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To all our Staff, Volunteers and Governance Personnel

As we reach the end of another academic year, | would like to take a moment to
reflect on what has been an incredibly busy and successful summer term. Our Year
of Ambition has seen staff, pupils and communities across the Trust rise to
challenges, embrace opportunities and achieve so much together. | am immensely
proud of everything that has been accomplished.

The final weeks of term have been marked by exceptionally hot weather, and | would like to thank all
colleagues for the care, flexibility and professionalism they have shown in ensuring that our children have
remained safe, happy and able to learn. The temperatures we have experienced serve as a timely reminder of
why our commitment to achieving Net Zero by 2030 is so important. Through our collective efforts, we are
not only reducing our environmental impact but also helping to create a more sustainable future for the
young people we serve.

Across all our schools, staff have worked tirelessly to improve outcomes and provide the very best
educational experiences for children and young people. | would particularly like to acknowledge the
dedication of colleagues in our primary schools, whose relentless focus on teaching, learning and
achievement continues to make a real difference. | also recognise the frustration and uncertainty caused by
the delays to SATs marking this year. Despite circumstances beyond their control, our teams remained
focused on supporting pupils and families with professionalism and care.

The summer term has also been enriched by a remarkable programme of activities, visits, performances,
competitions and experiences which have helped to provide our children with a truly rounded education.
These opportunities do not happen by chance, and | would like to thank everyone who has contributed their
time, expertise and enthusiasm to making them possible. Together, we continue to ensure that education
extends well beyond the classroom and helps young people discover their talents, interests and aspirations.
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At this time of year, we also say farewell to colleagues who are moving on to new
opportunities or beginning the next chapter of their lives. On behalf of the Trust, | would
like to thank them for their dedication, service and contribution to our schools. Whilst
they may be leaving their roles, we hope they will continue to remain connected to our
Trust family and follow our future successes with pride.

In particular, | would like to pay tribute to Andrew Hurley, who retires this summer after many years of
outstanding service, both at Anchorsholme Academy and more recently as a valued member of our
Central Team in his role as School Improvement Lead. Andrew's commitment to improving outcomes
for children, supporting colleagues and championing excellence across our schools has left a lasting
legacy. We thank him for everything he has contributed and wish him a long, happy and well-deserved
retirement.

Finally, | would like to express my sincere thanks to our volunteers, governors, trustees and members.
The generosity with which you give your time, energy and expertise is invaluable. Your support,
challenge and commitment help to strengthen our Trust and enable us to continue delivering the
highest quality education for the communities we serve. | would like to thank Dave Wallbank, a hugely
supportive Trustee and former Chair who is stepping down from his current position but remaining as a
Member to help ensure that the values we have successfully created together are sustained.

As we look ahead, we will move from our Year of Ambition into our Year of Community. Ambition has
challenged us to strive for excellence and achieve more than we thought possible; community will help
us build on that success together. Whether through collaboration between schools, engagement with
families, support for local initiatives or simply looking out for one another, every one of us has a part to

play.

My challenge to all of us for the year ahead is simple: be active contributors to our community. Let us
strengthen connections, create opportunities for others, and continue building a Trust where everyone
feels valued, supported and able to thrive. By working together, we can ensure that our impact extends
far beyond the classroom and into the heart of the communities we serve.

| hope that everyone enjoys a well-deserved summer break. Thank you for your continued dedication,
commitment and belief in our shared vision. | look forward to working alongside you as we begin our

Year of Community and continue transforming lives through education together.

Take care,
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Our CEO Angela, was joined by Trust colleagues to represent The Sea View Trust at The MAT
Excellence Awards in June after being nominated for Environmental Trust of the Year 2026 by
our sustainability partner, Nero Energy.

Although we didn’t win the award, to be nominated was a real testament to our whole Trust
efforts in being sustainable and ecological. We’d also like to thank Nero Energy for all the
amazing work they’ve carried out across our Trust and a huge thank you to Ashley Bullock,
CEO of Nero Energy, for our nomination and sponsoring the awards night.

Every setting across the Trust contributes to our team sustainability approach, the amazing
work carried out from each school and college has a meaningful impact on how we all support
our Trust in being environmentally mindful. Thank you to all of our schools, college and
Embrace Teams for your amazing teamwork efforts in your sustainable, ecological initiatives!

