/coffee/cigarette breaks 
· Leaving work early 

Lack of concentration/confusion:
· Work requires greater effort 
· Jobs take an unreasonable time to complete 
· Difficulty in recalling instructions and details 
· Increasing difficulty in handling complex assignments 
· Difficulty in recalling errors 

Sporadic work patterns and deteriorating performance:
· Alternate periods of high and low productivity 
· Increasing general unreliability and unpredictability 
· Missed deadlines  
· Mistakes due to inattentiveness or poor judgement 
· Complaints from colleagues about behaviour 
· Attempts to borrow money from colleagues 
· Avoidance of manager or colleagues 
· Using their mobile phones more frequently/at inappropriate times.





Appendix 2 – Issues to Consider in Relation to Possible Alcohol or Drug Misuse  
 
• Prescription drugs 
Opiate based painkillers such anti-epilepsy drugs and tranquillisers can, even when used as directed, result in the appearance of drunkenness. However, this is rare. 
 
• Diabetes 
It has been stated that on occasion diabetes sufferers can present with an ‘alcohol-type smell’ on the breath. However, diabetic ketoacidosis when it occurs is actually a fruity smell as the body releases ketones to rid itself of severely high blood sugar.  
 
A person suffering from hyperglycemia may have the appearance of being intoxicated by displaying symptoms such as confusion, weakness or lack of coordination 
  
• Mouthwash 
The use of mouthwash has been blamed for an alcohol type smell on the breath; however, few modern mouthwashes contain alcohol and even with those that do, the effects are not lasting and should not remain on the breath for any significant period of time.  
 
• Samples 
It has been claimed that samples of alcohol given for example in a supermarket, may cause an individual to appear to be under the influence of alcohol. However, a small sample should not cause any significant effect unless alcohol has already been consumed. Staff should not consume alcohol during the course of the working day (including breaks, lunchtimes and shifts) and it is advised that staff do not consume even small amount such as samples to avoid any issues arising.  
 
• Concussion 
It is possible that concussion could result in the appearance of being under the influence of alcohol or drugs.  
 
• Diet  
It has been claimed that a high-protein/low-carbohydrate diet can result in the smell of alcohol on the breath. This has also been claimed for heartburn or acid reflux (as they both cause alcohol and to travel from the stomach back to the throat and mouth). However, these cases have only been relevant in relation to breath tests where the machine is sensitive to particular chemicals. It is very unlikely that an alcohol smell detected by a human could be caused by diet.  
 
• Drinking the night before 
Drinking heavily the night before could result in staff being or appearing to be under the influence of alcohol. It is recommended that staff do not overindulge in alcohol the night before attending for work to ensure they are not under the influence of alcohol or that the lingering smell of alcohol is apparent on their person. There is guidance in Appendix 5 regarding how much alcohol is in drinks. 
 
It should be noted that although it is possible that some of these explanations and others, could have a basis in fact, it is well-recognised that individuals suffering from an alcohol problem may provide a wide variety of explanations in order to cover up their dependence upon alcohol. 

If further information is needed it is recommended that advice is taken from Human Resources and the Occupational Health Service.  
 

Appendix 3 – Raising the Issue
If you need to discuss a performance issue with colleague where you suspect that they may have a gambling, alcohol or substance misuse problem:
Do:
1. Prepare for the discussion – allow plenty of time. 
2. Explain the reason for meeting. 
3. Focus on work issues: performance/attendance/relationship with colleagues. 
4. Be objective and factual, giving concrete, specific examples of problems.
6. Show concern for the person. Offer the opportunity for them to disclose in confidence any personal issues that may be affecting their performance. 
7. Explain exactly what the person must do to improve their work performance.
8. Arrange a review meeting and stick to it.
9. Be firm and consistent with staff. Adopt the same general stance and follow the same procedure in every case.
Do Not:
1. Comment on the person’s private life.
2. Rely on subjective impressions or rumour for which evidence is lacking.
3. Make vague accusations, be direct.
4. Convey verbally or by your manner that you are judging the employee’s morals. 
5. Ignore past or present achievements. Doing so might invite an accusation of unfairness.
    6. Argue with the person about their problems or attempt to give advice outside of the   work sphere.
7. Leave any room for uncertainty about the person’s situation and what needs to be done to rectify it.
8. Treat members of your staff inconsistently and make exceptions. 

