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Samlesbury CE Primary School Equalities Action Plan 2025-2027

	Link to Public Sector Equality Duty
	Protected characteristic Aim:
	Objective:
	Target group(s): e.g. whole school, girls, boys, SEN, staff etc
	Action
	Who’s responsible?
	Progress/impact:

	All
	All
	To review levels of pupil engagement in school life, across all activities to ensure equity and fairness in access.

	Pupils specifically from protected characteristisc groups focusing particularly on PP, girls and SEND pupils.
	To ensure that all pupils are being given the opportunity to participate in extracurricular activities and enrichment events. Analyse the data on the groups of pupils already attending out of hours provision. 


	LS
PE lead
All staff 
	Ensure under-represented groups are identified and encouraged to attend.
Consider reasonable adjustments that could be made to ensure all children can be safe and have the correct provision. 


	All
	All
	Continue to develop our positive relationships with families to ensure learning is personalised to support children with SEND.

	Pupils with SEND 
	Staff to continue to be aware of how to effectively provide adaptive teaching to ensure lessons are fully accessible for SEND pupils to prevent under acheivement and to reflect this in their planning of TA support as well as adapting this to the needs of their class.
Early Help for the wider family where additional support is needed to help reduce potential challenges which could impact the pupil. 
Continue to monitor attendance and support families where there are any concerns around attendance or engagement with school. 
Use staff meeting time to enable subject leaders to share best practice and celebrate this. 

	LQ
All staff 
	All groups of children will have made adequate progress (as defined by SEND code of practice) in all subjects, and to reach good attainment in reading, writing and maths.

	All
	All
	Improve the diversity of the governing board. 
 
	The school parent body and those who may be interested in becoming a governor. 
	Be proactive in identifying potential governors and sharing what the role involves. 

Ask the diocese for support in recruiting a governor to fill the role.

The co-HTs to work with the chair of governors and the governing board to ensure they are aware of the equalities requirements in schools and so they are working for the governing board to represent the school body as effectively as possible. 

	LS / LQ
	To aim to have a more balanced make up of the governing board so it includes more than one male and a governor with a background which is different to the current make up of the board which reflects sections of the school community. 
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