READ OUR NEWS STORY
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The Sea View Trust was delighted to welcome prospective candidates to its recent
Recruitment and Careers Information Event, held across two locations: the Oracle at our
Blackpool site in the morning, and the Tor View School Conference Room at our Rossendale
site in the afternoon.

Throughout the day, we had the pleasure of meeting a number of enthusiastic and engaged
guests keen to learn more about The Sea View Trust, explore career pathways into education,
and gain insight into what life is like across our schools and college.

A key highlight of the event was the opportunity for attendees to hear directly from our
Deputy CEO, Louise Parrish. Louise spent time speaking with guests about the Trust’s ethos,
values, and collaborative approach. She emphasised that The Sea View Trust operates as a
supportive network—working alongside schools and colleges rather than above them. As a
Trust, we pride ourselves on being a team that stands shoulder to shoulder with our
colleagues, offering support in every way possible to enable success for both staff and
students.

Guests were also encouraged to share their own career journeys and aspirations. These open
and insightful conversations allowed Trust and school representatives to offer tailored advice
on potential roles and pathways into education, helping attendees to better understand how
they could begin or progress their careers with us.

It was truly inspiring to meet so many individuals who are motivated to make a difference in
the lives of children and young people through education. The event provided valuable
insights not only for attendees but also for us as a Trust, highlighting how we can continue to
support those looking to enter the profession.

Due to the success of the day, we look forward to hosting another Recruitment and Careers
Information Event in the near future.

We thank everyone who attended and contributed to such a positive and inspiring day.
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Kids mount protest for bin to tackle
litter nuisance

A very busy term has seen all our schools working hard on their journey to Net Zero. Across
the Trust, significant work has been carried out to improve outdoor spaces, from litter-
picking initiatives to the redevelopment of school allotments.

Revoe, Anchorsholme and Park schools received their Green Flag Eco-Schools Awards, with
Revoe and Anchorsholme achieving this recognition for the first time. Tor View School is
eagerly awaiting the outcome of its submission, while Devonshire has been accredited as a
Friend of the Honey Bee by the British Beekeepers Association.

Devonshire experienced the power of direct action when pupils campaigned for a litter bin
to be installed outside the school. Their efforts attracted attention from BBC News,
resulted in a letter from Parliament, and led to a visit from their local MP. Most importantly,
they got their litter bin!

Continuing the theme of waste reduction, Applebee Wood has launched a paper recycling
initiative after identifying that classroom paper was not being recycled. There is now a
paper recycling bin in every classroom, and a dedicated team of Eco Warriors helps to
empty and manage them.

Well done to all our school communities for their commitment to environmental
sustainability. We are excited to see what progress and achievements next year will bring.

Katrina Brockbank, Trust Sustainability Lead
Supportive Empowering Ambitious Visionary Inclusive Ethical Welcoming
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As we reach the end of another successful academic year, it is a wonderful
opportunity to reflect on the incredible commitment shown across Sea View
Trust to promoting the wellbeing of both our pupils and staff.

Throughout the year, wellbeing has remained a clear priority across all of our
schools. From trust-wide initiatives to individual school projects, colleagues
have continued to develop creative, meaningful and impactful ways to ensure
that our school communities feel supported, valued and able to thrive.

One of the highlights of the year has been the continued growth of our
Wellbeing Warriors programme. Across the Trust, pupils have completed training
based on the Five Ways to Wellbeing, developed leadership skills, supported
their peers through initiatives such as Morning Pals and Morning Buddies, and
helped shape wellbeing provision through pupil voice activities. These
programmes have given children a genuine sense of belonging, responsibility
and purpose while helping to create caring and inclusive school cultures.

Schools have introduced an impressive range of initiatives to support wellbeing.
These have included wellbeing clubs, yoga groups, friendship groups, kindness
projects, wellbeing surveys, designated wellbeing spaces, parent workshops,
singing assemblies, learner and staff wellbeing events, and partnerships with
organisations such as Lancashire Mind, ELCAS, AWAKEN and Young Carers. Many
schools have also strengthened opportunities for pupil voice, ensuring that
children play an active role in shaping their school communities.