Discussing Gambling, Substance or Alcohol Use
1. Do not accuse a person of having a gambling, substance and alcohol problem. 
2. When discussing the factors the member of staff thinks may be affecting their performance if he or she discloses that they have a gambling, substance or alcohol problem, offer the opportunity for them to obtain professional help and advice on this. 
3. Inform them that the School has a policy of supporting staff whilst they pursue help for a gambling, substance misuse and/or alcohol problem.
4. If the person discloses that they gamble or use drugs or alcohol which they do not consider harmful, but which you think may be contributing towards their poor performance, express concern that it may be a factor and offer the opportunity of obtaining help and advice, as above. 
5. If the person makes no relevant disclosure but you are still concerned that their performance might be impaired by problem gambling, substance or alcohol use, consider referring the person for an OH assessment for advice on whether there is an underlying health problem that may account for the performance difficulties observed. 

















Appendix 4 – Useful Resources
Alcoholics Anonymous 
 
· Support group for people with alcohol problems 
            www.alcoholics-anonymous.org.uk 

Alcohol Concern 

· Organisation offering information on alcohol and problem drinking.   www.alcoholconcern.org.uk 

National Drugs Helpline 

· www.talktofrank.com 

Gamble Aware 

· https://www.gambleaware.org/

Gam Care

· https://www.gamcare.org.uk/ 

 
 

















Appendix 5

HOW MUCH ALCOHOL IS IN YOUR DRINK? A quick reference guide

The most important thing people need to know is the amount of alcohol in your drink and how the different drinks compare. Below are some useful visual references: 
 

ALCOHOL BY VOLUME: (ABV)  
(ABV) can be shown as ‘alcohol % vol’ or ‘% vol’ 
Different drinks have different strengths and you should always read the label to be aware of how strong the alcohol content is.  Some extra strong lagers can contain 3 times as much alcohol, as ordinary beers.   
 
LOW ALCOHOL DRINKS 
Low alcohol drinks, beer, lager, cider and wine can vary enormously.  Some can be as low as 0.5% volume – virtually alcohol free, but some low alcohol beers / lagers and ciders can have an alcohol content of 1/3rd of ordinary strength beer.  Some table wines although marked low alcohol are ½ the strength of ordinary table wine  
 
HOW QUICKLY DO THE EFFECTS OF DRINKING ALCOHOL WEAR OFF? 
It is recognised, that the risk of accidents at work, is increased when breath alcohol is above 20 micrograms of alcohol per 100 millilitres of breath, or 50 milligrams of alcohol per 100 millilitres of blood.   
 
When alcohol is consumed, on average, it takes one hour for the body to get rid of the alcohol in one unit.  However, the rate that alcohol is absorbed into the body and eliminated from the body, can vary due to many factors.   

Nearly 2/3rds of the human body weight is water.  In the body the alcohol mixes evenly through this water.  The larger the body, the more water it contains to dilute the alcohol consumed.  However, people with a lot of body fat, will contain less water than a muscular person of the same body weight.  Since alcohol is far less soluble in fat than it is in water, its concentration will reach a higher level in the body of a fatty person than of the muscular person who has consumed the same quantity of alcohol, all other factors being equal. 
 
Women have lower proportional body water content than men, so will have higher concentrated levels of alcohol, in comparison to a man with a similar body weight. 
 
The rate, at which the alcohol is absorbed also depends upon stomach contents and what has been eaten.  If the stomach is empty alcohol can be absorbed into the body quickly.  Fatty food, milk or a plate of mashed potatoes can impede absorption the absorption of alcohol and so lessen the maximum blood alcohol level reached. 
 
Types and potency of drinks vary and it is difficult to say how many units of alcohol they contain without looking at the bottle, also pub measures of spirit are very small against a ‘home’ measure.  


Source: http://www.drinkaware.co.uk/about-us   
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