THE
SEA VIEW
TRUST

T

TRADE UNION FACILITY TIME
PUBLICATION REQUIREMENTS

INTRODUCTION

As an Academy Trust, on an annual basis, The Sea View Trust is required to publish the details
of the amount of time off taken each year by colleagues who are union officials. The

information for the period 15t April 2024 to 31% March 2025 is detailed below.

Relevant union officials

What was the total number of your employees who were relevant union officials during the

relevant period?

Number of employees who were relevant union officials during
the relevant period

Full-time equivalent employee
number

3

2.35

Percentage of time spent on facility time

How many of your employees who were relevant union officials employed during the relevant
period spent a) 0%, b) 1%-50%, c) 51%-99% or d) 100% of their working hours on facility time?

Percentage of time Number of employees
0% 2
1-50% 1
51%-99% 0
100% 0

Percentage of pay bill spent on facility time

Provide the figures requested in the first column of the table below to determine the
percentage of your total pay bill spent on paying employees who were relevant union officials

for facility time during the relevant period.

First Column Figures
Provide the total cost of facility time 670.57
Provide the total pay bill £20,118,651
Provide the percentage of the total pay bill 0%

spent on facility time, calculated as:
(total cost of facility time + total pay bill) x 100




Paid trade union activities

As a percentage of total paid facility time hours, how many hours were spent by employees who
were relevant union officials during the relevant period on paid trade union activities?

Time spent on paid trade union activities as a percentage of total paid facility time
hours calculated as:

(total hours spent on paid trade union activities by relevant union officials during the 0%
relevant period + total paid facility time hours) x 100

Note

A full impact assessment of the effect that these Regulations will have on the costs of business,
the voluntary sector and the public sector has been prepared. A copy has been placed in the
Library of each House of Parliament and is annexed to the Explanatory Memorandum which is
available alongside the Trade Union Facility Time Regulations at www.legislation.gov.uk.