Staff wellbeing has also continued to be a major strength across the Trust.
Open-door leadership approaches, wellbeing meetings, professional
development opportunities, dedicated leadership and planning time, workload
reduction initiatives and colleague recognition programmes have all contributed
to creating supportive working environments. Schools have also recognised the
importance of bringing colleagues together th-ough social events, wellbeing
sessions, staff celebrations and simple acts of ag preci- ‘on that help strengthen
morale and team spirit.
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" SeaView Trust Wellbeing Review L\
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The summer term has been a particularly positive one. Staff have benefited from
increased flexibility through initiatives such as PPA from home, dedicated
wellbeing sessions, targeted training opportunities and additional time for key
responsibilities. Pupils have continued to engage in programmes such as
SuperKind, helping them to develop kindness, social responsibility and a sense
of community impact. Outdoor learning environments and wellbeing spaces
have also been enhanced, creating further opportunities for learning,
connection and enjoyment.

What stands out most when reflecting on the year is the collective commitment
shown by colleagues across every Sea View Trust school. Wellbeing is not
viewed as a standalone initiative; it is embedded within the culture of our
schools and evident in the daily experiences of children, families and staff. The
countless acts of kindness, support and care demonstrated throughout the year
have made a genuine difference to our communities.

Finally, | would like to extend my sincere thanks to all of our Wellbeing Leads and
representatives across the Trust. Your enthusiasm, creativity and dedication
have been instrumental in driving this work forward. Thank you for your
commitment to improving outcomes for both pupils and staff, for sharing ideas
so openly, and for helping to ensure that wellbeing remains at the heart of
everything we do.

| would also like to thank all colleagues across Sea View Trust for embracing our
wellbeing agenda and contributing so positively to the culture within our
schools.

We have much to be proud of and | look forward to building on this success
together in the year ahead. | am excited to see the many new ideas and
initiatives that will continue to strengthen wellbeing across our Trust as we
move into another successful academic year.

Wishing all colleagues, a wonderful Summer break!!

Dan Simm - Trust Personal Development Lead

Supportive Empowering Ambitious Visionary Inclusive Ethical Welcoming



LEARNER VOICE GROUP

The Sea View Trust Learner Voice had their final meeting of the year! It was a huge
success. We had some wonderful feedback from learners and staff. Especially from
Applebee Wood who said they were made to feel very welcome and really enjoyed
the meetings.

The focus of our meeting was from the TIP:

Leadership and Management

5.1 Embed learner understanding of environmental issues and engage learners in
ambition to be net zero by 2030

5.1i Learner Voice to chart journey to reducing the Trust’s carbon footprint (July
2026)

During the meeting, all provisions spoke about how they are supporting

sustainability and tackling environmental issues.
They then worked in teams to create visuals to chart their journey to share.
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Colleague Recognition Scheme

We See You! Is our acknowledgement and celebration of fellow
colleagues across the Trust.
Purpose
"The purpose of the ‘We See You’ scheme is to allow the Central
Team to recognise staff across the whole Trust who demonstrate
exceptional commitment and alignment with the Sea View Trust
(SVT) values. This includes staff shout outs and 100% attendance.

Eligibility

Staff who achieve 100% attendance during a term will qualify for
recognition under the “We See

You” scheme. All staff within the Trust are eligible to receive a
shout-out as part of this scheme.

Shout outs are not limited so staff may have one or more shout
outs for a term, due to being nominated by different leadership

g staff.

Submission Process

Staff who achieve 100% attendance during a term will
automatically qualify for the scheme.

Shout-outs can be submitted by Central Team members and
Headteachers by emailing Fiona Evans

with the staff member’s name and reason for recognition, clearly
linked to one or more of the 7 Sea View Trust values.

qupporﬂve Empowering Ambitious Visionary Inclusive  Ethical Welcoming

Supportive Empowering Ambitious Visionary Inclusive Ethical Welcoming



Autumn 2026

The start of the Autumn Term will see our 100% attendance winners
celebrated and the winner of the Summer Term We See You draw will
be announced, winning a £50 voucher along with the winner of the
Annual Prize draw, who will win a £100 voucher!

Everyone who has received Shout Outs and 100% Attendance this
year has been entered into the Annual Draw. If you have received
multiple Shout Quts and achieved 100% attendance in more than one
term, you will have multiple entries into the draw.

Congratulations and thank you to all colleagues who have been
Shouted Out

. We See You! ;%R
Summer Term 2026 Prize Draw 1
#*  Annual Prize Draw Sept 2025- August 2026
will be drawn on :
Friday 4'" September 2026

A
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ANCHORSHOLME ACADEMY

Football 9-0 to Anchorshome!

Our Year 6's Boys Team played against

Waterloo and Our Lady, securing outstanding victories in
both matches with incredible 9-0 wins. We are extremely
proud of their determination, teamwork and
sportsmanship. A huge thank you must go to Mr Howarth
and Mr Mitchell, without their dedication and commitment,
these achievements would not have been possible

Year 6's Residential Trip!
Our Year 6 pupils had an amazing time on their residential trip.
Experiences like these create lasting memories, and they
simply wouldn’t be possible without the dedication of our
staff. A huge thank you to the team who gave up their precious
family time to provide such a rich and rewarding opportunity
for the children - it is very much appreciated!

Careers Fair
We are delighted to share that our Careers Fair was a great

success. The children thoroughly enjoyed learning about a wide -g_ : & = -
range of future career opportunities and were highly engaged i : 1.
throughout. | would also like to extend a special thank you to Mrs ."EE&RESC[{,E --r n : L

e
4 ¢ Z

Lund for her superb coordination and organisation. Events like
this do not happen overnight; they require a great deal of
planning, and thanks to her dedication, everything ran

seamlessly.

Our New Forest School! Anchors Wood

We’re beyond excited to finally reveal our new Forest School
area. A place for our children to explore, discover and
connect with nature

Thank you for all your support with our Merry Mudder event
in the Autumn term. Without that, none of this would have
been possible.

Go Team Anchors!!

Year 1 have enjoyed looking around our new forest school
area we had a story and then had an explore of all our new
resources
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APPLEBEE WOOD SCHOOL

Awww!

Our primary children had a wonderful time enjoying a
special visit from some ducklings just before half term. It
was a lovely hands-on experience, and the learners were
fascinated watching and caring for them.

Construction Insights

A small group of our learners who attend Preston Vocational
Centre had the exciting opportunity to visit our new build.
They spent time exploring the site and gaining valuable
insights into different aspects of the building trade, which
they will be able to take back and build upon in their work at
PVC.

Stirring up some delcious food!

Maple Class have been exploring Chinese food as part of
their topic on Ancient China. On Friday, the children took
part in preparing their own stir fry, carefully chopping and
washing vegetables such as bok choy. The experience was a
wonderful success, and Maple Class absolutely loved tasting
the delicious dish they had created together!

White Hough

In Maths, 4AC have recently been measuring the yard in
metre's. Also during their work experience at White Hough,
they have been unearthing a large tree stump, as well as
weeding and power washing paths around the site. Well done
4AC!

Summer Fair

Thank you to all of our parents and
carers who came along to support our
Summer Fair. It was wonderful to see so

the event such a success.

Residential Trip

Our Year 5 and Year 6 learners visited the Anderton

Centre and had an amazing and exciting residential of

activities, adventure and fun! s : ;
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Allotment Visit
Preschool visited the allotment to weed and prepare the flower beds,
ready for more planting soon. The children are learning patience,
responsibility and how to care for the world around them. We're
ROOTING for them as they GROW, learn and BLOOM!

Cruisin’ Around!

Year 5 took a boat ride on the Windermere Cruise around Lake
Windermere, where they had a WAVEtastic day out. They also
visited Brockholes, where the children enjoyed a picnic,
explored the adventure play area and walked along the
lakeside path.

Who helps us?

Preschool had a visit from the local police as part of our
topic, "Who Helps Us?". They learned about who the police
are, what they wear, the different vehicles they use and the
important ways they help keep us safe.

Welcome to the Jungle!
Year 3 went to Go Ape and CLIMBED to new heights on the high

obstacle course! They showed great courage as they SWUNG
through the trees, ROSE to the occasion and tackled every
challenge with confidence. It was a TREEmendous day full of
adventure and teamwork!

Beauty & The Beast Year 6 Final Production

Year 6 performed their end-of-year production -
Beauty and the Beast! They stole the show with their
fantastic acting, singing and confidence on stage,
bringing this TALE AS OLD AS TIME to life. It was a truly
ENCHANTING performance and we are so PROUD of
every member of Year 6!

Supportive Empowering Ambitious Visionary Inclusive Ethical Welcoming



PARK COMMUNITY ACADEMY

PARK COMMUNITY
ACADEMY

Final day for our Silver DofE team!

. After another night under the stars, our team started the
morning in the best way possible.. with birthday cake for
breakfast! Tents are packed away, boots are back on, and
they’re now setting off to complete the final part of their
~ expedition before heading back to school later this afternoon.

Summer Production

7 What a performance! It’s safe to say our Secondary pupils
_ absolutely rocked their Summer Production! They lit up the
stage with confidence, energy and talent, and loved every
moment of performing for their family and friends. We couldn't
be prouder of every single one of them — what a fantastic show

Caring for our allotment

2G were fantastic helpers in the allotment, making sure all the
plants and flowers had plenty of water ahead of the warm
weekend! The boys worked so hard caring for our growing
garden and showed great teamwork throughout. Well done,
boys

Dough-On-The-Go caters for our Summer Production

Our amazing Dough on the Go team were in full action before our
Summer Production, showcasing some fantastic skills! From
14 preparing delicious pizzas and confirming customer orders to
serving food and drinks and expertly operating the pizza oven, our
' pupils did an incredible job from start to finish. This hands-on
experience is fantastic preparation for adulthood, helping to build
confidence, independence and valuable skills for future careers in
the hospitality industry.

Sixth Formers Rewards Day

Our Sixth Formers had an unforgettable Rewards Day as they
headed back to nature for an action-packed Commando Day! From
tackling obstacle courses and battling it out in tug of war, to
soaring down the zip wire and building woodland dens, there was
adventure around every corner. Most importantly, they spent the
| day making fantastic memories with their friends, enjoying the
4 great outdoors and celebrating a brilliant year together.

Rewards Day for Key Stage 1

What a fantastic Rewards Day for our Key Stage One children!
There were smiles all around as everyone enjoyed an action-
packed day of bouncing, climbing, playing and zooming! From
the bouncy castle and soft play area to the ball pit and zoomer
bikes, the children had an absolute blast celebrating all of their
ol 1 hard work and achievements this year

Support|ve Empowermg Ambitious Visionary Inclusive Ethical Welcoming



REVOE LEARNING ACADEMY R

Revoe Learning Academy

Summer Fair

The Summer Fair was absolutely amazing!

A huge thank you to everyone who came along, and helped make the day such a success. We couldn't have done it
without you!

Every penny will go towards making our Year 6 pupils' final year at primary school extra special - from celebrating
all their hard work with treats after SATSs, including their well-deserved McDonald's lunch, to helping create an
unforgettable end-of-year prom and other memorable activities as they prepare for their next adventure.

Thank you for helping us give our Year 6 children the fantastic send-off they truly deserve!

Year 5 & 6 Residential Trip

A group of children from Year 5 & 6 have had a great start to their
residential at Water Park. They celebrated a birthday, had fish &
chips, went kayaking, ghyll scrambling & team building on the
canoes!

MC Grammar

Year 4 were lucky to visit Central Library on Monday to see a very
special performance by MC Grammar. We also purchased a load of
his signed books for our KS2 book corner. MC Grammar inspired us
to read and rapped many well known books. The children and
teachers absolutely loved it!

The Fiver Challenge!

Year 5 pupils took part in The Fiver Challenge, where they embraced their
entrepreneurial skills through a variety of enterprise projects. They were
responsible for planning, creating and promoting their products across
the school, showing fantastic teamwork, creativity and determination
throughout.

To celebrate their success, the children chose to transform the school
hall into their very own cinema yesterday. They enjoyed snacks, drinks
and sweets, all funded by the money they had earned through their
projects.

We are immensely proud of everything they achieved and hope this
experience has shown them that hard work, creativity and
perseverance really do pay off. Well done, Year 5!

Supportive Empowering Ambitious Visionary Inclusive Ethical Welcoming
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® Key stage 1 and our EYFS learners all tried their very best
M during our Sports Day! From running to jumping and
w.. | balancing, every learner tried hard to complete each race
as they were cheered on by their teams!

Thank you to all of our parents, carers and families who
came to join us and cheered for all of our children.

-~ Key Stage 1 and EYFS Sports day 2026

KS2 Sports Day

d Key Stage 2 learners had a great time
during their Sports day!

It was fantastic to see how much
A enthusiasm all of our learners put into
each race including obstacle courses,
4 space hopper races, running, balancing
and more!

2" in Supportive School of the Year 2026!

We came in 2nd place for Supportive School of the Year 2026
at the Pride of Rossendale Awards!

We are very proud! Thank you to those who nominated us, we
are extremely grateful!

KS2 Residential

In KS2, we have recently enjoyed our yearly Residential! We stayed at
Coldwell Inn in Burnley and went on trips daily. On day one we went
to Chester Zoo and enjoyed looking at all the animals. On Day 2 we
went to Gulliver’s World. Although the weather wasn’t kind to us, we
all had a fantastic time and got wet on the water rapids anyway! On
Day 3 we went bowling and headed back to school for an activity
session

Premier League Disability festival.

® Some secondary learners were given the opportunity to represent
" Burnley Football Club at the Premier League Disability festival. It was a
great day where they all got pictures taken with the premier league
trophy and met a Paralympian gold medallist Gregg Stevenson, they even
got to wear his Paralympic gold medal.




VALLEY COLLEGE

VALLEY
COLLEGE

Blackpool!

PACE 5 were tasked with accessing a busy town centre. On this
occasion, learners visited Blackpool and had a whale of a time.
Learners were able to visit local attractions and gather more
information about the attraction from either leaflets or the attraction
staff. Learners shown their confidence and didn't give in to "pier"
pressure. Learners were then able to navigate safely through the town
centre

Transport Training

PACE 3 Community Engagement session: we visited Blackburn
Bus Station and Train Station. Whilst at the bus station we spoke
to the assistant at the help desk, and she gave us cards to use to
help us travel on the buses. These included asking for help to get
us on and off the bus and how to help asking for change. We all
agreed these would be very useful to use for future journeys.

Life is what you bake it!!

PACE 5 had yet another amazing session! Learners were tasked
with following a recipe to make cakes. Learners engaged well and
followed the instructions brilliantly. Learners used the equipment
safely and responsibly to create cakes (which were rated 11/10 by
a lucky taster)

PACE 2 visited Towneley Hall Museum and Art Gallery

During a Community Engagement Session last week, PACE 2
visited Towneley Hall Museum and Art Gallery, which was an
unforgettable day filled with curiosity and excitement.

Learners were able to walk through the grand historic building,
which made them feel like they had stepped back in time, with
each room surrounded by fascinating paintings, and intriguing
artefacts.

Summer Ball 2026

What an incredible evening at the Valley College
Summer Ball!
A night filled with laughter, dancing, great company, and
unforgettable memories! From the stunning outfits to
the fantastic atmosphere , it was a celebration to
remember.
A huge thank you to everyone who attended and helped
make the event so special . Here's to an amazing summer
and many more memories together!

SFh
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MTPT Project

inspire, empower, connect

Embrace

Maternity Teacher Paternity Teacher

The full Cradle to Classroom programme is open to support staff, leaders and central
Trust colleagues, not just teachers - this includes fathers who have taken an extended
period of parental leave.
Embrace TSH Celebrates Powerful Partnership with The MTPT Project
More than twenty colleagues in the North West have benefited this year from one of
The MTPT Project’s Cradle to Classroom programmes, as part of Embrace's offer to
colleagues during, and following the parental leave period.
This partnership gives state school colleagues fully-funded access to three coaching
and workshop offers designed to support them as they navigate their parenting
journey:

e Group coaching during the parental leave period

e Return to Work workshops

e Group coaching (Sustain and Grow) for colleagues back at work with children aged 5

or younger

Cohorts and workshops run throughout the academic year, and recorded access is
available to support those who cannot make the live dates.

Embrace TSH recognises the importance of supporting colleagues over this key period
where more than 67% of teachers become parents. We want colleagues in our region to
know how valuable they are to our schools, and to feel empowered to design careers
that fit in with their new family lives.

The MTPT Project’s Cradle to Classroom programme is designed to specifically address
the challenges faced by colleagues at different stages of their parenting journeys. The
coaching and workshops are positive, empowering and offer participants the tools to
fully enjoy both their personal and professional lives.

Explore the upcoming opportunities available to you and your colleagues on
Eventbrite, or by signing up to The MTPT Project’s fortnightly bulletin.

Visit Embrace Teaching School Hubs page to see dates for Autumn 26/27 dates :MTPT |
Embrace Education

Supportive Empowering Ambitious Visionary Inclusive Ethical Welcoming
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https://www.eventbrite.co.uk/cc/mtpt-parental-leave-group-coaching-cohorts-3435509
https://www.eventbrite.co.uk/cc/mtpt-return-to-work-workshops-3435429
https://www.eventbrite.co.uk/cc/sustain-and-grow-group-coaching-3463389
http://www.mtpt.org.uk/coaching
https://www.eventbrite.co.uk/o/emma-sheppard-13216314101
https://mtpt.us14.list-manage.com/subscribe?u=bda931ab27a93e7c781617948&id=4d75fbf992
https://www.embrace-education.co.uk/extended-services/mtpt
https://www.embrace-education.co.uk/extended-services/mtpt
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Early Career Teacher Programme

A huge congratulations to the following Early Career Teachers and
Mentors on successfully completing their training this academic year.
Your hard work and commitment have shone through, well done on
reaching this important milestone, we wish you every success for the

future. ‘ A

7~ ECTs -Mentors - -
& Emily Bowman.- Anchorsholme Clare Felvus - Anchofshplcﬁé
A J'ane,Chadwick - Applebee Wood Russell Jones - Anchorsholme
‘ Connor Miles - Devonshire Jane Bidwell - Applebee.Wood "

N Emma Bradford - Park Louise Brown - Park ‘ . '
- Sophie Edgar - Park Laura Gibbons - Tor-View.. '«
*+ » Jessica Hanlon - Park Mariya Wright -'Tor View -
Amanda Eddleston - Tor View Taylor Cresswell - Tor View. -

Charlotte Quinn - Tor View

-

»
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Embrace

Teaching School Hub

National Professional Qualifications

Looking to take the next step in your career? NPQ Recruitment for the 2026/27
Academic Year is now open!

Embrace offer high-quality, evidence-informed NPQs for teachers and leaders at all
stages of their careers — in addition to some opportunities for colleagues who are not
a qualified Teacher.

With the exception of Anchorsholme, all schools are eligible for the full suite of NPQs
which can be found on our website here

Excellence in Reception Teaching Programme

We are delighted to be introducing the Excellence in Reception Teaching programme,
delivered by Embrace in partnership with Best Practice Network. This fully funded
programme runs over two terms and is designed to strengthen Reception teaching through
practical, evidence-informed approaches that support high-quality early years practice.

The programme, suitable for Reception Teachers, will help teachers enhance children's
communication and language development, build confidence in effective Reception
pedagogy, and ensure every child benefits from the very best start to their school journey. It
also provides valuable professional development opportunities, enabling teachers to refine
their practice and further improve outcomes for young learners.

If you would like to find out more about an NPQ or the Excellence in Reception Teaching
Programme then please complete our short registration form.

1
Click me to complete the short registration Form E

Scan ME
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https://www.embrace-education.co.uk/teaching-school-hub/national-professional-qualifications

EMBRACE SCITT

Qualified
Teacher
Status

We are incredibly proud and pleased to have awarded Qualified Teacher Status (QTS) to
our second cohort of trainees at Embrace SCITT. This year, 45 primary and secondary
trainees successfully achieved QTS and are now embarking on their teaching careers,

making a valuable contribution to the profession.

We are particularly delighted that three members of this cohort will be continuing their
journey within our Trust schools, where they will help inspire and support the next
generation of learners.

This academic year has also marked an important period of growth for Embrace SCITT.
Alongside our established teacher training programme, we have successfully trained
three apprentice teachers and introduced a part-time training route.

Supportive Empowering Ambitious Visionary Inclusive Ethical Welcoming



EMBRACE SCITT Embrace

SCITT

Ofsted Report

Earlier this year, Embrace SCITT was inspected by Ofsted. We were extremely proud of
the outcome, which reflects the dedication, expertise and hard work of our staff, trainees
and school partners. While we celebrate this achievement, we are equally focused on
continuous improvement. Over the coming years, we will continue to strengthen and
develop our programme so that, when we are next inspected, we can achieve an even
stronger result.

We would like to thank all our trainees, mentors, school leaders and partners for their
ongoing support in making Embrace SCITT a success. We look forward to welcoming our
next cohort and continuing to contribute to the development of excellent teachers for

our schools and communities.
0!4{ ‘j&w

OFSTED
REPORT *

CURRICULUM, TEACHING
& TRAINING

Drawing on a wealth of expertise from across the partnership,
leaders have designed an ambitious initial teacher education
(ITE) curriculum that is informed by high-quality educational
research. They continually refine and improve the curriculum
in consultation with a range of stakeholders.

This ensures that the training equips trainees with the
knowledge and skills that they need to be successful.

Leaders have been particularly mindful to ensure that all
trainees benefit from teaching by expert teacher educators.

2 01706 214640 (4)
@ htpsi/fembrace-education.co.uk/train-to-teach-scitt/ .hrqt:nn_c:e m@)
@ Lancashire and Blackpeol Schools available for Trainee Teaching o =
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A great big ‘Thank You’ once again to all of our
colleagues.
Your commitment and contributions truly help
our Trust thrive.

We hope you have a fantastic
summer holiday!
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	TRUST NEWSLETTER
	To all our Staff, Volunteers and Governance Personnel
	As we reach the end of another academic year, I would like to take a moment to reflect on what has been an incredibly busy and successful summer term. Our Year of Ambition has seen staff, pupils and communities across the Trust rise to challenges, embrace opportunities and achieve so much together. I am immensely proud of everything that has been accomplished.
	The final weeks of term have been marked by exceptionally hot weather, and I would like to thank all colleagues for the care, flexibility and professionalism they have shown in ensuring that our children have remained safe, happy and able to learn. The temperatures we have experienced serve as a timely reminder of why our commitment to achieving Net Zero by 2030 is so important. Through our collective efforts, we are not only reducing our environmental impact but also helping to create a more sustainable future for the young people we serve.
	Across all our schools, staff have worked tirelessly to improve outcomes and provide the very best educational experiences for children and young people. I would particularly like to acknowledge the dedication of colleagues in our primary schools, whose relentless focus on teaching, learning and achievement continues to make a real difference. I also recognise the frustration and uncertainty caused by the delays to SATs marking this year. Despite circumstances beyond their control, our teams remained focused on supporting pupils and families with professionalism and care.
	The summer term has also been enriched by a remarkable programme of activities, visits, performances, competitions and experiences which have helped to provide our children with a truly rounded education. These opportunities do not happen by chance, and I would like to thank everyone who has contributed their time, expertise and enthusiasm to making them possible. Together, we continue to ensure that education extends well beyond the classroom and helps young people discover their talents, interests and aspirations.
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	MAT EXCELLENCE AWARDS            JUNE 2026
	Our CEO Angela, was joined by Trust colleagues to represent The Sea View Trust  at The MAT Excellence Awards in June after being nominated for Environmental Trust of the Year 2026 by our sustainability partner, Nero Energy.
	Although we didn’t win the award, to be nominated was a real testament to our whole Trust efforts in being sustainable and ecological. We’d also like to thank Nero Energy for all the amazing work they’ve carried out across our Trust and a huge thank you to Ashley Bullock, CEO of Nero Energy, for our nomination and sponsoring the awards night.
	Every setting across the Trust contributes to our team sustainability approach, the amazing work carried out from each school and college has a meaningful impact on how we all support our Trust in being environmentally mindful. Thank you to all of our schools, college and Embrace Teams for your amazing teamwork efforts in your sustainable, ecological initiatives!
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	RECRUITMENT & CAREERS INFORMATION EVENT
	SUSTAINABILITY NETWORK
	A very busy term has seen all our schools working hard on their journey to Net Zero. Across the Trust, significant work has been carried out to improve outdoor spaces, from litter-picking initiatives to the redevelopment of school allotments.
	Revoe, Anchorsholme and Park schools received their Green Flag Eco-Schools Awards, with Revoe and Anchorsholme achieving this recognition for the first time. Tor View School is eagerly awaiting the outcome of its submission, while Devonshire has been accredited as a Friend of the Honey Bee by the British Beekeepers Association.
	Devonshire experienced the power of direct action when pupils campaigned for a litter bin to be installed outside the school. Their efforts attracted attention from BBC News, resulted in a letter from Parliament, and led to a visit from their local MP. Most importantly, they got their litter bin!
	Continuing the theme of waste reduction, Applebee Wood has launched a paper recycling initiative after identifying that classroom paper was not being recycled. There is now a paper recycling bin in every classroom, and a dedicated team of Eco Warriors helps to empty and manage them.
	Well done to all our school communities for their commitment to environmental sustainability. We are excited to see what progress and achievements next year will bring.
	Katrina Brockbank, Trust Sustainability Lead
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	TOR VIEW SCHOOL
	Key Stage 1 and EYFS Sports day 2026
	KS2 Sports Day
	KS2 Residential
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	Life is what you bake it!!
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